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1. Preamble

Globally, the IT and ITeS market is expected to grow at a Compound Annual Growth Rate (CAGR) of
9% per annum and reach $11.86 trillion in Financial Year 2025-26. The IT and ITeS sector has emerged
as a massive growth driver with enormous potential particularly in developing countries. In India, the
sector has become the most significant growth catalyst for the economy contributing to around 8% of
India’s GDP in 2020 and the largest contributor to total exports. India’s IT industry’s revenue rese up
to $227 billion in Financial Year 2022-23, showcasing a 15.5% year-on-year growth. Based on the
.current trends and onset of new technologies, the industry is predicted to touch the $350 billion revenue
mark by Financial Year 2026-27. As a global hub for digital talent, India's IT sector employs an estimated
5 million people and is also the largest private sector employer of women. Uttar Pradesh (UP), the most
populous state and second largest economy in the country, is known as the IT Hub of North India,
holding sixth position in software exports in the country. The IT and ITeS sector in the state of UP
provides direct employment to more than 0.12 million people. Under the UP IT/ ITeS Policy 2017-22,
the state received investment proposals of around Rs 6,300 crores with employment of ~53,000 people.

The IT and ITeS sector has thrived as an emerging field over the past many years in the state of UP and
has now become a necessity to survive the dynamic business environment. The government of Uttar
Pradesh recognizes this dominance of the IT and ITeS sector and focuses on developing infrastructure
and human capital through effective policy implementation to create a conducive ambience for the IT
and ITeS industry. In this context, the state houses large number of universities,technical colleges and
ITIs, thus making available high-quality manpower. Some of the country’s apex institutes are situated
in Uttar Pradesh that provide best-in-class infrastructure and education opportunities, including TIT
Kanpur, IIT(BHU) Varanasi, MNNIT Prayagraj and 11T Prayagraj.

The policy aims to build a robust ecosystem for the sector by enabling a sound business environment
and by encouraging collaboration and consolidation towards creating a technological shift in the state
through establishment of IT Cities, IT Parks and Centers of Excellence inemerging technologies such as
‘Al, Blockchain, Big data, Cloud computing and IoT. It proposgs to enable a conducive regulatory
landscape to accelerate innevation and drive innovation specific funding, build strong industry-academia
collaboration in line with global best practices and dedicated innovation hubs with best-in-class
infrastructure. In congruence with the Hon'ble Prime Minister's vision of 'Digital India" and ‘Reform,
Perform and Transform’, the Uttar Pradesh government is transforming itself into a digitally empowered
society and knowledge economy, thereby paving its way to become a dream destination for investments
in line with its goal to become a $1 trillion economy by 2030, '

Uttar Pradesh is categorized as an achiever state in the recent ‘ease of doing business’ rankings, has
made big strides through implementation of several reforms spanning across labor regulation, land
administration, access to information and transparency, online single window and construction permits.
Udyog Bandhu a dedicated state government body, provides necessary assistance for investors planning
to establish their business in the state. Also; Nivesh Mitra - a dedicated single window clearance portal
offering 353 services from 29 departments, has been instituted to facilitate faster and time bound
issuance of various approvals.

2. Policy Framework

2.1. Vision

Transform the IT landscape of Uttar Pradesh to establish it as a trusted and leading global hub for
information technology, comprising world-class IT infrastructure infused with high caliber talent,
driving innovation and leading to a sustainable economic development across the state.

Ensure an equitable and broad-based growth of the IT ecosystem by being inclusive of enterprises
of all sizes. The policy aims to actively support and incentivize small, medium, and large IT/ITeS
companies alike, with a focused emphasis on enabling the growth and participation of smaller and
emerging firms. By creating a conducive and enabling policy environment, the State endeavors to
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promote balanced’ sectoral growth, encourage entrepreneurship, and facilitate the scaling of
enterprises across the value chain.

2.2. Strategic Objectives
The State of Uttar Pradesh through this IT and ITeS policy aims to achieve the following objectives:

2.2.1
2.2.2
2.2.3
27.2.4
2.2.5

2.2.6

2,2.7

Infrastructure: Facilitate development of best-in-class infrastructure for IT/ITeS
sector to meet the growing demand for innovative and advanced technologies by
developing IT Parks, IT Cities in the state

Innovation: Encourage innovation ecosystem by providing an enabling mechanism in
the form of access to mentors, establishing CoEs and promoting R&D with a focus on
emerging technologies

Capacity Building: Enhance the skill levels of existing and young workforce on next
generation technologies (such as Data Analytics, Internet of Things, Virtual Reality,
Artificial Intelligence, Machine Learning etc.) and develop an industry-ready talent pool

Investments: Promote investor facilitation and make UP a preferred investment
destination for technology companies and attract domestic as well as foragn
investments during the policy period

Exports: Boost export potential of the state's IT/ITeS sectorto contribute substantially
more to India's exports in this sector including. providing single window clearance for
the units setting up in STPIs within Uttar Pradesh

Employment: Generate state-wide direct and indirect-employment opportunities by
offering special incentives to boaost local employment

Regional Development: Drive IT penetration and balanced regional development
through additional incentives for setting up IT/ITeS units across the state

3. Infrastructure Augmentation

Uttar Pradesh already hosts a good number of IT/ITeS companies who have established their operations
in the state. HCL in collaboration with State Government of Uttar Pradesh has developed a dedicated IT
city in 100 acres for operations and skill development activities. The state currently has operationai STPI
parks developed in collaboration with UP Government in Noida, Meerut, Lucknow, Kanpur, Gorakhpur
and Prayagraj. Another IT Park in Agra will shortly become operational. Other STPI parks are being
developed in Varanasi and Bareilly cities. The State Government shall provide impetus to the IT
ecosystem by supporting the development of ready to occupy workspaces at an easy-to-commute
location, that will allow IT/ITeS units to immediately commence their operations within the state. This
policy proposes to undertake the following initiatives to develop infrastructure in the IT sector:

3.1 IT Park

3.1.1
3.1.2
3.1.3

3.14

"The State Governmeant will extend financial assistance towards development of

greenfield IT Parks in every district of the state, except in districts of Gautam Buddha
Nagar and Ghaziabad.

A support of 25% of the eligible capital expenditure incurred for development of IT Park

shall be provided subject to a maximum support of Rs 20 Crores.

Capital expenditure shall comprise of expenditure incurred on building construction and
infrastructural facilities, excluding the cost of land.

80% of the incentives on eligible capital expenditure will be provided in four instalments
based on expenditure incurred at 25%, 50%, 75% and 100% of total praject cost. The
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3.1.5

3.1.6

3.1.7

3.1.8
3.1.9

final 20% will be released after 50% of built-up floor area has been allotted/leased out
to the units for their commercial operations. :

100% éxemption on stamp duty will be granted on the purchase/lease of land by the
developer.

The Government will provide support for development of external infrastructure facility
i.e. Roads {by Public Works Department), Electrical Infrastructure (Energy Department).
Support shall also be extended in obtaining building clearances.

Floor Area Ratio {FAR): FAR 3 and 1 (Purchasable, as per building by-laws prevalent at
that time)} applicable to IT parks.

Consortiums of developers will also be allowed.

Preferential land allotment on a fast-track basis will be done as per the policy provisions,
terms & conditions of UP Industrial Investment and Employment Promotion Policy 2022.

3.1.10 IT Parks which host co-working spaces will also be eligible for the above incentives.

3.1.11 75% land rebate and 40% capital subsidy (maximum capital subsidy upto Rs 400

Crores), to be provided to IT/ITeS Parks with investments exceeding INR 500 Cr (except
in districts of Gautam Buddha Nagar and Ghaziabad), subject to the approval of the
State Cabinet on the recommendations of the Empowered Committee.

3.2 IT City

3.2.1

3.2.2

3.23

IT city refers to an area where state-of-the art infrastructure exists to support IT/ITeS
activities and promote the 'walk to work culture'. It consists of IT/ITeS office spaces/ IT
park/ co-working spaces etc. with residential and commercial complexes that may
include auditorium, food courts, gymnasium, conference halls etc.

The State Government endeavors to develop one IT city in each of the regions -
Paschimanchal (except in districts of Gautam Buddha Nagar and Ghaziabad),
Madhyanchal, Poorvanchal and Bundelkhand, and thus pave the way for furthering
establishment of IT units across the state.

The Government encourages developers/consortium of developers for the development
of a dedicated state-of-the-art IT city with modern amenities on par with global
standards. Support shall be extended by means of following incentives:

- Relaxation of zoning/ land use.laws

- Flexible Floor Space Index (FSI) norms applicability

— Extend utilities doorstep suppdrf

- Assistance in obtaining necessary statutory clearances

- 100% exemption onstamp duty will be granted on the purchase/lease of land by
the developer

-~ CAPEX Support - One time support of 25% of the eligible capital expenditure shall
be provided subject to a maximum support of Rs 100 Crores incurred for developing
the IT city. Eligible capital expenditure shall comprise of building construction and
infrastructural facilities, excluding the cost of land. Further, the capital expenditure
incurred only in the processing area shall be considered eligible. Developer will get
80% of their eligible capital subsidy in four instalments in respect to the various
stages of compietion of the project from 25%, 50%, 75% and 100%. Last
instalment of remaining capital subsidy of 20% will be disbursed only once the 50%
of the built-up area is allotment/ leased to the units.
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- 75% land rebate and 40% capital subsidy {(maximum capital subsidy upto Rs 400
Crores), to be provided to IT/ITeS City with investments exceeding INR 500 Cr
(except in districts of Gautam Buddha Nagar and Ghaziabad}, subject to the
approval of the State Cabinet on the recommendations of the Empbwered
Committee.

3.3 Co-Working Space Developers

3.3.1 The State Government will. extend financial assistance towards development of co-
working spaces in all districts of Uttar Pradesh.

3.3.2 A support of 25% of the eligible capital expenditure incurred for ¢reation of co-working
space shall be provided subject to a maximum support of Rs 20 Crores.

3.3.3 Subsidy shall be disbursed in equal annual installments over three years only once the
50% of the seats is allotted/leased to IT/ITeS units.

3.3.4 Capital expenditure shall comprise of expenditure incurred on building
construction/improvements/renovation and infrastructural facilities, excluding the cost of land.

3.3.5 For the establishment of co-working spaces on leased or rented premises, the minimum
registered lease deed tenure shall be five (5} years.

4. Encourage Innovation Ecosystem

The policy proposes to build an ecosystem encouraging innovation throug‘h the following initiatives: .
4.1 Centers of Excellence

4,1.1 Policy envisages to create world class infrastructure inthe form of Centers of Excellence
{CoE) to promote research, innovation and entrepreneurship in the IT/ITeS sector.

4.1.2 Policy aims to establish three Centers of Excellence in collaboration with reputed

. acadernic institutions and/or industry associations/industry or any other Govt./ Private
entity up to 50% of the total CoE project cost {subject to a maximum of Rs 10 Crores.)
will be borne by Government of UP.

4.1.3 The Empowered Committee shall be competent to grant sanction for setting up of the
CoE.

4.2 R&D Support

The Government will support standalone /.in-house R&D Centers and Design Centers recognized by
Council of Scientific & Industrial Research (C5IR)/ Department of Scientific and Industrial Research
(DSIR) or approved by Expert Committee constituted by the State Government for this purpose

4.2.1 Financial support shall be provided in the form of reimbursement (covering capital and
operational expenditure) ef 50% of the eligible R&D expenditure maximum up to Rs 5
Crores for one unit in.the span of 5 years

4.2.2 50% of the eligible reimbursement amount shall be provided on a half-yearly basis and
the remaining 50% of the amount shall be disbursed post successful development of the
product/R&D activity. ’

4.2.3 R&D activities which are to be incentivized through this provision are expected to be
engaged in innovative research & development activities in the field of IT/ ITeS sector.
Such R&D activities should be related to the line of business of the unit, such as the
development of new technologies, design & engineering, product development,
developrent of new methods of analysis & testing, and research for Increased efficiency
in the use of resources, At the time of application, the R&D unit(s) should have well
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4.2.4

4.2.5

defined, time-bound R&D programmes leading to the development of innovative
products and/or technology(ies). Units engaged solely in market research, work &
methods study, operations & managermnent research, testing & analysis of routine nature
for operation, process control, quality control and maintenance of day-to-day
production, and maintenance of plant shall not be considered as R&D centers

Existing units set up in UP incurrin‘g' RAD expenditure for a new R&D activity-will be
eligible to avail incentives under this policy. .

The proposal under this provision shall exclude any capital expenditure related to R&D
equipment on which incentive has already been claimed under Section 6.

5. Skill Development

To fulfil the growing need for skilled IT manpower and narrow the existing gap between the demand
and supply of skills, there is a compelling need to launch an initiative that will address the challenge of
imparting the skills required by a growing economy. The Government through this policy will undertake
the following initiatives for upskilling the existing and new workforce:

5.1 Encourage professionals/employees and students te complete certifications in emerging
technology courses. The Government shall reimburse 50% of the coursefee up to Rs 50,000
per candidate who is of Uttar Pradesh domicile. A standing committee comprising of IT/ITeS
companies, industry associations, academic institutions etc. will advise on the list of training
providers including their empanelment and determine the eligible courses, which may be
revised on a periodic basis as per the industry trends and needs.

52  UP

academic institutions to deliver trainings on courses pertaining to IT/ITeS sector.

Skill Development Mission (SDM) will collaborate withleading industry players and

-

6. Incentives for IT/ ITeS Units

The State Government will provide multiple incentives for IT/ITe5S companies who will set up their
operations in Uttar Pradesh. Both new and expansion units across the state of Uttar Pradesh will be
eligible to claim incentives under this policy.

6.1 Fiscal Incentives for New Units

New units fulfilling the following conditions shall be.eligible for the incentives:

Region Eligibility Criteria
Gautam
g:gdha Nagar Minimum Fixed Capital Investment of INR 2 Cr
Ghaziabad

Pradesh

Minimum 15 employees on its payroll for IT and ITeS activities. All IT employees
must be provided with a workstation, laptop, or IT device. These IT devices must be

Rest of Uttar | fresh investment.

OR

Minimum annual turnover of INR 5 Crore from IT and ITeS operations/services.

Note: The eligibility is subject to hiring of new employees for a continuous employment of one year
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6.1.1 Capital Subsidy

Capital subsidy would be provided at the rate of 25% on Fixed Capital Investment (FCI), subject
to @ maximum subsidy of Rs 50 Crores to the eligible IT/ITeS units fulfilling the following
criteria. :

Region Eligibility Criteria

Gautam . | Minimum Fixed Capital Investment of INR 5 Cr
Buddha
Nagar and

Ghaziabad

Rest of
Uttar
Pradesh

Minimum Fixed Capital Investment of INR 2 Cr

The disbursal shall be done in equal annual installments over five years post commencement
of commercial operations, and each annual installment shall not exceed Rs 10 Crores.

6.1.2 Operating Expense Subsidy

The government, through this policy shall provide subsidy towards operating expenses incurred
by IT/ITeS units, All eligible units can avail reimbursement on Eligible Operating Expenses.

a. Units operating from owned/rented/plug and play facility, can avail reimbursement at the
following rates based on the employee strength of the unit, however, the total monthly
incentive that can be claimed on the eligible GPEX shall be maximum upto INR 25/~sq ft.

L3

Subsidy Rate on

Region IT Employee Strength Eligible Operating
’ Expense
Gautam Buddha Nagar and ‘
Ghaziabad 230 20%
. Subsidy Rate on Eligible

Region IT Employee Strength Operating Expense
15-50 40%
Rest of Uttar Pradesh 51-100 30%
>100 25%

Note: Elr'g'ibiifty is subject to hiring new employees for a continuous employment of one year

Units operating from co-working spaces, can avail reimbursement of cost incurred per seat
per month at above applicable rates (based on region-wise employment generation’ or INR
3,000 per-seat per month, whichever is lower. These units will not be eligible for any other
head covered under ‘Eligible Operational Expenses’ and subsidy will be reimbursed on a
per-seat cost basis only. This shall be eligible for units who have a registered lease deed

for a minimum period of 5 years.

Additional Incentive for High-Potential Startups: DPIIT-recognized startups that have
secured equity investment from SEBI-registered Venture Capital Funds (VCFs), Alternative
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Investment Funds (AIFs), National Quantum Mission or any recognized
national/international body or national mission/ government-supported Fund of Funds
(FoFs) shall be eligible for an additional 50% enhancement over the applicable
Operating Expense (OPEX) Subsidy Rate, subject to the maximum subsidy ceiling and
other conditions prescribed under the Policy. The enhanced subsidy shall be computed as
a percentage increase over the applicable subsidy rate. For instance, where the applicable
OPEX subsidy rate is 20%, the eligible startup shall receive a subsidy at the rate of 30%.

Region [T Employee |Subsidy Rate on Eligible High-Potential Startup OPEX
Strength OPEX Subsidy Subsidy
[¢) . Q,
Gautam”™ >50 20% 30%
Buddha
Nagar &
Ghaziabad
15-50 40% © 60%
Rest of 51-100 30% 45%
Uttar Pradesh : : -
' >100 25% 37.5%

The operating expense subsidy shall be provided for a period of5 years from commencement
of comrmercial operations and overall amount shall remain capped at Rs 40 crores per annum.

Units employing between 15 and 100 employees {for rest of Uttar Pradesh) at the time of
application shall be eligible to receive the operating expense subsidy at the applicable rate for

an initial period of two years from the date of commencement of commercial operations.

Continuation of the subsidy at the applicable rates, beyond the initial period, for the subSequent

three years, shall be conditional upon the unit achieving a minimum twofald increase in

employee strength or turnover, within the first two years from the date of commencement of .
commercial operations.

In the event that the unit fails to meet the aforesaid growth criteria within the stipulated
timeframe, the operating expense subsidy shall continue at a reduced rate of 25% of eligible
operating expenditure {OPEX) for the remaining eligible period.

’6.1.3 Rebate on Land

i. The Government will provide rebate on the land purchased in Uttar Pradesh subject to
the fulfilment of the criteria mentioned in this policy.

ii. Reimbursement on the cost of land shall be provided subject to a maximum rebate of Rs
50 Crores and meeting the below region-wise minimum employment criteria.

Region N Minimum IT Land Subsidy
Employment -
Gautam Buddha Nagar and 200 IT Employees per 30%
Ghaziabad _ acre of Land
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Paschimanchal (excluding 150 IT Employees per 40%
Gautam Buddha Nagar and acre of Land
Ghaziabad) and Madhyanchal

Bundelkhand/Poorvanchal 100 IT Employees per ' 50%
acre of Land

Note:

List of districts falling in the Bundelkhand, Poorvanchal, Madhyanchal &

Paschimanchal is provided in Annexure-1.
-«

The eligibility is subject to hiring new employees for a continuous employment
of one year

iil. The employment should be for a continuous period of one year.

iv. The reimbursement shall be provided post commencement of commercial operations of
the unit.

V. The actual purchase price as per the registered document of therland shall be considered
as the cost of land for the project (excluding stamp duty and registration chardes). In
case, the land is allotted by state agencies, the actual allotment price paid shall be
considered as the cost of land {excluding Stamp duty & registration charges). On
purchase of private land, the cost of land will be considered as per the prevailing circle
rates or actual purchase price, whichever is lower,

6.1.4 Interest Subsidy

-Interest subsidy shall be provided at 7% per annum-en the term loan or the actual interest
paid, whichever is lower on the loans obtained from Scheduled Banks/ Financial Institutions
subject to a maximum of Rs 1 crore per annum per unit for a period of 5 years from the
commencement of commercial operations.

6.1.5 Stamp Duty

100% exemption/reimbursement of stamp duty on purchase/lease of land/office space/
buildings for IT/ITeS use.

The exemption shall be provided on submission of Bank Guarantee of equivalent amount of
exemption avalled which shall be refunded to the unit on commencement of cormmercial
operations within the time limits stipulated in Section 8.3 of this policy.

The reimbursement shall be provided to units having legally registered iease agreement of a
minimum duration of 5 years. The reimbursement shall be provided post commencement of
commercial operations.

In respect of land purchased after the notification of the Uttar Pradesh IT and ITeS Policy,
2022, reimbursement shall be admissible upon issuance of the Letter of Comfort and
commencement of commercial operations by the unit.

In case the land has been pufchased after notification of the Uttar Pradesh IT and ITeS Policy,

2022 (First Amendment), the eligible unit shall be entitled to exemption from stamp duty, as
per the applicable provisions of the Policy.
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6.1.6 Grant on EPF for Employment Generation

100 percent reimbursement of the total EPF amount paid for IT/ITeS professionals of Uttar
Pradesh domicile with employment for continuous 1 year, after commencement of commercial
operations, up to Rs 2000 per employee per month and subject to a maximum of Rs 1 Crore
per annum for 5 years for a unit.

6.1.7 Recruitment Assistance

i Recruitment assistance of INR 20,000 per IT professional in units located in Uttar Pradesh
(excluding Gautam Buddha Nagar and Ghaziabad districts) subject to continuous
employment of minimum 1 year and an annual recruitment of minimum 10 percent of
the employee strength.

ii.  This assistance is only applicable for employees recruited for their first job and who have
been deployed in UP-located units for at least a period of 1 year. The employee shall be
of Uttar Pradesh domicile and from a UP-based college.

ili.  This benefit can be availed for a duration of 5 years, maximum upto INR 1 Cr per year,
from the commencement of commercial operations.

iv. A mechanism shall be developed in consultation with Technical Education Department,
Vocational Education and Skill Development Department for assisting IT/ITeS companies
in recruiting candidates from UP-based College and ensuring the delivery of benefits as
per this provision.

6.1.8 Incentives for Certifications

Reimbursement of the cost incurred by an IT/ITeS company operating in the state on
successfully securing quality & IT related certifications-such as Capability Maturity Model
{CMM) level 2 upwards, ISO 27001 for security, ISO. 20000 for service management
terminology, COPC, eSCM certification with maximum-reimbursement of 3 certifications with
total limit of INR 25 lakhs per unit. Such similar certifications related to this sector shall be
included from time to time subject to approval of Empowered Committee.

6.1.9 Patent Filing Cost

To encourage research and development, support will be provided to cover patent filin.g costs
incurred by units located within the state. This would be reimbursement of up to 100% of
actual filing costs on awarded patents, subject to a maximum of INR 5,00,000 for domestic
patents and INR 10,00,000 for international patents per unit.

The reimbursable *filing cost' shall.include filing fees paid to the patent office, attorney fees,
search fees, and maintenance fees and the fees paid to the concerned Intellectual Property
Right (IPR) companies and legal charges, if any for drafting/consultation. Only patents that
are successfully granted/awarded will be eligible for reimbursement.

6.1.10 Work From Home.(WFH)

The units shall be eligible to claim the benefit of EPF reimbursement and other employment
linked benefits provided-under this policy in respect of Uttar Pradesh based employees working
from horme/ such other premises located within Uttar Pradesh.

6.1.11 Payroll Subsidy

Eligible units shall receive reimbursement of the cost of salaries and emoluments paid to on-
roll UP domiciled employees {including workers engaged in research and development), having
.continuous employment of at least 1-year.

a. In Gautam Buddha Nagar and Ghaziabad districts:
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For employees who are domiciled in Uttar Pradesh the subsidy amount will be admissible to
the unit over three years from the commencement of commercial operations, as follows:

Year of Operation Permissible Payroll Maximum Limit
Subsidy Percentage

First 35% 35% of the salary received by the
employee or maximum of INR 05 lakh
of total annual salary, whichever is
less.

Second 30% 30% of the salary received by the
employee or maximum of INR 04 lakh
of total annual salary, whichever is
less. . -

Third 25% 25% of the salary received by the
employee or maximum of INR 03 lakh
of total annual 'salary, whichever. is
less.

Payroll subsidy will be maximum INR 10 crore per year for a period of 03 years

For the purpose of this subsidy, the basis of continugus employment maintained by the unit
for the personnel during a financial year will be considered. Personnel who have worked for
less than 12 _months will not be included in regeiving reimbursement under this head.

b. For Units established in the rest of Uttar Pradesh

For employees who are domiciled in Uttar Pradesh. the subsidy amount will be admissible to
the unit over four years from the commencement of commercial operations, as follows:

" Year of Operation Permissible Maximum Limit
Payroll Subsidy .
. Percentage
First 50% 50% of the salary received by the

employee or maximum of INR 07 lakh of
total annual salary, whichever is. less.

Second 40% 40% of the salary received by the
- employee or maximum of INR 06 lakh of
total annual salary, whichever is less.

Third i 30% 30% of the salary received by the
employee or maximum of INR 05 lakh of
total annual salary, whichever is less.

Fourth 25% 25% of the salary received by the
: employee or maximum of INR 04 lakh of
total annual salary, whichever is Jess.
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Payroll subsldy for units, to be established in districts other thén Gautam Buddha Nagar and
Ghaziabad, will be provided up to a maximum of INR 12 crore per year, for a period of four

years.

For the purpose of this subsidy, the basis of continuous employment maintained by the unit
for the personnel during a financial year will be considered. Personnel who have worked for
less than 12 months will not be included in receiving reimbursement under this head.

Note: For Payroll Subsidy, only those employees employed by the unit who get Gross Salary
more than INR 1 lakh per annum will be eligible.

(Gross Salary is the amount'transfer'red by the Company to the employee’s accounts as per
industry best practice formula of Basic Salary, Dearness Allowance, House Rent Allowance,
Conveyance Allowance, Medical Reimbursement, etc.)

6.1.12 Export Linked Incentive

-Units shall be eligible for reimbursement of up to 25% of the annual export turnover generated
from Uttar Pradesh, subject to a maximum ceiling of INR 20 lakh per annum, whichever is
lower.

This incentive shall be appiicable only to new units established and operating within the State
of Uttar Pradesh.

The reimbursement shall be available for a period of five (5) years from the date of
commencement of commercial operations of the eligible unit.

6.1.13 Skill Development Subsidy

Skill development subsidy in form of reimbursement at the rate of 50%
of the costs for conducting training programs or Rs 50,000 per employee, whichever is lower,
for course fee can be availed by the eligible unit, for maximum 500 employees
subject to a ceiling of INR 50 Lakhs per annum for a period of 3 years from the
date of commencement of commercial operations.

6.1.14 Relocation Subsidy

Eligible units may avail reimbursement towards one-time relocation expenses incurred for
employees relocating to Uttar Pradesh from locations outside the State, limited to 50% of the
actual expenditure, subject to a maximum of INR 50,000 per employee, and an overall ceiling
of INR 1 Crore per unit. This benefit shall be admissible only for employees drawing a monthly
gross salary exceeding INR 1,00,000, where gross salary shall comprise Basic Salary,
Dearness Allowance {DA), HRA, conveyance allowance, medical reimbursement, and similar
benefits. Reimbursement shall be allowed only once per employee under the policy, subject
to fuifilment of prescribed conditions and submission of necessary documentary evidence as
. per applicable guidelines:

6.1.15 Internship Assistance

Assistance for creating internship opportunities in form of reimbursement at the rate of 50
percent of the costs subject to a ceiling of INR 5,000 per student per month, whichever is
lower, capped to maximum 5 interns per annum for 3 years post commencement of
commercial operations, incurred by eligible unit for payment of stipend to students having UP-
dormicile. The internship will be onsite at the location of the unit and should last for at |east 2
months.
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6.2 Benefits for Expansion Units

Expansion units shall be eligible to ciaim the following incentives:

6.2.1

6.2.2

6.2.3

6.2.4

Eligible expénsion units will be eligible to claim cépital subsidy at the rate of 25% on the
incremental Fixed Capital Investment {FCI), subject tc a maximum subsidy of Rs 50
Crores.

EPF reimbursement, payroll subsidy, skill development incentives, recruitment
assistance, relocation subsidy shall be provided at the same rate and as per the terms
and conditions mentioned above for new units. The average employee headcount during
the year before expansion shall be considered as the baseline employee headcount. The
incremental headcount aver and above the baseline headcount is alone considered for
employment-related benefits.

For units operating from owned/bare shell/plug and play facility, monthly operating
expense subsidy at the rate of 25% (max upto INR 25 per sqg ft) will be provided, on the
eligible operating expenses in proportion to the percentage increase in headcount, upto
a maximum of INR 40 Crore per year

For units operating from co-working spaces, monthly operating expense subsidy at the
rate of 25% of the incremental seats taken, or INR 3,000 per seat per month, whlchever
is lower shall be provided, upto a maximum of INR 40 Crore per year.

6.3 Benefits for Units with investment exceeding INR 500 Cr

75% land rebate and 40% capital subsidy (maximum capital subsidy upto Rs 400 Crores), to
be provided to IT/ITeS units with investments exceeding INR 500 Cr (except in districts of
Gautam Buddha Nagar and Ghaziabad), subject to the approval of the State Cabinet on the
recommendations of the Empowered Committee. The capital subsidy disbursal shall be done in
equal annual Installments over five years post commencement of commercial operations.

6.4 Non
6.4.1

-Fiscal Incentives

Exemption from the purview of the UP Pollution Control Act, except in case of power

. generation sets of capacity of more than 25 KVA for IT/ITeS Industry.

6.4.2

6.4.3

Exemption for IT/ITeS'industry from inspections under the acts mentioned in clause
6.4.3 and rules framed there under, barring inspections arising out of specific
complaints. Under this provision, units shall be eligible for inspection only once in every
5 years

The IT/ITeS industry are permitted to file self-certifications (may be amended from time
to time), in the prescribed formats for:

The Factories Act

The Maternity Benefit Act

The Shops & Establishments Act

The Contract Labour (Regulations & Abolition) Act
The Payment of Wages Act

The Minimum Wages Act
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vil. The Employment Exchanges (Compulsory Notification of Vacancies) Act

6.4.4 Permission to IT/ITES companies to have 24x7 operations (to run in three ShlftS) and
employment of women in all three shifts.

6.4.5 The State Government as and when necessary, may notify certain IT/ITeS units as
‘assential services'/ public utility services.

6.4.6 Floor Area Ratic (FAR): FAR 3 and 1 (Purchasable, as per building by-laws prevalent at
that time) applicable to IT/ITeS units.

6.4.7 The above non-fiscal incentives are applicable for both new units and expansion units

6.4.8 - The Department of IT & Electronics shall, in collaboration with State Development
Authorities, Industrial Development Authorities and real estate developer associations,
establish and maintain a unified digital portal serving as a single-window repository of
all available land parcels and Grade A office spaces across Uttar Pradesh, to enable ease
of access for investors

7. Implementation Framework

7.1. State Level Empowered Committee

7.1.1. A State Level Empowered Committee formed under the chairmanship of the Chief
Secretary shall oversee the development of UP IT/ITeS“Policy and monitor its
implementation. :

7.1.2. The Empowered Committee shall provide recommendations to the State Cabinet for
approval of investment proposals greater than INR 200 Cr for development of IT City/
IT Park/ Large IT/ ITeS projects/ CoEs /R & D Center. The committee shall also be
responsible for inter-departmental coordination and for grievance redressal of investors.

7.1.3. The Constitution of the EC is provided in Annexure 2.
7.2. Policy Implementation Unit

7.2.1. A Policy Implementation Unit (PIU) shall be established under the chairmanship of
Additional Chief Secretary/Principal Secretary, Department of IT & Electronics. The
Policy Implementation Unit shall take decisions on matters pertaining to effective and
successful implementation of this Palicy.

7.2.2. The PIU shall be responsible for providing recommendations and approving the
investment proposal worth up to INR 200 Cr for IT/ITeS projects/ IT City/ IT Park
established in Uttar Pradesh. Investment proposals worth more than INR 200 Cr shalil
be recommended to the Empowered Committee for necessary approval. It shall provide
timely redressal of any grievances and facilitate necessary guidance and support. In
case, PIU is not able to decide on a particular issue, it shall be taken up,to the
Empowered Committee, chaired by the Chief Secretary.

7.2.3. The Constitution of the PIU is provided in Annexure 3.
7.3. Nodal Agency

7.3.1. UP Electronics Corporation Ltd. (UPLC) will be the nodal agency for 1mplementlng this
policy.

7.4. Project Management Unit

7.4.1. A dedicated Project Management Unit (PMU) comprising of outsourced professionals and
consultants shall be constituted under the nodal agency to support and moenitor the
implementation.
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8. Policy Period and Applicability

8.1

8.2

8.3

8.4

8.5

8.6

8.7

The Amended policy will come into effect on the date of its notification and will remain in
force for the period of 3 years or till a new policy/amendment, whichever is earlier, is
announced. .

Incentives shall be available to the following units under this policy:

8.2.1. Proposals submitted after the notification of this policy.

8.2.2. Incentives under the policy are applicable for both the new units and the units proposing

expansion.

The units availing incentives under this pelicy shall commence commercial operations within
the following timelines:

Eligible FCI Time limit for commencement of
commercial operations

Up to Rs 200 crores 4 years from the date of.issuance of Letter of
: Comfort (LoC)/ date ‘of first investment,
whichever is earlier

Greater than Rs 200 crores | 5 years from the date of issuance of Letter of
‘ ) Comfort (LoC)/. date of first Investment,
whichever is earlier

Applications submitted on or after the date of notification of this Policy shall be eligible for
consideration under this Policy. The benefits under this Policy shall be available only to New
Units and Expansion Units that have incurred less than twenty percent (20%) of their
proposed project investment prior te such notification and have not commenced commercial
operations before the notification of this policy. Subject to fulfillment of other applicable
conditions, only investments made after the date of notification of this Policy and within the
timelines prescribed under Clause 8.3.shall be considered as Fixed Capital Investment and
shall be eligible for incentives under this Policy. Investors that have incurred more than
twenty percent (20%) of their proposed project investment shall be considered admissible
for incentives under the UP IT and ITeS Policy 2022.

Cases under previous IT/ ITeS policies for which LOC has been issued will be governed by
provisions of the previous policies. ’

a

Total incentives admissible to any.unit or infrastructure project shall not exceed 100% of its
Fixed Capital Investment.

All incentives are admissible. only to units approved under the UP IT and ITeS Policy 2022
(First Amendment). .
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Definitions
a) “IT Industry” includes IT Hardware and IT/ITeS units/companies, where IT units/ companies

include IT Applications, software and IT services and IT Enabled Services includes BPO/
KPOQ/Consulting /Animation/Artificial Intelligence/ Gaming and other Knowledge Industry units.

b} Software services include the following: Application software, Operating system, -
Middleware/Firmware, any component level development, Design and Quality assurance work,
Systern integration work/components, any localization and SCM work in the software and
Extension development (modules outside the main software).

c) “IT” is defined as any service which results from the use of any IT software over a system of IT
products for realizing value addition. Information Technology (IT) services include: '

o Application software

¢ Internet Service Provider

o E-mail Service Provider

¢ Worldwide web Service Provider

o E-commerce and content development

o Electronic Data Interchange (EDI} Services

o Video conferencing :

o V-SAT, ISDN services

o‘ Electronic Data Center actiQities ' -

o Al & Machine Learning - GenAl, Agentic Al, Multi-Agent-Systems LLMs, Foundationai Al
research

o Data Computing = Cloud Infrastructure, Edge Computing, Quantum Computing
o Automation - Robotics, RPA {Robotic Process Automation), Intelligent process automation

o Aerospace / SpaceTech - Satellite technology, Space systems, Defence-adjacent digital
piatforms

o Semiconductors — Chip design, Fabrication support Semiconductor ecosystem development
o Connectivity - 5G/6G infrastructure, IoT networks, Next-generation communication

o Blockchain / Web3 - Distributed ledger technologies, Decentralized applications, Digital
identity

o Digital Experience - AVGC (Animation, Visual Effects, Gaming, Comics), AR/VR, Digital
Twin, Immersive media technolegies

o Advanced Manufacturing < Industry 4.0, Smart factories, Digital-physical convergence

-

d)} “IT enabled Services” include processes and services that are delivered over telecom networks
or the internet to a wide range of business segments such as Medical Transcription, Legal
Database processing, IT, Education and Training, Legal process outsourcing, IPR services, Digital
content development / animation, Remote Maintenance, Back-office operations - _
Accounts/Financial services, Electronic, Medical and Health consultancy, Bio informatics, Data
Processing and Call Centers etc. ITeS include, but are not limited to:

o R&D

o E-commerce/ digital marketplaces/ online aggregators
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e)

f)

g)

o Global Capability Centers (GCCs)
o BPM (Business Process Management)
o Customer Interaction Services, e.q., call/contact‘ centers and email help desks
o Engineering and Design
o Back Office Processing
o Finance and Accounting (provided remotely)
o Insurance Claims Processing (provided remotely)
o HR Services (provided remotely)
o Web site Development and Maintenance Services
o Data search, Integration and Analysis network consulting and Management
o Remote Education
o Animation (provided remotely)
o Gaming
o Market Research (provided remotely)
o Translation, Transcription and Localization {(provided remotely)
o Consultancy (provided remotely} for: ‘
= IT sector
» ERP - Enterprise Resource Planning (e.g. SAP, Oracle etc.)
= CRM - Customer Relationship Management
= MRM- Marketing Resource ManagAement i
= Technical support '
« Business Systems and Processes
o Data Processing
o System Integration and Customization
o System Upgradation Services
o Designing Systems
o Call Centérs: i. Voice- Both inbound and outbound ii. Data- Both inbound and outbound
o Software Extension Development '
o IT Facilities Management (including provided remotely)
o Such other services as may.be notified from time to time

Unit means an IT/ITeS unit owned by an entity constituted as a company, partnership firm
including a LLP, Society, Trust, Industrial Cooperative Saciety or Proprietary concern, which does
not include a unit in the joint sector or public sector where the share capital of Government or a
Government undertaking is 50% or higher. S .

Expansion Unit means an existing unit in Uttar Pradesh undertakéng expansion, such that the
existing headcount of IT employees on its payroll increases by 25% or by minimum 25 IT employees,
whichever is higher, during the policy term.

Fixed Capital Investment (FCI) shall comprise of expenditure on building construction, leasehold
improvements, interior partitions, furniture & fittings, electrical and plumbing installations, IT-
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h)

i}

k)

1)

specific building services, plant and machinery (including computers, R&D equipment, networking
hardware, and related assets), software, and infrastructure utilities. Land cost and expenditure on
purchase of building are not included in FCI. Only expenses capitalized in the unit’s books of accounts
are considered as capital expenditure. Costs associated with building construction, building
improvement, furniture and fixtures and infrastructure utilities are excluded if operations are from
co-working/plug and play spaces.

State Agencies
o Industrial Development Authorities

o Housing Boards

o Other State Institutions notified by the Government .

IT City: An IT_Citi{ requires minimum 20 acres of land which will be used in the ratio of 60:40
approximately as processing and non-processing area. The pracessing area would consist of only IT
units like IT companies, BPO’s, KPG’'s etc. The non-processing area would include residerntial
facilities, public utility offices/facilities/commercial area, Education, Healthcare, and open spaces.

IT Park: An IT Park is constructed with minimum floor area of approximately 2,500 square meters
for Lucknow, Kanpur, Agra, Prayagraj, Varanasi and 1,500 square meters for rest of UP. It may or
may not include public utility offices/ facilities in the said premises. The area allotted for IT activities
should be 75% of the allocable area. An IT Park contains most of the technological infrastructure
similar to an IT city like optic fiber connectivity, Broad band connectivity, Wi-Fi access, Video
conferencing facilities etc. IT Park is a subset of an IT City with entire area dedicated majorly on IT
activities.

Commencement of Commercial Operations, shall mean the date on which the IT/ITeS unit or
infrastructure project officially begins its business activities, marked by the generation of
revenue, i.e. the date of the first commercial sale bill/ invoice raised by the entity through the
provision of services or operations.

Eligible Operating Expenses (OPEX): Eligible Operating Expenses shall comprise of the following:
i Lease Rentals *
* Reimbursement is provided for leasing office space for establishment of IT/ITeS units based
on actual lease rent. This shall be eligible for units who have a registered lease deed for a
minimum period of 5 years.
il. Bandwidth Expenses —
Reimbursement is provided for actual expenses on bandwidth connectivity that has been
paid to a licensed internet service provider.
fii. Data Center/Cloud Service Costs -
Reimbursement is provided for actual expenses incurred on availing Data Center or Cloud
services for running operations of IT/ITeS Unit.
iv. Power Charges -
Reimbursement is provided for actual power tariffs paid towards energy consumed for
running operations of IT/ITeS Unit.

m) Co-working Spaces: A co-working space means a shared office space that provides common

infrastructure, services, and amenities required for the smooth functioning of a business. The
applicant should have a minimum dedicated area of 1,000 sq mt for co-working activities, or atieast
100 seats, such that the space is occupied by multiple entities. Illustrative hst of amenities and
services in¢ludes the following:

(i) Ready to use and plug-n-play facilities and furniture for each individual seat claimed”
{ii) Technologiéal equipment
(i} High-speed internet connectivity and IT support

(iv) Printing, scanning and photocopy services
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(v) Conference room(s)

(vi) Reception area

.{vii} Power supply

{viii) Housekeeping services

(ix) CCTV camera with monitoring and storage facilities.
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Annexure 1: Classification 6f Districts

12. Pratapgarh
Varanasi Region

13. Varanasi

1 14. Chandauli

15. Jaunpur

16. Ghazipur
Mirzapu ion

17. Mirzapur

18. Sant Ravidas Nagar
19. Sonbhadra
Azamgarh Reqion
20. Azamgarh

21, Baliia

22. Mau

Devipatan Reqgign
23. Gonda

24. Bahraich

25, Balrampur

_26. Shravasti

| Basti Region

27. Basti

28. Sant Kabir Nagar
29, Siddharth Nagar

13. Barabanki

Poorvanchal Bundelkhand Madhyanchal Paschimanchal

Ayodhya Region Jhansi Region Kanpur Region 1. Gautam Buddha
| 1. Ayodhya 1. Jhansi 1. Kanpur Nagar Nagar

2. Ambedkar Nagar 2. Jalaun 2. Kanpur Dehat 2. Ghaziabad

3. Sultanpur 3. Lalitpur 3. Etawah Agra Region

4. Amethi Chitrakoot Region | 4. Auraiya 1. Agra

Gorakhpur Region 4. Banda 5. Farrukhabad 2. Firozabad

5. Gorakhpur 5.Chitrakoot 6. Kannauj 3. Mainpuri

6. Deoria 6. Hamirpur Lucknow Region 4. Mathura

7. Maharajganj 7. Mahcba 7. Lucknow Aligarh Region »

8. Kushinagar - 8. Hardoi 5. Aligarh

Prayagraj Region - 9. Lakhimpur Kheri 6. Hathras

9. Prayagraj 10. Raebareli 7. Kasganj

10. Kaushambi 11. Sitapur 8. Etah

11. Fatehpur 12. Unnao Moradabad Region

9. Moradabad
10. Bijnor

11, Sambhal

12. Rampur

13. Amroha
Meerut Region
14, Meerut

15, Bulandshahar

'16. Hapur

17. Baghpat
Saharanpur Redion
18, Muzaffarnagar
19. Shamli

20. Saharanpur
Bareilly Region
21. Bareilly

22. Badaun

23. Pilibhit

24. Shahjahanpur
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Annexure 2: Constitution of Empowered Committee

S. Designation Role

No.

1 Chief Secretary, Government of Uttar Pradesh Chairperson

2 Infrastructure and Industrial Development Commissicner, Government of Member
Uttar Pradesh

3 Additional Chief Secretary/Principal Secretary, Finance Department, Member
Government of Uttar Pradesh

4 Additional Chief Secretary/Principal Secretary, Planning Department, Member
Government of Uttar Pradesh

3 Additional Chief Secretary/Principal Secretary, Micro, Small and Medium Member
Enterprises (MSME) Department, Government of Uttar Pradesh -

6 Additional Chief Secretary/Principal Secretary, State Tax Departrhent, Member
Government of Uttar Pradesh

7 Additional Chief Secretary/Principal Secretary, Energy Departmerit, Member
Government of Uttar Pradesh '

8 Additional Chief Secretary/Principal Secretary, Labour Department; Member

‘ Government of Uttar Pradesh

9 Additional Chief Secretary/Principal Secretary, Revenue Department, Member

| Government of Uttar Pradesh

10 Additional Chief Secretary/Principal Secretary, Housing and Urban Planning | Member
Department, Governiment of Uttar Pradesh

11 Additional Chief Secretary/Principal Secretary, Urban Development Member
Department, Government of Uttar Pradesh

12 Additional Chief Secretary/Principal Secretary, Stamp and Registration Member
Department, Government of Uttar Pradesh . -

13 Additional Chief Secretary/Principal Secretary, Department of Information Member
Technology and Electronics, Government of Uttar Pradesh Secretary

Apart from this, as required, the Additional Chief Secretary/Prmmpa! Secretary of other departments
shall be members of this Committee.
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Anpnexure 3: Constitution of Policy Implementation Unit

S. ' Designation Role
No. i
1 Additional Chief Secretary/Principal Secretary, Department of Information Chairperson
Technology & Electronics, Government of Uttar Pradesh

2 Additional Chief Secretary/Principal Secretary or his nominated Member
representative (above Special Secretary rank), State Tax Department

3 Additional Chief Secretary/Principal Secretary or his nominated Member

representative (above Special Secretary rank), Stamp and Registration
Department

4 Additional Chief Secretary/Principal Secretary or his nominated Member
representative (above Special Secretary rank), Infrastructure and Industrial
Development Department

5 Additional Chief Secretary/Principal Secretary or his nominated Member+
representative,(above Special Secretary rank), Finance Department

6 Additional Chief Secretary/Principal Secretary or his nominated Member
representative (above Special Secretary rank), Labour Department

7 Additional Chief Secretary/Principal Secretary or his nominated Member
representative (above Special Secretary rank), Housing and Urban Planning
Department _

8 Special Secretary, Department of Information Technology. & Electronics, Member
Government of Uttar Pradesh

. 9 Managing Director,' UPPCL or his nominated representative Member
10 Managing Director, UPLC Member
Secretary
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= 35%  |\wAT @ oed ddw & 35% W& g
‘ IS =T & HRAH 5 @ 39, Fo13
& S o @ A |
efatrr 30% | #dall & ad ddA 1 30% A Fo
aif¥s dad &1 HOFaE 4 d@ T,
s & S o WA AN . |
AL 25% | O @ e dad & 25% AT Fel
_arﬁaaa?rwaﬁ}m3 o I,
gt ¥ S o T g '

A 10 F08 599 97T a§ gl 3 sud 3R 3 9§ el
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-1

=@ afeudr & waeeT & fow, Ady af & e s&s ea saamal & faw s
T fReR IR & HUR A1 S| 12 7 & FH G8g dF HH B as
FHARIT F FH A & q9d WA Tod S 7 AMAST ag1 Har S|

. 390 WU & Aqv & F foal o |
IR BY AF a (g Sfawse) saaRal & A, caauis oiEea 3w ga
& AR el aF 1S H 3G TR e &g gl

qRETee oA A0 FiOwaw HrAT
FT av - 3UTEr wfaerd ‘
Bl 50% FAUNL W WS I F 50% A Fe |
aiffe add & JRleaw 7 dW@ 9,
gl & S o A
HEGIE] 40% AT H 9IoT ddd HT 40% AT FA
af¥s ags & JAOFdH 6 o 393,
| g1 | S s F g
qe 30% | g @ ora ddd @ 30% T
gifies add 1 A¥HaHA 5 @ 9L,
A o S o A A
o 25% | @ W daw w1 25% W FA |
aif¥es dad w1 IHRFaA 4 @ T4,
AR ¥ S 0 FA &N

AaAgey AR AR anforarere & Jemar 3w f3el § s g arell gl & fov
T 3UEE 9T &Y JEad 12 #3 TY Td&, IR gl &I afe F 6w g
RbaT ST -
g9 Aeusl & wae- & v, fadw af & e s Ert saamar & v g=e
AT foRET SR & HUR AR AWM 12 T d FA GAT TF FH S gl
FHAIET FF 580 Fg F I ufdqfd wied s H iAo J81 fhar e
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GIFT: UV 3uEE & AU, Fad a FHAY 9T g e aifie e aad
(Gross Salary) 1 Wmﬁm?l (Wmﬁﬂ*ﬁﬁ@ﬂ*
mmw#mmwmwmsssmaw)ﬁmﬁml
atHer. §1)

6.1.12 fordffe & weweyr wicwee . '
IR WY @ Hfota o fAda SRR & 25 viaee syar gfa af, s9d 20 @
dr 3iftehaw @A aF, S o & @Y, dr wfaefd & fore gergal arr g |

TG eHTEeT A 3 WG TS F TR 3N ST 7§ gl 9T ae) gl

ufaufd ur sets @ aiftifoas aiaes yResT g & O @ ofg (5) ast 6 safer
& forT Uy gefi

6.1.13 wherer T WewTEeT . .

U TS EaRT GRuIAE 3T g A A @ 3 af & afr aF swftwaw 500
SHUTEl & ToU 9RE0T FwA] & dares @ aea & 50 favrd 7 e & srgar
wfr Al 50,000 98 T, S o A g, uid a¥ W 50 9w ¥ HfOwaH
drr wfgd wreasmaA e A 9fauf F &9 A wive REw sueE wea o
& B

6.1.14 R-adwe 3uEE

U GGl Te & AECH T YU A FURTARS gt aTel FHAGINGT & FAIAGROT
I T TR WiAYfd ® @1 337 Wl §, A aalE @9 & 50 yfawd o
HifAa gl qer gfa Sl sifeshas 50,000 303 3R 9fa s For sftwas 1
i T & HelA FEN| g o FHaer 37 FAURE F A A gew e
mﬁam aae (Gross Salary) 1,00,000 $9% ¥ 3f8«F §, &@r W daa (Gross
Salary) ® HA ddd, ®gas &M (3), A fawrar s@m, of@ge s, Rfeear
gfagid i g3 o & g Wl wew AW gl U@ wdt @ gfd sk @
feenfadell & IFER TTF TFAES WA Td A W, 9w s A &
e had Us AR gfaqfd i sepfa & st :
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6.1.15 ST HEAAT

6.2

s F 3wy gioaa & & v afagfd weaar & &7 7 5 oWy F 79
fAarlt orl A wWEles e FRa & U g gEis gann afofcas  aReres
TR B & Fg FRIEOT Jed & 50 gided tuar wid oF 9id JiF 5,000 9% fr
yiuwman e, S off w7 81, 3fwan 5 gear ufar a¥ g% Wfia, 3 ot a& gee
B TN SeARIT s & aRE F & A 3 A @ FA 2 7L F sE H
gt =

et sesal &g @
faraiita seméar foeraa 9Icaea & o O get-

6.2.1 I foramia s geferiial fuw qelt Faer (Thdiang) 9 25 gidere #r &
¥ Gl 3w & g & & faw o gl St g amsdsmedsew sereal
&Il &R 50 FF TIY & I & T gl '
6.2.2 FAA HiIsy @A (hvw) & fagid, -0 3, S Ry g,
Rgperve wgraar, R-sldere 3uee a5 s9mal & for swied oaf@d X W
3R Fwgl gt s adt & ey gere & Sl faEar @ qF oy & ek
it @il dsd3e @ SHST AU fEhEe HIEAT ST, Yol Faieh
arfl & v dae SHaA ssdise F I R HfalE qefde fsePe
. feEr R S .
6.2.3 Taiffca arel/aay @/ T Us v giawr @ waifed semsdl & fav, o
e s W SRR i Fen § afed g5 § yeee & 25 e
W ¥ RO U 3URR Yeld AT Sreen, S 3REaw 40 w3 w9

9 a¥ g gl
6.2.4 We-F Tel § HaNda sHsdl & AU, gefr g8 sfalea @t & 25 gfeera
gy & ar 3,000 3 wfg A ofg A, ST oo A F, X ¥ aRimes
=Y Uil el fedr S, S sftma 40 #Us 9 g av o g

6.3 500 U3 397 ¥ 3O+ HAY ey gHEAr F Qv wwr
auFd WEAR AR qun AAORYE & seple & X, 500 aE T @
st & A w Al IT-ITeS $9gal (Mawgey @R aur i e # '

BISHT) HI A W 75% FE (Land Rebate) 4T 40% Gaiard 3umeid (Geileld 3Urle
HEHTA & 400 FUF Th) (Capital Subsidy) WeHTEd Werd formam smwm | Jeierd
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3UIgiA & Afderor afoifsas afitares U 8 & 9edrd o FA aiffes feedt &
o ST | -

6.4 IR faehr wearwer
64.1 IEARTEASTH 3T & AT 25 Hdiw ¥ S s & Regd FRRA
UTH H DISH, 3T TS Yq0oT fgwor sfafeasr 1 uRkfr & el
6.4.2 “fafre Rerdl & fFufd # ogat, IES/HEIRTT 3539 : Twv-6.4.3
# oafad A IR 3 adfs BadAl & seaia frleor @ g
g1 3§ WU & ded SIS Yol 5 aY F Fad uw G Frlietor &g urH
gief|
6.4.3 TEM WeAFEVEON0 ST dar e@t GERT FreiRe wredt oF, o ey
@ T (AT-EAE W G AT ST Eedr B) wegd & 3
HART g~
L ST FATATH (The Factories Act)
IL HTed <3t sffaaA (The Maternity Benefit Act)
1. gl Ud YiasaTd ffAaHA (The Shops & Establishments Act)
Iv. dfaer 47 (AfegAd wd@ 37ele) 3RTd  {The Contract Labour
(Regulations & Abolition Act)} '
V. AR et HfRTATHA (Payment of Wages Act)
VI egolcdH 'HGI@ HAATA (Minimum Wages Act) _
vi  HaEdled wEeE (REaEl & afaed sfgeen) 3w (The

Employment Exchénges (Compulsory Notification of Vacancies) Act}

-

6.4.4 A SleARION0 wfa e areh wEulEl @ avae & A R,
giafes 24 goe - (zﬁaqmﬁqﬁam)ammﬁmmﬁnﬁmﬁaﬁ
FH T AT AT g

6.4.5 F9 @l HGWH @, HA9d HEE/HSASTH FHREAT H HEAWGH
T3 st sTafaar dast F 9 F g w ad

64.6 FER TRET WA (TH.CHR.): THREHR 3 3R 1 (deanw wafed #9a 39-
fAadl & HFER 9 de) AR WEISTH ARG Aar gwEAt WA

64.7 I Ifel icwes @f gEEd R ReaRa sl et & v

- 3AY

6.4.8 I WeARR Ud goeiRed Ronr ggrt Usa e v, siege

fawr siftaol gour Rae tRe 9w @6l ¥ wedo @, 3O WU S A
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sqeey @ I T 3T A5 U EEiew @ % AT oh e fsh
foifoedt & & # Fd &@ g s tEFa Boce 9td wIila 3R
s fomm Sren, feifes Fave & fav g aga gfaRed @ &%)

g e
7.1 Usg T wasd wfafa _
7.1.1 #ET wRE & egerdr A afsd vh AT T wEd @A @
3090 goom digafFrgosiosaa dar Aifd & e AR gad
: frateaaeT T JeTs@oT foham ST |
7.1.2 wuga wAfT qanr IS fRA/AMSE urb/gEe ImEEl méaém:r-
QRT3 Scpsedl & Feal / ITEUA Ud fadrd el & fawr &
¥ 200 FU35 ¥ HF @Y I gwadl ) A AR & sHead
- wEdfd wer @ STeEh GfAfa sEiaanie gAeaaa qur fadee &
Riemat & Rarer & @ oft 3ReET gl
7.1.3 wyFa @fAfd (EC) & 5 AT 3eeiah-2 # afvid gl

7.2 iy wEaad sEE

7.2 IR HE GEG/MEE Aidd, S Ud goeed R fr HeweTar
# s N FEeaaa ses (fmgg) afsa & e S FEeaad
SHE CaNT 59 Ald & gAEr 3N O% Samaas @ geeieud Adl

- gt faolar forar Smer|

7.22 S AT Se A TG € 200 WS a6 & @O & QU amsdy
HEESTH st/ IS ARGl S fadansdr o & fow amy
WcaTeet & T e da w & fov meR enf 2200 w03
T HiEE & Fdu geaEl HodEer U wued affa & e
wFad frar smweml  wE fedr o Red w1 awfas @Rt e
HEN AT HETE A IR AT H giaur ver w4 I
T3y, el aRse Reg @ v A w8 ¢ ar 3 e
afda & IRt arel Fudd WA F gaeT geqd R srem|

7.23 AT FR-aga s (PIU) T 6 TG Aelsais-3 H a0 &

7.3 A5 W@Eur

731 g goeE SR RS (GiTe) 58 AR B
o Alsel A& gan|
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7.4

qRA=T yaeudT shE

741 wsd TEM F Ged HECEY WHUEH aUT FeAceveH & AfAe
m?waﬁaqﬁmmﬂﬁé(m@ﬂmﬁm
IR AifF FEeaa # e R Iepaacr R S Ee|

Aifa e aur gasgar

8.1

8.2

8.3

84

¥ A el ST @ B R A 3 a¥ & T S Rl srmr IR
&R ZaRT 15 o Afaraeits &R SR aF, ST ot gge 3w gl
A & Ieada Afafla swedl H dicaga 39dsy gem:-

*8.2.1 3 AfY F 3OYIT & I g TG

8.2.2 fd & dgd WIcHE A% FH3Al TUT AT F YT HA arell

AT FHR Y sHgAl F v g g
wm%mmmmmmmme
F e qIvlfedd IRddd INFT fhar Sem-

qr feuT gl fader afefSas uRaree JNe = & |-
THT HAT '

T 200 TS dF AT HF FFAe (TAIHNEL) et fr
fafr /ggar @der & faf, 3 o we
4Ty

¥ 200 W5 { AWE et 3 FFwe (Ter3td) foeta &
afr /gger g $r fafd, S o vgaor
@, ¥ 5ay '

;ﬁﬁrﬁmmﬁﬁﬁa#mmwmmmmm
sﬂ:ﬁ%#mﬁmwﬁiﬁlsﬂ;ﬁﬁ*mmmmm

7 gHEAr (New Units) JoT ATAR SHIEAT (Expansion Units) T IUFSY gHT,

fSrrglel 3o ifergaen &1 R @ qF ol gwaniee aRdeen fder ofr &
siftrasr S gfeera (20%) @& faer e gy aur sftgeen & G & 9@
aiforfsas Faree UREs a@ BT g1 3w Ay adt @ 9fd ¥ areha, A 5w
iy shr srfergEen $r A & gear fee aw gur gEaw 8.3 # AuiRa a@#a-
AT & it U 7w e @ § Rl qei 9 (Fixed Capital Investment)
AT SHUI 77 G $H N & T Wicheal 8 9T gem 0w faeeus
el 3l Seara aREeeT Ry aRr @ @ aftvd (20%) & s

e W T @Y, 3 3R SRR WA S ud gaen sty st
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Yar Ma, 2022 & iaa Vo FU T a@ GcuEal gq TR A&
STaam|

8.5 w_mfmmﬁm,mmﬁmwmm
. forta R R €, 9 Rioeh Afoal & wiittmat garr aifda g

86 R #ff SIS & srawREe GRAGEl & AU W@HErt Foa dcaEa I 3EE
e it fader & 100 wfoer & siftes ot el

8.7 @ Wicaga TR Fad gy gy 3R amddsuw Aifg 2022 (v wRie)
% ded AR Tl & fo & 3eAed F

aRem
qua @ se@or & sodta wwRT §oamSd gEaw i amSdvansddva
SHIETIFFIRIT, e HSET SHSA/FFIATT 7 e woolidhere, Hiveda] qar HSe
Jardt afAe § 3 S FAg vaEt & ddeiEadni R/ edEREsnRE R
SrealaiAa/ AT qUT 3T AA-36aIT FHhar enfaer g

wiveday et F Peaiad g b wwitee divedw, AR R,
fAfeaaymEm, e Frdee Tav &1 @ew, Bega 3 qomEar smara &4,
faven THERUT FRfFFdare, Hircaal § F5 TAEEer HR cadeH 1 qur
forar Rww (FET dveaay ¥ 5O ASgH)
“gaer WiediFER” # R o U @ar & w9 & afnfa fear amr g o
AeTHaeHd ® TEN ® & (o0 L 30 Y Th gomer W oo Hgd
m*w*mm%lmmﬁmﬁﬁﬁm%

o UCHhAA AFeaduy
gectaie qiaa. Magsy
A AW, arsst
ges ags. ds Ay WaEs
S-HAY 3N Freve qagAve
geFeIleld ST retdest ($.31.305.) Hard
difear FhTET
dr-¥fe, Jsvasivd Jard
Soidelfole STeT AeeX PRIFATT
TS w5 AMA AfAe- AT THIE, Taifred UHTE, H—&mﬁm
TOUATH, PI3asee THTS ReEd

C 0 O OO0 B /O gE™0
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()

0]

o}

¢ 0o 0 O 0o O 0o o0 o 0o o0 o

WA - (eifead, Veead 9HH HERIH, Feedelee 98F
JRAAA ‘
TR/ - mmmﬁmﬁmm
fafoeer ceewia

AHrsTey - Auisansd, el #uie fidesael SHiTH
IgaaRe :
FATFCTAE - 53 /6 o SoPEgEeR, S deawy, JFe FoRE

Ec Griic

SRR/ A93 - mmmﬂm%@wwmmm
i ol e Gl

Bfdca tFdRT=T - TASl (TR, ﬁamsmﬁﬁw
m@w)vm@m%ﬁmzﬁﬂsﬁﬁwmmmsﬂﬁ
USAlFs Hegthaailar - BT 4.0, TAC Wi, Rioew-ffawa
Fordoled

“gaer e Ffea Qe & wFefad §oaftew ofufrem, e seRw
RS Frtve SgaTAve/ URENE, Rl Ardewd O RoRw AT ) o
e 4@en & AT gIear dead e St W RaRd Y S arer sk
daffada @, gawgias, e it e @A, o guar R, s
SRR e e Vet A1 IEESCH F oA €, R s aF A k-

e va fasr

s-HA/f3Tee Arhetade/ Ao vired ‘
Toitae SRR deed |

foeme IRy fAaeve

FECHY SroiFee VO TUT Flo/Feeae ol aul A9 3o S
Sral gl U0 fBosd

3= _sifew wafdw

TS UUS Thisfedar (deg & vare)

g aNeH Folrd NAfT (dey | vare)

AAH FEUA W (¥ 9 ve)

a9 WigT AR TUT I Hard

zrel AT, SEIe TU8 TAfafad Aedd Fedieedl U0S AATAvE
e TR |
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@)

(5)

(1)

TR (Y o wEE)
AT
A R (geT ¥ 9e)
ST, SARRe auT Alearsae (Yel & JEeT)
farfafaa & AT Feaeerd (T ¥ Ter)
WS AT
EIT. -vreRurssr RaEW cenfaer (@ar vgud), 3ida 3nfe)
= HILILUA. - FE RA=RT Ad=ave '
»  dailehl HERIAT
foow faweH tos wada
s1eT drafdeT |
AT SN TS FECABAIY
e JvEE widds
Hid Heoh: (1) 9@ - TIPS AU H3CEVE, oAl (2) BT -
FISI3U8 OUT 3T3CaIUS

o TIFedAT TFHEEAIA STAAvE

o HEE BRAFET Heve (e F vaT |fa)

o I 3= WI, St @EE-gHy W HgRe i aw _
SHE & HAUT § TR FEI & FT F ST UF war & Sided aet uE
HREHSISTH FH15, Uh UaUodl, @A, gre, enifies weedl afffa rmEr
oA A€ §, S8 BIFR AT BRRT 39S T 3790 goir 50 Wi 3rmEr 31 2
foreaR grS @1 38 § 3a wey 3 Tove R Al sE ¥ o Rear W @ 8
S aRoTETEET S e & v 3uF daaHeT S sdeRat 6 g &
25 iR, a1 FgeAaa 25 3MSer smeaiidl, S off it 8, & g @ g '
R ot P (vwdlsng) & s ffor, a2 WA o6 @9l A qUR, saRe
T, T AR Al (FoUeR, EUE Ud AR ST, seafir gride 3R
Fafd aREeEar w@fgq), diweddy 3R awRgar suafant o G mar eww
wfFafea geml oaff & aee 3R Fed f @l W BT T g few gEh e
# wEAf @8 ¥ Fae gHE F war A HReages W@ # & e saw AT
ST &1 A IRared d@e-R/eee U o T § fRar shar §, ar stae @i,

[] 0 O le] c ©

O 0o .0 o o
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©

(3

%)

o+l U, qﬁﬁﬂ?&ﬂ?ﬁ;ﬁwmmmﬁ#mfﬁamﬂwﬁ

%nﬁaﬂﬁﬁmm‘s‘l

Wlfrafﬁ?mw

o mﬁmm
o HEN 9ii¥g
o WER @R FaRT 3w ArEh deur

IS Ty & Tav 7gAaw 20 vehg AfF 1 snaegwar A & fowewn suae 60:40 &

Fogare # AR IR AR &7 F w0 F fay over 1 SRR &7 F Faw

IMEEY SRIEAT SN ISET SEafagr, AdeN, FH nfe afAe g9 ala-wkfE 8

# et giaud, adefas swafiar segleud/aimisas o, R, e

3T e &7 gl

HEE arrd T AT TEAF, SR, HERT, SRR 99T e # s gHan 2,500

AT TUT YU & AV 3o WA A 1,500 wHeT & @y Far smar § e #

Ao SUATIT SRt R g s @wdt ¥ 3R A ot e A

&7 & 75 wided IEAr ARl & fv awRd e @Rl aEd o #

WS TEE, A3 ShE ghaud e ue el R & 'R @ €1 3

ik, ST S H UH FSWe A TEOL 8 uE w9 @ ImEdr afafafedt &

o aafda &

aiuifegs uiaes A & g 357 (B a § a9 3EdnnEdsey se$ ar

HIHTTAT TRATAAT INAFIRE & F I ACHAF FEFeT H YANT el 5,

S TS oI ZaNT RiEa gidll &, 3] Fansit 4T Gured % g & Avas

3HE @ I FRT TIT gEe aiivifeaes Tt Rerarers & fafy

9 g 4 (HAETed)- mmwﬁﬁmﬁ@a&mm

i. o e
mﬁﬁ!&%ﬂé‘mmﬁ%ﬁmﬁaﬂmmwaﬁ#mmﬁﬁﬁw
& HMUR W G Tare 1 et 1 g@hr amar 3o swigdl & fAv gehr e
e FAqH 5 avt # 37af & e geited geer e g

i. -dsfagy @
'mmmmmﬁwﬁﬁmmm
ST & T gfaufd e $r s &

iii. STET WeyFaI3s War wrd :
'aﬁﬁfméﬁéwwré%mﬁmﬁammﬁmﬁwgumﬂﬁw-
el T giaqf @ SR B

iv. 919 9=l -
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y:éﬁm%wé*ﬁmmﬁmmﬁ*ﬁm@amﬁﬁﬁagamﬁﬁ
afaqfed 1 IR &

T) FE-FERE T E-FRRE T E 3§ ue wen S v S R caaar
& FaAE Hae & AT Haedd ARG g e, Ja AR FREUT s ST § 6
w14 TRRfE & [e sdes & 9@ A7 § FH 100 @ a1 1,000 @@ AR W AgAaA
AT &7 @ OIRe, Oif% 3§ RT W F5 GEABT F7 oo grl ghaumsit iR darat &
FeTeUNcAS Wl 7 fartarad i &

() e & o TRE AR @i F v s ¥ v dan R s

gfaume 3wty |

(u)aa»?h@r:-rqan‘m

(iii) TS-TNE ST FAFeaer R IEE THIA

(iv) FgoT, Ehfeer AR PrerRdr Jard

(v) BT T

(vi) TERTT &

(vil) Trelr smafer

(viii) 13T AaTT

(ix) TR 3 ERor gaemsit &y d@ddd S
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CHTHRYT SR WG HEel WeA wd quer siedfidr Sfa dar sife-2022 (v
G & A T F ARG R I, ¥dvE Rwearg
wrgl R srfavaery # Rl & 3fsh demer & PRe Rvwarg &
AT gl
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ygrear & e e FEAT &7 1 SageYy R
1 e 1 g 1 TR A7 PRI G A
2 FFAEHL IR 2 e 2 HAR FTT HERT &7
3 G 3 afeaq 3 gerar 1 PRy

4 3& RECTARAES 4 3t 2 fRsee
icce it WAES | 4 afer 5 wEETETE 3 el

5 MW 5 Rse 6 Feailal 4 7Y

6 &afar 6 gANQY HE@AS & Helug &
7mmi3f 7. AgiaT 7 TGS 5 G

8 FRMeer 8 e | 6 graE
TPRIS & 9 TEAR Wy 7 SIHIS
9 ARRTS 10 = 8 wer

10 e 11 HremR B A G E
1.1qr(‘133¢ 12 318 9 HETEg
12 vgeTg 13 SRS 10 RSz
IR 8 11w
13 grRTorAY 12 AR
14 Tt 13 3T
15 StaqE LGRS
16 ST 14 A
ARG & 15 Jeeqegy
17 ARSI -[ 16 93

18 |@d Magra 1 17 SETd
19 |9 TERATT_ &3
HSHG & 18W
20 TSTHTEG 19 WA
21 aferar 20 WERAR
22 AF * Thell &
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23 sy 22 §er
24 TR 23 deiefa
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HeJadeidr 2: WUFd AT HT IS5

wH AT sfRa

&

1 HET dRE, Jo¥e AHA 3reget

2 IAEAYGAT T Jieafoe fashra HgeFd, Jove raw LTl

3 FW AT ARE/NTE 6T, g [@em, oo e Hexd

4 H HET ARG/IHE TG, e [T, Soe e qerg

5 HW AT AG/GHE A, oY Td ALdHd 3¢gH 93091, Soge | @eed
AT

6 3R AGT WAy afta, 5T XA, Jodo e wew

7 3 AET WHEE/HE |G, Sl G, Soyo rae RiCE

8 R F&g wfua/aqE afta, 47 6T, Joge W= He e T

9 IR HEH ARENAE AKd, Tsied 3T, Joo e HeE

10 W Hed W 6, 3 ud el s e, e
Jo¥e AHA

A HN AT ARG/IHE |, FIR fawr f@amer, Johe waa e

12 U AEA FRE/IHE §Rd, TeFT Ud 6 fQemr, Jove | wee
A

13 HW AET GRaNHE afEd, guar dedfd @ seeieed | e afke

faameT, JoWe AMHA

gh% HiaRed HIsaaR 3 et & 3w Jey ARaage afke g afafa &
HeFy g
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~ i

oA 3: A FrEaddT §HE F oA

w7 GEATH AGE
e
1 W HEd wfaamae af€E, 3gd e gaaciiaad f&emr, 3ove kvt
e
2 | 3IW AEy aRamaw afw, Ts9 [T ggrr A weH
wfafafl, Tad 3tuar 3a% gann Afaa Ry o @ Afam=
yfafafr : _
3 |3 Hew wRamHE @9, Ty wd eRRE [, sy e
AT 3R GERT AR TRy wfe @ e R
4 | 3R Few efamaa afa, s v st R e
3097, T 3RIAT I G@NT ARG R wfg & wfee |
yfafafer |
5 3 {EA Wia/MHE wiad, To f4e7mr, w99 34ar 394 &an - wEH
| A ARy wfie @ afae sREm
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