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CHAPTER I — PRELIMINARY

1. Short title, extent, commencement and application.—

ey

This Code may be called the Madhya Pradesh Code on Empowering Work, Spaces,

2026.

(2) It extends to the whole of the State of Madhya Pradesh.

(3) It shall come into force on such date as the State Government may, by‘aetification in

the Official Gazette, appoint; and different dates may be appointed for different

provisions of this Code.

7Y
(4) This Code applies to all establishments, as defined in thé €ode on'Wages, 2&9{ in the
State of Madhya, Pradesh. \../

®)

The provigions sgelating te industrial relations and industrial standi‘%}érders shall

apply mutatis matandis as mentioned in the Code on Industrial Relati@, 2020.

N
2. Definitions.— \7

In this Code,— \
N D)

(a)

(b)

(©

O

the definition of texmsshall be adopted from the Code ol\rfméges, 2019, primarily; the
definition of terms in Code on Social Security, 20/%0, @strial Relations Code, 2020
and Occupational Safety and Health Code;:2020{respectively shall be adopted in the
event of definition not being availableimCode (3: Wages, 2019; in the event of different

definitions in different codesyuthe definitimfxore advantageous to workers or

employees would be adopted unless othervs X‘f)llicitly stated.

“State enactments” for the purposes of:thiq Code means the Madhya Pradesh Shops
and Establishments Act, 1958 (&s AQ‘I'lx"i'&:}}lded up to 2026); the Madhya Pradesh
Industrial Relations ™ Aet;, 1960;\1:51 Madhya Pradesh Industrial Employment
(Standing Orders) Act, 1961; th&adhya Pradesh Shram Kalyan Nidhi Adhiniyam,
1982; and/the Madhya Prade@b\ésangathit Karmkar Kalyan Adhiniyam, 2003;

(b) “Commissiener of Lab@means the Commissioner of Labour appointed under
sub-géetion (1) of sectid )Zb
™

/'

3. Commissioner of Labour.—
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(1) The State Government shall, by notification, appoint a person to be the Commissioner
of Labour for the State and may appoint the following categories of Officers to assist the
Commissioner of Labour:

(a) Additional Labour Commissioner

(b) Deputy Commissioner of Labour;

(c) Assistant Commissioner of Labour.

(d) Labour Officer

(2) The Additional/Deputy/Assistant Commissioners of Laboursand the Labour Officers
shall, subject to the control of the Commissioner of Labour and‘to the condij;\iyons and
restrictions, if any, prescribed by the State Government, exercise such QMS and
perform such duties of the. Commissioner under this Code as may be delegétod to them

by the Commissionér of Labourfrom time to time. \,

3A. Dignity of the employee and prohibition of coercive engagen;en%:—,\—'
(1) Every employer,shall, inghe engagement and employment of wrson, respect and
uphold thexdignity and free will of su¢h person as guaranteed u@Articles 21 and 23 of

the Constitution of India. ’\’\7
(2) No employemshall— '\

(a) engage or continue to engage any person in a manngwfhat compels such person to
render service against his will, or that preventsw from exercising his free will
regarding his continuation in the engagement; A

(b) withhold any identity document, original e%t‘i'@ate, travel document, or personal
belonging of an employee, 80 asto,restrict hi Mdom to leave the employment;

(c) impose any financial/penalty, regovery, okadvance, or debt obligation that has the effect
of compelling an employee to remain.ixﬁ(gepléyment or to render service against his will;
(d) impose any condition of service'ﬂ@as the effect of reducing the employee to a status
analogous to servitude or bondagé, whether by restriction of movement, communication,
or access to redress; or f\/

(e) engage.in.any; practice‘th@,eats the employee as a commodity, including transfer of
an employeefrom one @p.ko er to another without the written and informed consent of

/'

the employee.
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(3) Any employee aggrieved by a contravention of this section may file a complaint with
the Commissioner of Labour or the District Labour Committee, who shall inquire into the
matter in such manner as may be prescribed.

(4) Contravention of sub-section (2) shall be punishable under section 50, and shall, where
it amounts to forced labour within the meaning of Article 23 of the Constitutionor bonded
labour within the meaning of the Bonded Labour System (Abolition) Act, 1976, be
proceeded against under the applicable law.

(5) Nothing in this section shall prevent an employer from enforcing a lawful natice period
or a lawful non-compete clause that is reasonable in duration, geography,’and scope, and

7y

that does not amount to coercion. </

4. Citizen-centric; technology-enabled and transparency based admin?st;ation.—

(1) The Staté Goyernmentishall'establish and maintain a designated _ssysl:'em for citizen-
centric administration of.registrations, licences, filings, returns, go\ﬁl;@’,g{nspections, and
schemeg delivery under this/Code forensuring employer-employeﬁ.@ tionship as per the

Central and State Codes. \
.’\,, y

(2) The designated system shall provide foriseamlesgfacilit , including—

7

(a) a unified electronic interface forithe purposes of {i'stration, application, filing,

and intimation under this Code; Q)
(b) electronic generation, issuance, and display of certificates, acknowledgements,

licences, and other prescribed'decuments; i,:?fx

L4

or particulars; . \,
\

(d) interoperability with relevant %‘ﬂﬂi State, and other lawful databases so as to
f%

(c) filing of the single integrated return an@ Sther prescribed returns, statements,

reduce duplication and promote & t compliance and administration;

(e) facilitation of enrolment under,'access to, and delivery tracking of welfare schemes,
benefits, and entitlements unRhis Code, together with maintenance of audit trails
in respect théxeof; and r\’\/

(f) public-facing traﬁsp%}ﬂ ncy features, including publication of non-sensitive
compliance indicato{ﬂ?,?ggregated outcomes, and service standards, in such manner

as may be préscribed.

(3) The State Government may, by rules, prescribe a framework for—
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(a) periodic internal process audits of aspects related to safety, rights or welfare of
employees, including third-party audits, results of which will be transparently

disclosed,;

(b) risk-based ratings or grades of establishments for compliance purposes;

(d) secure citizen, worker, and consumer feedback and griev i , including

verified complaints, to inform risk assessment.

ate and limited
to privacy, confi@p&iahty,

and data-protection uards under applicable law, includingysafegu against

0y

malicious or
5. Power to i otifications. 8 NV
(1) Th ication in the Offici GaQ\e?,,nake rules to carry
1 1 eSN

e Central C

(2) Witho j i -sec (1), gules may provide for forms,

fees, digital pro ection sch , designation of authorities,

portal workflows, u@ schedules, and transitional
mechanisms.

(3) Every rule made under t / soon as may be after it is made,
before the Madhya Pradesh State e,Q /
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CHAPTER II — REGISTRATION AND ESTABLISHMENTS

6. One-time intimation based lifetime registration.—

(1) Every employer shall submit an intimation on the designated portal in the prescribed
form and manner.
(2) The intimation shall be deemed to be registration upon submissign and payment of

the prescribed fee; and the registration shall be acknowledged in real time.
(3) Registration shall be one-time and for lifetime; no periodic renewal shall be required:

Provided that the employer shall update particulars withinisuch period as may be
7Y

prescribed. </

e

(4) The registration certifieate shall be displayed at the establishmentin sucib.n‘ianner as
may be prescribed, Q

(5) Closure(shall’be intimatedsin sueh form and within'such period,as ‘ﬂ@ be prescribed
upon whieh the registration mayberemoved orcancellediby the &)@ent authority.

O

7. Unique establishment number.— ,\:\

Every registeredyestablishment shall be agSigned a unique e% ishment number, which

shall serve as the singleidentifier for all compliance under t@ode and may be linked with
/ﬁ
Central databases. A )

8. Exemptions.— A
)
The State Government may exempt any class of ewiéhments from registration where it is
already covered under a Central registration v‘v% ow:
A

Provided that noexemption shail &eﬁ'ﬁgate from any minimum standard under the
3

Central Codes. *
\'(\
9. Night work.— /"\

(1) There shallsbe no“general '?ei;\rz?tion on establishments under this Code regarding
working hours..ThesState rnment may separately notify non-working hours for
specifie classes of estab{i}bq}nts like liquor shops as prescribed.

The State Government may, B'}'/ notification, prescribe a higher weightage for working hours

falling within such night hours as may be specified, for calculating total hours of work.
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(2) The weightage, classes of establishments, and categories of employees to which it shall

apply shall be as prescribed.

(3) Nothing in this section shall derogate from the OSH Code, 2020, or the Code on Wages,
2019. @
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CHAPTER III — WAGES, WORKING CONDITIONS, AND SAFETY

10. Wages.—

11.

12.

13.

(1) Minimum wages, payment of wages, deductions, and bonus shall conform to the Code
on Wages, 2019.
(2) The State Government shall notify minimum wage rates at or abgve the floor wage,

on such criteria as may be prescribed.

Working hours, weekly holiday, and overtime.—

(1) No worker shall work more than such daily and weeklyhours ag may’be piéseribed,
consistent with the OSH. Code, 2020. However, employer may allow, but not @uire, that
the employee gompletes his designated number of weekly hours by workiftg,more hours
in a day—not exceeding twelve'hours, in which case'the overtime wi‘H\Qe applicable to
e '\
N

(2) Overtime shallmot exceed such limits per quarter and per da);.%s ay be prescribed.

hours over andfabove the weeklymaximum.

(3) Overtime wages shall be at not less than/twice the nermal L@"Qy such higher rate as

may be presexibed. N

(4) Every worker shallde entitled to“asweekly rest da@d rest intervals as may be

. Y
prescribed.

(5) For night-work hours to which section 9 applies, overtime shall be calculated on
weighted hours. é/\
(6) Where the OSH Code, 2020, prescrilzes@o?e beneficial standard, the Central
standard shall prevail. A \(

C,A=\

Leave.— . \/ .

(1) Every worker who has compl\ebgg such period of continuous service as may be

prescribed shall be entitled to annual leave with wages at such rate as may be prescribed.

(2) Workers shallalso be enti;%lo casual leave and special leave on such terms as may
be prescribed: . \

(3) Every employee shamgiven a weekly off day.

Employment of women: night shifts permitted.—
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(1) Women shall be permitted to work during night hours, subject to such safety,
transportation, infrastructure, and consent requirements as may be prescribed,
consistent with the OSH Code, 2020.

(2) The State Government may prescribe additional facilitative measureg forswomen-

friendly infrastructure.

Employment of adolescents and prohibition of child labour.—

No child below fourteen years shall be employed in any establishment as provided for in the

Child and Adolescent Labour (Prohibition and Regulation) Act,”1986mEmployment of

adolescents shall be subject to the OSH Code, 2020. “:/
15. Fixed-term employment.— ./

16.

17.

Cy

(1) An employer may engage a worker on a written, fixed-texm contr%‘f or a specific
$ |

project, seasonal workjor temporary purpose. » \V

(2) A fixed-term employee shall receive.the same wages, hours, allowdwmces, and conditions
as a permanentworker doing the same or sumilar work. \

(3) Statutery. benefits shall accrue pro-ratas "\,’\7 '

(4) Gratuity shallhaccrug pro-rata if the.contract is for spth minimum period as may be
prescribed, notwithstanding non-completionief fiye yiis)’ service.
(5) Termination on expiry of the contractishall not be d€emed retrenchment.

(6) Engagement shall be direct; hioseontractor or i,ﬁ%lediary shall be required.

Ny v
Occupational safety and healith.— . \

oY

(1) Safety, health, and working conditxj.ons_g'}{all be governed by the OSH Code, 2020 but
will be applicable tosall establishment& ¢

(2) The State Government may pre’s’ﬁsige additional measures consistent with the Central
Code. The provision for toilets, ’(:a}ﬁteens, créeches ete. can be on a shared basis for

establishmentswhich have leg§ than’ten employees.

T/

Fire safety:.— ~ \,
(1) Every.employer shall ensure fire safety in the establishment in accordance with the

standards prescribed under this Code, the OSH Code, 2020, and any other applicable law.
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(2) The State Government shall, by rules, prescribe a fire safety framework, providing
for—
(a) fire prevention measures, fire detection and alarm systems, and fire-fighting
equipment;
(b) fire escape routes, evacuation plans, and periodic fire drills;
(c) fire safety audit by such agency, at such intervals, and in such4manner as may be
prescribed;
(d) fire safety officer designation in establishments exceeding such threshold as may
be prescribed; and

7y
(e) reporting of fire incidents and corrective action. . </

(f) transparent reporting regarding fire-safety audit enabling citizens to t Mee/informed

decisions gn conSumption. \,

(3) The rulés may provide forgrading of establishments on fire safety*pgeparedness and

for incentivesior compliance: \
(4) Non-provision of prescribedffire safety medsures shall bé pu@ble under section 46.

QY

Occupational safety,and health committees:.— \’\

(1) Every establishment employing sichimumber of ﬂor@ as may be prescribed shall
constitute an occupational safety andyhealth commi@with such composition, tenure,

and procedure as may be prescribed.

%,
(2) The committee shall include representatives%th the employer and the workers,
v
with worker representativessbeing not, less‘th@e employer’s representatives.

(3) The functions of the committee shall ine,lh—
(a) identifying hazards and recomf;%iing corrective measures;
(b) reviewing accident reports .o‘l%ar-miss incidents;
(c) promoting safety awarenemong workers; and

(d) such other funetions as,fmlgy\be prescribed such as identifying and implementing
nudges in Workspaces‘forh,pgmoting occupational health.

(4) The State Governme\w prescribe the frequency of meetings, reporting obligations,

and the manner in which récommendations of the committee shall be acted upon.

(5) Failure to constitute or maintain the committee shall be punishable under section 46.

13—
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Safety measures audit:.—

(1) Every establishment, or such classes of establishments as may be prescribed, shall
maintain a transparent record of even minor safety lapses, near-miss incidents, and
workplace injuries along with preventive measures adopted for future in such form and
manner as may be prescribed
(2) The State Government shall, by rules, prescribe a framework for—

(a) periodic evaluation of the safety posture of the establishment;

(b) classification and grading of safety lapses;

(c) corrective action timelines and escalation protocols; and P

(d) publication or display of the safety posture record in such manner»May be

prescribed. ./
CyY

(3) The information shallkbe filedion the designated portal andwumay be t k'h’into account
for compliance grading.and inspection prioritisation under this Co *
(4) Pergistent or wilful failure to maintain or report the safety me%&;es adopted shall be
punishable ander section 46. \
Self-disclosure andrating: ’\7
(1) The State Govermment{ shall, , by rulés, presg;ibé:;’ self-disclosure and rating
framework, under which every empleyer, or suc@ses of employers as may be
prescribed, shall periodically declare on the desigg&ted portal—

(a) measures taken for safetyyhealthjand We?f‘a«@of employees;

(b) measures taken fopedueation and skill&velopment of employees;

(c) compliance with applicable Cen}ral and State labour legislations; and

(d) such other matters.as may, be.;; cribed.
(2) The State Government shall, b?\@ prescribe—

(a) the criteria, methodology, @periodici‘cy for the rating;

(b) the manner of verificatioiiyincluding third-party audit where appropriate;

N

(c) the manner of publa am of ratings on the designated portal; and

/M

(d) incentives for highemrated establishments, which may include reduced inspection
frequeney, priority in Government procurement, or such other benefits as may be

notified.

14—
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(3) The self-disclosure shall be a statement of fact and the employer shall be responsible

for its accuracy.

(4) Wilful misrepresentation in the self-disclosure shall be punishable under section 46;

and in cases of fraud, under section 48 of this Code.

Registers, records, and single integrated return.—

(1) Every establishment shall maintain such registers and records, and file such returns,

on the designated portal in such form and at such intervals as may be prescribed.

(2) A common return may replace multiple State-specific filings.

(3) No person shall be required to furnish the same informatien twice. v )

e

(4) Establishment may maintain the records electronically using the desigria“gﬁd system
of the Department gf Labour in.which case returns will beiself generatedQ
(N

Inspector-cuni-Facilitator; randomised inspection\scheme.—" \:"

(1) The State Government shall appoint Inspector-cum-Facilitato’\wiose functions shall
be consistent with the Central Codes. \

(2) The “Imspector-eum-Facilitator shall'nadopt ha fac,T\/Mive approach without

compromising worker safety. N

/

(3) The State Government shall implement aninspedction, scheme which may provide for
randomised allocation, jurisdiction-freehassignment, web-based verification, unique

inspection numbering, and such'other features a{ﬁ;hfy be prescribed.

L
grading may be prescribéd. . \,

\

(4) Inspections shall avoid cross-departmeq@npﬁcation; checklists and compliance

»

£

Participatory compliance, audit@&p&blic accountability.—

(1) The State Government, may N ibe a framework for participatory compliance,
including audits, establishmen@%tings, publication of compliance indicators, and
authenticatéd feedback from W'&i;er and citizens.

(2) Safeguards against mis s@ncluding penalties for false reporting, shall be prescribed.

(3) Public inputs shall wbstitute due process for enforcement action.

/'

15—
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CHAPTER IV — UNORGANISED WORKERS WELFARE

Application and alignment with the Code on Social Security, 2020.—

(1) This Chapter operates as a State implementation framework consistent with the Code
on Social Security, 2020.
(2) Unorganised workers under this Code include gig workers and platform workers, and

such other categories as may be prescribed.

(3) Where inconsistent with the Central Code, the Central Code shall prevail.

Registration.— I 4
G

(1) Every eligible unorganised, gig, or platform worker may register throug@e portal,
facilitation centres, 6r notified,agents. N
(2) Registration shall be linked to'the Government of Imndia Portal for r)‘a*bianal portability
and de-duplication. ) \v
(3) A registered worker shall besssuedra unigue identity numbﬂ}ﬁ digital credential
as may be preseribed: ,\7 y
(4) Workers mcegistered mnders the Madhya Pradesh A&%}gathit Karmkar Kalyan
Adhiniyam, 2003, shallbe deemed registered until re-ve(if;i/ tion:

Provided that re-verification shall be facilita@nd shall not interrupt benefits

except for fraud.

(6) The State Government, may: specify‘:\ﬁ*e employer contribution and
registration/renewal fee for.the membershi‘p i\th goard

(6) The Board constituited shall act as«'xt% Board constituted under SS Code for

. £
unorganised workers. \,

»
>
Welfare schemes.— \7«/

(1) The State/Government may, @tiﬁcation, frame welfare schemes for unorganised,
gig, and platformworkers, corzgg@ént with the SS Code, 2020.

(2) Schemes may provid(i fo&gtrl h benefits as may be prescribed, including accident relief,
pension, insurance, ed@n, medical, maternity, and housing assistance.

(3) Every scheme shall specify eligibility, procedure, scale of benefit, funding, and

grievance mechanism.

16—
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Intra-State migrant workers.—

(1) In this section, “intra-State migrant worker” means a person who ig recruited or
engaged for remuneration in one district of the State of Madhya Pradesh to werk inan
establishment situated in another district of the State, whether recruited directly by an
employer or through a contractor, agent, or intermediary.

(2) This section shall apply to every employer or contractor who recruits or employs, or
who recruited or employed on any day of the preceding twelve menths, such ngmber of
intra-State migrant workers as may be prescribed. - \./

(3) Every employer orfeontractor to whom this section applies shall-= ./

(a) register every antra-State'migrant worker on the designated portaf\t the time of
recruitmenft, specifying the worker’s district of origin, place of employment, nature and
expected duration of work, and wages payable; \

(b) issue“to, every such worker a /digital c¢redential or “passbook, accessible on the
designatéd, portalycontaiming the particulars speeified in clzy’&s}%a) 'élong with the name
and registratiomynumber of the e@mployet or contractor; ' ,\

(c) pay to every suchworker,@at the time ofgécruitmenpt, aWplacement allowance of such

amount as may be prescribed, which shall not be re ble and shall be in addition to

wages; A

(d) bear the travel expenses of the worker for theoutward journey from his district of

origin to the place of work*and for the retu.rn%yrney upon completion or termination of

engagement, and pay wages for the periodof such journeys as if the worker were on duty;
~

(e) ensure that the wages, hours of WO holidays, and other conditions of service of an

intra-State displaced worker are h&ss favourable than those applicable to a local

worker performing the same or sifm‘g}ar work in the same establishment, and in no case

less than the minimumswages B@'&i for the area and the type of work; and

(f) provide or arrange for‘su@sidential accommodation, drinking water, medical aid,
and other facilities at We of work as may be prescribed, having regard to the fact

that the'worker ig’away frem his place of ordinary residence.

17—
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(4) Where the recruitment is through a contractor, the contractor and the principal

employer shall be jointly and severally liable for compliance with sub-section (3):

Provided that the principal employer shall be entitled to recover from the contractor the

amount of any payment made by him on account of the contractor’s default,

(5) No employer, contractor, or agent shall withhold or retain any identity document,
Aadhaar card, bank passbook, ration card, or personal belongingfof an intra-State
displaced worker so as to restrict his freedom of movement or his ability,to leave the

employment.

(6) Every intra-State migrant worker registered on the designatedportal shall be entitled
7Y

to— <
(a) access welfare schemes and benefits under this Code and undertany Centxal or State
scheme at thefplacg of employment, and the District Labour Committee @e district of

employment shall facilitate such aeccess; . 's‘b'
(b) accegs to the public distributiemsystem and government heal hities at the place
of employment on the basis of his registration under this sectioﬁ,‘}ending issue of local

documentation; and ’\7

N

(c) continuity vef enrolment offhis children in a governx!frgpt school at the place of

employment, subjectato the Right of“Childrén to Fr%e @Compulsory Education Act,

20009. v

(7) The employer or contractor shall, withimssuch /‘geriod as may be prescribed, intimate
the engagement of intra-State“displaced Workeﬁ:{?’f‘ the authorities prescribed in the
district of origin and the distriet,of employrpeﬂ\a%d the designated portal shall generate
an automated intimation to both authoritie'§mon registration of the worker.

(8) The Commissioner of. Labour or t N Distnict Labour Committee may, on receipt of a

>
complaint or on its own motion, i%into any contravention of this section and pass
such orders as may be p]fescribed.,»-\‘5

(9) Contravention of sub-sectiop@b&(&')) shall be punishable under section 49; and where
such contraventionsamount ’%forced labour or bonded labour, it shall be proceeded
against/under the Bonded hs}aour System (Abolition) Act, 1976, and under section 50 of
this Code.

/'

18—
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(10) The State Government may, by rules, prescribe the threshold number of workers, the
quantum of displacement allowance, the nature and standard of facilities, the form of the
digital credential, reporting timelines, and any other matter necessary to give effect to
this section.

(11) Nothing in this section shall derogate from the provisions of the QSH"@gde, 2020,
relating to inter-State migrant workers, or from any Central law for/the time being in

force.

Madhya Pradesh Labour Advisory Board.— 7y

(1) The State Government shall constitute a Board to be known as,the Mad@ Pradesh
Labour Advisory Board, withisuch composition as may beprescribed, to Q&pe the State
Governmenton all mattersipertaining to labour policy, welfare, and adI{ﬁRi's ration across

the Department of Labour. "N

(2) Without prejudice to the generality of sub-section (1), the Bo@all advise on—
(a) welfareisehentesifor unorganised, gig, and platform Wolr@yr wnder this Code;
(b) minimum wages and conditions of'service; )\f\/
(c) occupationalisafety, health, and werking conditio@
/ﬁ
(d) industrial relations policy; k}
(e) social security and portability of benefits; and
(f) such other matters as thesState GovernmeMay refer.
(&

(3) The composition, tenureyproceduire; and rum of the Board shall be as may be

prescribed: A N
y
Provided that the Board shall mm¢ludewepresentatives of Government, employers,
>
trade unions,/unorganised w ké’w gig and platform workers, and independent

District Labour Committegvg

persons of eminence.

(1) The State Governme}gf @, by notification, constitute a District Labour Committee
in every distrct for iﬁ@ated administration and monitoring of all labour-related
'

matters in the district, including—

(a) welfare of unorganised, gig, and platform workers;

— 19—
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(b) prevention and rehabilitation of child labour;

(c) identification, release, and rehabilitation of bonded labour;

(d) implementation of welfare schemes under this Code and the Central Codes;

(e) monitoring of safety and health compliance; and

(f) such other matters as the State Government may prescribe.
(2) The composition, functions, and procedure of the District Labour Semmittee shall be
as may be prescribed:

Provided that the Committee shall include the District Cellector or his hominee as

Chairperson, and representatives of employers, workers, and such other me;glbers as

may be prescribed. </

(3) Where any Distriet Committee has been constituted under any Cen awﬁactment
relating to child labour,sbondedlabour, or building and other constructi@workers, the
District Labour/Committee inder this section shall, to, the extent ot ipConsistent with

the Central enactment, dischargethe functionsof such Committedun the district.

~

29. Constitutionof the Madhya Pradesh Unorganised Work ’?,ﬂ'ig and Platform
Workers Welfare Board.— \’\

(1) The State Government shall constitute the Madhya @desh Unorganised Workers,
/ﬁ
Gig and Platform Workers Welfare‘Board, with suc@osition as may be prescribed:

Provided that the Board shall includerepresentatives of employers, aggregators,

and workers, including gig, andwplatform &Q’/Rters, in such manner as may be
&

prescribed. N \
(2) The Board shall be a’body corporate with}a’rpetual succession and shall appoint such
officers and staff as may be necessaryiﬁ &:}\;
(3) The Board may'appoint agents, 'n.cfh@ing Panchayats, urban local bodies, and common
service centres, with audit safegu;x}’

30. Functions of the Board an@tional portability.—

The Board ,shall recommend‘a.gd)(\administer welfare schemes; maintain the portal and a
worker database integrateds®ith the Government of India Portal; recommend budgets; and
'

submit an annual report to the State Government.

— 20—
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31. State Unorganised Workers Welfare Fund and Social Security Fund

transition.—

(1) There shall be constituted the Madhya Pradesh Unorganised Workers Welfare Fund.

from the Central Social Security Fund, and other lawful receipts.

(3) The State Government shall progressively transition from the

model to alignment with the Social Security Fund under the S de, 2020.

(4) Amounts under the 2003 Act Welfare Funds shall vest in this 4

(5) Accounts shall be audited as prescribed. @
' i

Explanati 1on herein creates any new tax, duty, S
L ]

3%
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CHAPTER V— ORGANISED WORKERS WELFARE

32. Application.—

This Chapter applies to workers in factories and such other establishments as may be

notified, who have completed such period of continuous service as may be prescribed.

33. Constitution and continuation of the Shram Kalyan Mandal..*~
(1) The State Government shall constitute or continue the Madhya Pradesh Shram

Kalyan Mandal as successor to the body under the 1982 "Adhimiyam; with such

composition as may be prescribed. {7

(2) The Mandal shall be a body corporate with perpetual succession and @1 appoint

such officers and staff as may.be necessary. Q
34. Shram Kalyan' Nidhi.— “ ‘}'

Ny

(1) ThefShram Kalygan Nidhi shall'eontinue, administeredby theh}gdal.
N).ther receipts as may

(2) The Nidhiyshall beeredited with guch contributions,grants,
be prescribed: r\/’\
Provided that employereontributions shall not be 're;}ered from wages.

(3) Amounts under the 1982 Adhiniyam shall vest@e Nidhi, subject to committed

liabilities.

s
35. Welfare measures and schemes.— L/

The Mandal may implement suchhwelfare & akes as may be approved by the State

Government. The Mandal shall submit an annual report, which shall be laid before the
' : )
Legislature. 5 \\yf

36. Slate Pencil Workers’ Welfare:fsﬁe al category under the Mandal.—

(1) The Slatg\PenciliKarmkar &?fyqn Board shall stand merged into the Mandal as a
special category. N

(2) A ring=fenced Slate__,P;n}ﬂ Welfare Fund shall be maintained, applied only for such
welfdre‘ebjects as/may be prescribed.

(3) Amounts under the 1982 Slate Pencil Adhiniyam shall vest in this Fund.
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(4) Fund expenditure shall not substitute any employer’s statutory obligations under the

OSH Code, 2020.
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CHAPTER VI — INDUSTRIAL RELATIONS

37. Application.—

(1) This Chapter applies to industrial establishments employing such numbér of.workers
as may be prescribed, being not less than three hundred.
(2) Standing orders, conciliation, adjudication, and the Industrial Tribuhal shall not apply
below the prescribed threshold.

Explanation.—The threshold shall be computed by reference to workers employed

on any day during the preceding twelve months.
7y

38. Adoption of the Industrial Relations Code, 2020.— C‘/v
(1) Industrial disputes, coneiliation, adjudication, trade unions, standin GNers, strikes,
lockouts, lay-off, ¥etrenchment, andiclosure shall be goyerned by the Ir%d:lq‘gtrial Relations
Code, 2020. N
(2) This Chapter 48 a State facilitation and institutional-desig;}&h‘f layer; it shall not
create parallebforunisiinconsistent with the'TRyCode. /\7\

39. Threshold for prior permission for lay-off, retrenchmﬁ)}lf\,/and closure.—

The threshold for prior Gevernment pegmissionifor lay-ﬁ:‘?ﬁ;nchment, or closure shall be

such number as may be prescribed, being net.less than t hundred workers:

Provided that this threshold shall be subj@ }1 Central notifications under the IR

Code, 2020. (\
40. Industrial Tribunal.— A N
y

(1) The State Government shall con.s‘; te ohe or more Industrial Tribunals consistent
with the IR Codeyf2020, with such’b@sition as may be prescribed.

(2) The procedure, jurisdiction, aﬂench composition shall be as prescribed, consistent
with the IR Code. ,\/\/

41. Conciliation officers./r‘ \),\
The State Gevernment may appoint conciliation officers with such jurisdiction and functions

as may be prescribed, consistent with the IR Code, 2020.
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42. Standing orders.—

(1) The MP Industrial Employment (Standing Orders) Act, 1961, stands repealed;
standing orders shall be governed by the IR Code, 2020.

(2) Existing standing orders, to the extent not inconsistent, shall continue 1 dified.

(3) The State Government may designate certifying officers and appell ities’ as

may be prescribed.

43. Workplace dialogue and portal module.—

e prevention

'cgs/matters.

(1) The State Government may promote consultative mechanism

as may be prescribed. Such mechanisms shall not curtail s

(2) The State Govern

ay provide a portal module

5
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47.

48.
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CHAPTER VII — INSPECTION, RECOVERY, OFFENCES, AND
DECRIMINALISATION

Inspector-cum-Facilitator for welfare funds.—
(1) The State Government may appoint Inspector-cum-Facilitators for welfare schemes
and funds, with such powers and safeguards as may be prescribed.

(2) Powers shall be exercised facilitatively and without duplicating‘inspections.

Assessment and recovery of dues.—

(1) The competent authority may determine amounts payable.after a reasonabl@,@amng.
(2) Dues may be recovéred as arrears of land revenue or as prescribed: \_/

(3) Pending recovery proceedings under repealed enacgtments shall contir@

v
I/ A 3 » . L
Decriminalisation ofminor procedural lapsés.—

(1) No‘izmprisonment for such categories of minor procedural a@mpliance lapses as
may be preseribed. \
(2) Penaltiesyfor such, lapses shall be limited to such m@ry amounts as may be

prescribed, with*the,option ofcompounding. Q
(3) A compliance notice shall precede,any penalty; @ation within the notice period
shall extinguish liability.
C ding of off {:\f

ompounding of offences.— ~N (&
(1) Offences punishable/only with penaltgf,\qg minor lapses under section 46, may be
compounded on payment of a compougdin;:f(ee as may be prescribed.
(2) The compoundingrauthoxity,fee m@le,;and procedure shall be as prescribed.

(3) Upon compounding, no prosecutionyshall lie; pending prosecution shall stand abated.

(4) Compounding shall not'be a\’bk?able for offences involving death or grievous harm,
child labour, or such other Cak@ies as may be prescribed.

N

s
Penalties for seriousWuentions and repeat offences.—

(1) Any pexson who contravenes any provision of this Code or the rules thereunder

relating to fire safety, occupational safety and health, safety committees, the safety
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related measures, or the employment of children, or who obstructs an Inspector-cum-
Facilitator in the discharge of his duties, shall be punishable with such penalty as may
be prescribed, which may include fine and, in serious cases, imprisonment as provided
under the applicable Central Code or any other law.
(2) Where the contravention of any provision relating to fire safety under séction 17,
safety committees under section 18, occupational safety under section 16, or the rules
made thereunder, directly results in the death of, or grievous hurt ogpermament disability
to, an employee, the employer or the person in charge of the establishment and
responsible for such contravention shall be punishable with imprisonment.for such term
as may be prescribed, not being less than one year which may extend to such %}(imum
as may be prescribed, and with fine: ;;/
Provided that the court may, for reasons tobe recorded in wyitilg, impose a
sentence of imprisonment for'a term less than the prescribed mini}@&m.
(3) Where an effence under sub-section (2) is committed,in an e i)i}sh:/nent in which a
contravention of a similar/matuke has been previously compoury&@d, under section 47, or

in respect ofiwhich “apenalty under this/seétion has been',.ié;}b;sed on any previous

occasion— ;\’\

(a) the offence shallbe cognizable and.non-bailable; Q

(b) the minimum term of imprisonment shall/be gice he minimum prescribed under

sub-section (2), or such higher minimum.as may be prescribed; and

(c) the fine shall be not less than‘twice the firﬁe-olﬁ})osed for the earlier contravention.
(4) Where an offence undexsthis, Code is cqm@dzy a company, every person who, at

the time the offence was'committed, was in&ch‘ge of, and was responsible to the company

for the conduct of its business, shall b é, (;E’rf’}eid guilty of the offence and shall be liable to
be proceeded against and punishe@{ci?nngly:

Provided that nothing in this "sub-section shall render any person liable if he
proves that theoffencesvas cNtted without his knowledge or that he exercised all
due diligence te,prevent mmmission of such offence.

(5) Whereuan offence is /c.oIn?t{ytted with the consent or connivance of, or is attributable to
any neéglect onsthe pa}"f':)}, any director, manager, secretary, or other officer of the
company, such person shall also be deemed guilty and shall be liable to be proceeded

agamst and punished accordingly.
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(6) Wilful misrepresentation in any self-disclosure or return under this Code shall be
punishable with such fine as may be prescribed; and where such misrepresentation
amounts to fraud, with imprisonment for a term not exceeding two years, or with fine, or

with both.

(7) No prosecution under this section shall be instituted except with the sanction

of the Commissioner of Labour or such other authority as may be preséribed.

(8) Nothing in this section shall bar prosecution for an offence otherwise e out under

the Bharatiya Nyaya Sanhita, 2023, or the Bharatiya Nagarik Suraksha Sanhita, 2023,

or any other law for the time being in force.
(9) No penalty under this section shall duplicate the penal isions ef the Centgal Codes
for the same subject . CJ
.V
nment,@ard, the Mandal,

ed public se;&,within the meaning

QY
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CHAPTER VIII — REPEAL, SAVINGS, AND TRANSITION

50. Repeal.—

On and from the commencement of this Code, the following enactments stand repealed—
(a) the Madhya Pradesh Shops and Establishments Act, 1958 (as.amended up to
2026);
(b) the Madhya Pradesh Industrial Relations Act, 1960;
(c) the Madhya Pradesh Industrial Employment (Standing Orders) Act, 1961;
(d) the Madhya Pradesh Shram Kalyan Nidhi Adhiniyam, 1982;and -
&
(e) the Madhya Pradesh Asangathit Karmkar Kalyan Adhiniyam, 2003. \/
51. Savings.— \
(1) Notwithstanding the repealof the'State enactments under secti 5b,’&any notification,
order, rule, scheme, registration, identity card, appointment,’}kgption, assessment,
demand, reeovery proceeding,/award, settlement, or instriment_issued, made, or taken
under théwxepealed enactments shall, in so far asiit.is not in ’Mte'ﬁt with this Code, be
deemed to have,been 1ssued, made, or/taken under the 'coﬁ'qsponding provision of this
Code and shall continue in force until 1t¥iscsuperseded gu,anything done or any action
taken under this Code. v
(2) For the avoidance of doubt— A
(a) any right, privilege, obligation, or liabili }c@red, accrued, or incurred under the
repealed enactments shall'met be affected Much repeal;
(b) any penalty, forfeiture, or punis}‘mi?&incurred in respect of any offence committed
against any of the repealed enactments shall not be affected;
(c) any invegtigation, inquird} or\legal proceeding pending or existing at the
commencement of this Code s}ﬁﬁ’not be affected, and any such investigation, inquiry,
or proceéding maywbe inat'sggt , continued and disposed of as if the repealed
enactment had net begn ng led;
(d),all standing orde’i’\j&}force immediately before commencement shall continue as

standing orders under+his Code until modified or superseded;
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(e) all funds constituted under the repealed enactments and all amounts standing to
their credit shall stand transferred to and vest in the corresponding Funds under this
Code, subject to committed liabilities;
(f) all registrations and identity cards issued under the repealed enactments shall
continue until re-verification under rules; and
(g) all welfare schemes in force immediately before commencemént shall continue
until modified, merged, or replaced by schemes framed under this Code:

(3) The savings and repeal provision as in Section 6 of General Clauses Act 1897 will apply,

mutatis mutandis, to the case of the legislations repealed by this Code.
7Y

L/

52. Transfer of pending proceedings.— \.-/

(1) Every proceeding pénding immediately before the commeneement of this@e before
any authority fofficer, tribunal; ox,court under any of the repealed Statg e}‘l\ments shall,
on such commengement, stand transferred to the corresponding aut ty, officer, tribunal,
or court exereising jurisdiction under this Code, and shall be contlrQand disposed of as if
it had been imstituted underithis Codet

(2) Any step lawfully takenevidenee recorded, order (whet e"r’ﬁ'?}erim or final) passed,
notice issued, or other thing done in ordn relationyto an@\ proceeding before the date of
transfer shall not be rendered invalid merelypby reason of*the repeal or of such transfer,
and may be acted upon, enforced, omeontinued by thétjpsferee authority as if taken,

recorded, passed, issued, or done undéx, this Code.{\ b

L 4
(3) The State Government may, by rules, prestribe the manner of transfer, the mapping of
»
authorities under the repealed enactmentsdo the corresponding authorities under this

>
Code, and the timelines within which@(gransfer shall be completed.

53. Transition period.— Q
(1) Establishments registere&er any repealed enactment shall have such transition
period asimay be prescr/iﬁp‘édsgg comply with this Code.
(2) During the transiti%ﬁ.:existing registrations shall be recognised, records shall be

migrated, and no penalty shall be imposed for transition-attributable lapses.

(3) Upon expiry of the transition period, unmigrated registrations shall lapse.
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54. Stakeholder consultation mechanism.—

(1) Before framing rules, the State Government shall consult trade unions, industry
bodies, employers’ associations, and worker organisations.

(2) Draft rules shall be published on the portal and in the Gazette; such period agima

prescribed shall be allowed for objections.
(3) A summary of objections and reasons for acceptance or rejection s be published.
55. State Rules: timeline and framework.—

(1) State Rules shall be framed within such period of commence be notified.

ations,iand s001a urity,

(2) Rules shall cover wages, occupational safety, industria

>

ication, or document

is Code, unless the

(1) The State Government may, by

difficulties, not inconsistent wi
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