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NOTIFICATION

Jaipur, August 12, 2026 :’_/

S.0.41 gWheteas 'a, draft of the Rajasthan Industrial Relation Rules ZS% was
published as required by sub-section (1) of section 99 of the IndustrialRelation@de, 2020
(Central ActNo. 35‘of 2020),published in the Rajasthan Gazette Extraordinary.%r't 4 (ga) up-
khand (II) dated Januasy 20,°2026 forinviting objections and suggestions ftom"all persons
likely to be affeeted thereby, beforesexpiry of forty five.days from the te\g which copies
of the Qfficial Gazette containing the said,draft rules'were made‘awvdilable e public;

And, whereas the copiesfof the Official Gazette in which £a1 draft rules were
published and made available tofthe public on Jamaagy 20, 2026; \

And, whereas, objections and/suggestions received from tl)@blié on the said draft
rules were considered by theState Governmeént;

Now, therefore ift"exeteise offthe powers conferfed by section 99 of the
IndustrialRelationsCode(Central Act No. 35 0£2020), thg;»St&e.»Government hereby makes
the following rules, namely:-

Ehapter-I
PRELIMINA%Y

1. Short title, application andscommencemen /(?1) These rules may be called the
Rajasthan Industrial Relation Rules, 2026. (&
(2) They shall extend to whole ofithe:State of: Rajas;ha%spect to the industrial establishments and
matters for which the State Government is the appro;?ﬁe overnment.

(3) They shall come into force on the date of their publication in the OfficialGazette.
2. Definitions.- (1) In these rules, IE8¥he context otherwise requires,-

(a) “Code’meansthelndustrialRela nge,2020;

(b) “Form’’means a form app deNp these rules;

(c)  “electronically®meansanyinformationsubmittedby ~ email  oruploadingonthe

designatedportalor digi yment in any mode for the purpose of the Code; and

(d) ‘Section”meansthesectiondftheCode.
(2) The words and, expressions %but not defined in these rules and defined in the Code
shall have their respective rqea@s assigned to them in the Code.

3. Memorandunsgf gsgtrjement.- (1) The settlement arrived at in the course of
conciliation proceedings Qramwritten agreement between the employer and worker arrived at
otherwise.than in the course-of conciliation proceeding shall be in Form-1.

(2) The settlement shall be signed,-
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(a) by the employer or by his authorised agent, or where the employer is an
incorporated company or other body corporate, by the agent, manager or other
principal officer of such company or such other body corporate; and

(b) on behalf of workers, by any of the following office bearers of Trade Union,
namely:-

(i)  President; or
(i)  Vice-President; or
(iii)  Secretary (including the General Secretary); or
(iv) Joint Secretary; or
(v) any other office bearer of the Trade Union authorised in this behalf'by
the President and Secretary of the Union; or
(vi) five representatives of workers duly authorised infthis behalf at the
meeting of the workers held for the purpose.
(3) In case of an industrial dispute between individual worker and empleyer, the settlement
shall be signed by the employer and the worker concerned.
(4) Where the settlement is arrived at in the course of conciliationyproceedings) the
conciliation officer shall send a report thereof to the State Government together with. a%e6py
of the memorandum of settlement signed by the parties to the dispute. /
(5) Where a settlement 1s arrived at between an employer andihis worker otheryisg, than in
the course of conciliation proceedings, the parties to the séttlement shall jointlmxd a copy
thereof electtonically,or by'speed post ot by registered post,ito the Labour Cop}m}ssioner and

to the congiliatioft office: N Y
(6) Thefconciliation officer shall filesall settlements effectedsunder tﬁ?ﬁ;%é in respect of
industrial, disputes in the area within hisjurisdiction in the register majatained electronically

or otherwise: \
(7) The register referredtoyin sub-ruleé (6) shall contain the detaily"mgluding serial number,
name of theépindustrys, parties to the settlemaent;, date of settler@&, remarks and whether
settlement was marrived at after the intérvention of concill% officer or by mutual
negotiation: }

Provided that signature of conciliation officer on the agré€ment shall not be necessary
where the agreement for settlement is atrived at outside comcilidtion.

Provided further that nothing in this rule shall prohibit a settlement between a worker
or workers or Trade Union and an.employer on muty@lly agreed terms and such settlement
may be in a format other than Forms[. :

N v
Chapt ,hy
BI-PARTIT{E UMS
y

4. Works Committee, its copsmgiionhnd matters related thereto.- (1)Every
employer to whom an order made'by the % Government under sub-section (1) of section 3
relates, shall forthwith proceed to cNute a Works Committee, hereinafter in this rule
referred to as the Committee, to promote measures for securing and preserving amity and
good relationstbetween the employe\’ﬂg workers and, to that end, to comment upon matters
of common ihterest or concern, i manner specified in this rule.
(2)(i) The number«of memb "s\mnstituting the Committee shall be fixed so as to afford

representation to thé %ﬁs categories, groups and class of workers engaged in, and

to the sections, sl@p,i\or departments of the industrial establishment.

(i) Thetotal number of members of the Committee shall not exceed twenty.
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(ii1) The number of representatives of the workers in the Committee shall not be less than
the number of representatives of the employer therein:

Provided that the industrial establishment in which women workers are
employed shall have adequate representation of women workers in Works Committee
and such representation shall not be less than the proportion of women workers to the
total workers employed in the industrial establishment.

(3) Subject to the provisions of this rule, the representatives of the employer in" the
Committee shall be nominated by the employer and shall, as far as may bewpossible, be
officials in direct touch with, or associated with, the working of the industrial gstablishment.

(4)Where the workers of the industrial establishment are members of“a registered Trade
Union or Trade Unions, the employer shall ask such registered Trade Union or Trade Unions
to inform him in writing as to,-

(a) number of the workers who are members of such registered Trade Unioh ,or
Trade Unions; and -

(b) if the employerhasyteason to believe that the information furnished tg*him by the
registered Trade Union.or Trade Unions is false, heumay, after inf&@mg such
registered, TradewUnion or. Trade Unions, refer the matter ‘ENhe Labour
Commissioner or anypother officer as notified by the State® ovéfnment who
shall, after hearing the parties, decide the/matter and his dec?sé%s all be final.

(5)On receiptyof the information €alled for undergub-rule (4), the emp%!n %r shall provide for
the choosing of werker’s'tepresentatiye of the Commiittee in the foll ow{ng manner, namely:—

(a) 'mthe case of.a negotiating'union undersub-section (2) sectlon (3) of section
14, “such, negotiating union shall nominate the wo representatives of the
Committee;

/,0\

(b) in the case of the negotiating“eouncil under ngj%ction (4) of section 14, the
nomination shall be in such mannerithat.every registered Trade Union representing
in the negotiating councilshall beyrepresenteddn the Committee in proportion to the
number of workers of theésindustrial establism who are members of such Trade
Union; N o

oY

(c) where there is no recognised negotiatin}dnion or negotiating council referred to in
clauses (a) and (b), the workersofheyindustrial establishment shall elect amongst
themselves the worker’s represeﬁ!é&i\r/es of the Committee:

Provided that the employer %} ploy an electronic platform for conducting the
election process aver an informatlo nology application, online platform or such other
platform to ehablenas to how thé\;{resentatlves of workers shall be elected for the
Committee underthis clause:

Provided further that })1\% a registered Trade Union fails to furnish the information
called for under sub-rule; (21 )Shm one month of the date on which it is so called for, then,
such/Trade Union, shall for ‘[L@ purpose of this rule be treated as if it did not exist:

Provided also that where any raeference has been made by the employer under sub-
rule (4), the process of choosing the worker’s representative relating thereto shall be held on
receipt of the decision of the concerned officer appointed by the State Government.
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(6)The employer may, if he thinks fit, direct that the workers shall vote in either by groups,

sections, shops or departments.

(7)Any worker of not less than nineteen years of age and with a service of not less than one

year in the industrial establishment may, if nominated as provided in this rule, be a candidate

for election as a worker’s representative of the Committee:
Provided that such service qualification shall not apply to the first election.in an
industrial establishment which has been in existence for less than a year.

Explanation: For the purposes of this sub-rule, a worker who has put in continuous service
for not less than one year in two or more industrial establishments belonging
to the same employer shall be deemed to have satisfied the service
qualification specified therein.

(8)All workers who are not less than eighteen years of age and who have'put in netyless,than

six months’ continuous service in the industrial establishment shall be entitled to vote'in the

election of worker’s representative of the Committee.

Explanation: For the purposes of this sub-rule, a worker who has put in continuous service
of not less than six months in two or more industrial establishment$ belonging
to the same employer shall be deemed to/have satisfied the.scrvice
qualification.specified therein. \

(9)d)  The employet shall give a minimum time period of atleast three 'worki ays for
filing of nomination along with other requisite detailsswhile fixing N@te as the
closing date, for receiving mominations from candidates for electip‘??sas worker’s
répresentativesiof the Committee. * \V

(i) £ The date fixed by the employer for holding the election refeﬁs{}o in clause (i)
shall'not be earlier/than three days and later than fifteen daygﬂ.&ﬂge the closing date
forreceiving nominations. ‘

(ii1) AThe date,of election fixed under clause (1) above shall be notificd¥t least seven days
m advance 'to thc workers concemedyand such notice’,\ghich shall specify the
numberyof seats 10 be elected, shall be affixed/on the ice board or electronic
notice board,ofhe industrial establishment and giv@equate publicity amongst
the workers. 15 4

(10) (i) Every nomination for electionasyworker’s repre@?ive of the Committee shall be
made on a nomination paper to beprovided by employer and the copies thereof
shall be supplied by the gmployerto the workeéss requiring them.

(i1)) Each nomination paper referred®to in claﬁsé/a‘) above shall be signed by the
candidate to whom it relates*and atteste@at‘feast two other voters belonging to
the group, sectiony’shop on.departmen ich the candidate seeking election shall
represent, and shall be delivered to the eniployer.

(11)(1)On the day following the last day fixed.lfgr filing nomination papers, the nomination
papers shall be serutinised by the\&ﬂ%)lo&er in the presence of the candidates and the
attesting persons and'those nomimatiéns which are not valid shall be rejected.

(i1))A nomination paper shall be to'be not valid under clause (i) above, if,-

(a) the candidate nominartbq is ineligible for being a candidate under sub-rule

(7); or \J

(b) the requirements N- le (10) have not been complied with:
Provided,that'where a candidate or an attesting person is unable to be

present at the' &Qf f scrutiny, he may send a duly authorised nominee for the
purpose. /~

(12)Any. candidate - whosc nomination for election has been accepted may withdraw his

candidature within forty-eight hours of the completion of scrutiny of the nomination papers.

(13) If the number of candidates who have been validly nominated for election as worker’s

representative of the Committee is equal to the number of seats, the candidates as such shall
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be forthwith declared as duly elected and where, in any industrial establishment, the number

of candidates validly nominated for election as worker’s representative of the Committee is

more than the number of seats allotted to it, voting shall take place on the day fixed for
election.

(14) (a) The Works Committee shall have among its office-bearers a Chairman, a Vice-Chairman, a
Secretary and a Joint-Secretary. The Secretary and the Joint-Secretary shall be elected
everyyear;

(b) TheChairmanshallbenominatedbytheemployerfromamongsttheemployer*srepresentativesof
the Works Committee and he shall, as far as possible, be the head of the industtial
establishment;

(c) The Vice-Chairman shall be elected by the members, on the Works Committee representing
the workers, from amongstthemselves:

Provided that in the event of equality of votes in the election of ‘the Vice-
Chairman, the matter shall be decided by draw of a lottery;

(d) The Works Committee shall elect the Secretary and the Joint Secretary:

Provided that where the Secretary is elected from amongst the representatives of the
employers, the Joint Secretary shall be elected from amongst the representatives of t

worker and viceversa. -

Provideddfurther that the post of the Secretaryfor the Joing Secretary, ds the
case may beshall'not.be held by a representative of the employer or thg\s,rker for
threg/€onsgeutiveyears:

Prowided also that the'tépresentatives of the employer shall not‘ﬁke part in the
electior of thedSecretarypor Joint Secretary, as the ‘case may be! fron¥amongst the
representatives of thefworker and only thg“representatives ONKV orker shall be
entitled tovote in sucheleetions.

(e) Inanyselection under clause (d); in the event of equality of votes& atter shall be
decided by a‘draw ofilottery.
(15) (a) The term of office of the representatives.on the Works Comm'r&g,\e%ther thana member
chosen tofill a casual vacancy shall be threeyears;
(b) A member chesen to fill a casual vacancy shall hold o®for the unexpired term of
hispredecessor; and
(c¢) A member who without obtaining leave from' the{Works Committee, fails to attend
three consecutive meetings of the.Committee sh feit hismembership.

(16) In the event of worker‘s representative ceasing to.be a rnember under clause (c) of sub-rule (15)
or ceasing to be employed in the establishment or in the ev his resignation, death or otherwise,
his successor shall be chosen in accordance with'the prov1s%" of this rule from the same group to
which the member vacating the seatbelonged.
(17) The Works Committee shall have the right'to co: ON a consultative capacity, persons employed
in the industrial establishment having particular or sxp};d knowledge of a matter under discussion.
Such co-opted member shall not be entitled tovo d shall be present at meetings only for the
period during which the particular question isxﬁgfovr;t WorksCommittee.
(18) The Works Committce may. mcet & as necessary but not less often than once in
three months. The Works Committee l its first meeting regulate its own procedure.
(19) The employer shall provide modatlon for holding meetings of the Works
Committee. He shall also proyide a@essary facilities to the Works Committee and to the
members thercof for catrying out, rk of the Works Committee. The Works Committee
shall ordinarily meet during wo hours of the industrial establishment concerned on any
working .day-and the represenﬁiyve of the worker shall be deemed to be on duty while
attending ‘the meeting. Ahe Secretary of the Works Committee may with the prior
concurrence ofthe Chairméh,put up notice regarding the work of the Works Committee on
the notice'board of the industfial establishment.

(20) The employer shall submit the details of the constitution and the functioning of the

Committee as a part of unified annual return provided in the rules made in this behalf under
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the Occupational Safety, Health and Working Condition Code, 2020 (Central Act No. 37 of
2020).

(21) The State Government, or the officer authorised in its behalf, may after making such
inquiry as it or he may deem fit, dissolve any Committee at any time, by an order for reasons
to be recorded in writing, on being satisfied that the Committee has not been constituted in
accordance with the provisions of this rule or that not less than two-thirds of the number of
representatives of the workers have without any reasonable justification failed to attend three
consecutive meetings of the Committee or that the Committee has, for any other reason,
ceased to function:

Provided that where the Committee is dissolved under this sub-rules the employer;
may, and if so required by the State Government or, as the case may be, by suchiofficer, shall
take steps to re-constitute the Committee in accordance with this rule.

5. Manner of choosing members from the employers and the workers for Grievance
Redressal Committee under sub-section (2) of section 4.- (1) The Grievance:Redressal Committee
shall consist of equal number of members representing the employer and the workers, which'shall not
exceedten. >
(2) The representatives of the employer shall be nominated by the employer and shall, as far as W
be possible, be officials in direct touch with or associated with the working of the industrial /
establishment, preferablyhe heads of major departments of the industrialestablishment. ./

(3) The worker’s reppesentative of the Grievance Committee shall be chosen in the following

manner, namely:—
i\'

. - . : TR .
(a) where there is a nggotiatingmnion under sub-gection (2) or sub, ecthg (3) of section
14, such negotiating union or negotiating council, as theicase may shall nominate
thesworker’s representatives of the Grievance Committee;

(b) in'the case of a negotiating council under sub-seetion (4) of 'éﬁw\14 the nomination
shallibe, in “sueh manner ghat every registered Trade %n representing in the
negotiatingieounciléshall be represented in the Gricvane mmittee in proportion to
the number of wetkers of the industrial estabhshmgnt v&b.Q, are members of such Trade

Union; k}

(c) where there is no recognised negotiating umon or negotiating council referred to the
clauses (a) and (b), the workers.of the mdust al) abllshment shall choose amongst
themselves the worker’s representatives of t G ance Committee:

Provided that the employer may,@oy an electronic platform for choosing
worker’s representatives under this™ clause, over an information technology
application, online platform or;su ﬁ?é'f\gike platform.

L
Proyided further that t re‘?kall be adequate representation of women workers
in the Grievance Commiftee andhsehyrepresentation shall not be less than the proportion
of women workers to the total workers employed in the industrial establishment.

(4) The tenure of the members o&)Grievance Committee shall be three years.

(5) Where.there is no recggni?sq, negotiating union or negotiating council and if any dispute
arises regarding choosing.efsthe worker’s representative to the Grievance Committee, the
matter may be referred to the Labour Commissioner or Additional Labour Commissioner
(I.R.), who shall, after hearing the parties, decide the matter, whose decision shall be final.
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6. Application in respect of any dispute to be filed before the Grievance Redressal
Committee by any aggrieved worker under sub-section (5) of section 4.- Any aggrieved worker
may file an application stating his dispute therein before the Grievance Redressal Committee giving
his name, designation, employee Code, Department where posted, length of service in years, category
of worker, address for correspondence, contact number, details of grievances and relief sought. Such
application may be sent electronically or otherwise. The Grievance may be raised within one year
from the date on which the cause of action of such disputearises.

7. Manner of filing application for the conciliation of grievance as against the decision.of
the Grievance Redressal Committee to the conciliation officer under sub-section (8).0f section
4.- Any worker who is aggrieved by the decision of the Grievance Redressal Committee or whose
grievance is not resolved by the said Committee within thirty days of receipt of the application, may
file an application electronically or by registered post or speed post within a period.of'sixty days from
the date of the decision of the Grievance Redressal Committee or from the date on which the,period
specified in sub-section (6) of section 4 expires, as the case may be, to the conciliation officer through
the Trade Union, of which he is a member orotherwise:

Provided that in case of manual receipt of such application through registered post or
speed postor otherwise, the conciliation officer shall get the same digitizeéd and entep the
particulars of the application in the online mechanism under dntiation to the conée.x;ded

worker. \.-/
Chapter-III Q

'ERADE UNIONS _

8. Application for. registration.- Every application for registration of a Tr'ﬁdﬂ Union under
sub-sectiofi (1) 0f section 8 shall' be.made to the registtarselectronically omothetwise in Form-II
accompanied by a declaration to/be madebysan affidavit on non judicial stam\pper of rupees fifty,
duly attested.by notary public by alliseven members or more members of trz(f\pnion who apply for
registration stating thereinsthat there 1s nofany other'trade union existing witlhgame or similar name
and a fee asyspecified,by the'State' Government by notification in the Offi 'zﬁ*‘}azette.

9. Register of Trade Unions.- The register of trade unions refg@to in sub-section (1) and
(3) of section 9 shall,be maintained in Form-I1K

10. Certificaterof Registration.- The certificate of registr 1:);'hssued by the registrar under
sub-section (2) of section 9 shall be'in Form-IV. /o

11. Payment of subscription ‘byamembers to @3 Union under clause (f) of
section 7 and sub-section (4) of section 15:=,(1) Registered Trade Union may collect the
subscription from its members, office bearers or fromyothers, as provided under the rules
approved by the Registrar on monthly, quarterly, hal%y or yearly basis subject to such
amount as specified in sub-rule (2) of this rule. W/

(2) The payment of a minimum subscription wmbers of the Trade Union shall be as
provided under the rules /of the trade union appr ed by the Registrarbut shall not be less
than,- P N..}\
(a) twenty rupees per annum for rural VW’/C%TS; 3
(b) thirty rupees per annum for WorkerN% ther unorganised sectors; and
(c) fifty rupees/per annumsfor wor in any other case or as may be fixed by the State

Government, from time to ti

12. Objects on which geﬂ:‘:% funds may be spent under sub-section (1) of
section15.- (1) The general funds’Ofa gistered Trade Union shall not be spent on any other
objects other than that of the fo@ing, namely:-

(@)"""“the payment 6 ies, allowance and expenses to office bearers of the Trade

Union;. /~

(b) the paymemexpenses for the administration of the Trade Union, including

for/audit of the accounts of the general funds of the Trade Union;

(¢)  the prosecution or defense of any legal proceeding to which the Trade Union

or any member thereof is a party, when such prosecution or defense is



758 TSTE AT T51-94, 3918 12, 2026 HTIT 4(37)

undertaken for the purpose of securing or protecting any rights of the Trade
Union as such any rights arising out of the relations of any members with his
employer or with a person whom the member employs;

(d) for the conduct of Trade Disputes on behalf of the Trade Union or any
member thereof’;

(e) the compensation to members for loss arising out of trade disputes;

(f) allowances to members or their dependents on account of deathy oldsage,
sickness, accidents or unemployment of such members;

(g) the issue of, or the undertaking of liability under, policies of assarance on the
lives of members, or under policies insuring members against sickness
accident or unemployment; and

(h) the provisions of educational, social or religious benefits for thejmembers
(including the payments of the expenses or funeral or religious ceremonies for
deceased members) or for the dependents of members;

13. Composition of separate fund under sub-section (2) ofisection 15.- (1) A
registered Trade Union may constitute a separate fund, from contributions/separately Ig¥ied
for or made to that fund, from which payments may be made, for the promotion of}hMic
and political interests of its members, in furtherance of any of the objeets specifigd jn the
Code. N
(2) The objects of fund referred o in sub-rule (1) are,- \,

(a) the payment ofsany ‘expenses incurred, cither directly or ip'&wctly, by a
candidate on,prospective candidate for electionias a membet gf afly legislative
bady constituted underthe Constitution/or of anyilocal autﬁ‘ou't%/, efore, during,
or aftet the election inyconnection with his candidature or e;logl;[i n; or

(b) the holding of any meeting or the distribution of any lite&Q'e or documents in
suppert of any.such candidate or prospective candidate

() the maintecnance of any person#who is a membe%&, any legislative body
constitutcd under the/Constitution or of any local authdwity; or

(d) the registration of glectors or' theselection of a car{i.i/ te for any legislative body
constituted under the Constitution ogfor any Yocal atthority; or

(e) the holding of political meetings of any kmad,or the distribution of political
literature or political documents‘of.any kind.

(3) No member shall be compelled.to contribute to ;h‘g fund constituted under sub-rule (1)
and a member who does not Contribute®o the said™ufid shall not be excluded from any
benefits of the Trade Union, or placedsin any resﬁ\gitﬁ%r directly or indirectly under any
disability or at any disadyantage as compared with other members of the Trade Union
(exception relation to th¢ control of management of the said fund) by reason of his not
contributing to the said fund and contﬁbuﬁon&kthe said fund shall not be made a condition
for admission to the Trade Wnion. \&{ ’

14. Withdrawal or Cancellation O?R%i tration.- The Registrar, on receipt ofan application
for the withdrawal or cancellation of registration; shall before granting the application satisfy himself
that the withdrawal or the cancellation o istration was approved by a general meeting of the trade
union or if it was not approved then it h }T}i approval of the majority of the members of the Trade
Union. For thig purpose, hexmay call ,fqgs{u ‘particulars as he may deem necessary and may examine
any officer of the union. f\/

15. Appeals.--Any apneal’h@de under sub-section (1) of section 10 must be filed within 60
days of the.date on which th/e;“R istrar passed the order against which the appeal is made.

16. Communicatio%Trade Union and change in its registration particulars.- All
communieations and notices to.a registered Trade union shall be sent electronically or otherwise at the
address of the-head office of the Trade Union or email address as entered in the register maintained by
the Registrar. In the same way, such Trade union shall communicate any change in the particulars
given by it in its application for registration and in its constitution or rules to the Registrar.
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17. Manner of recognition of negotiating union or negotiating council.- (1)The matters
pertaining to workers which the negotiating union or the negotiating council, as the case may be, shall
negotiate with the employer of the industrial establishment under sub-section (1) of section 14 are
specified, as below:-

(i) classification of grades and categories of workers;
(i)  order passed by an employer under the standing orders applicable in the industrial
establishment;
(iii) wages of the workers including their wage period, dearness allowance, bonus,/increment,
customary concession or privileges, compensatory and other allowances;
(iv) hours of work of the workers, rest days, number of working days in a week;west
intervals, working of shifts;
(v) leave with wages and holidays;
(vi) promotion and transfer policy and disciplinary procedures;
(vii) quarter allotment policy for workers;
(viii) safety, health and working conditions and related standards;
(ix) such matters pertaining to conditions of service and terms of employment of theé workers
which are not covered in the foregoing clauses; and e &
(x) any other matter which is agreed between employer of thedndustrial estabhshment‘u
negotiating union or negotiating council, as the case may be.
(2) Where there is only one registered Trade Union operating in an industrial establishment Mg its
membership not less than 30 pereent.of the total workers employed in the industrial establishment,
then the employer of such industrial'establishment shall recognize such Trade Union as SO
negotiating union of the,workers.
(3) () (a) The State Government shalllappoint a verificationofficer for the purpos% E'flﬁcatlon of
membership of the'Trade Unions.in the industrial'establishment, who t have any
interest with any of the Trade Unions,in the industrial estabhshment 08¢ membership

verification is to be carried out by/im:

Provided that the process for recognition of the negotiati )\ﬁw or the negotiating
council, as the case'may be, shall commence three months bef % expiry of the tenure of
the'existing recognition period of the pegotiating union or the‘h@g tiating council, as the
case may be, recoghnized by the employer under the Code.

(b) The verificationofficeranay utilize the'senvices of other o‘fﬁgﬁ‘rs to assist him depending
upon the quantum of work of membership verification.

(c¢) The verification officer shall carry out.the work of m ship verification in the industrial
establishment within the time as determinedsby the State Government.

(i1) The employer of the industrialestablishment shall beamall expenses and make arrangements in

connection with the verification of membership of tradé unions under clause (i).

(iii) (a) The Trade Union, which has a valid reglstratw&é'r the Trade Unions Act, 1926 (Central
Act No. 16 of 1926) and eontinuing as sdasor has the registration under the Industrial
Relations Code,/2020 (Central Act NO‘; }spf 2020), as the case may be, may submit an
application to the employer of the industrial establishment to accord status of negotiating
union or the representatives of ne ﬁi%;councﬂ of the workers, as the case may be.

(b) The application forirecognition m%ﬁy Trade Union shall be accompanied with a copy of
the registration certificate, c‘o“py of list of members, details of the membership
subscription and a ‘eopy of la annual return of the trade union submitted to the
Registrat of Trade Unions.

(iv) (a) In case the negotiating urﬁb%or negotiating council, as the case may be, has been
constituted under the Cﬁheyth “employer of the industrial establishment shall initiate
action before expiry q@&enure of negotiating union or negotiating council, as the case
may be, sufficiently, in advance but not later than three months before the expiry of the
tenure of negotiatin on or negotiating council, as the case may be.

(b) Thewdate of r'btﬁ)%}mg shall be fixed by the verification officer for the industrial

establishment for the purpose of verification of membership of the trade unions.

(c) The.employer of the establishment shall forward the documents and records submitted by
trade unions, to the verification officer.
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(d) On receipt of the documents and records, the verification officer shall scrutinize the
records and documents submitted by the trade union to ascertain the status of registration
of trade unions and related matters.

(e) The verification officer shall hold meeting with representatives of employer of industrial
establishment and all participating Trade Unions to decide about the process of
verification of the membership of Trade Unions through secret ballot.

(f) The employer may, in consultation with the verification officer deploy an glectronic
process for conducting the election over an information technology application, online
platform or like other platform.

(4)(1) The verification officer shall convene meeting of representatives of all registered Trade Unions
functioning in the industrial establishment at least sixty days before the date/of actual voting,
to decide,-

(a) publication of voters list;

(b) date, time, mode of voting, place of voting;
(c) date, time and place of counting; and

(d) other modalities relating to secret ballot.

(i1) The verification officer shall cause the minutes of the meeting to be prepated and signed by all
participating Trade Unions. All participating Trade Unions shall'be allottedisymbols 1n'ta_/
same meeting. If no.decision could be taken regarding date, time, mode of voting, place of
voting, alletment.0f symbols, date, time and place of counting and like other matters fmthe
meeting,/then, the decision'ef the verification officer shall be final and he ghall p@gh the
schedule, program and procedure of such secret ballot election:

(iii) All workers whose namesiare borne en the muster roll of the industrial estabh{hhent on the
date of reckoning shall be'eligible to cast their vote, "

(iv) The votets list shall be prepared bysthe employer of the industrial estab on the basis of
names of the workers borne on the muster roll referred to in clause (g@ e voters list

nt1

shall'contain the name, father‘s name, designation, worker number/i card number
issued by the employer and place of posting/ofthe worker. The fi list shall be
published by the employer afterobtaining the approval of Verlﬁ ion fﬁcer and shall be
displayed.at notice:board at the main entrance and website, if an'ﬁ? the industrial
establishment. A copy of such voters list shall also be sent to rticipating Trade Unions
by hand or by'registered post or throtugh eleetronic mod

(v) The verification officer shall display the list of the.name of th: art1c1pat1ng Trade Unions with
the symbol allotted to them on the notice,board at the nﬁdn_;n)france and website, if any, of
the industrial establishment within two daysiofAinalization of the list.

(vi) The voting and counting of vetes shall be held on t\e::?e\, time and place fixed by the
verification officer under tHe supervisioniof the vertfigdtion officer and during the counting,
agents of all participating Trade Unions shall b &d to remain present.

(vii) After final counting ofwvotes; the resultshall be ared by the verification officer. The result
sheet shall contain the name of all Trade Ugloﬁiypartmpated in election, total number of
votes polled and the number of vates gastdn\favour of each of the trade unions which
participated in the election. b

(5)The verification officer shallhsubmit Veriﬁc}oq report along with the result sheet to the employer
of industrial establishment.
(6)(0) On the basis of verification reMbmitted by verification officer, the employer of the
industrial establishment shalyg'faﬁ recognition to a Trade Union as a negotiating union or
a constituent of negotiating council as per provisions of sub-section (3) or sub-section (4)
of section 14 of the Code’?&;he ase may be.

(i) Any recognition either a@otiating union or the negotiating council shall be valid for
three years from thé date of recognition or constitution or such further period not
exceeding five years, intotal, as may be mutually decided by the employer and the Trade
Uniong,as the cam be:

(7)In an industrial establishment, where there is a negotiating union or negotiating council, as the case
may be, the employer of such industrial establishment shall provide the following facilities to the
negotiating union or negotiating council, as the case may be, namely: -
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(i)  notice board for the purpose of displaying information relating to activities of
negotiating union or negotiating council, as the case may be;

(i)  venue and necessary facilities for holding discussions by the negotiating union or
negotiating council, as the case may be, as per schedule and agenda to be settled
between employer of the industrial establishment and the negotiating union or
negotiating council, as the case may be;

(iii)  venue and necessary facilities for holding discussions amongst the members of‘the
negotiating union or constituents of negotiating council, as the case may be;

(iv)  facility for entrance of the office bearers of the negotiating union or negotiating,cotincil,
as the case may be, in the industrial establishment for the purposes of asgertaining the
matters which are relating to working conditions of the workers;

(v)  employer of the industrial establishment shall deduct subscription of the'members of
the Trade Union on the basis of the written consent of the worker;

(vi)  when the office bearers of the negotiating union or negotiating council shall be holding
meetings with the employer as per agreed schedule between employer and such
employed office bearers shall be treated as on duty; and

(vii) employer of an industrial establishment, having three hundred or more workers, shall
provide suitable office accommodation with necessary facilities to the negouatmg@mn
or negotiating council, as the case may be. 7,

(8)Where any dispute arises between, - "\-/
(1) oneTradednion and another; or
(i) ome or more workers who'are members of Trade Union and the Trade UnmN'gardmg
registration, administration or management or election of office bearers ‘;hhe Trade

Union; or »
(ii1) onefor more workers who arexefused admission as members and Union; or
(iv) where the dispute isfin respect of a Trade Union which is a federat Trade Unions

and office bearer authorized insthis behalf by the Trade Union,
then, the aggrieved person may make application to the Tribunal having ju ()i\’ﬁqn in Form-II
within a period of one year fromthe date on which the dispute,arises, ele A%%ally or by registered
post or by speedpost orimperson. \(

18. Manner of amalgamation or change in name under sub®section (2) of section 24.-
Any two or more registered trade unions may become amalgamated nggfher as one trade union with
or without dissolution or division of the funds of such'trade'unipns ogany of them, provided that the
votes of at least one half of the members of'eachyor every such nion entitled to vote are
recorded and that at least sixty percent of the votesitecorded are in favour of the proposal. In the case
of change of the name or amalgamatien,.a notice in writingdfevery change of name and of every
amalgamation signed by secretary and'by seversmembers ofth€ trade union(s) shall be sent to the
concerned Registrar electronically or otherwise with relﬂan,t dscuments along with such fees as may
be specified by notification in the Official Gazette. «

19.Manner of amendment and Varlagmln rules of Trade Unions.- (1) When a
registered Trade Union makes any amepdmgg\ or variation in rules such amendment or
variation shall be sent to the Registrar in{FormsV along with proof of payment of fee as
specified by the State’Governmentby ndt ication in the Official Gazette.
(2) On receipt of a copy of any ame or variation made in the rules of a Trade Union,
the Registrar shall, unless he ‘has re n o believe that the amendment or variation in the
rules has not been made in the'man ovided by the rules of the Trade Union or unless the
amendment or*wvariationvin”the ngRg\not in accordance with the provisions of the Code,
register the amendment or vari nm,m the rules in a register to be maintained for this purpose
and shallmetifysthe'fact:thatsthe done so to the secretary of the Trade Union.

20."Manner of dist_ribul:?m of Funds of dissolved Trade Union.- Where it is necessary for
the Registrar under sub-sectiofl (2) of section 25 to distribute the funds of the trade union which has
been dissolved, he shall divide'the funds in proportion to the amounts contributed by the members by
way of subscription during their membership.
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21. Annual Return, Particulars and Forms.- The annual return to be furnished under sub-
section (1) of section 26 shall be submitted to the Registrar by the 31st day of July in each year and
shall be in Form-VI.

22. Auditor.- The audit shall be conducted by an auditor authorized to audit the accounts of
companies under section 141 of the Companies Act, 2013:

Provided that,-

(i) where the membership of a registered Trade Union did not, at any time during
the year ending on the 31st December, exceed 2000, the annual audit ofsthe
accounts may be conducted,-

(a) by any auditor authorized by the State Government to eXamine public
accounts; or
(b) by a Chartered Accountant.

(i) where the membership of a registered Trade Union did: not, at amy/time
during the year ending on the 31st day of December, exceed 1,000, the/annual
audit of the accounts may be conducted by any auditor appointed.to conduct
the audit of Co-operative Societies by the Government or\by'the Registigr of
Co-operative Societies. </

(ili)) where the membership of a registered Tradg' Union did net, at Any, time
during(the year ending on the 31st December, exceed 2505 the anniﬂ’/audit
of the accountsumay be conducted by any twe, ordinary, merr@of such
registered Trade Union who were not in'the executive’commjtted of Trade
Uniomduring the periodito which the accounts pertain. , % {J

(iv) £ where theyregistered Trade Union isfa.federation of adNnions and the
numiber of such unionsiaffiliated to’it at any time durilEgKﬂw year ending on
the 3ist Deeember, did not exceed 50, 15 or 5, respectivdly, the audit of the
accounts, of the federation may be, conducted as if 1t“hgs not, at any time
during the wear had a membershiphef more ,\Q 000, 1,000 or 250

respectively.
23. Disqualification of auditors..Notwithstanding an contained in these rules,
no person who, at anyitime, daring the yearfor which the a nts are to be audited, was

entrusted with any part of the funds or{securities belongi@ registered Trade Union shall
be eligible to audit the accounts of that union:

24. Audit.- The auditor or auditors appointediin accordance with these rules shall be given
access to all the books of the trade uniomand the auditor s %l;v ify the annual return with the
accounts and vouchers relating thereto and shall'thereaftgr si g@e auditors declaration appended to
Form-VI indicating separately on that Formwunder his s%are or their signatures, a statement
showing in what respect he orthey find'the return t8 ke in€orrect. The particulars given in this
statement shall indicate the,: A

(a) every payment which appears tohe\unauthorlzed by the rules of the trade union
or contrary ta'the pr0V1510ns b‘.&hfe Akt

(b) amount of any¥deficit or va% which appear to have been incurred by the
negligence or misconduct ®fany person; and

(c) amount of any sum Whl()h‘Q’u ht to have been, but is not brought to account by
any person. '\*w

25. Auditing of political furﬁss,T ¢ audit of the political funds of a registered trade union
shall be carried out along with the audiof the general accounts of the trade union and by the same
auditor or-auditors.

26."Recognition of "Fra(NImons at State Level under sub-section (2) of section 27.- (1)
Application for recogmﬂon%de Unions at State Level shall be filed in Form-VII by the Trade
Union or federation of the Trade Unions to the State Government or the Officer authorized by the
State Government in this regard.
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(2) The State Government or the officer authorized shall, after due enquiry, as it deems fit,
decide such application with in sixty days of its receipt and send the copy of the decision to
the applicant with a copy to the Labour Commissioner and the Registrar.

(3) If any dispute arises in relation to such recognition, the State Government or the Officer
authorized by the State Government in this regard shall refer the dispute to the Industrial
Tribunal. The Industrial Tribunal shall, after giving opportunity of hearing to the applicant
and going through the relevant records of the case, decide the appeal with in forty fivedays
and the order shall be binding up on the parties.

Chapter-1V
STANDING ORDERS

27. Manner of forwarding information to certifying officer under sub-section (3) of
section 30.- (1) If the employer adopts the model standing order of the Central Gevernmentweferred
to in section 29 with respect to matters relevant to his industrial establishment or undertaking, then, he
shall intimate the concerned certifying officer electronically, or in person or by.registered post; the
specific date from which the provisions of the model standing order which are relevant toshis
establishment have been adopted.

(2) On receipt of information in sub-rule (1) the certifying officerwithin ‘a period oﬁUty
days from such receipt may give his observation that the endployer is requited t¢ include
certain provisionsy which- are relevant to his establishment and indicate tho Kefevant
provisions of the model standingerders which have not been adopted and shall a@rect the
employer tofamend thef standing ‘erder so adopted, by way“ofwadditi letion or
modification withina period of thirty ‘days from the date of the receipt of.sug;}frection and
ask for complianee reportionly an‘tespect of provisionsgwhieh the certi ing\gfﬁcer seeks to
get so amended and uch report shall be sent electronically or otherwise%e employer.

(3) If no'ebservation is made by certifying officerywithin a period of thirtyAdays of the receipt
of the information as‘specified in sub-rule (1) and (2), then, the _stahding order shall be
deemed tothave been,adoptedby the employer. !

28. Manner of choosing representatives of workers of the in@al establishment or
undertaking forissuing notice by certifying officer where there isme, Trade Union operating,
under clause (ii) of sub=section (5) of section 30.=xWhere there is nWh Trade Union as specified
in clause (ii) of sub-section (5) of section 30, then, the eertifying officer or any authorized officer in
his behalf shall call a meeting of the worketstoychoose three reigsf}ltatives, to whom he shall, upon
their being chosen, forward a copy of the standing order requiring objections, if any, which the
workers may desire to make to the draft standing order to be‘spbmltted within fifteen days from the
receipt of the notice.

29. Manner of authentication of'certified stad‘&lﬂg (?f"ders under sub-section (8) of
section 30.- Standing orders opmodification insthe stanﬁigg orders, certified in pursuance of sub-
section (8) of section 30 or the copies of'the order of ?hsappellate authority under sub-section (1) of
section 33 shall be authenticated by the certlfylng Sfficer or the appellate authority, as the case may
be, and shall be sent electronically or otherwisg withi @ week to all concerned, but there shall not be
any requirement of certificatiomyin cases’of dee certlﬁcatlon under sub-section (3) of section 30
and in cases where the employer has cert ed‘?dgptlon of model standing orders.

30. Statement to be accompaniN draft standing orders under sub-section (9) of
section 30.- A statement to be accompanic@ywith,-

(1) draftstanding order shall conﬁq%the particulars such as name of the industrial
establishment or undertaking céncerned, address, e-mail address, contact number and
strengthand details q%fkers employed therein including particulars of Trade union to
which such workers betong;and

(if) “~draft modification 1\)16 existing standing orders, shall contain the particulars of such
standing ordersedfiith are proposed to be modified along with a tabular statement
containing details'of each of the relevant provision of standing order in force and
proposed modification therein and reasons thereof and such statement shall be signed by
a person authorized by the industrial establishment or undertaking.
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31. Conditions for submission of draft standing order in similar establishment under
sub-section (10) of section 30.- In cases of group of employer engaged in similar industrial
establishment may submit a joint draft standing order under section 30 and for the purpose of
proceedings specified in sub-sections (1), (5), (6), (8) and (9) thereof after consultation with the
concerned Trade union:

Provided that the joint draft standing orders, in cases of group of employers engaged
in similar industrial establishments, will be drafted and submitted to the Officer as authorized
by the State Government, who shall, in consultation with the concerned certifying officers,
certify or refuse to certify the said joint draft standing order, after recording reasons therefore.

32. Manner of disposal of appeal by appellate authority under section 32.7(1) An
employer or Trade Union, negotiating union or negotiating council or where there isf0 negotiating
union or negotiating council in an industrial establishment or under-taking, any union or.such
representative body of the workers of the industrial establishment or under-taking may prefetian
appeal against the order of the certifying officer made under sub-section (5) of section 30 within sixty
days of the receipt of such order, and for that purpose draw up a memorandum'of-appeal in tabular
form stating therein the provisions of the standing orders which are required to be altered or modified
or deleted or added and reasons thereof and shall be filed electronically or otherwise to the appglfate
authority.

(2) The appellate authority. shall fix a date for the hearing of the appeal and dlre&}otlce
thereof to be given;- r~,

(a) where ghe appeal is filed by, the employer, to Trade/ Uniohyor the megotiatimg ‘union or
negotiating council, as the caseimay be, or where theré 15 no negotiating unigmor negotiating
council in/an mdustrial establishment or undertaking, any. union or such eﬁré&entative body
of the workers of the industrial establishment or undertaking; \

(b) swhere the appeéal is fileddby a Trade:Union or thé negotiating union orhqtlatmg council, to
the:employer and the negotiating union or the negotiating council or‘Mher Trade Unionsof
the ‘workers of{the industrial establishment,nas the case may bcler’ where there is no
negotiating union or negotiating council in an industrial estabu%nt or undertaking, any
union Jer such wepresentative’ body of“thes workerswof thel ingustrial establishment or
undertaking; and q\'

(c) where the appeal is(filed by a represéntative body of the w A\s to the employer and other
Trade Unionsof the workers of the dndustrial'establjshmént, oftWhere there is no trade union of
the workers in an industrial establishment or undertaliing, Any other worker who joins as a
party to the appeal.

(3) The appellant shall furnish each of the responden];:\wnh a copy of the memorandum of
appeal.

(4) The appellate authority may at any stage of wdeeedmg call for any evidence, if it
considers necessary for the disposahof thesappeal.

(5) On the date fixed under sub-rule’(2) for thg chring of the appeal, the appellate authority
shall take such evidence as it may have ca,lled._Ql&consider to be relevant if produced and after
hearing the parties disposeiof the appeal. *

33. Sending of orders and the manner of maintaining standing order under sub-section
(1) and (2) of section 33.- (1) The standi?g%f?& finally certified by certifying officer shall be sent

i i i deemed certification under section 30.

electronically or otherwise exceptin the case
(2) The text of the standing order Qnally certified or deemed to have been certified or
adopted model, standing.order ug‘dg is Chapter shall be maintained by the employer in
Hindi or in Englishs if the Standjfn'gs(/) ders are submitted in English, a true translation in Hindi
shall have to.be.submitted.

34. Register for fi,nal%g}:tlfled copy of Standing Order under section 34.- (1) The
certifying officer shall maitaimselectronically or otherwise, a register of all standing orders certified
or deemed to have been certified or adopted model standing orders of all the concerned industrial
establishments, intet-alia, containing the details of,-

(a) the unique number assigned to each standingorder;
(b) name of industrial establishment;
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(c) nature of industrial establishment;

(d) date of certification or deemed certification or date of adoption of model standing order
by each establishment or undertaking;

(e) the areas of the operation of the industrial establishment;and

() such other details as may be relevant and helpful in retrieving the standing orders and

create a data base of such of all standing orders.

(2) The certifying officer shall furnish a copy of the certified standing orders or‘deemed
certified orders referred to in sub-rule (1) to any person applying therefore, on payment.of
two rupees per page of the certified standing orders or deemed certified standing ordets, as
the case may be.
(3) The payment for such purpose may also be made through electronic mode.

35. Application for modification of Standing Order under sub-section/(2) of'section 35.-
The application for modification of an existing standing order under sub-section (2) of section:35/shall
be submitted electronically or otherwise and contain the particulars of such standing orders which are
proposed to be modified along with a tabular statement containing details of cachiof the releyant
provisions of standing order in force, and proposed modifications therein, reasons thercof'and the
details of registered Trade union(s) operating therein, and such statement.shall be signed By a pérfon

authorized by the industrial establishment or undertaking. -~
Chapter-V
NOTICE OF CHANGE f\,
36. The manner of giving of netice for change proposed to be effected un lause (i) of

section 40.<(1) Ay employer intending to effect any change in the conditions of'sgrviée applicable to
any worker in respect of any'matter specified in the Third Schedule to the Cod %T*give notice in
Form-VAII to such worker affected by such.change.

(2) The notice referred in sub-rule (1) shall be displayed conspicuou the employer on
the notice board at the main entrance/of the industrial estabhshm , the office of the
concerned Managerof the industrialestablishment: '

(3) Where thete, is a tegistered Trade Union or registered Tr ’\Umons relating to the
industrial establishinent afeopy of such netice shall also be sef¥®d on the Secretary of such
Trade Union or each'ofithe Secfetaries of suchWaions, as the chse’may be.

ChaptéwVI &Eg
VOLUNTARY REFERENCE, OF DISP TO ARBITRATION

37. Form of arbitration agreement and the manner thereof under sub-section (3) of
section 42.- (1)Where the employerand workers.agree to ré dispute to arbitration, the
Arbitration Agreement shall be in Form=*IX and shall be signed by the parties to the agreement. The
agreement shall be accompanied.bysthe consent elther 1$mg or electronically of arbitrator or
arbitrators.
(2) The Arbitration Agreement referred to in sub}(e (1) shall be signed,-

(1) in case of an employer, by the ¢t ft!yél;hlmself or when the employer is an
incorporated company or other &ﬁcorﬁoraw by the agent, manager or other officer
of the gorporation-authorized k¢ purposes;

(i)  in the/case of the workers, N fficer of the registered Trade Union authorized in
this behalf or by three rep tives of the workers duly authorized in this behalf at a
meeting,of the concemed@:rs held for such purpose; and

(i11) in‘the case of an individual worker, by the worker himself or by an officer of registered
Trade*Union of whi ¢ ‘worker is a member.

Explanation:ln,thissrule, the eﬁjg;ession officer means any of the following officers of the
registered ;[lradwmon, namely:-
(a) thouBrESident;
(b) the Vie¢-President;
(c) the Secretary (including the GeneralSecretary);
(d) a Joint Secretary;and
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(e) anyotherofficeroftheTradeUnionauthorizedinthisbehalfby the President and
Secretary of theunion.

38. Manner of issue of notification under sub-section (5) of section 42.- Where an
industrial dispute has been referred for arbitration and the State Government is satisfied that the
persons making the reference represent the majority of each party, it shall publish a notification in this
behalf in the Official Gazette and electronically for the information of the employers and workers who
are not parties to the arbitration agreement but are concerned to the dispute and they may present their
case before the arbitrator or arbitrators appointed for such purpose.

39. Manner of choosing representatives of workers where there is no Trade Union under
sub- section (5) of section 42.- Where there is no Trade Union, the representative of workers to
present their case before the arbitrator or arbitrators in pursuance of clause (c¢) of the proviso to sub-
section (5) of section 42, shall be chosen by a resolution passed by the majority of goncerned workers
in Form-X authorizing therein to represent the case. Such workers shall be bound'by the actsyof
representatives who have been authorized to represent before the arbitrator or arbitrators, as the case
may be.

Chapter-VII I 4
MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTES ./

Member of the Industrial Tribunal under sub-section/(9) of section 44.- ( e State
Government/may, on recommendation.of the High Court{ by notification in Official Gazette
appoint any officér ofithe District, Judge cadre of the Rajasthan Judicial Servicgas a Judicial
Member/for the Industrial Tuibumal, for the adjudicationsof industmal utes and for
performing such otheér functions as may:be.assigned to him underithis C%

(2) The salaxy, allowances of'thedudicial Membet shall be such ‘as adgnissible to the Judicial
officer of the'District judge cadre.

(3) Every person-appointedias Judicial Member, shall;"before entm@poﬁ his office, make
and subscribe an,oath of office andisecrecy in the Eorm-XI.

41. Manner, of filling/up of' sthe vacancy and /alries and allowances of
Administrative Member of the Industrial Tribunal under &b‘-isection (9) of section 44.-
(1) The State Government may by notification in Ofﬁcia&Gjé}tte appoint an Administrative
Member for the Industrial Tribunal for the, adjudication™®f Industrial Disputes and for
performing such other functions as may beassigned to Ja{m under this Code.

(2) A person shall not be qualificd, for'appeintment a&mmistrative Member of a Tribunal
unless he holds the post of the Joint 'Secretary to theyGow€rnment or its equitant or he holds
the post of the Additional lsabour CommissioneNabour Department Rajasthan having a
Degree in Law, with labotr laws or‘industrial lﬁs,or MSW post graduate degree in Labour
Law or Personal Manageément and Indusiria lations from any recognized university and
must have seven years experience of, con‘%io or quasi-judicial functions connected with
labour disputes. '

(3) Every person appointed as the A{’d@trative Member shall, before entering upon his
office, make and subscribe an oath of,0ffic€ and secrecy in the Form-XI.

(4) The salary,.allowances and othergervice conditions shall be as per the rules applicable on
the officer appointed asthe”Admi; 'Tr%fwe Member.

42. Manner of holding coneiliation proceedings under sub-section (1), full report under
sub- section (4), and applicationw the manner of deciding such application under sub-section
(6) of section 53.- (1) Wher/e..an}ﬁgdustrial dispute exists or is apprehended or a notice under section
62 has'been given, the conciliation officer on receipt of such application shall examine the application
and issue notice to the parties concerned declaring his intention to commence conciliation
proceedings.

(2). The employer or the workers representative in the first meeting shall submit their respective
statement in the' matter of saiddispute.

40. Manner of' filling up of the vacancy and salaries and allowance&fl‘udicial



HTIT_4(31) TSTE AT T51-94, 39180 12, 2026 767

(3) The conciliation officer shall hold conciliation proceedings for the purpose of bringing about a
settlement of the dispute and may do all such things as he thinks fit for the purpose of inducing the
parties to come to a fair and amicablesettlement. If a settlement of the dispute or of any of the matters
in dispute is arrived at in the course of conciliation proceedings, the conciliation officer shall send a
report thereof to the State Government or any  officer authorized in this behalf by the State
Government together with a memorandum of settlement signed by the parties to the dispute in Form-I.
(4) If no such settlement is arrived at in the conciliation proceeding, the conciliation officer shall
submit a report to the State Government or the officer authorized within seven days from the date on
which the conciliation proceedings are concluded.

(5) The report referred to in sub-rule (4) shall be made available to the parties concerned.

(6) The report referred to in sub-rule (4) shall contain inter-alia the submissions of the¢ employer,
worker or Trade union, as the case may be, and it shall also contain the efforts made by the
conciliation officer to bring the parties to the amicable settlement, reasons for refusal of the parties to
resolve the dispute and the conclusion of the conciliationofficer.

(7) Any dispute which is not settled during the conciliation proceedings, then, eithet of the
concerned party may make an application in Form-XII, before the Tribunal electronically or
otherwise within ninety days from the date of the report submitted under sub+ rulerr
adjudication.

(8) The Tribunal shall diregtithe party raising the dispute to file a statement of claim with complete
details along withtelevant documents, list of supporting documents and witnesses within thirty days
from the date on‘whichapplication isifiled. A copy of such statement may be sent elect% Ily or
otherwise for service/on each of the opposite parties in thedispute.

(9) The Tribanal after aseertainingithat the'eopies of statement of ¢laim and othergelated/documents
are furnished to the other side,by the party raising the dispute,.the Tribunal shall fi first hearing
as soons possible and within a period of one month from the date ofzeceipt o pplication. The
opposite party or parties shall filetheitwwritten statement together with supporyh%documents and the
list thereof andilist/of witnesses, if any, within a periodiof thirty days from th&dg’ of first hearing
and simultaneously forward. a.copy thereof to the oppositéparty or partie ice.

(10) Where the, Tribunahfinds that the party raisingithe disputehdespite it’s'%i;ections, did not forward
the copy of the'statement of claim and other doguments to the opposite patty or parties, it shall give
directions to the concerned party tofurnish the copy of the statement/to he opposite party or parties,
granting extension of fifteen days for filing the statement, if the Frib finds sufficient cause for not
filing the statement of claim and other documents withintime. ),

(11) Evidence shall be recorded either in the\ndustrial Tribunal ay be filed on affidavit but in the
case of affidavit the opposite party shall have the rightto cro s examine each of the deponents filing
the affidavit. Where the oral examinationief cach witness proceeds, the Tribunal shall make a
memorandum of the substance of what is being deposed, % ecording the oral evidence the
Tribunal shall follow the procedure.laid down in rule 5 der X VIII of the First Schedule to the
Code of Civil Procedure, 1908/ (Central Act No. 5 of %

(12) On completion of evidence, arguments may betheard immediately or a date may be fixed for
arguments, which shall not be beyond a periogs of en days from the closure ofevidence.

(13) The Tribunal shall not ordinarily grant an ourntnent for a period exceeding a week at a time,
but not in any case mote than three adjoumﬁl all, at the instance of the parties to the dispute,
shall begranted: \

Provided that the Tribunal for asomns to be recorded in writing, grant an adjournment
exceeding a week at.a time but not i y case more than three adjournments, at the instance
of any one of'the partiesitorthe dis , Shall be granted.

(14) In case any party defaults or SPUX appear at any stage, the Tribunal may proceed with the case
ex-parte,.and.decidethe applicati&;n the absence of the defaulting party:

Provided that the Tﬁhynal may on the application of either party filed before the
submission of, the award,d‘l'ewoke the order that the case shall proceed ex- parte, if it is
satisfied that the absence of the party was on justifiable grounds, and proceed further to
decide the matter as contested.
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(15) The Tribunal shall communicate its Award electronically or otherwise to the parties
concerned and the State Government within one month from the date of the pronouncement
of the award.
(16) The Tribunal may summon and examine any person whose evidence appears to it to be material
for deciding the case and shall be deemed to be a civil court for the purpose of sections 384, 385 and
386 of the BharatiyaNagarika Suraksha Sanhita, 2023 (Central Act No. 46 of 2023).
(17) Where assessors are appointed to advise a Tribunal under sub-section (5) of section 49/in
relation to proceeding before it, the Tribunal shall obtain the advice of such assessors, but'such
advice shall not be binding on such Tribunals.
(18) A party in an award, who wants to obtain a copy of the award or other documentymay obtaima
copy of the award or other document after depositing the fee electronically or otherwise in the
Tribunal in the following manner, namely:-
(a) Fee for obtaining a copy of an award or the document filed in any proceedings of Tribunal
be charged at the rate of two rupees per page.
(b) For certifying a copy of any such award or order or document, a fee:of.Rs. Two per page
shall bepayable.

(c) Copying and certifying fees shall be payableelectronically or otherwise! 77

(d) Where a party applies for immediate delivery of a copy ofany . W/
such award or decument, an additional fee equal to one-half of the fee leyiable undey this
rule shall bepayable.

(19) The representatives of the parties appearing before a Tribunal shall have the right o@minaﬁon,
cross-examination and of addressing the Tribunal when evidenge has been'called.
(20) The proceedings before Tribunal shall be held in open court: . i}'

Provided that the Tribunal may direct any proceeding before it to be I){b;g/ldeo
conferencing.
Provided futther that Tribunal. may at any stage direct that any. witne;mi%la be examined or
its proceedings,be held in-camera. }

43. Procedure forregistration for settlement.- On receipt of an zp%)i\caﬁt)n for registration
of settlementreferred inwrule 3“along with Form-Iduly.signed by. parties, nciliation Officer may
make an enquiry ifthe considers necessary. If the Conciliation Officer decides to register a settlement,
the registration shall be.madé in Form-XIII and'acertificate of registratitn in Form-XIV shall be
issued to all the partiesto the settlement within thirty days of receipt he application for
registration. If the Conciliation Officer refses to registenthe seftlemant, intimation to this effect,
together with reasons for refusal to register, shallibe given to all arties to the agreement within
thirty days of receipt of application for registration. The Congiliation Officer shall also give intimation
of registration of settlement, or of theé refusal thereof; as thé}{nay be, within seven days to the
Labour Commissioner, Rajasthan. ,\ L/

Cha ’eﬁvm

STRIKES AND’LOCK-OUTS

44. Number of persons by whom the netiee of strike shall be given, the person or persons
to whom such notice shall be given and the}l(q%nberbf giving such notice under sub-section (4)
of section 62.- The notice of strikereferred Towin stib-section (1) of section 62 shall be given to the
employer of an industrial establishment in Gr?ﬁ’ﬁ(VWhich shall be duly signed by the Secretary of the
concerned registered trade union or whe;ﬂe is no registered trade union byfive elected
representatives of the workers giying thg{O&';:e relating to such industrial establishment endorsing the
copy thereof eleetronically or otherwisg to the concerned conciliation officer, Labour Commissioner,
Secretary to the Government, Labo, )G%partment Rajasthan and District Magistrate.

45. Manner. of giving no f lock-out under sub-section (5) and authority under sub-
section (6).0f section 62.- (1) otice of lock-out referred to in sub-section (2) of section 62 shall
be giveh by the.employer o@n&qdustrial establishment in Form-XVIto the Secretary of every
registered Trade Union relating to such industrial establishment endorsing a copy thereof to the
concerned congiliation officer, Labour Commissioner, District Magistrate and Secretary to the
Government, Labour Department Rajasthan electronically or otherwise. The notice shall be displayed
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conspicuously by the employer on a notice board or on electronic board at the main entrance to the
industrial establishment.

(2) If the employer of an industrial establishment receives from any person employed by him any
notice of strike as referred to in sub-section (1) of section 62 then he shall within five days from the
date of receiving of such notice, intimate the same electronically or otherwise to the concerned
conciliation officer and Labour Commissioner.

(3) If the employer gives to any person employed by him a notice of lock-out, then he shall within
five days from the date of such notice, intimate electronically or otherwise the same to the concerned
conciliation officer and the Labour Commissioner.

Chapter-IX
LAY-OFF, RETRENCHMENT ANDCLOSURE

46. Manner of serving notice before retrenchment of the worker under clause (¢)of
section 70.- If any employer desires to retrench any worker employed in his industrial establishment
who has been in continuous service for not less than one year under him then,such.employer shall
give notice of such retrenchment, in Form-XVIIto the State Government, and the Joint Labour
Commissioner concerned through e-mail or by registered or speed post. 77 .

47. Manner of giving an opportunity for re-employment to/the retrenched workgg\-/
under section 72.- Where any vacancy occurs in an industrial establishment and there are w%gl;;rs of
such industrial establishmenttetrenched within one year prior to the proposal for filling up,su
vacancy, then, the employer of suchiindustrial establishment shall offer.an opportunity a{%{ 15 days
before by registered post or peed post and through e-mail to such retrenchedsworkersayho are
citizens of India. Ifsuchworkers give their willingness for employment then, the 9m;§i§€r shall give
them prefetrence gver other persons in filling up of such vacancy.

48. Manner of serving notice by the employer for intended closure)u\rdsg sub-section (1)
of section 74.- If an employer intendsite close down an industrial establishrnepﬂf all give notice of
such closurein,Form-XVilto the State Government and a copy thereof to thedgint Labour
Commissiener concerned, by'e-mail or registered post orspeed post. ’\y

oy
n\

Ehapter-X A\
SPECIAL PROVISIONS REEATINGTO LAYZOFF;RETRENCHMENT AND
CLOSURE IN CERTAIN ESTABLISHMENTS

49. Manner of making application to the;State Government by the employer for the
intended lay-off and the manner of serving copy of such agplication to workers under sub-
section (2) of section 78.- An application forpermission u%dﬁub-section (1) of section 78 shall be
made by the employer in Form-XVIlIstating clearly thepein thesreasons for the intended lay off and a
copy of such application shall beserved simultaneopslM e worker concerned electronically and by
registered post or speed post/Such application’shall e displayed conspicuously by the employer
on a notice board or on elecronic board at the majfi‘entrance of the industrial establishment.

50. Time-limit for review under suliZseCtioh, (7) of section 78.- The State Government may,
either on its own motion,or on'the applicatign by}the employer or any worker, review its order
granting or refusing to grant permission def\sgb—section (4) of the section 78 within a period of
thirty days from the/date on whieh such (];ﬁeg'? made.

51. Manner of making applica,ﬁvj to the State Government by the employer for the
intended retremchment and manner o'ﬁﬁssving copy of such application to workers under sub-
section (2) of section 79.- An applicatien for permission referred to in sub-section (1) of section 79
shall be made by the'employer in Fff)hn,—, Vlllstating clearly therein the reasons for the intended
retrenchment electronically or etherwise and a copy of such application shall also be sent to workers
electronically and by registesed [%syor speed post. Such application shall also be displayed
conspicuously by the employef6u a notice board or on electronic board at the main entrance to the
industrial‘establishment. v

52. Time-limit for review under sub-section (6) of section 79.- The State Government may,
either on its own motion or on the application made by the employer or any worker, review its order
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granting or refusing to grant permission under sub-section (3) of section 79 within a period of thirty
days from the date on which such orders is made.

53. Manner of making application to the State Government by the employer for
intended closing down of an industrial establishment and the manner of serving copy of such
application to the representatives of workers under sub-section (1) of section 80.- An employer
who intends to close down an industrial establishment to which Chapter X of the Code applies shall
apply electronically or otherwise in Form-XVIII for prior permission at least ninety days before the
date on which intended closure is to become effective to the State Government, stating clearly therein
the reasons for the intended closure of the industrial establishment and simultaneously a copy of such
application shall also be sent to the representatives of the workers electronically and by registered post
or speed post.

54. Time-limit for review under sub-section (5) of section 80.- The State/Gavernment may,
either on its own motion or on the application made by the employer or any worker, review:its order
granting or refusing to grant permission under sub-section (2) of section 80 within a period of thirty
days from the date on which such order is made.

Chapter-XI [
WORKER RE-SKILLINGFUND . </
55. Manner of utilization of fund under sub-section (3)/of section 83.- Every{employer
who has retrencheédra worker or. workers under the Code, shall, within ten days from.the“date of
retrenchment offa worker or workers, electronically or otherwise transfer an amountmalent to
fifteen days of last drawn<wages of such retrenched workef or worketswin the agcoufit of State
Government{(namg’ of the account,shall"berdisplayed on the website of the Labour (DEpartment of
Rajasthan)(to be maintained by the State Government. The fund so received shall b&ransferred by the
State Government to each worker or workers' account electronicallyyorsotherwise within forty five
days ofireceipt of funds fromsthe employer and the, worker shall utilize ym%amount for his re-
skilling. The employer shall also submit the list containing the name of ead rker retrenched, the
amount equivalent te fifteen daysof wages last drawn in‘tespect of each wo;l%er ong with their bank
account details,to enable,the State Government to.transfer the amount in @ espective account.
Chapter-XII A\;
COMPOUNDINGOE OFFENCE
56. Manner of composition of offence by a Gazetted Officer specified under sub-section
(1) of section 89 and the manner of making application for the compounding of an offence
specified under sub-section (4) of section 89.- (1)The officer notified by the State Government for
the purposes of compounding of offences‘under: sub-sectidn. (J)sof section 89, hereinafter referred to
as the compounding officer, shall in the offences inmayhich/prosecution is not instituted, if the
compounding officer is of the opinion.that any offe‘nc@:%%gr the Code for which the compounding is
permissible under section 89, he shall send a notice_elcctronically or otherwise to the accused in
Form-XIX consisting of three parts. In part [ of sich Form, the compounding officer shall inter-alia
specify the name of the offender and his otHer“particulars, the details of the offence and in which
section the offence has beenjcommitted, the ouhding amount required to be paid towards the
composition of the offence. Part'Ilvof the F all specify the consequences if the offence is not
compounded and part III of the Form shakl,contain the application to be filed by the accused if he
desires to compound the offence. Eaclynﬁti e shall have a continuous unique number containing
alphabets or numeric and other details ls;kc\as officer sending notice, year, place, type of inspection
for the purpose of easyidentification, '
(2) The accused to whom the notic Ned to in sub-rule (1) is served, may send the part III of the
Form duly filled.by-him to the conwnding officer electronically or otherwise and deposit the
compounding amount electronicaly, or otherwise, within fifteen days of the receipt of the notice, in
the acgount speeified by thé,gempounding officer in thenotice.
(3) Where the proseeution has already been instituted against the accused in the competent Court, he
may make an application to the Court to compound the offence against him and the Court, after
considering the application, may allow composition of the offence by the compounding officer in
accordance with provisions of section89.
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(4) If the accused complies with the requirement of sub-rule (2), the compounding officer shall
compound the offence for the amount of money deposited by the accusedand,-
(a) if the offence is compounded before the prosecution, then no complaint for prosecution
shall be instituted against the accused;and
(b) ifthe offence is compounded after institution of prosecution under sub-rule (3) with the
permission of the Court, then, the compounding officer shall treat the case as closed as if
no prosecution had been launched and will proceed in accordance with composition ‘as
underclause (a) and intimate the composition of offence to the competent Court in which
the prosecution is pending and after receiving such intimation, the Court shall diseharge
the accused and close the prosecution.
(5) The compounding officer shall exercise the powers to compound the offence under this rule,
subject to the direction, control and supervision of the StateGovernment.

Chapter-XIII

MISCELLNEOUS
57. Protected workers under sub-section (3) and (4) of section 90.- (1) Everyregistered
Trade Union connected with an industrial establishment, to which the Code applies; shall 194

communicate to the employer before the 30™ April of every year, the ndmes and addresses of ‘§qu
the officers of the Union whe.are employed in that establishment andfwho, in the opinion of the Union
shouldberecognisedasprotectedworkers. Anychangeintheincumbencyofanysuchofficershall
communicated to the employer by the union within fifteen days of suchchange. :

(2) The employer shall, subjeetito sub=seetion (3) and sub-section (4) of section90, re }1{6 such
workers tobeprotectedworkersforthepurposesofsection90andcommunicatetotheUnipn,?n?hing,within
fifteen days of the receipt of the namesiand addresses under/sub-rule (1), the list of grkers
recognised as protected workers for the period of twelve months fromithe date;o\hafhcommunication.
(3) Whereithe total number of names received by the employer under sub—rule,ﬂi;e ceeds the
maximum number of protected workers, admissible for,the industrial establislﬁ;, under sub-section
(4) of section (90), the employer shall recognise as proteeted workers only/such n¥Eximum number
ofworkers:

Providedythat whergf there/is more than one registered Tradlg Union in the industrial
establishment, the maximum number shallibe so distribute@ the employer among the
Unions that the numbers of recognised protected wotkers™in individual Unions bear
practicably by the same proportion to aneyanotheras the \membership figures of the Unions.
The employer shall in that case intimate, in"waiting to the President or the Secretary of the
each concerned Union the numbeg,of proteeted workerségllotted toit:

Provided further that whéresthe number of proﬁej{&sworkers allotted to a Union under
this sub-rule falls short of the numberof officers gfthe Wnion seeking protection, the union
shall be entitled to select the officers to be reeqgnised as protected workers. Such selection
shall be made by the Unioh and communicatedto the employer within five days of the receipt
of the employer*s letter in this regard. ©  » .

(4) When a dispute arises between an employw any registered Trade Union in any matter
connected withtherecognitionofprotectedworkersuriderthisrule,thedisputeshallbereferredtotheofficer of
the Labour Department authorized by th% overnment, whose decision thereon shall befinal.

58. Manner of making complaint by»an aggrieved worker under section 91.- (1) Every
complaint under section 91 of the Code,shall be made electronically orby registered post or speed post
in Form-XX apd shall'be accompanie,d\b;/ many copies as there are opposite parties mentioned in
the complaint. ‘

(2) Every complaint under sub;ml ,Mhall be verified by the worker making the complaint or by
authorized representative of the worker proved to the satisfaction of the conciliation officer, arbitrator,
Tribunal or the National In@ﬁql ribunal, as the case may be, to be acquainted with the facts of
thecase. %

59. Manner of authorization of worker for representing in any proceeding under sub-
section (1) of section 94.- Where the worker is not a member of any Trade Union, then, any member
of'the executive or other office-bearer of any Trade Union connected with or by any other worker
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employed in the industry in which the worker is employed may be authorized by such worker to
represent him in any proceeding under the Code relating to a dispute in which the worker is a party in
Form-X.

60. Manner of authorization of employer for representing in any proceeding under sub-
section (2) of section 94.- Where the employer, is not a member of any association of employers, may
authorize in Form-X an officer of any association of employers connected with, or by any other
employer engaged in, the industry in which the employer is engaged to represent him in any
proceeding under the Code relating to a dispute in which the employer is a party.

61.Submission of a copy each of the form to the Director General, Labour Bureauunder
clause (zzf) of sub-section 2 of section 99.- A copy each of Form-XV (notice of strike), Form-XVI
(notice of lockout), Form-XVII (notice for intimation of retrenchment or closure to State
Government), Form-XVIII (Application for permission of lay-off or retrenchment or closure).and
Form-XIX (compounding of offences) shall be shared electronically with Director General, Labour
Bureau in auto-mode.

62. Publication for communication.- For the purposes of communication to effect/Service of
messages and documents under these rules, the State Government, Tribunal, evety émployer for+
which the State Government is the appropriate Government, every Tradé Union, negotiating unigp_p'r
the constituents of negotiating council and every authority referred to/in these rules, shall speCify, their
e-mail id or website,or poftal orany or all of them, as the case may be, in their respective let eads.

63. Maintenance of records, registers, forms, notice and display board.— (1) / cords,
registers, forms, notices, display boardsiand other documents which are required’to be mathtained
under the Code andmder these rules shall also be maintained in electronic manner in tiesrequired
format or containifig the infermation as is required. * v
(2) The records registers, forms, notices, display boards and other documents {5%; to in sub-rule
(1) shall ecomply withithe requirement of retention of records and shall be prod r shown as and
when required by the Inspector-ecum<Facilitator or the concerned authority sp /ui‘;f%d in this behalf
under the Codeot'these rules. ﬂ\,

64. Repeal and savings.- (1)On and from the date of comm@me’nt of these rules,-

(i) ‘theRajasthan Industrial Disputes Rules, 1958; 'i

(i1) the Rajasthan Industrial Employment (Standing Oﬁ&) ules, 1963;and

(iii) the Rajasthan Trade Union Regulation Rules, }95%’
are hereby repealed. )

(2) The repeal of the rules specified in sub-rule (1) shall not}®

(i) revive anything not in force or'existing at tljgtime of such repeal; or

(i1) affect the previous operatiomef.any rules ko,ﬁealed and orders or anything duly
done or suffered thereunder; or . v

(iii) affect any right.ptivilege, obligation,,\riability acquired, accrued or incurred
under the rules so repealed or ordegswed under such repealed rules:

(iv) affect any investigation, inqlll‘jry“z&riﬁcation, adjudication and any other legal
proceedings or recovery of ‘agrears or remedy in respect of any such rights,
privilegef*ebligation, liabil'rt)‘$Fi feiture or punishment, as aforesaid, and any
such investigation, inquir}yv\e; cation proceedings, adjudication and other legal

proceeding or recovery Qa ears or remedy may be instituted, continued or
|

enforced, and any penalty, fine, interest, forfeiture or punishment may be levied
or imposed as if thesesuleshad not been so repealed; or
(v) affect any proceedi including that relating to an appeal, revision, review or

reference, institute fore, on or after the commencement of these rules and
such proceedings?hgll be continued under the said repealed rules as if these rules
had.not comesnfo’force and the said rules had not been repealed.
(3) The mention of the particular matters referred to in sub-rules (2) above shall not be held
to prejudice or affect the general application of provisions of the General Clauses Act, 1897
(Central Act No. 10 of 1897) with regard to the effect of repeal.
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Form-I
(see rule 3, 42 and 43)
Memorandum of settlement arrived at during conciliation or settlement arrived at
between the employer and his workers otherwise than in the course of conciliation
proceeding

Names of Parties:
................................................. Representing employer(s);
................................................. Representing workers;

signatureof the parties
9 4

<&

Ns;/
Re:

$ |
Wltnesses ‘N v

(1) \'r\/

) O

In case'the settlement arrivedfat between the @&mployer and his wo% otherwise than in
coursg, of coneiliation proceedings the copy of the memorand hal¥’be marked to the
concerned, Joint "Labour Commissionersand Conc111at1on r or in the case of

otherwise than, in the course of conciliation proceeding to ﬂg\State Government or the
officer authorizediby the State Government.

Rl i R

/,0\
Formdl \ ,7’
(seeytule 8)
Application for Registrationaf Trade Union
To @f
the Registrar of Trade Union, , i
————————————————— Rajasthan . \
Y
Dated the .......cccc........ day of. ... ... ¢ A
»
1. We hereby apply for the registrati?):% Trade Union under the name of ..............
2. The Address of the head office ofthe Union is ...........ccooeiiiiiiiiiiiiiiiiiiinnnnnnn..
3. The E-Mail'of the Union ...... /2. . e
4. The Union came into existencb&&the .................... day of ..o
5. The Utiionis a Union of enfpleyerS/workers engaged in the Industry....................

............................. ’..\(or profession).
6. The'declaration by an* h(/it required under clause (a) of sub-section (1) of
section 8 of the Industrial Relations Code, 2020 is at Schedule- 1.
7. The particulars given in Schedule- 1T show the provision made in the rules for the
matters detailed in section 7 of the Industrial Relations Code, 2020.
8. (To be struck out in the case of unions which have not been in existence for one
year before the date of application). The particulars required by of sub-section (2)



774 (ST T-99, 30 12, 2026 HIT_4(31)

of section 8 of the Industrial Relations Code, 2020 are given in Schedule I11.

9. List of all members of the executive of the Union showing in Column II the names
of any posts held by them (e.g., President, Secretary, Treasurer etc.,) in addition
to their offices as members of the executive are given below

Sr. Title Name Age Address @ecupati
No. on

10. We have been duly authorized to make this application by *

Name Occupation Address Signature

* State here whether the authority was given by a resolution of a generakimeeting, of the

Union, if not, in what other way it was given. -

Schedule- 1 ~ -/
Declaration by way of Affidayit \/
I, s/o Sh. Age yts \'

r/0 do hereby solemnly afﬁrrp an‘a}eclare as

under:=
AP

I1.“That T am the felectéd, General Secretary of /‘\ .......... (Name  of
Une@h ... 4. . .. . 2. 4. (Address of Union.) \

2. That'toythe bestyof my knowledge and*beliect no Union / AsSeciation by the name of
« (Name of Union)” is rggistéred under the Industrial
Relations Code,, 2020 infRajasthan oranywhere in /I’Iidia\/;

3. That in case of any legitimate, elaimant of unigg's)iame, we will surrender the
certificate and change name of the union as per directions of the Registrar Trade

Unions, Rajasthan.
j *:2/*

v o :
4. That no member or office bearer has ever,becw convicted by Court of India for any
offence involving moral turpitude and Séﬂ@ d to imprisonment.
A

5. That all particulars'supplied as per Pbrﬁ?-li{ as well as other documents are true.
3

»

6. That the scope of the " Union shd\be for the employees of ------------- (Name of
Establishment). \

7. That neither“the applieants n@e office bearer and I are the member of any other

union fuhetioning in 0N (Name of Establishment)
7 '\
8. That'there are approxi } workers working in (Name
of Establishment)@d\o t of which workers are members of our

taion. e

9. That this is my true statement.
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Deponent
Verification
Verified at on that the contents of the paras 1
to 9 of my above declaration by affidavit are true and correct to the best of my knowledge
and belief. No part of it is false and nothing material has been concealed therefrom.
nent

Schedule- I1
Reference to rules

The numbers of the rules making provision for the several matters detailed/in Column
are given in Column 2 below:

Matter er of
rules
Name of Trade Union E W
The whole of the objects for which the Trade Union has bee X @
established.

The whole of the purpeses for which the general fund of the Trade ) Y

he Trad)U nion f&
LY

itled t efit agsired

, varideser rescinded.
The holding of annual general body mee of the members of the
Trade Union & "N
The business to be transacted atthe anntial geperal hody meeting

The manner in which t ers e £x tive and the other
office-bearers of the Arade Union shall be inted and removed.
The safe custody ofithe funds o e;rg@}ﬁnion

The annual audit of the accounts of the Tradg Union

The facilities for'the ion of ¢ *imount books by the office-
bearers and miembers of theTradeUn1

The manner w rade Jnion may be dissolved.

o

f
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Schedule- I11
Statement of liabilities and assets on the ........ day of ............ 20....

(This need not be filled in if the Union came into existence less than one year before the
date of application for registration)

Liabilities (Rs.) Assets (Rs.)
Amount of general fund In hand of Treasurer
Amount of political fund In hand of Secretary
Loans from-

——————————————— Securities as per list below
Debts due to Unpaid subscriptions
.................. due Loans to......

Immovable property (7
Other liabilities .................... Goods and furpiture - ~/
(to be specified) Other assets W/
(to be specified) Q
...................... "
----------------------- * v
Total Liabilities Total assets '\\
Y

List of Seeurities

Particulars Nominal Market Valrﬁ'o\y ¥ In hands of
Value "Q
P

y
Formetll, [~ \ '
(see rule 9) k./

Register of Erade Unions

Serial N )
erial No. AV
Name of Union. LN
Address of Head Office. N
Date of Registration. i AN 7
E-Mail N %
» \/\'
W .
Name |/Yearof |Name A{i Addres | Occupati | Year of | Other offices
of entering /*Nog, "|'s on relinquis | held in addition
Union | office f"\pntry hing to membership
® )\r office of Executive
~ Ny with date

~

Number ofiapplication form
List of members applying for registration
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NN AW~

Certificate of Registration of Trade Union

Form-1V
(see rule 10)

It is hereby certified that...........................
Industrial Relations Code, 2020 this day

SEAL

Dated the............day of.......

To,
The Registrar of Trade Unions,
Rajasthan......

Notice is hereby given that th,
of the Rules thereof on the ... %,.....000

or

Notice is hereby given

are proposed to be a uance f th&Rules thereof on the ..............c......... day
e n toforward this notice on its behalf, such

2solutiomypassed at a general meeting on the® ..................

, copyof which is enclosed.
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*Here insert the date, or, if there was no such resolution, state in which other way the
authorisation was given.

Schedule- I
Amendment in rules

The amendment in the Rules for the matters detailed in column (1) and (2) are/given in
column (3) as follows :-

S.No. Matter Original /| Amendment
Rules proposed
1 Name of Union. ....................
The whole of the object for which the union has
been established.
3 The whole of the purposes for which the general
funds of the union shall be applicable. gf’ j
4 The maintenance of a list of members. o~
5 The, facilitiessprovided for the inspection of the \./
ligt of meémbers by,officers and members. ™y
6 The admission of ordinary members. \'
7 Thed admissions, of “honorary or tempotary e Y0
members. &
3 The conditions under whieh members/are entitled \
to benefits assured byuthe Rules. ™\
9 The conditions under which finestor forfeitures \
can be,imposed.or varigd A’\y d
10 The manner in‘which'the Rules shall be amended, h\\/
varied, or reséinded ~~
11 The manner ind which ,the “members o tﬂg_,f
executive and the other officers of the unio@
be appointed and removed:
12 The safe custody of the funds

i Form
(se@ and 24)
>

Ve
Q
7,
. \(\ Signature of the Applicant/s
I }I

Annual returns prescribed u r§scti0n 26(1) of the Industrial Relations Code,
registered Trade Union for the year ending

1. Name.of the.Union

2020To be forwarded by
Qst December........

~
Y

PART A

2. Addsess of the Uniogn

3 Registered Head Offae®

4. Number andrdate of certificate of registration
5. Classifieation of industry (to be shown as per schedule of industries attached)
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6. Classification of Sector [Please state to which of the following four categories, the

Trade Union belongs : (a) Public Sector—Central Sphere , (b) Public Sector—State

Sphere, (c) Private Sector — Central Sphere and (d) Private Sector—State Sphere. |

7. Name of the All India Body / Federation to which affiliated

8. Affiliation number

9. Affiliation fee paid during the year

10. Number and date of receipt for payment of affiliation fee.

11. Membership fee per month

12. Number of members on books at the beginning of the years.

13. Number of members admitted during the year

14. Number of members who left during the year

15. Number of members on books at the end of the year (i.e. on the 315t
December....). Male Female Total

16. Number of members contributing to political fund.

17. Number of members who paid their subscription for the whole year

18. A copy of the rules of the Trade Union corrected up to the date of despatch’of his) |

return is appended. -

19. Part B of the returmbelow has been duly completed. W/

Date Secreng%,
*If the Union falls under more than one category, the membership claimed inw
category/may be shown'separatcly.

PART B * \V
Statement of Liabilities'and Assets on the 31st day of MaPeh\.; ..........
7N

Liabilities \ Rs. | P. Assets \ ) Rs. | P.
Ameunt of. Cash f\y Y
GeneralhEund Inthands of Tredsurar/ Ny

In hands of Secreta \/

In hands of .......L.... ).

Inga. . /... (.. ]%ﬁ'ﬁk

In the .i...... Uank
Amount of Seeurity as per list below
Political Fund i PN
Loans from- Unpaid sﬁﬁ'sérfption due for

(a) thg year

(bY previous year

(). 9\’

Debts due to- Poans to
a) Officers
) Members

(¢) Others

Other liabilities Immovable propert

Other Assets (to be specified)

i
b
'\"\
(to be specifieds) \ Goods and furniture
LY
NY
4

Total- Liabilities Total- Assets

W

At General Fund Account
Jhcome ~/ Rs. Expenditure Rs.
Balancevat beginning of year Travelling allowance, salaries

allowances and expenses of
establishment.
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Auditor’s fees
Legal expenses

Subscription from members
(including unpaid
subscriptions due for the year)

Expenses in conducting trade
disputes.

(a)Subscription received

Compensation paid to members for
loss arising out of trade disputes.

(b) Subscription in arrears for
three months or less.

Funeral, old age, sickness, un-
employments benefits, etc.

Educational, social and religious
benefits

(c) Subscription in arrears for
more than three months

Cost of publishing periodicals

Donations Sale of periodicals, Rents, rates and taxes

books, rule, etc.

Interest on investments Stationery, printing,and postage
{Expenses incutred under Seetion 4
15 (1) of the Industrial Relations  Ne/
Code, 2020 read with Rule'12 OQ
the Rajasthan IndustrialRelations

Rules (to beiclearly specified)} ™

(:;f

Income from miscellancous
sources (to be specified)

Otherlexpenses (to be s@d?
Y

Balance at the'end of year

Total Tot
ﬂs\k,,\
Politica] Fund AccountA\
Income Rs Ex;p?ﬁditure Rs.

Balance at the beginning of Raymenty’'madc on objects

the year speeifiedin Segction 15(2) of the
Industrial Relations Code, 2020
read with Rule 13 of the Rajasthan
Indus elations Rules (to be
%=

Contributions from members ! .Q;H nses of management (to be

@ ... per member 4 fully specified) @ ... per member

Balance at the end of year A—

>

' 4 K”\'

Total : Total

e
Auditor Declaration

The undersigned;.having ,ehﬂp all the books and accounts of the ------------ Union,
and having examined the f %ng statements and verified the same with the account
vouchers. relating theretQ, r% ign the same as found to be correct, duly vouchered and
in a¢cordance with thg,.lale ject to remarks if any appended hereto and also certify that
the -------"=5---- Union.ad properly maintained its membership register and its accounts
and the members had paid their membership subscriptions to the ------------ Union as
shown in the foregoing statements of the General Fund Account of the Union, subject to
the remarks, if any, appended here to.........
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Auditor

The following changes of officers have been made during the year ------
Officers Relinquishing Office

Name Office Date of relinquishing
office
Officers appointed
Name | Date | Private Personal Title of Date on which Other officers
of | address Occupati position appointment in/ held in addition
birth on held in column 5 was' | to membership
Union taken up of executive
with date
1 2 3 4 5 6 7
:77 §
Election - e

Date of next election.office b&w’rs

\Qecretary

S

Application for recognition as'the State Lievel Tra@nion

'
B

Date of lastselection of Office bearers

Form-VIL
(seersub-rule (1) of rule 26)

Name of the Tradewnion/ Federation Of Trade

Unions..... ... . . & ... 4.3 )
Address/\k_/f
Dated the ..., day of 4............ 20 v
To.

The Secretary or Authorised @Qfficer (Designationb
Government of Rajasthan, Department ofiLabour {:

oY
Y
¢ A
I beg to state that at the general meeﬁn&the‘members/ at the meeting of the
executive of the above-mentioned T union/ Federation Of Trade Unions which was
held at...........5...... on the day of.......» 20...., it was resolved that the union should apply
to you for recognition as State Lével Trade Union under sub section (2) of Section 27 of
the Industrial Relations Code, ZW copy of the resolution in this behalf signed by the
President/General Secretary p@union is enclosed.

Dear Sir,

2. The Trade Union/ ’lfé‘duéa\p%n of Trade Unions is duly registered on the............. day
ofd...... yéar ..., under ificate NO....ocovevieveeeeeeeeeeeeen, issued by the Registrar of

Trade Union$or Rajasthan.
3. A copy of the rules of the Trade Union/ Federation of Trade Unions is attached.
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4. The address of the head office of the Trade Union/ Federation of Trade Unions to
which all the communications may be addressed is.......................

5. The TradeUnion/ Federation of Trade Unions has affiliation of other Trade Unions in
the state, list of such trade unions and their addresses, registration details and
membership etc. is attached herewith.

6. The Trade Union/ Federation of Trade Unions is working in the industrial
establishment/ industries /Occupation ...... (shall be specified) for ...............
................. district/state of Rajasthan.

7. The Trade Union/ Federation of Trade Unions has total....%............
(number) in the state (District Wise, Trade Union wise membership)

by

sed @n employer
Name of emp W AW SR o Y USRS (SN R

Address
that it
ifiedintheannexure, witheffectfrom ......

respect of the matters specified in the

Signature
Designation................

)‘
» \/
\@NEXURE
Here specify thQnge/changes intended to be effected)
dto:

e Secretany ofwegistered Trade Union, ifany.
rnéd Joint/Dy./Asstt. Labourcommissioner........
ed Wiorkman / Trade Union .........c.coveveennn.
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Form-IX
(see rule 37)
Agreement for voluntary arbitration

BETWEEN
.................. Name of the parties representing employer (s)

...................... Representing worker
It is hereby agreed between the parties to refer the following dispute to therarbitration of
............. [here specify the name(s) and address(es) of the arbitrator (s).
(i) Specific matters indispute.
(i) Details of the parties to the dispute including the name and address of

the establishment or undertakinginvolved.
(iii) Name of the worker in case he himself is involved in the dispute or the

name of the union, if any, representing the worker or workers inquestion.
(iv) Total number of workers employed in the undertakingaffected. y
(v) Estimated number of workers affected or likely to be affected by'thedispute. A
*We further agree that the majority decision of the arbitrators) shall be binding/6n us in
case the arbitrator(s) arelequally divided in their opinion they shall appdint anothémperson
as umpire whose award shallibe binding onus.
The arbitrator (§) shallumake hisy(their) award withinia periodgefe....... .. \' ..... (here
specifythe périod,agreediupon bypthe parties) from \the date of publi¢dtion of this
agreement ia the Official Gazette by the State Goyernment or withig suChfurther time as
is extended by mutual ageeement between us in’ writing. Tniease, the rd is not made
withimythe period afore” memtioned, the reference to the aybifsation shall stand
automatically cancelled and swe shall be free tomegotiate for fresharBigator.
Signature of'theypartics Representing employer| Reépresenting \%@/ workers. Witnesses

é ................................... )\

Copy to: (i) The'Conciliation Officer [hereenter office ﬁdd@of the Conciliation
Officer for the area coneerned]. .
(i1)The Secretary to the Government,of Raj asthan,wr Department.
Form-X "‘\ x
(see rule'39, 59.and*60)
Authorization by a worker, group of worlgi,/ mployer, group of employer to be
represented/in a proceeding beﬁhigt e authority under thisCode.

A

Before the Authority ¢ A

(Here mention the,authesity coneerned .

In thematterof:. )(\sntion the name of the proceeding)
............................................. workersWersus ........................ Employer

[/'we hereby “authoris€ Shri Sarvashri (if representatives are more
thanone)l......5% AR 3., Y Pt to

represent me/us iithe abov ter.

Datedithis........ccceeeee, daOf .o 20....c....

/b{
Signature of person(s)neminating the representative(s) Address Accepted

/'
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Form-XI
(see rule 40and 41)

Form of Oath of Office for Judicial Member or Administrative Member (whichever
is applicable) of National Industrial Tribunal

) , having been appointed as
Member/Administrative Member (whichever is applicable) of State Industri

knowledge and judgment, without fear or favour, affection or ill-
uphold the Constitution and the laws of the land.

(Signature)
Place: /
Date: : C_)QJ

Form-XII
(see rule 42)

Versus

............................................................ party (igS)

AdAIeSsSs.....covveeeeiieieneeeeeeee s

The above mentioned applica llows :-

(Here set out the relevant fact stances%case).

The applicant prays that the instant.di n@ea e be admitted for adjudication and
*

request to pass appropri )
Date .........

Place ......... &
(Signature)
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Form-XIII
(see rule 43)

Registration of settlement

Annexure

(The name of the employer). D
Inaccordancewiththeprovisionscontai

Certificate of registration

It is hereby certified that the memorandum of settlement, date
arrived at
between...

Registration |Nameand  |Termsof |Date of Date of | Signature of |Remarks,
No. address of  [settlement |settlement [|registrati | the if
the parties to on registering
settlement authority
1 2 3 4 5 6
Form-XIV
(see rule 43)

istered under the Industrial

i¥than and the
ifying Authority

S

Q:)f Workers)

h . *
onciliation Officer,

>

1 in the annexure.

alR. atio‘hsq)r
; roxse to call a strike / we propose to go on

ected at a meeting held on

1 Statckent

)

Copy to; 1. La

officer

ned,Labour Department

rcn::{s; er, Rajasthan

~
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Form-XVI
(see rule 45)

Notice of Lock-out to be given by an employer of an industrial establishment
Name of employer
AATESS. ..
Dated the............... day of................ 20,

In accordance with the provisions of 62(6) of this code, I/we hereby give notice to/ all
concerned that it is my/our intention to effect lock outin........ department(s), section(s)
of my/our establishment with effectfrom ........... for the reasons/explained “if
theannexure.

SIgNature...........ccooevvvvvieiiecieceeeie e

Designation...........ccceevveeiiiciieiieiee,

ANNEXURE

[ 1 [ Statement of reasons

Copy forwarded to: [7
1. The Secretary of the Registered Union, ifany - </
./

2. Conciliationofficer ».[Here enter office address of the Labour Welfare Ofﬁc%sswtant
i

Labour Commissioner/ Deputy Labour Commissionér / Joint Labour Comn& ner
3. Labour Commissioner, Rajasthan N
Form-XVII Y

(see rule 46 and 48) \>’

Notigeof Infimation ‘0f RegfFfenchilnent/ Llosure to be give @an employer to
the StatéGoverimentinderthe provisiens of Chapterl&}/‘?khe Industrial
Relations Codé;2020 and rulesimade th,e't\(\};

der
( To be submitted, online. In€ase of exigencies, on paper i@ prescribed format below)

Name of Industrial Establishment /Undertaking/ Employer..S/............ccooiiiinninnnen.
Labour Identification Number

( Note: The intimation for Closure/Retzenchment Qﬁé appropriate government shall be
served 60 days and 30 days before commencemoPClosure/Retrenchment respectively
) o N
Y

TO, »

The Secretary to the Government 6fRaygsthanyLabour Department

Jaipur .

1. *(Retrenchment) (a) Under Se %(C) of this Code, I/ we* hereby intimate you that
I*/we* have decided to retrench ... .cccoovevienennane. workers** out of a total of ......
Workers** with effect from....Q ...... (DD/MM/YYYY)

Or

*(Closure) (b)*Under Sectio@ ) of this Code, 1/ we* hereby intimate you that I*/we*
haye.decided:to closedov%y .......................... (name of the industrial establishment or
undertaking) with;.ffe(’iy from.......coeeeiiiiieens (DD/MM/YYYY). The number of
workers. whose sesvites would be terminated on account of the closure of
théundertakingis........ 240U (number of workers)

2. ThereasonforRetrenchment/Closureis
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3. *Theworker(s)*concernedweregivenonthe.................. (DD/MM/YYYY )onemonth‘snoticein
writing as required under section 70(a)*/ section 75(1)* of this Code.

or

* The worker(s) concerned have been given onthe..... (DD/MM/YYYY) one months
pay in lieuof the notice as required under section 70(a)*/ section 75(1)* of this Code.

4. * I*/We* hereby declare that the worker(s) concerned have been*/will be* paid all their dues
along with the compensation due to them under section 70* / section 75% of this Code before
or on the expiry of the noticeperiod.

or

*I/We* hereby state that currently Insolvency proceedings are on in respéct of the'said
Industrial Establishment/Undertaking/Employer, and that [*/we* will/pay all the dues
along with the compensation due to them under concernedlaws.

5. (Retrenchment) I/we* hereby declare that the worker(s) concerned have been* /will be*
retrenched in compliance to the Section 71 and section 72 of thisCode,

6. I*/ we* hereby declare that no court case is pending before any Couit.in the matter,
and if yes, the details thereof have beenAnnexed.

7. T*/ we* hereby declare that the above information given by me*/us* intthis notice (hd the
Annexures is true, I*/ we* am*/ are* solely responsible for its/accuracy and nofacts/ matetials
has been suppressed insthematter. \‘_/

Q
N

(Namefof Eniployer/s€** AuthorizedRepresentative * \

withSeal) \

(* Strike off which is notapplicable.)

(** Indicate numbex. in figures and words both) QE

(***Copy of Authorizationdetter issued by the employer shall bwlo d)

Copy to: N
)\

(1)  Labour €Commissioner, Rajasthan, Jaipur
(2) Labour “Welfare/ Officer, Asst/ /o Dy / Joint IKaB’ r Commissioner of the
concernedarea.......... ”~
(3) To the Registered Unions/ Autherised Represen@ of Workers operating in the
establishments or undertakings.
&

Yoursfaithfully,

Eorni-XVIN./ \
(see rule 49, 5 53)
Application for permissionef Lay-off/,Congisiuation of Lay-off/ Retrenchment/

Closure to be given py an employer / I{lﬂ'&;trial establishment /Undertaking to
the State Goverament under the provisions of Chapter X of the Industrial
Relations Codey ZO@ules made there under

>

(Tobesubmittedonline.Incéseofex@g&g?onpaperintheprescribedformatbelow)
Name of Industrial Establishmen}.o% dertaking orEmMployer........ccoeevveeiieiveciieneenen.

Labour IdentifieationNumber..... \ ...........................................................................

Dated.............."%

( Note: Theapplication to tNtate Government shall be served as indicated below: Lay-
off #at'east 15 days b,efor,e\the intended Lay-off

Continuation of Lay=off)— at least 15 days before the expiry of earlier Lay-off
Retrenehment — at least 60 days before the intended date of Retrenchment Closure — at
least 90 days before the intended date of Closure)
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To,
The Secretary to the Government of Rajasthan, Labour Department,
Jaipur

1. *(Lay-off) (a). under section 78(2) of the Industrial Relations Code, 2020, I*/we*hereby
apply for
-permissiontolay-off.......... workers**outoftotalof........workers**employedinmy™/our*
establishment (details to be given in Annex-I) witheffectfrom
.............. (DD/MM/YYYY).

or
*(Continuationoflay-
off)(b)Undersection78(3)oftheIndustrialRelationsCode,2020,I*/we*hergbyapply: for
permission to continue the Lay-off ....... workers** out oftotalof .................. laid” off
workers** inmy*/our* establishment (details to be given in Anmex-1) withefféctfrom
............. (DD/MM/YYYY).

or 7.
*(Retrenchment) (c) Under section 79(2) of the Industrial Relations Code,,2020,, [wfc™
hereby apply for pemmission for intended retrenchment of.4.............. workers out of total
of ........ workers*# employed in my*/our* establishment (details to be given&nnex—l)
witheffectffom. £.........." (DR/MM/YYYY). \,

or .
*(Closure) (d) Undensection 80(1) of the Industrial Relations Code, 20 0:' W we* hereby
inform youlthat [*/we#* intended te close down therundertaking..... \n ........................
(name of the industrial establishment or undertaking or employer) (detaits to be given in

Annexure- 1) with effect fromd......... .4
(DD/MMAXYYY). “The number of workefs Whose services @H\be terminated on

accountief the'elosure of theundettakingis (number ofwo{%:gs
2 i, L. G [ R TN
(Lay-off/Continuation of Lay-off) The /™™ worker(s) concerned
weregivenon...........5.... (DD/MM/YYYY) netice in writing és-pe'quired under section 78(2)*/
section 78(3)* of this Code. { )

or

*(Retrenchment/ Closure) The worker(s) ncerned  were  given  on.........
(DD/MM/YYYY) one month*s *netice'in writinéﬁquired under section 79*/ section
80* of this Code. ~ v/

or

*(Retrenchment/ Closure) The worker(s) ha‘vbgs:engivenon (DD/MM/YYYY) one
month‘s pay inlieu of notice as required under section 79*/ section 80* of this Code.
3. The details of affected worker(s) is atlAnnextie-I1.
4. (Retrenchment) [*/we* hereby declarcsthat the workers concerned will be retrenched in
compliance to the Section 71 and secgion mf thisCode.
5. *I/We* hereby declare that the w‘(}k?s) concerned have been*/will be* paid all the dues and
compensation due to them under setﬁbﬁ 7, read with section 78(10)*/ section 79* / section 80*
of this Code¢ before,or on the expirNe noticeperiod.

f ' or
*[/We hereby state that cu@y [nsolvency proceedings are on in respect of the said
Industrial Establishmenf/kg{ aking/Employer, and that [*/we* will pay all the dues
along with the comp@a{{o due to them under concernedlaws.
60 1/ we* hereby declart that no court case is pending before any Court in the matter, and if yes,
the details thereof have beenAnnexed.
7. 1/ we hereby declare that the above information given by me/ us* in this notice and enclosures
is/ are™ true, I/ we am/ are solely responsible for its accuracy and no facts/ materials has been
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suppressed in thematter.
The permission sought for may please be granted.
(* Strike off which is not applicable.)
(** Indicate number in figures and wordboth)
(***Copy of Authorization letter issued by the employer shall be enclosed)
Yours faithfully,
(Name of Employer / *** Authorised Representative with Seal)

Annexure- I
(Please give replies against each item)

1 Name of the undertaking with complete postal address, email, mobile and
land line.
2 Status of undertaking—
(i) Whether State public sector/State public sector/etc, o~

(i) Whether a private limited company/ partnership firm/ partnershipfirm

<&

(i) Whether the undertaking is Licensed/registered and if’ so, name ofi 0
licensing/ g registration. authority and licence/registration certificate \.—/
numbers \,\

3 (a) MCA Number o ¥4
(b) GSTN Number

4 (i), Annual production,dtem wise for preceding threeyears-

(il“Preduction figures, month-wises for the preceding twelvemonths,) )

Vi y
5 Audit reporthof establishment/ undertaking including Balanp\??’eets, To be annexed

profit and loss‘accounts for the last three¢ years:

6 Names of theyinter-connected companies or/ companies uc'aa'; the same
management. {/‘"
7 Details of lay-off/ Retrenchment resorted to in the last three years

including the periods of such lay-offs/yRetrenchment the number of]
workmen involved in each such lay-off/ Retrench&‘ent / continuation of

lay off ﬁ,‘/‘

8 Any other relevant details whichshave bearin (&N'ay%ff/ continuation of
lay off/ retrenchment/ closure: o %\

A Y

¢ A
»
- @gxure- I1
(De&% affected workers)

SL. UAN/ Name of tedory Date from which | Wage as Remark
No CMPEFO the (HighlysSkilled/ in service in/with | on date of
Worker killed/ Semi- the said Applicatio
% d / Unskilled | establishment/Und n
\ ) er taking/
7 Employer

e
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Form-XIX
(see rule 56)

Notice to the Employer who committed an offence for the first time under this code,
for compounding of offence under sub-section (4) of section 89,

The undersigned and the Compounding Officer under sub-section 1 of section 89 of the
Industrial Relations Code, 2020 hereby intimates that the allegation/ has, been made
against you for committing offence for the violation of various provision of thig,Code as
per the details given below;-

PART-I
1 Name and Address of theoffenderEmployer-........................ 80 {7
2 Address of the Establishment..................oo A - </
3 Particulars of thefoffence................cooooiiii b A W/
4 Section 0f the Code under which the offence iscommitted ................. f\,,
5 Compounding amountirequired to be paid towards compesition ofthe offé@ﬁ:

...................................... .;\,

. L4

PART-IL \’r\

You aréiadvised to deposit the aboveimentionéd amount within fif{genidays from the date
of issue of this noticerfor compounding the Offence as pet SeCﬁ(?SS‘| l) of the Industrial
Relations, Code, 2020, alongwith/an application dullyafilled in 1’”‘9 [T of this notice.

In case ‘youm, fail“to' deposit she said/amount within the ified time, no further
opportunity shallbe given and necessary,direction for ﬁh@ prosecution under section
shall be issued. ~

®,

Date : Place: é/"

N b
PARTW,
Application under sub-section (4) of sMon 89 for compounding of offence
N\
y
1. Name of applicant (mame of the'employer who committed the offence under the
Industrial Relations Code.2020 to’b%

mentioned. £.....................] \ .................................................
2. Address of the applicant.......

3. Particulars of'the offence....... \d ..............................................................
4. Section, of “Iithe Codp\u er  which the offence has beencommitted

(Signature of the Compounding Officer)

6.4 Detailswof the prosaw if filed for the violation of above mentioned offences may begiven
............................ W et tet ittt sttt ettt et et st eraseserananan

7. Whether the offence is first offence or the applicant had committed any other offence prior to
this offence, if committed, then, full details of theoffence
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8. Any other information which the applicant desires toprovide

Dated: Applicant

Place: (Name and signature)
Form-XX

(see rule 58)
Complaint under Section 91 of the Industrial Relations Code, 2020) Before the

Conciliation officer/ Arbitrator/ Tribunal or,NationalTribunal --===----—--- s
In the matter of :...................... Reference No................
Ao, Complainant(s);
Versus
B Opposite Party(ies). 7y

The petitioner(s) begstbeg to complain that the Opposite Party(ies) has/have bees%?uilty
of a contravention/of thesprovisions of section 90 of the Industrial Relatlot}s\/ e, as
shown below:

(Here set out briefly the wparticulars showing the manner in whlch‘we alleged
contravention has taken'place andithe grounds on whichsthe order ormact ofithe
management is challenged:) K

The “complainant(s) accordingly prays/pray ghat the ConciliatioQiyﬁcer/ Arbitrator/
Industrial“Tribunal“orNational Tribunal may beypleased to decidé( th&gomplaint set out

above and pass such orderor orders thereon.as it may,deem fi oper.

The numberof copies of .the complaint and its annexure reqhv.ge under rule 91 of the
Industrial Relations Code are/submitted herewith. %

Dated this............ day of..... ... 20..4.... ”~ k—r"

Ao

Signature of the Complainant(s)

Verificationé ‘
I do solemnly declare that what iS'statedinparagragh . M............ ... above is true tomy
knowledge and that whats statedinparagraphs\, ...................... above is stated upon
information receivedand
believedbymetobetrue. Thlsverlﬂcatloryss;ggg\dbymeat ......................... on

...... dayonOx

ﬁg@‘e or Thumb impression of the person verifying.

[S.No. F .14(l@ndustrial Relations/ Code/Shram/Vidhi/2021]
f\/ . By the order of Governor,

N Om Prakash Saharan,

. \ Additional Labour Commissioner and

\/ Joint Secretary to the Government.

/'

Government Central Press, Jaipur.



