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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 8th May, 2026

G.S.R. 342(E).—Whereas, the draft of the Industrial Relations (Central) Rules, 2025, as required under sub-
section (1) of section 99 of the Industrial Relations Code, 2020 (35 of 2020) were published in the Gazette of India,
Extraordinary, Part II, Section 3, Sub-Section (i) vide number G.S.R. 930(E), dated the 30" December, 2025 inviting
objections and suggestions from all persons likely to be affected thereby within a period of thirty days from the date on
which copies of the Gazette containing the said notification were made available to the public;

And whereas, the said draft notification were made available to the public on the 30®December, 2025;

And whereas, objections and suggestions received from persons and stakeholders have been'duly considered
by the Central Government;

Now, therefore, in exercise of the powers conferred by section 99 of the Industrial Relations Code, 2020 (35
0f 2020) and in supersession of the Industrial Disputes (Central) Rules, 1957, in se.far as they relate to P A1 and Parts
V to VIII; and the Industrial Employment (Standing Orders) Central Rules, 1946, in so far asithey relate ese rules
except as respects things done oromitted to be done before such supersession, the Central Governmdq[_};zreby makes
the following rules, namely:- ,-\'

CHAPTER 1 {\’
v

PRELIMINARY >
1. Short title and commencement.— (1) These rules may be called the Industeial Relwentral) Rules, 2026.

(2) They shall come into force on.the date of their publicationdn the Official Gazette. \;

Y

2. Definitions.— (1),In thesewules, unless the.context otherwise requires,~— \"\/

(a) “Code” meansthelndustrial Relations Code,;2020 (35 of 2020);

/,0' Kﬂ"

(b) “electronically” means any informationsubmitted-bysemajl or uploading on the official portal or digital
payment in any mode for the purposes of the'€Code;

(c) “Form” means the forms set forth in'the.Schedule to thé;%es;
()
(d) “section” means a section of.the,Code. \,\'
L4

(2) Words and expressions used in these rules which are ‘q(heﬁned, but are defined in the Code, shall have their
respective meanings assigned to them in the Code.  /*

)2

3. References of certain authorities androfficers :)f:gdxlstrial establishments under the Code.— (1) The reference
to the Central Government or the Government of India, in relation to an industrial dispute in respect of a Union territory
without legislature, shall be construed as a reiemyce to the Administrator of such Union territory, for which the
appropriate Government is the, Central Goverrfm% and the reference to the Chief Labour Commissioner (Central),
Deputy Chief Labour Commissioner (Centﬁﬁ),Re ional Labour Commissioner (Central) and the Assistant Labour
Commissioner (Central) shall be construed as t¢ference to the respective appropriate authority, appointed in that behalf
by the Administrator of that Union ter?itq%

A~

(2) For the purposes of these mles,meference to clause (m) of section 2 of the Code, it is hereby specified that—
(a) in relation to an industry, not being an industry referred to in sub clause (ii) thereof, carried on by or under
the authority of a Ministry or Department of the Central Government or a State Government, the officer-in-
charge of the industrial establishment shall be the employer in respect of that establishment; and

(b) in relation to an industry concerning railways, carried on by or under the authority of a Ministry or
Department of the Central Government,—
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(i) the General Manager thercof shall be the employer in respect of regular railway servants other than
casual labour in the case of an establishment of a Zonal Railway;

(i1) the Officer-in-charge of the establishment shall be the employer in respect of regular railway
servants other than casual labour in the case of an establishment independent of a Zonal Railway; and
(iii) the District Officer-in-charge or the Divisional Personnel Officer or the Personnel Officer, as the
case may be, shall be the employer in respect of casual labour employed on Zonal Railway ‘or any other
railway establishment independent of a Zonal Railway.

4. Memorandum of settlement.— (1) The settlement arrived at in the course of conciliation proceedings or a written
agreement between the employer and worker arrived at otherwise than in the course of conciliation proceeding shall be
in Form 1.

(2) The settlement shall be signed, —

(a) by the employer or by his authorised agent, or where the employer is an incorporated company osother body
corporate, by the agent, manager or other principal officer of such company’or such other body corpé@ﬁ; and

(b) on behalf of workess, by/any of the following office bearers of Trade Union, namely: — /‘\,Kd/
(i)  the President;or \
Oy
(i) the/Vice-President;or * v

(iii) he Sectetary (including the General Secretary); or \,

(iv) the Joint Seeretagys.or \
(v) any other officeibearer of the Trade Union authorised inithis behalfmf\% President and Secretary of the
Union; or

(vi) five representatives/of workers duly authorised in this bep,alf @ meeting of the workers held for the
purpose. { y

(3) In case of an industrial dispute between individual worker and employer, the settlement shall be signed by the
employer and the worker concerned. A

Qn
(4) Where the settlement is arrived at in the cousse of concilimmceedings, the conciliation officer shall send a
report thereof to the Central Government together with/a cap Ne memorandum of settlement signed by the parties

to the dispute. A

X3
”~ N
(5) Where a settlement is arrived at between an emplgyer and,his worker otherwise than in the course of conciliation
proceedings, the parties to the settlementshall jointly % copy thereof electronically or by speed post to the concerned
th

Deputy Chief Labour Commissioner (Central) an&& conciliation officer.

(6) The conciliation officer shall file all settlemgentsieffected under this rule in respect of industrial disputes in the area
within his jurisdiction‘in the register maintaip{(? onically or otherwise.

(7) The register referred to in sub-rule (6),@contain the details including serial number, name of the industry, parties
L4
to the settlement, date of settlement, lenﬂgb and whether settlement was arrived at after the intervention of conciliation
officer or by shutual negotiation: w
v/ {
Provided that signature of the conciliation officer on the agreement shall not be necessary where the agreement
for settlement is arrived at outside conciliation:

Provided further that nothing in this rule shall prohibit a settlement between a worker or workers or Trade
Union and an employer on mutually agreed terms and such settlement may be in a format other than in Form 1.
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CHAPTER 11
BI-PARTITE FORUMS

5. Works Committee and its constitution.— (1) Every employer to whom an order made by the Central Government
under sub-section (1) of section 3 of the Code relates, shall forthwith proceed to constitute a Works Committee
(hereinafter in this chapter referred to as the “Committee”) to promote measures for securing and preserving amity and
good relations between the employer and workers and, to that end, to comment upon matters of common interest or
concern, as specified in these rules.

(2) (1) The number of members constituting the Committee shall be fixed so as to afford representation to the various
categories, groups and class of workers engaged in, and to the sections, shops or departments .of the industrial
establishment.

(i1) The total number of members of the Committee shall not exceed twenty. .

(ii1) The number of representatives of the workers in the Committee shall not be less than the number Qi"representatlves
of the employer therein:

Provided that the industrial establishment in which women sworkers, are employed Whave adequate
representation of women workers in the Committeec and such representation shall'not be less‘%n the proportion of
women workers to/the total workers employed in the industrial establishment. . vV

(3) The representatives of theremployerdn the Committee shall be nominated by,the em}%@r and shall, as far as may
be possible, be'officials in direct touchiwith, omassociated with,the working of the indy@l establishment.

(4) Where the werkers of the industrial establishment are membets,of a registered‘&;}J nion or Trade Unions, the
employer shall request suchregistered Trade Union or Trade:Unions tolinform h'ﬁ"ﬁg,writing as to—

(a) number of the workers,who/re members of suchiregistered Trade Ur{)il}»r Trade Unions; and

/p
(b) if the employer has reason to believe thatithe information/furnished Yo him by the registered Trade Union or

Trade Unions is false, he may, after informing such registered Trade Unien’ or Trade Unions, refer the matter to the
Regional Labour Commissioner (Central), who shall, after hearing the parties, decide the matter and his decision shall

be final. \«/‘

(5) On receipt of the information under sub-rule,(4), the e Shall provide for the choosing of the worker’s
representative of the Committee in the/following manner, name

A . . .
(a) in the case of a negotiating union under sub ction (2) or sub-section (3) of section 14 of the Code, such
negotiating union shall nominate the worker’s r eﬁ@wes of the Committee;

(b) in the case of the'negotiating council de‘f\gb-section (4) of section 14 of the Code, every registered Trade
Union representing in the negotiating council | be nominated in the Committee in proportion to the number of
workers of the industrial establishment wlv)‘mf members of such Trade Union;

(c) where there'is no recognised neg@’hnion or negotiating council referred to in clauses (a) and (b), the
workers of the industrial estabhshrﬁ?b&, shall elect amongst themselves the worker’s representatives of the
Committee; s

/A
Proyided that.the employeramay, deploy an electronic platform for conducting the election process over an
information technology application, online platform or such other platform to enable the election of the representatives
of workers to the Committee under this clause:

Provided further that where a registered Trade Union fails to furnish the information under sub-rule (4) within
one month of the date on which it is so called for, then, such Trade Union shall for the purpose of this rule be treated as
if it did not exist:
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Provided also that where any reference has been made by the employer under sub-rule (4), the process of
choosing the worker’s representative relating thereto shall be held on receipt of the decision of the concerned Regional
Labour Commissioner (Central).

(6) The employer may, if he thinks fit, direct that the workers shall vote either by groups, sections, shops or departments.

(7) Any worker, of not less than nineteen years of age and with a service of not less than one year in the industrial
establishment may, if nominated as provided in this rule, be a candidate for election as a worker’s representative of the
Committee:

Provided that such service qualification shall not apply to the first election in an industrial establishment which
has been in existence for less than a year.

Explanation. —For the purposes of this sub-rule, a worker who has put in continuous service for not less than one
year in two or more industrial establishments belonging to the same employer shall be deemedsto.have satisfied the
service qualification specified therein. P &

(8) All workers who are not less than eighteen years of age and who have puf in not less thamsix mofiths’ continuous
service in the industrial sestablishment. shall be entitled to vote in the election of worker’s rspéeﬁfative of the

Committee. \

Explanation—/For the putposes of this sub-tule, a worker who has put in continuous', sefivic®of not less than six
months in two or/more industrial'establishments belonging to the same employer shall be dé@ge‘g to have satisfied the
service qualification speeifieditherein.

(9) (i) The employershall give aminimumdime period of three . working days for ﬁlinéﬂi)omination along with other
requisite details while fixing a datc'asithe closing date for receiving hieminations fronqugdi tes for election as worker’s
representatives of thexCommittee. ,\"\/

(i1) The date fixed by the employer/for holding the election referred to in clalgs-e\@) shall not be earlier than three days
and not later than fifteen days after the closing date/for receiving nomingfions.

(ii1) The date of election fixed under clause (i) shall be netified seven da&'ﬁ( advance and such notice shall specify the
number of seats to be elected and shall be affixed on the notice board or electronic notice board of the industrial

establishment and given adequate publicity’amongst'the workers. \«f
L
(10) (i) Every nomination for election asmorker’s representativi %e Committee shall be made on a nomination paper

to be provided by employer and the €opies thereof shall be imed by the employer to the workers requiring them.

(i1) Each nomination paper referred to in clause (i) shall ?‘s‘iﬁhed by the candidate to whom it relates and attested by at
least two other voters belonging, to the,group, sectign, or department, which the candidate seeking election shall
represent, and shall be delivered to the employer

(11) (i) On the day following the last day; fixed %r‘@ing nomination papers, the nomination papers shall be scrutinised
by the employer in the presenee.of the candidawd the attesting persons and those nominations which are not valid

shall be rejected. f\'
N

(i1) A nomination paper shall be held t‘o@ t valid under clause (i), if—

A~

(a) the ¢andidate nominated is‘?ﬁfi‘é’fible for being a candidate under sub-rule (7); or
~7
(b) the requirements of sub-rule (10) have not been complied with:

Provided that where a candidate or an attesting person is not able to be present at the time of scrutiny, the
candidate may send a duly authorised nominee for this purpose.

(12) Any candidate whose nomination for election has been accepted may withdraw his candidature within forty-eight
hours of the completion of scrutiny of the nomination papers.
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(13) (i) In case the number of candidates who have been validly nominated for election as worker’s representative of
the Committee is equal to the number of seats, the candidates as such shall be forthwith declared as duly elected.

(il)) Where, in any industrial establishment, the number of candidates validly nominated for election as worker’s
representative of the Committee is more than the number of seats allotted to it, voting shall take place on the day fixed
for election.

(14) (i) The Committee shall have among its office-bearers, a Chair person, Vice-Chairperson, Secretary and Joint-
Secretary.

(i1) The Chairperson of the Committee shall be nominated by the employer from amongst the employer’s representatives
of the Committee and he shall, as far as possible, be the head of the industrial establishment.

(iii)) The Vice-Chairperson shall be elected by the members of the Committee representing the workers, from amongst
themselves:

Provided that in the event of equality of votes in the election of the Vice-Chairpersonythe matter shdlf be decided
by a draw of lot.

(v) The Committee shall elect the Seeretary‘and.Joint Secretary and where the Secretary is elg‘%t1 rom amongst the

representatives of the employers, the Joint Secretary,shall be elected fromamongst the represertatives of the workers
and vice versa: v

(iv) The Secretary and Joint-Sectetary of the Committee shall be elected every year.

Provided that the postiof the Secretary or Joint Secretary, as the case may be, shal}.xg)\t% held by a representative
of either the employer or.the workers for three consecutive years: \

Providedfurther that the employer’s representatives _shall notitake part in }}%?Décti'on of the Secretary or Joint
Secretary, as the case'may be, and the representatives of the workers shall be eh&'stlr to vote in elections for the post

of Secretary or Joint Secretary:

Provided also that in the event of equality offvotes in an election ﬁder&ﬁ's' sub-rule, the matter shall be decided
by a draw of lot. )

(15) (i) The term of office of the members of the Committee other than a member chosen to fill a casual vacancy, shall

be three years. k,f
()

(i1) Every member chosen to fill a casualpvacancy. shall.ho@ce for the remaining period of the term of his

predecessor. w

(ii1) In case any member fails to attend three consecutive meetings of the Committee without obtaining leave from the

X3

Committee, his membership shall be forfeited. A~

)2
(16) In the event of worker’s'fepresentativescéasing \}5 member under clause (iii) of sub-rule (15) or ceasing to be
employed in the industrial establishment or in thesevent of his resignation, death or otherwise, his successor shall be
chosen in accordance with the provisions of this }u,g the remaining period of the Committee from the same group to
which the member vacating the seat belonged.

(17) The Committee shallshave the right t %pt persons employed in the industrial establishment having particular
or special knowledge of a matter under dgcﬁéion in a consultative capacity and such co-opted member shall not be
entitled to vote,and shall be present af meyetl gs only for the period during which the particular question is before the
Committee. 'S

™™

(18) (i) The Committee may meet as often as necessary but not less often than once in three months.
(i1) The Committee shall at its first meeting regulate its own procedure.

(19) (i) The employer shall provide a place for holding meetings of the Committee and provide all necessary facilities
for carrying out the work of the Committee.

(i1) The Committee shall ordinarily meet during working hours of the industrial establishment concerned on any working
day and the representatives of the workers shall be deemed to be on duty while attending the meeting.
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(ii1) The Secretary of the Committee may with the prior approval of the Chairperson, put up notice regarding the
functions of the Committee on the notice board of the industrial establishment.

(20) The employer shall submit the details of the constitution and the functioning of the Committee as a part of unified
annual return provided in the rules made in this behalf under the Occupational Safety, Health and Working Condition
Code, 2020 (37 of 2020).

(21) The Central Government, or the officer authorised in its behalf, may after making such inquiry as/it or he may
deem fit, dissolve any Committee at any time, by an order for reasons to be recorded in writing, on being satisfied that
the Committee has not been constituted in accordance with the provisions of these rules or that not less than two-thirds
of the number of representatives of the workers have without any reasonable justification failed to attend three
consecutive meetings of the Committee or that the Committee has, for any other reason, ceased to funetion;

Provided that where the Committee is dissolved under this sub-rule, the employer may, and if‘so required by
the Central Government or, as the case may be, by such officer, shall take steps to re-constitute.the Committee in
accordance with these rules. .

6. Grievance Redressal Committee.— (1) The Grievance Redressal Committee (hereinafter ingthis Chéapter referred to
as the “Grievance Committee”) in'an industrial establishment employing twenty or more wogkers, shaleist of equal
number of members representing the employer and workers, which shall not exceed ten members. /‘\,

) The representatives of the employer in the Grievance Committee shall be nominaaéNgy the employer and
shall, as far as may be possibleybe officials in direct touch with ,or associated with the working of the industrial
establishment, preferably the heads of major departments of the industrialsestablishmen

(3) The representative of workers of the Grievance.Committee shall be chosenin the mwing manner, namely: —

(a) whete there isya negotiatingunion under sub-section (2).or sub-sectiorf&}{ection 14 of the Code, such
negotiating union shall nominate the worker’s representatives ofthe Grievq{’ﬂwommittee;

(b) in the case of'a negotiating council under sub-section (4) of sect'w of'the Code, every registered Trade
Union representing in the negotiating council shall bememinated invthe gne vance Committee in proportion to the
number of workers of the industrial establishment who are membd{s of Such Trade Union;

(c) where there is no recognised negotiating union ornegotiating council referred to in the clauses (a) and (b),
the workers of the industrial establishment.shall choose amo{%ﬁ)&emselves the worker’s representatives of the
Grievance Committee: )

L

Provided that the employermay, deploy an electponimrform for choosing worker’s representatives under

this clause, over an information technology. applicatiop,mine platform or such other like platform:

X3
. o - . . . .
Provided further that thete shall be adequa@tatlon of women workers in the Grievance Committee
p

and such representation shall notibe less than ¢he ortion of women workers to the total workers employed in
the industrial establishment. ‘\y

(4) The term of the members of the Grievance mittee shall be three years.

(5) Where there is no reeognised negotiatin, .'\h‘r negotiating council and if any dispute arises regarding choosing
of the worker’s representativeito the Griev ommittee, the matter may be referred to the concerned Regional Labour
Commissioner (Central), who shall, afte)r\ ing the parties, decide the matter, whose decision shall be final.

7. Application to Grieyance Conlwlﬂl!ge.— (1) Any aggrieved worker may file an application stating his grievance
before the Grievance Committee, alongwith name, designation, worker code or token number, department where he is
posted, length of his service in years, category of worker, address for correspondence, contact number, details of
grievan€e and the relief sought therefor.

(2) The application referred to in sub-rule (1) may be sent electronically or otherwise.

(3) The application referred to in sub-rule (1) shall be filed within one year from the date on which the cause of action
arose.
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8. Application to conciliation officer.— Any worker aggrieved by the decision of the Grievance Committee or whose
grievance is not resolved by the said Committee within thirty days of receipt of the application, may file an application
online on designated portal of the Ministry of Labour and Employment, or by speed post, or in person, within a period
of sixty days from the date of the decision of the Grievance Committee or from the date on which the period specified
in sub-section (6) of section 4 of the Code expires, as the case may be, to the conciliation officer through the Trade
Union, of which he is a member:

Provided that in case of manual receipt of such application through speed post or in person, the/conciliation
officer shall get the same digitized and enter the particulars of the application in the online mechanism under intimation
to the Trade Union and worker.

CHAPTER IIT
TRADE UNIONS

9. Manner of recognition of negotiating union or negotiating council.-
(1) Matters for negotiation.- The matters pertaining to workers which the negetiating union or the negetl‘.ﬁi'fféy council,
as the case may be, shall negotiatg'with the employer of the industrial establishment under sub- sectlonw,of section 14
of the Code are specified, below: - ,.\

(1)  the clagsification of grades and categories of workers;

(i)  order'passed by an employer undenthe standing orders applicable mthe industﬁal\e'stablishment;

(iii)  the'wageslof the workers including their wage period, dearness allowance, bonus sncrement, customary
concession or privileges, compensatory and other allowances; ‘\O{F\

(iv) £ hours’of work of the workers, rest days, number of working days'in a R est intervals, working of

shifts
(v)  leave with wages and holidays; /~\,"\
(vi) prometion anditransfer policy and disciplinary.procedutes; "\/
(vii) quarteralletment policy for workers; '\r

(viii) safety, health and working conditions/andirelated standards; ﬂ\
(ix)  the matters pertaining to conditions/of serviegsand termgof e%ﬁl'oyment of the workers which are not
covered in the foregoing clauses; and
(x)  any other matter which is agreed between employer of the industrial establishment and negotiating union
or negotiating council, as thesease may be.
‘-/‘

(2) Criteria for recognising single registered Trade Union.- uy ub-section (2) of section 14 of the Code.- Where
there is only one registered Trade Union operating in.an industrial, establishment having its membership not less than
thirty per cent. of the total workers employed in ‘the in ial establishment, the employer of such industrial

establishment shall recognise such Trade Union as the solg ‘magotiating union of the workers.

(3) Manner of verification of membership of Trpd 10ns under sub-sections (3) and (4) of section 14 of the
Code.- (a) (i) The Central Government shall’app e 1ﬁcat10n officer (hereinafter in this chapter, referred to as the
verification officer) for the/purpose of Verlﬁcatl@nembershlp of the Trade Unions in the industrial establishment
who shall not have any interest with any of t

verification is to be cagried out by him:

de Unions in the industrial establishment, whose membership

Provided that the process for recog;%}ﬁ of the negotiating union or the negotiating council, as the case may
be, shall commence. three.menths before xpiry of the term of the existing recognition period of the negotiating
union or the negotiating council, as the hs’e,may be, recognised by the employer under the Code.

(it) The verification officer may utilise the services of other officers to assist him depending upon the quantum of work
of membership verification.

(ii1) The verification officer shall carry out the work of membership verification in the industrial establishment within
the time as detezmined by the Central Government.

(b) The employer of the industrial establishment shall bear all the expenses and make arrangements in connection with
the verification of membership of Trade Unions under clause (a).
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(c) The Trade Unions may submit an application to the employer of the industrial establishment to accord status of
negotiating union or the representatives of negotiating council of the workers, as the case may be, on fulfillment of the
following conditions namely,-

(i) such Trade Union has a valid registration under the Trade Unions Act, 1926 (16 of 1926) and continuing as such or
has the registration under the Industrial Relations Code, 2020 (35 of 2020), as the case may be; and

(ii) the application for recognition by the Trade Union is accompanied with a copy of the registration certificate, a copy
of list of members, details of the membership subscription and a copy of latest annual return ‘of the Trade Union
submitted to the Registrar of Trade Unions.

(d) (i) In case the negotiating union or negotiating council, is constituted under the Code, the’employer of the industrial
establishment shall initiate action before expiry of the tenure of negotiating union or negotiating couneil, sufficiently in
advance but not later than three months before the expiry of the tenure of negotiating union or negotiating council, as
the case may be.

(i1) The date of reckoning of verification of membership of the Trade Unions shall be fixed by the/verifieation officer
for the industrial establishment. </

-~

(iii) The employer of thesestablishment shall forward the documents and records submitted by Trad‘&UﬁionS, to the
verification officer.

(iv) On receipt of the doeuments and records, the verification officer shall scrutinise the @rds and documents
submitted by the Trade Union to ascertain the,status of registration of Trade,Unions and relaged watters.

(v) The verification officer shall hold meeting withizepresentatives of employer of ir}kMal establishment and all
participating TradesUnions to decide the process of verification of the membership of Trade Unions through secret

ballot.
g

(vi) The employer may,, in consultation with the verification officer deploy an ﬂs{; onic process for conducting the
election over an information. technolegy application, online platform or like other platform.

(4) Verification of membership through secret ballot.-"(a) The vé?iﬁé?é'n officer shall convene meeting of
representatives of all registered Trade Unions functioning in the indust@?ablishment sixty days before the date of
actual voting to decide -

(i) the publication of voters list; ‘\
(i1) the date, time, mode of voting/placeof voting; ‘wf
(iii) the date, time and place of counting; and v
(iv) other modalities relating to.seexet ballot. . \y’\'

(b) The verification officer shall cause the minutes of the mg;kg to be prepared and signed by all participating Trade

Unions. A
é
(c¢) All participating Trade Unions shall besallotted é'y;%{ in the same meeting.

(d) In case no decision could be taken regarding ﬂ%ﬂme, mode of voting, place of voting, allotment of symbols, date,
time and place of counting and like other matters in the meeting, the decision of the verification officer shall be final
and he shall publish the schedule;programmg,an cedure of such secret ballot election.

(e) All workers whose names.are borng oﬁ%yeyﬁuster roll of the industrial establishment on the date of reckoning shall
be eligible to casttheir vote. \

(f) The votefts list shall be preparedsﬁ)@ employer of the industrial establishment on the basis of names of the workers
borne on the muster roll referred to in clause (e) and the voters list shall contain the name, father’s name, designation,
worker number or identity card number issued by the employer and place of posting of the worker.

(g) The final veoter list shall be published by the employer after obtaining the approval of verification officer and be
displayed at notice board at the main entrance and also on website, if any, of the industrial establishment within two
days of finalisation of the list and a copy of such voters list shall also be sent to the participating Trade Unions by hand
or by speed post or through electronic mode.
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(h) The verification officer shall display the list of the name of the participating Trade Unions with the symbol allotted
to them on the notice board at the main entrance and website, if any, of the industrial establishment within two days of
finalisation of the list.

(i) The voting and counting of votes shall be held on the date, time and place fixed by the verification officer under the
supervision of the verification officer and during the counting, agents of all participating Trade Unions shall be allowed
to remain present.

(j) After final counting of votes, the result shall be declared by the verification officer which shall’‘contain the name of
all Trade Unions who participated in election, total number of votes polled and the number of votes cast in favour of
each of the trade unions which participated in the election.

(5) Verification report.- The verification officer shall submit verification report along with the result sheet to the
employer of industrial establishment.

(6) Recognition of Trade Union as negotiating union or constituents of negotiating council.=:(a) On the basis of
verification report submitted by verification officer, the employer of the industrial establishment shall grant¢ecognition
to the Trade Union as a negotiating union or a constituent of negotiating councils ./

-~

(b) The recognition granted under clause (a), either as negotiating union or the negotiating, council M be valid for
three years from the date of recognition or:constitution or such further period not exceeding five y&'ﬂ%»in total, as may
be mutually agreed by/the employerand the Trade Union, as the case may be.

N

(7) Facilities proyided by industrial establishment.- (a) In an industrial establishment, %, gré.&lere is a negotiating
union or negotiating council, as the case' may be, the employer/ofisuchuindustrial establishment shall provide the
following facilities namely: - 5‘3\’
(i) noticesboard for the purpose ofidisplaying information relating to activitfe's\pf the negotiating union or
negotiating.eouncils
(il) venuerand necessary facilities for holding discussions byythe negoti '/g\ahioh or negotiating council, as
per the schedule and agenda toibe settled” between employer of %ndustrial establishment and the
negotiating union.or negotiating council;
(iii) venue and necessary facilities for holding discussions amopgst ‘ﬁw,members of the negotiating union or
constituents of negotiating council; 1 ),
(iv) entrance of the office bearers of the negotiating union or negotiating council, in the industrial establishment
for the purposes of ascertaining the matters relating to Wp{king conditions of the workers;
(v) employer of an industrial establishment;having three hlhdy@or more workers, shall provide suitable office
accommodation with necessary facilities to the negqﬁﬂgygﬁtmion or negotiating council.

(b) The employer of the industrial establishment shalf m@ct subscription of the members of the Trade Union on
the basis of the written consent of the worker. AL

” ‘No}\
(¢) The office bearers of thoinegotiating/unjon neg&tiating council shall be treated on duty while holding
meetings with the employer. \Y

(8) Application for adjudication of dispute be}%ibunal.- Where any dispute arises between —

(1) one Trade Union and anothsgAO\

(i) one or'more workers \y@ members of Trade Union and the Trade Union regarding registration,
administration or manag t or election of office bearers of the Trade Union; or

(iii) ‘'ene or more \{‘Qyn(s who are refused admission as members and the Trade Union; or

v
(iv)where the dispute is in respect of a Trade Union which is a federation of Trade Unions and office
bearer authorised in this behalf by the Trade Union,

the aggrieved worker or the Trade Union, as the case maybe, may make an application in Form-II to the Tribunal having
jurisdiction within a period of one year from the date on which the dispute arises, electronically or by speed post or in
person.
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CHAPTER 1V
STANDING ORDERS
10. Model Standing Orders. - The Model Standing Orders for the purposes of the Code in respect of industrial
establishments in mine sector, manufacturing sector and service sector shall be those set out under the Model Standing

Orders, 2026.

Forwarding of information to certifying officer.— (1) In case the employer adopts the Model Standing Orders of the
Central Government referred to in section 29 of the Code with respect to matters relevant to his industrial establishment
or undertaking, the employer shall inform the concerned certifying officer electronically or in person or by speed post,
the specific date from which the provisions of the Model Standing Orders have been adopted.

(2) The Model Standing Order adopted under sub-rule (1) shall apply to the industrial establishment and to all its units.

(3) On receipt of information under sub-rule (1), the certifying officer shall enter“the dctails of the industrial

establishment which has adopted the Model Standing Order in the register specified in rule'l7. {7
(4) Where the certifying officer ©observes that the industrial establishment, ‘which has informed ad@n of Model
Standing Orders is engaged in activities other than for which Model Standing Orders have been ad , he may, within

a period of thirty daysdrom sach receipt of information of Model Standing Orders so adopted, dil&‘such employer to
include or adopt ceftain provisions which are relevant to his industrial establishment and{ﬁ.ﬂjpate those relevant
provisions to comply thefsame Wwithin a period of thirty days from the datelof the receipt 8figuckdirection and send a
compliance report in respect of those proyisions only which the certifying officer has sowe to get included.

(5) If no observation,is made by the certifying officer withina period of thirty days ;&thi: receipt of the information
specified in sub-rule (1), the Model'Standing Order shall be decmied to have been c?sz@e by the certifying officer.

(6) The provisions of the.Model Standing Orders adopted in accordance with the I;&/sions of these rules shall come in
force with effect from the'date specified in sub-rule (1). O
~ y

(7) The certifying officer shall not raise any observation, if the industrial estzﬁ)lishment is engaged in activities which
are wholly covered by the activities of the industrialiestablishment to wh e standing orders apply.

11. Choosing of representatives of workersifor.issuing notice w ‘ghe ere is no Trade Union.— (1) Where there is
no Trade Union in the industrial establishment'or undertaking, the ce\“\églg officer shall call a meeting of the workers
to choose their representatives, to whom.shall, upon,their bein %en, issue notice along with a copy of the standing
order or modification, as the case nfay be, inthe language gO{kgn and understood by the majority of the workers,
requiring comments or suggestions, if any, which the workers may desire to make to the draft standing orders to be
submitted within fifteen days fromthe date of receipt%ﬁﬁn}otice.

L

(2) The Trade Union or négotiating union or ons‘&gg t of negotiating council shall be given a copy of the draft
standing orders or modification, as theycase may in the language spoken and understood by the majority of the
workers, for seeking their comments or suggestmi any, within fifteen days from the date of the receipt of the notice

in this rule. \
oy

12. Authentication of certified standin ,;)Ner.f The certified standing orders or the modifications in the standing
orders shall be authenticated by the ceﬁj{%\r&' officer and shall be sent electronically and a hard copy thereof by speed
post, within seven days from the date of Such authentication to the employer and all the registered Trade Unions or

chosen representative of 'workers:

~/

Provided that there shall not be any requirement of authentication under this rule in cases of deemed
certification.under sub-section (3) of section 30 of the Code and in cases where the employer has certified adoption of
Model StandingiOxders.

13. Statement to accompany draft standing orders.- (1) The draft standing order shall be accompanied with a
statement containing, the name of the industrial establishment or undertaking concerned, address, e-mail address,
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contact number and the strength and details of workers employed therein including particulars of Trade Unions, if any,
to which such workers belong.

(2) The draft modification in an existing standing order shall be accompanied with a statement containing the particulars
of such standing order which is proposed to be modified along with a tabular statement containing details of each of the
provision of that standing order in force and the proposed modification therein and reasons therefor.

(3) The statement referred to in sub-rules (1) and (2) shall be signed by a person authorised by the industrial
establishment or undertaking.

(4) The Model Standing Orders, if modified, shall also apply to all the units of the industrial establishment or
undertaking.

14. Conditions for submission of draft standing orders in similar establishment.— In case of group of employers
engaged in similar industrial establishments, they may, after consultation with the concerned Trade/Union, submit a
joint draft of standing order under section 30 of the Code and the provisions of these rules'shall apply:

Provided that the joint draft of standing orders, in cases of group offemployers engaged in gimilar industrial
establishments, shall be drafted and submitted to the Additional Chief Labour Commissioner (CentrMho shall, in
consultation with the concernéd certifyingiofficers, certify such joint draft standing orders, after ré¢ording reasons

therefor:
W

Provided further that the certifying officer shall give notige to the.concerned a;twﬁ{i provide reasonable
opportunity of being heard before certifying the standing orders. \

15. Disposal of appeal.— (1) An employer or Trade Union 0z the negotiating union%gotiating council, or where
there is no negotiating unien or negotiating council in an industrial establishment’bf\g,n rtaking, any union or such
representative body of.the workers of the industrial establishment or undertaki ﬂ,\yay prefer an appeal against the
order of the certifying officer made under sub-section (5) of section 30 .0f the ,Cﬂiq%within sixty days of the receipt of
such order, and for that purpose draw up.a memorandum of appeal in a tabular form stating therein the provisions of
the standing orders which are required to be altered’er modifiedior delet A or a}ddéd along with the reasons therefor, and
file it electronically or in person with the appellate authority. ?\_/

(2) The appellate authority shall fix a date for.the hearing of the appi&{”;rld direct notice thereof to be given, —

(a) where the appeal is filed by the employer,to Trade Union‘ox the'riegotiating union or negotiating council, as the
case may be, or where there is_no“negotiatingsurion, or otiating council in an industrial establishment or
undertaking, any union or such gepresentative body of th rkers of the industrial establishment or undertaking;
(b) where the appeal is filed by a Trade Union or the négotiating union or negotiating council, to the employer and
the negotiating union or the ‘megotiating coun 6l other Trade Unions of the workers of the industrial
establishment, as the case,may'be, or where thereig o nzegotiating union or negotiating council in an industrial
establishment or undertaking, any union or such l\ggpsentative body of the workers of the industrial establishment
or undertaking; and x

(c) where the appeal is filed by a represent;&'nﬁ ody of the workers, to the employer and other Trade Unions of
the workers of the industrial establishm where there is no trade union of the workers in an industrial
establishment orindertakingyany Othel‘ﬁ@%&’ho joins as a party to the appeal.

(3) The appellant shall furnish-€ach of, }he’;’}ndents with a copy of the memorandum of appeal referred to in sub-rule
(). ~ \«

(4) The appellate authority.may, at any.stage of the proceeding call for any evidence, if it considers necessary for the
disposal of the appeal.

(5) On the date fixed under sub-rule (2) for the hearing of the appeal, the appellate authority shall take such evidence as
it considers relevant, if produced, and after hearing the parties, dispose of the appeal.

16. Serving of order and text of standing orders. - (1) The order of the appellate authority shall be served
electronically or otherwise within three days of the disposal of appeal to the employer or Trade Union or the negotiating
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union or negotiating council or any union or representative body of the workers, as the case may be, by whom the appeal
has been filed.

(2) The text of the standing orders as finally certified or deemed to have been certified or adopted model standing orders
under this Chapter, shall be maintained by the employer in Hindi, English and local language.

(3) The certified standing orders shall be displayed in legible manner by the employer on the special board to be
maintained for the purpose at the entrance or near the entrance of the industrial establishment through which majority
of workers enter and may also be posted on the designated portal/website, if any, of such industrial establishment,

17. Register of standing orders.— (1) The certifying officer shall maintain electronically, aregister in Form-III of
all finally certified standing orders or deemed to have been certified or adopted ModelStanding Orders, of all the
concerned industrial establishments, which shall contain details of —

(a) the unique number assigned to each standing order;

(b) the name of industrial establishment; 77 .

(c) the nature of industrial establishment; ”~ e

(d) the date of certification or deemed certification or date of adoption of Model Stangiggr‘o{aers by each
establishment of undertaking; \

(e) the areas of gperation of the industrial establishment; and {:7,

(f)  such other details'as'may be relevant and helpful in retrieving the standin 8r5e¢ and create a data base
of such.of all standing orders.
2) The certifying officer shall furnish a copy of the certified standing orders or d&ﬁ)ed certified standing orders
referred to in sub-rule (1) to any person applying therefor, on payment of two rupees pe ¢ of the certified standing
orders or deemed certified standing orders, as the case may be. ,.\/ '

(3) The payment of fee for getting cettified standing orders may also be‘made Blgﬁtr nically.

18. Application for modification of standing orders.— (1) Theapplication for Todification of existing standing orders
shall be submitted electronically or in person or by'speed post. )

(2) The application specified in sub-rule (1) shall contain the particudas of such standing orders which are proposed to
be modified along with a tabular statement centainingidetails of e¥eh/of the relevant provisions of standing order in
force and proposed modifications therein, reasons'thereof and t@ai’%”of registered Trade Unions operating therein.

L4
(3) The statement mentioned in subrule (2) shall be signeg M person authorised by the industrial establishment or
undertaking or workers or a Trade Union or other r@re&ﬁ&tive body of the workers, as the case may be, who has
submitted such application for modification. \ )Y

\/
f);{lAPTER \4

[“NOTICE OF CHANGE

A

19. Notice for change — (1) Any empl: e}ﬂ’tending to effect any change in the conditions of service applicable to any
worker in respect of\any matter spes’ffggi the Third Schedule to the Code, shall give notice in Form- IV electronically
or by speedpost or in person; to such workers likely to be affected by such change and shall also upload such notice on
the designated portal,, if any, of the industrial establishment.

(2) The notice mentioned in sub-rule (1) shall be displayed conspicuously by the employer on the notice board or on the
electronic notice board at the main entrance of the industrial establishment:

Provided that when there is a registered Trade Union or registered Trade Unions or a negotiating union or
negotiating council relating to the concerned industrial establishment, a copy of such notice shall also be served in the
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manner specified in sub-rule (1) on the secretary of such Trade Union or each of the secretaries of such Trade Unions,
or secretary of the negotiating union or constituent of negotiating council, as the case may be.

CHAPTER VI

VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION

20. Form of arbitration agreement and manner of signing by parties — (1) The employer and workers may agree
to refer any industrial dispute to arbitration by entering into an arbitration agreement in Form- V.

(2) The arbitration agreement referred to in sub-rule (1) shall be signed by the parties to the said agreement and it shall
be accompanied by the consent, either in writing or electronically, of arbitrator or arbitrators.

3) The arbitration agreement referred to in sub-rule (1) shall be signed, -

)] in case of an employer, by the employer himself, or when the employer is an incorpor@d{company
or other body corporate, by the agent, manager or other officer of thé company or cerporatign authorised for
such purpose; ’

(il))  in the case of workers, by:the.officer of the registered Trade Union authetised in&’\gehalf or by five
representatives of the workersiduly autherised in this behalf at a meeting of the coq&?med workers held for
®

such purpose;and \V

(iii)an the case of an individual worker, by.such worker himself or by an ofﬁceﬁﬂé registered Trade Union,
of which the worker is a membery or by another worker in the same establis%t duly authorised by him in

this behalf. f\’, y
Oy

Explanation.— For the purpeses of this rule, the term “officer”,— '\

(a)  in case of aniassociation of the employersgmeans anyoffi f such association of the employers
authorised for such purpose; and ﬂ )

(b)  incaseofaregistered Trade Union, means anyof the following officers of such Trade Union authorised
for such purpose, namely: A4 \« f

: . 4

(1) the President; or (\'
(i1))  the Vice-President; or . \'

(iii)  the Secretary (including the Genera} %etary); or

(iv)  aJoint Secretary; or P \

(v) any other officer of such Trade Wnion authorised in this behalf by the President and Secretary of
such Trade Union. o K

\/

21. Issuing of notification.- Where an industrial dis has been referred to arbitration and the Central Government is
satisfied that the persons making the reference @sent the majority of each party, it shall issue a notification in this
behalf and upload it on.the website of the Minist Labour and Employment for the information of the employers and
workers who are not parties,to the arbitrati r%?éement but are concerned in the dispute so that they may present their
case before the arbitrator or.arbitrators, ap@d for such purpose.

X3

22. Choosing of repxesentatives of workers where there is no Trade Union.— Where there is no Trade Union to
present the case before the arbitrator or arbitrators, the representative of workers shall be chosen by a resolution passed
by the majority of concerned workers in Form- VI authorising to represent the case and the workers shall be bound by
the acts of their representatives who have been so chosen to represent before the arbitrator or arbitrators, as the case
may be.
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CHAPTER VII
MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTES
23. Conciliation proceedings— (1) Where the conciliation officer receives any—
(a) notice of a strike or lockout given under rule 25 or rule 26; or
(b) application in respect of an existing industrial dispute; or

(c) information regarding apprehension of an industrial dispute,

such officer shall—

1) in case of clause (a), enter the details on the designated portal and hold conciliationyproceedings and
inform the concerned parties the date of sitting for such purpose;
(i) in case of clause (b), enter the details on the designated portal and examine the application and if such

dispute pertains to the jurisdiction of State Government, transfer the:application.to the concerned
authority or otherwise proceed with the application and hold the conciliation,inrespegt therggf; and
(iii)  in case of clause (c), enter the details on the designated portalsand issue fresh notice We parties
concerned declaring his intention to commence conciliation progeedings. (__/
(2) The employer’s representative and the.sworker’s representative shall, on reeeipt of the notice refémed to in sub-rule
(1), submit their respegtive statements in respect of the said dispute in the! first meeting of.the conaﬂ'g,tlon proceedings.
(3) The conciliation officet shallywithout delay, aseertain the facts and circumstances relatia tsﬁ?ch;’dispute and enquire
into all matters affecting the merits and right settlement thereof and hold.conciliation p ceg?divgs between the parties
to the dispute and may do allssuch things as he thinks fit for the purpose of inducing tl)l‘&wies to come to a fair and
amicable settlement of the dispute. . f'\’

(4) If no settlement is arrived at in'the conciliation proceedings referred to in sub-ry ,?,\he conciliation officer shall,
within seven days frem the date on which the conciliationgproceedings are con ; upload a report on designated
portal of the Ministry-ef abourand Employment and forwarda copy thereof elegbqplcally or by speed post or in person
to the parties to the dispute and to the Central Government.

(5) The report shall be made accessible to the parti€s,concernedon the s ’f:i deiignated portal by the Ministry of Labour
and Employment. L/

(6) If settlement of the dispute or of any_of the matters in disputg is arrived at in the course of the conciliation
proceedings, the conciliation officer shall, dpart ffomysubmitting a tgpoffito the Central Government or an officer duly
authorised in this behalf by that Government along with a memorandum/of the settlements signed by the parties to the
dispute, also upload such report and memerandum of. settlerzlen% e designated portal of the Ministry of Labour and

Employment.
Y

(7) All evidences before the conciliation officer, exeeptsthd, documentary evidence, shall be filed in the form of an
affidavit and the parties to the dispute shall also file th&application or, as the case may be, file reply or rejoinder thereof
in the form of an affidavit. 9 \Y

(8) The report referred to'in sub-rule (4) shall, %\ﬁlia, contain the submissions of the employer, worker or Trade
Union, as the case may be, involved in the disp{tand it shall also contain the efforts made by the conciliation officer
to bring the parties to an amicable settlement, reasens for refusal of the parties to resolve the dispute and the conclusion
arrived at by the conciliation officer. f\'

(9) Where any dispute is not settied duriril}ghe conciliation proceeding, the concerned party may make an application
in Form II before the Tribunal elecprconi)cﬁl}y or by speed post or by speed post with value added services-Registration
or POD (Proof of Delivery), withinaifitty days from the date of the report under sub-rule (5).

~/

24. Application for recovery of dues.— (1) Where any money is due from an employer to a worker or a group of
workers under a settlement or an award or under the provisions of Chapter IX or Chapter X of the Code, the worker or
the group of workers, as the case may be, may apply in Form -VII for the recovery of such money due:

Provided that in the case of a person authorised in writing by the worker, or in the case of the death of the
worker, the assignee or heir of the deceased worker shall make the application in Form VIII.
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(2) Where any worker or a group of workers is entitled to receive from the employer any money or any benefit which
is capable of being computed in terms of money, the worker or the group of workers, as the case may be, may apply to
the Tribunal having jurisdiction in Form IX for the determination of the amount due or, as the case may be, the amount
at which such benefit should be computed and such Tribunal shall decide the application within a period not exceeding
three months from the date on which the application is filed:

Provided that in the case of the death of a worker referred to in this sub-rule, the applicationshall be made in
Form X by the assignee or heir of the deceased worker.

CHAPTER VIII
STRIKES AND LOCK-OUTS

25. Notice of strike, person or persons to whom notice be given and manner of giving such notice~ (1) The notice
of strike referred to in sub-section (1) of section 62 of the Code shall be given in Form-XI, to the employer of an
industrial establishment , which shall be duly signed by the Secretary of the concerned registered Trade Ugioryor where
there is no registered Trade Union, by five elected representatives of the workers giving the noticé* rﬁﬁgng to the
concerned industrial establishment, ‘endorsing the copy thereof electronically or by speed post tWe concerned
conciliation officer, Chief Labour Commissioner (Central) and the Secretary, Ministry of Labour anloyment.

(2) The date of receipt of the notice referred to'in sub-rule (1) shall be the'date of receiving the‘hqtjce for the purposes
of clause (a) of sub-section (1) ofsection 62:0f the'Code. . v

(3) If the employer of an industrial establishment receives any rotice of strikexfrom a}r%gyson employed, then the
employer shall; within five days from the date of receiving of such notice, intimatm same electronically to the
concerned conciliatiomofficer and.Chief Labour Commissioneri(Central).

26. Notice of lock-out and authority.— (1) The notice ofdock-out refetred to in%section (2) of section 62 shall be
given in Form-XII by the,employer of an industrial establishment to the Secretaty of every registered Trade Union
relating to such industrial establishment by speed post er electronically, endorsing a copy thereof to the concerned
conciliation officer, Chief Labour Commissioner (Central)iand the Sepretaryy=Ministry of Labour and Employment

electronically. \ Y

(2) The notice referred to in sub-rule (1) shall be displayed eonspicuously by the employer on the notice board or on
electronic board at the main entrance to the industrial establishment, ﬁm copy of the said notice may also be posted on
the designated portal, if any, of such industriakestablishment and tﬁ?ﬁ& of receipt of such notice by the conciliation
officer shall be the date of receiving the notice forithe purposes mug'é' (a) of sub-rule (1) of rule 23.

L4
(3) If the employer gives to any person employed by him a notice of lock-out, he shall, within five days from the date
of such notice, inform electronically the same to the concerned conciliation officer and the Chief Labour Commissioner

(Central). ’"\‘“"’\"\;
\\y

)}{APTER X
e

LAY-OFF MNCHMENT AND CLOSURE

27. Service of notice before retrencllmehrs'\f an employer desires to retrench any worker employed in his industrial
establishment who has been in continuous service for not less than one year, such employer shall serve prior notice of
retrenchmentzin Form-XIII to the/Cgagral Government and to the concerned Deputy Chief Labour Commissioner
(Central) through e-mail*er speed post, in the following manner, namely, —

(a) where prior notice is given to a worker under clause (a) of section 70 of the Code, notice of such retrenchment
shall be served within three days from the date on which such notice is served on the worker;

(b) where no prior notice is given to the worker under clause (a) of section 70 of the Code, and he is paid one
month’s wages in lieu thereof, notice of such retrenchment shall be sent within three days from the date on
which such wages are paid; and
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(c) where retrenchment is carried out under an agreement, which specifies a date for the termination of service,
notice of such retrenchment shall be sent so as to reach the Central Government and a copy thereof to the
Deputy Chief Labour Commissioner (Central), at least one month before such date:

Provided that if the date of termination of service agreed upon is within thirty days of the agreement, the notice
of retrenchment shall be sent to Central Government along with a copy thereof to the Deputy. Chief Labour
Commissioner (Central) concerned within three days of the agreement.

28. Re-employment to retrenched workers.— (1) The employer shall prepare a list of all workers in the particular
category from which retrenchment is contemplated, arranged according to the seniority of their service in that category
and cause a copy thereof to be pasted on a notice board in a conspicuous place in the premises of the ndustrial
establishment, at least seven days before the actual date of retrenchment.

(2) When any vacancy occurs in an industrial establishment and there are workers of such industrial establishment
retrenched within one year prior to the proposal for filling such vacancies, the employer of such industrial establishment
shall, if such workers are citizens of India and have given their willingness for employment, give.them preference over
other on the basis of their seniority. y
(3) The employer shall arrange for the display on the notice board in a conspicugus place in the premise's-ofs'ﬂ'fg}industrial
establishment the details of vacangies, at least fifteen days before the date on Wwhich such vacancies a&‘iyoe filled and
shall also give informatign of those vacancies by speed post or through e-mail to all the retrenchedmyorkers eligible to
be considered, on the latest address or e-mail given by each of them at the time ofretrenchment or a@ time thereafter:

Provided that when the number of such'vaeancies is less than the number of retrensh orkers, it shall be
sufficient, if the snformation is given by the employer individually to the senior most retreached workers in the list
referred to in sub-rule (1) and,the number of such senior-most workers being'doeuble the bet of such vacancies:

Provided fusther that where duration of the'vacancy i§ of less than one mont r-}e shall be no obligation on
the employer to inform of such vacancy:

Provided alsoy that 1f awetrenched worker without sufficient cause be1§own in writing to the employer,
does not offer himself for te-employment on the date or dates specified’in the,ﬂ ation sent to him under this sub-
rule, the employer shall not'informésuch worker of the vacancics that may beffilled on any subsequent occasion.

- /

(4) As soon as the provisions of sub-rule (3) are comiplied, the employeg shallalso inform the negotiating union or the
constituent of negotiating council or Trade Unions, connected ‘with the™ffidustrial establishment, of the number of
vacancies to be filled and names of the retrenched workers towhom ;Qformation has been sent under that sub-rule:

Provided that the provisions of this sub-rule shall not be comiplied with by the employer in any case where
information is sent to every worker mentioned in the list prepar d er sub-rule (1).

29. Service of notice for intended closure.- () If an'emp o%ntends to close down an industrial establishment, the
employer shall give notice in Form-XIII at least sixty days beﬁpre the date of intended closure to the Central Government
and a copy thereof to the concerned Deputy Chief Lals%fo issioner (Central) by e-mail or speed post.

(2) A copy of the notice referred to in sub-rul also be sent to the registered Trade Unions or authorised
representatives of workers, as the case may be, o g in the Industrial establishments.

\CHAPTER X

SPECIAL PROVISIONS RELATRIN @ AY-OFF, RETRENCHMENT AND CLOSURE IN CERTAIN
~ "Ny ESTABLISHMENTS
M
30. Application for intended lay-off and manner of serving copy of such application to workers.— (1) An
application shall be made by the employer in Form-XIV to the Central Government seeking permission for lay-off of a
worker stating clearly therein the reasons for the intended lay-off and a copy of such application shall be served
simultaneously to the worker concerned, electronically or in person or by speed post.

(2) The application referred to in sub-rule (1) shall also be displayed conspicuously by the employer on the notice board
or on electronic board at the main entrance of the industrial establishment.
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31. Application to continue lay-off.— The employer shall, in case of an industrial establishment being a mine, where
the workers other than badli workers or casual workers have been laid-off for reasons of fire, flood or excess of
inflammable gas or explosion, within a period of thirty days from the date of commencement of such lay-off, make an
application in Form-XIV to the Central Government electronically and by speed post with a copy to the concerned
Deputy Chief Labour Commissioner (Central) for permission to continue the lay-off—

(a) specifying the number of days;

(b) specifying the number of workers to be laid off;

(c) the total number of workers employed in the industrial establishment;
(d) the date of lay-off; and

(e) the reasons for continuation of such lay-off.

32. Review of order.— (1) The Central Government may, either on its own motion or on ‘an applicatio@e by the
employer or any worker, review its order granting or refusing to grant permission for the lay-off -

(2) The employer or any/worker coneerned, along with the order referred to in sub-rule (1), may make an application

within thirty days fromthe date on which'theerder is made to the CentrallGovernment forreview ‘ ¢ order and that
Government shall, within two monthsifrom the date on which the application 1s made, dlf'pggg of the same after
providing the congerned partics, an, opportunity of being heard. * \

(3) Where the/Central Government decides to reviewithe order referred to in sub-mile (I%Vown motion, it may take
necessary steps within one‘month from the date on vhich the Order is made and afterjproviding the concerned parties
an opportunity of bemgrheard, ‘dispose of such review within ayperiod of two mg\' m the date on which such
decision is taken.

33. Application for intended retrenchment and manner of serving copy \6 application to workers.— (1) An
application shall be made in"Form* X1V by the employerto,the Central Qovoﬁent electronically, stating clearly the
reasons for the intended retrenchment therein and'a copy of such appl{catloxi shall be sent to the concerned workers
electronically, or in person, or by speed post.

(2) The application referred to in sub-rule (1).shall also,be displayeddgonspicuously by the employer on a notice board
or on electronic board at the main entrance’tothe industrial establishag

34. Review of order.— (1) The Central«Goyernment,may, eit ro}its own motion or on an application made by the
employer or any worker, review its grder granting or refusing“ﬁ%grant permission for the retrenchment.
&,

(2) The employer or any worker concerned, along wi h&order referred to in sub-rule (1), may make an application
within thirty days from the date,on which such.order i e, to the Central Government for reviewing that order and
that Government shall within a period of two m ths“ﬁqm the date on which such application is made, dispose of the
application after providingthe concerned parties‘):%gportunity of being heard.

(3) Where the Central Government decides to review the order referred to in sub-rule (1), on its own motion, it may
take necessary steps within one month fro@date on which such order is made and after providing the concerned
parties an opportunity of being heard1 dis&; of such review within a period of two months from the date on which
such decision ig‘taken. n \

35. Application for intended clo??ﬁ%}f industrial establishment and manner of serving copy of application to
representatives of workers.— An employer who intends to close down an industrial establishment, to which the
provisions of Chapter X of the Code apply, shall apply in Form XIV to the Central Government electronically for prior
permission, at least ninety days before the date on which the intended closure is to become effective, stating clearly
therein the reasons for such intended closure of the industrial establishment and simultaneously a copy of such
application shall also be sent to the representatives of the workers electronically and in person, or by speed post.
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36. Review of order.— (1) The Central Government may, either on its own motion or on an application made by the
employer or any worker, review its order granting or refusing to grant permission for the closing down of an industrial
establishment.

(2) The employer or any worker concerned may make an application along with the order referred to in sub-rule (1),
within thirty days from the date on which such order is made, to the Central Government for reviewing that order and
that Government shall, within two months from the date on which such application is made, dispose of that application
after providing the concerned parties an opportunity of being heard.

(3) Where the Central Government decides to review the order referred to in sub-rule (1) on its.own motion, it may take
necessary steps within one month from the date on which the order is made, and after providingithe concerned parties
an opportunity of being heard, dispose of such review within a period of two months from the date on ,which such
decision is taken.

"7 3
CHAPTER XI ™~
WORKER RE-SKILLING FUND /‘\

37. Worker re-skilling fund.— (1) Every cmployer who has retrenched a worker in industr@blishment, shall,
within ten days from the date of such retrenchment, electronically transfer an amount equiw lénUo fifteen days of last

drawn wages of such retrenched worker or workers in the fund (namerofithe account) s isplayed on the website
of the Ministgy of Labour and Employment and Chief Labour Commissioner (Centra ) 0 mamtamed by the Chief
Labour Commissioner (Central) or the'office of the/Deputy Chief Labour Comm1551 entral) or the office of the
Regional Labour, Commissioner (Central)or the office of the’Assistant Labour Co s er(Central), as the case may
be. /'\/

(2) The fund so received undex.sub-rule (1) shall be transterred by the office of hief Labour Commissioner (Central)
or the office of the Deputy ChiefiLabour‘Commissioner (Central) or theeffi the Regional Labour Commissioner

(Central) or the office of the Assistant Labour Commissioner (Central), ! lectronically to each of the retrenched worker
account within forty-five days of retrenchment to enablethem to‘utilise that"amount for his re-skilling.

(3) The employer shall also submit the list containingthe name %etrenched worker, the amount equivalent to
fifteen days of wages last drawn by such retrenched worker al his bank account details, to the office of the
Chief Labour Commissioner (Central) omthe.office’of the Dep% ief Labour Commissioner (Central) or the office
of the Regional Labour Commissioner (Central) or the officesof the Assistant Labour Commissioner(Central), as the

case may be.
»

® x
ﬂsg,) ER XII
OFFENS} AND PENALTIES

38. Manner of composition-of offence— Th fficer notified by the Central Government for the purposes of
compounding of offences under sub- sectlw of section 89 (hereinafter referred to as the “compounding officer”)
shall, send a neticestontheraccusedsin Nm XV through the designated portal of the Ministry of Labour and
Employment. ~

(2) The accused to whom the notice is*served under sub-rule (1), may send the duly filled up application in Part III of
Form XV to the compounding officer electronically and deposit the compounding amount electronically, within fifteen
days of'the receipt of the notice.

(3) Where the prosecution has already been instituted against the accused in the court of competent jurisdiction, the
accused may make an application to such court to allow composition of the offence against him and that court may,
after considering the application, allow composition of the offence by the compounding officer in accordance with the
provisions of section 89 and procedure specified in this rule.
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(4) In case the accused is willing to compound by submitting the application under sub-rule (2), the compounding officer
shall compound the offence and—

(a) in case the offence is compounded before the institution of prosecution, no complaint for prosecution shall
be instituted against the accused;

(b) in case the offence is compounded pending proceeding under section 85 of the Code, the compounding officer
shall inform the composition to the officer referred to in that section, who shall, after such information, close
the proceeding in respect of such offence against the accused; and

(c) in case the offence is compounded after the institution of prosecution with the permission of the court, the
compounding officer shall treat the case as closed and inform the compounding of'the offence to the
competent court by which such composition was allowed and after receiving such information; the court shall
discharge the accused.

CHAPTER XIII Y
MISCELLANEOUS 7~
39. Protected workers.- (1) Every registered, Trade Union connected with an andustrialestabli (\egt, to which the
provisions of the Code apply,.shall'communicateito the employer beforeithe 30™ April of evetyyear, the names and
addresses of such 0f the officers of such Trade Union who are employed inithat establishme%ﬁd who, in the opinion

of such Trade Union shall be recognised as protected workers. \

(2) Any change n the incumbency of any officer of the Trade Union referred toin su ’rulé(l), shall be communicated
to the employer by such'Trade Union within fifteen days of suchichange. /\y

(3) The employer shalljwithin fifteen days ofthe receipt'of the names and addrebfe%}f(rom the Trade Union under sub-
rule (1) and subject to the provisions of sub-section (3).and (4) of section 9 the Code recognise such workers as
protected workers for the purposes of thé'said section andgommunicae. to Trade Union in writing, the list of

workers recognised as protected workers for a periodiof twelve menths Q om the date of such communication.

(4) Where the total number of names received by the employer under sub-rule (1), exceeds the maximum number of
protected workers admissible for the industrialtestablishment und{%ection (4) of section 90, the employer shall
recognise such maximum number of workers as\protected worke};& v

Provided that where there s more than one regi eh' Trade Union in the industrial establishment, the
maximum number shall be so distributed by the employeﬁ.grnxlg the Trade Unions that the numbers of recognised
protected workers in individual Trade Unions bear pricticably the same proportion to one another as the membership
figures of the Trade Unions; and the employer shal] i cafe inform in writing to the President or the Secretary of
each of the concerned Trade/Union, the number prﬁ'&;ﬁed workers allotted to it:

Provided further that where the number/nﬁrotected workers allotted to such a Trade Union under this sub-rule
falls short of the number of officers of such Trai nion seeking protection, then that Trade Union shall be entitled to
select the officers to be recognised as prote’c%cywofkers and such selection shall be made by that Trade Union and
communicated to the employerwithin ﬁvﬂa’ of the receipt of written intimation of the employer in this regard.

(5) Where a dispute,arises betweegl’i‘an}fployer and any registered Trade Union in any matter connected with the
recognition/ofs protected workers\'ﬁ‘;c‘i\’,er this rule, such dispute shall be referred to the Deputy Chief Labour
Commissioner (Central) or Regional \iabour Commissioner (Central) or Assistant Labour Commissioner (Central)
concerned, whose decision thereon shall be final.

40. Complaint by aggrieved employee.— (1) Every complaint of an aggrieved employee under section 91 of the Code
shall be made in Form-XVI electronically, or by speed post and shall be accompanied by as many copies thereof for
each of the opposite parties mentioned in such complaint.
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(2) Every complaint under sub-rule (1) shall be verified by the aggrieved employee making the complaint or by the
authorised representative of such employee to the satisfaction of the conciliation officer, arbitrator, Tribunal or the
National Industrial Tribunal, as the case may be, acquainted with the facts of the case.

41. Authorisation of worker for representing in proceeding.— Where the worker is not a member of any Trade Union,
any member of the executive or other office-bearer of any Trade Union connected with or by any other worker employed
in the industry in which the worker is employed, may be authorised in Form-VI by such worker to represent him in any
proceeding relating to a dispute in which that worker is a party.

42. Authorisation of employer for representing in proceeding.— Where an employer is' not a member of any
association of employers, an officer of any association of employers connected with, or by any other employer engaged
in, the industry in which the employer is engaged, may be authorised in Form-VI to represent him'in,any, proceeding
relating to a dispute in which that employer is a party.

43. Parties bound by acts of representative.- A party appearing through a representative shall'be bound by the acts of
that representative. 9 4

W/
44, Enquiry.— (1) On receipt of a gemplaint of an offence committed under sub-sections (3), (35), (7), @%9), (10), (11)
and (20) of section 86 and'sub-section (7) of section 89, the complaint shall be enquired into by an offic€hot below the
rank of Under Secretary to theGovernmentof India, appointed by the Central Government for su@pose under sub-
section (1) of section85 (hereinafter referred toras the “enquiry officer”). ~
|

(2) On receipt of the complaint, the enquirysofficer shall call upon the person or persoﬁs&grglﬁgh notice to be sent
electronically, of by speed post and upload a copy,of the same on/the designated porta% inistry of Labour and
Employment,#o appear before him on a specified date,together with all relevant documents @nd witnesses, if any, and
shall inform the complainant of the date so specified: R

(3) Where a party se desires,)he mayrequest in writing to the enquiryrefficer to is 'ﬁ}oﬁce’ in the enquiry only by post
and also in cases whereithe enquiny officer feels that no electronic means of comm%rrl ation are available to the parties
concerned, he may send'such notice by speed post. w‘\

(4) In case the person to whom netice has been issued under sub-rule (2)’/&16 person or his representative fails to appear
on the specified date, the enquiry officer may proceedite hear and deterwe complaint ex-parte.

(5) In case the complainant fails to appear on the specified date Witbgut any information to the enquiry officer on two
consecutive dates, the enquiry officer may dismissithe.complaint: k,f

L
Provided that not more than threesadjournments may l@m on the joint application by the complainant and
the opposite party: "
Y

the case may be, through video conferencing.
L4

Provided further that the enquiry officer shal@scretion permit hearing the parties or any of the party, as
é

(6) The authorisation to appear on behalf of any s;’inder sub-section (2) of section 85 of the Code shall be given
by a certificate or electronic certificate, as the cage may be, which shall be presented to the enquiry officer during the
hearing of the complaint and.shall form part of the record.

(7) Any person who intends to appear in t@eeding on behalf of the complainant shall present before the enquiry
officer and submit a brief statément in wr@g xplaining the reason for his appearance.

(8) The enquiry offieer shall record”an chl{r on the statement referred to in sub-rule (7) permitting the person referred
to in that sub-rule to appear in the p"l'b"(':@ding on behalf of the complainant, and in the case of refusing such permission,
the enquiry officemshall inglude reason$ for the same and incorporate it in the record.

(9) The complaint or other documents relevant to the complaint may be presented in person to the enquiry officer at
any time during hours/fixed by the enquiry officer or may be sent to him electronically or by speed post and the opposite
party shall have the right to reply to the complaint and such other documents.

(10) The enquiry officer shall endorse or cause to be endorsed on each document, the date of its presentation or receipt,
as the case may be, and if the documents are submitted electronically, no such endorsement shall be necessary.
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11 The enquiry officer may refuse to entertain a complaint, if considers that the complaint is incomplete and may
request the complainant to rectify the defects within the time specified for such purpose:

Provided that if the enquiry officer observes that it is not possible to rectify the defects in the complaint, he
may at once return such complaint indicating the defects.

(12) Where the complaint is presented after rectification of the defects, the date of such re-presentation shall be deemed
to be the date of presentation for the purpose of sub-section (1) of section 85 of the code.

(13) The enquiry officer may, after giving the complainant an opportunity of being heard, refuseto entertain a complaint,
if satisfied for reasons to be recorded in writing, that—

(a) the complainant is not entitled to present the complaint; or

(b) the complainant has filed the complaint beyond six months from the date on which the.effence complained
is committed; -

(c) the complainant fails to comply with the directions given by theenquiry officerunder sub-section (2) of
section 85 of.the Code. 4

(14) The enquiry officer shall, in all.cases‘mention the particulars at the time of passing of‘order ining the details,
such as, the date of complaint, name andiaddress of the complainant, name'and address of the omte party or opposite
parties, section-wise details of the offence committed, plea of the opposite party, findings andibrief statement of the
evidence taken ineluding cross examination, reasons and penalty impesedswith his sign@e and place.

(15) The enquiry officer shall, in respect of the:procedure be guided by the provisionsﬁw‘e Code of Civil Procedure,
1908 (5 of 1908), with,such altetations as the enquiry officepmay deem fit, not affec their substance, for adapting
them to the mattex, before him except where they,are in conflict withythe express pref\ﬁs'y)nsoéf the Code or these rules.

(16) The enquiry officer shall, after the case/has been Weard, pass an order or i.\}«ﬁlirections on the same day or on a
future date to be fixed for thisypurpese. ﬁ\
/p

4

(17) Any person, who is either a complainant or anlepposite patty/or agy per§on permitted under sub-rule (8) shall be
entitled to inspect any complaint or any other document filed with the enuiry officer.

45. Expenses of witness.— Every person whorattends or,otherwise @?ﬂz&s on receipt of a summon as a witness before
any proceeding, shall be entitled to an allowanee for the'expenses on"th€ same rates as applicable to witnesses in a civil
court in the State where such enquiry, adjudication.or arbitratiod, asthe case may be, is being conducted.

L4
46. Publication for communication.— For the putposes of QoMnication to effect service of messages and documents
under these rules, the Central Government, the National Industrial Tribunal, the Industrial Tribunal, every employer for
which the Central Government is the appropriate Government,'every Trade Union, negotiating union or the constituents
of negotiating council and every. authority referred 4o inthese rules, shall specify their e-mail id or website or portal or
any or all of them, as the case may be, in their re ecwetter-heads.

47. Maintenance of records, registers, forms ice and display board.— (1) All records, registers, forms, notices,
display boards and other documents which al’éxguired to be maintained under these rules shall be maintained in
electronic manner in‘theswequired format or ctmste,inl g the information as is required.

(2) The records and other documents refer’rﬁyto in sub-rule (1) shall comply with the requirement of retention of records
and shall be produced or shown as/,andWen required by the concerned authority specified in this behalf under the
Code. i

%,
48. Appointment of Commissioner.- For the purposes of computing the money value of a benefit referred to in sub-
section/(2) of section 59 of the Code, the Tribunal may appoint —

(a) person with experience in the particular industry, trade, business or field encompassing the question referred to
in sub-section (2) of the said section; or

(b) person who had been a judge of a civil court; or

(c) stipendiary magistrate; or
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(d) Registrar or Secretary of a Tribunal constituted under any Central Act or a Tribunal or a National Industrial
Tribunal constituted under the Code.

49. Fee for Commissioner, etc.- (1) The Tribunal shall, after consultation with the parties, estimate the probable
duration of enquiry by the Commissioner referred to in rule 48 and fix the fee and other incidental expenses incurred.

(2) The Tribunal shall direct the payment of fee and other incidental expenses to the Commissioner, within specified
time, by such party or parties and in such proportion, as it may deem fit.

(3) The Commissioner shall not submit his report until the receipt of deposit of fee referred to insub-rule (2) is'filed
before the Tribunal:

Provided that the Tribunal may, for reasons to be recorded in writing, direct thatiany furthessum or sums be
deposited within such time or extend the time for depositing and by such parties as it may deem fit.

(4) The Tribunal may, at any time, for reasons to be recorded in writing, vary the amount of'the fee:

9 4
(5) The Tribunal may direct that the fee shall be disbursed to the Commissioner in'such instalments and owh date as
it may deem fit. ™

(6) The undisbursed balance, if any, of the sum deposited under this rule shall be refunded to th ective party or
parties who deposited the suni in the same‘proportion as that in which it was deposited.
N

50. Time for submission of report.- (1) Every order for the appointment of Commissi»one‘r ishall indicate a date,
allowing sufficient timefor the Commissioner to,submit the report. /\?

(2) If, for any reason the Commissioner anticipates that the date fixed for the submisgiofyof his report is likely to be
exceeded, the commissioner shalkapply, before the expiry ofithe said datesfor extens f time setting forth grounds
thereof and the Tribunal'shall, after.consideration; pass suitable orders on such ap;)'l\,wn:'

Provided thatthe,Tribunal may, if itdeems fit for sufficient cause, grant éhynsion of time where no application
for such extension has been reeeived from the Commissioner. ‘”\

h)
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SCHEDULE

FORM-I
[See rule 4]

(MEMORANDUM OF SETTLEMENT ARRIVED AT IN THE COURSE OF CONCILIATION PROCEEDINGS
OR OTHERWISE)

Names of parties:

Witnesses:
(1)
(2)

*Signa

i woﬂ@ otherwise than in the course of conciliation

rkc;d tothe concerned Deputy Chief Labour Commissioner

o

In case the settlement is arrived at between th
proceeding the copy of the memoran all
(Central).

L Z

N

5%
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FORM - 11
[See sub-rule (8) of rule 9/ sub-rule (9) of rule 23]

(APPLICATION TO TRIBUNAL)

Before the Central Government Industrial Tribunal --(place of the
Industrial Tribunal having jurisdiction where dispute arises)

(A) Name and address of applicant(s)

Versus
(B) Name and address of opposite party(ics)
Brief facts of the dispute (statement regarding specific issues of dispute may be menti which are ¢onnected with
and relevant to the dispute under sub-section (1) of section 22/sub-section (6) of section strial Relations
Code, 2020 (35 of 2020). @
Prayer: Q
dic and

The applicant(s) pray(s) thatdnstant. app may be admitted for a i uest( pass appropriate
award in the matter.
. \'
e armvature of the worker(s) or
Officer of Trade uni rais.Qe dispute/Party in dispute*
(* strike off whi ble é/\
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FORM 111
(See rule 17)
(REGISTER FOR CERTIFIED STANDING ORDERS)
PART-1
Industrial Establishment
Unique and | Name of the Nature of the The areas of Whether standing
continuous | industrial industrial operation of the | order is
number establishment | establishment | industrial (a) model standin
establishment order, or
(b) deemed standing | certification /
order or uthentication of
(c) certified standing g order
order 0 4
ey 2) 3) “) (5) f‘ (©)
Q
Date of | Date dm Any ethe%gvant detail
filing na f ma \,
appeal d on eal, if a
(N ) (1n

Enclose the certified copy of the standingborders electronically.

S
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FORM- 1V
(See rule 19)

(NOTICE OF CHANGE OF SERVICE CONDITIONS)
NAME Of @MPLOYET ...ttt

AQAIESS. ..
Dated the ....coeveveeieieeeeiee e day of e 20,

In accordance with sub-section (1) of section 40 of the Industrial Relations Code,
hereby give notice to all concerned that it is my/our intention to effect the change/change
with effect from ............. in the conditions of service applicable to workers in respect o
Third Schedule to the said Code.

ion/constityent of negotiating

S




[\ II—&vE 3(i)] AT 3T TSI SETLTL0T 77

FORM-V
(See rule 20)
(AGREEMENT FOR VOLUNTARY ARBITRATION))
Between

.................. Name of the parties representing employer (s)

And

...................... Name of the parties representing worker

It is hereby agreed between the parties to refer the following dispute to the arbitration of .
the name(s) and address(es) of the arbitrator (s).

@) Specific matters in dispute.

(i1) Details of the parties to the dispute including the name and addre
involved.

niog@\y, representing

(1ii)
N
(iv) \\'
) :
*We further j i g s in case the arbitrator(s)
are equally divi i i ‘ i ward shall be binding on us.

The arbitrator i 1 vithin a period of . .............. (specify the period agreed

i the*Offieial Gazette by the Central Government

or within such further time as is extended by mu we%sﬁy writing. In case, the award is not made
within the period afore mentioned, the reference to itration shall s automatically cancelled and shall be free

to negotiate for fresh arbitrator.

Signature of the parties representing e

6@ rade Union / Representing worker / workers.

Witnesses:

dréss of the conciliation officer for the area concerned].

oy

of Labour and Employment.
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FORM- VI
(See rules 22, 41 and 42)

(AUTHORISATION BY WORKER, GROUP OF WORKERS, EMPLOYER OR GROUP OF EMPLOYERS TO BE
REPRESENTED IN PROCEEDING BEFORE THE AUTHORITY)

Before the authority
(Mention the authority concerned)

In the matter of:. (mention the name of the proceeding )

............................................. workers

Address

Accepted.

Signature of represent
Address
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FORM- VII
(See rule 24)

(APPLICATION UNDER SECTION 59(1) OF THE INDUSTRIAL RELATIONS CODE, 2020) FOR RECOVERY
OF MONEY

To,

(1) The Secretary to the Government of India, Ministry of Labour and Employment, New Delhi.

(2) The Deputy Chief Labour Commissioner (Central).................c..... (here insert the name o
Sir,

I/We have to state that [ am/we are entitled to receive from M/s ..................... .asumofRs. ........... (in
words) on account of ............... under the provisions of Chapter IX and X of the Industria ) ode, 2020 (35 of
2020) /in terms of the award dated the................... given by....cccoeeeeneeneee i of ¢ mated the
..................... arrived at between the said M/s ......................... and their worker RSN, 7 S y elected
representatives.

i d pos@ .................. for
the said amount whi kgbg ortnight has since
elapsed. The detai \

ent un ub-section (1) of section
59 of the Indus i i sible.

t‘\
Q Signature of the applicant(s)
Address(es) C)O
Station:
Date:. Q’O
e detai he amount(s) claimed.)
S
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FORM- VIII
(See rule 24)

[APPLICATION BY A PERSON AUTHORISED BY A WORKER OR BY THE ASSIGNEE OR HEIR OF A
DECEASED WORKER UNDER SECTION 59(1) OF THE INDUSTRIAL RELATIONS CODE, 2020]

To

(1) The Secretary to the Government of India, Ministry of Labour and Employment, New Delhi.

(2) The Deputy Chief Labour Commissioner (Central)..................... (here insert the name of t
Sir,

I Shri/Shrimati/Kumari......................... is/was entitled to
receive from M/s.........ccoooiiii ... under the
provisions of Chapter IX and X of the Industrial Relations Code, 2020 (35 of 2020) /i @rd dated
the..ooveeeeciiii gIVEN BY ive tween the said
M/s.....cccoveueee.... and their worker through..................

I further statefthat 1 served the management with a demand notice by speed post on..... M. ...... for the said
amount which the i W since elapsed. The
details of the amo

..................... i th& of the worker) to make this

i e entitled to rec ivayment of the aforesaid amount due
to him. C)
Station.....c.ccceeeveeencnnens Signature of the,authorised person/assignee/heirs
Date..............o é_o
Address......cccovinniinn. » Q
O%
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FORM - IX
(See rule 24)
[(APPLICATION TO TRIBUNAL UNDER SECTION 59(2) OF THE INDUSTRIAL RELATIONS CODE, 2020
BY WORKER)]
Before the Central Government Industrial Tribunal at. ..........
............................................................. between............c..c......... and
(1) Name of the appliCant(s) .........ooiuit it e e
(2) Name of the @mMpPlOYET ..o
The petitioner(s)  ..occeeeiennne. a  worker of e S of
......................................... is/ar enti@ receive
from the said M/S. ......ocooviiiiiiii, the money /benefits mentioned in the statement her nex

Address (es) &
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FORM- X
[See rule 24]

(APPLICATION UNDER SECTION 59(2) OF THE INDUSTRIAL RELATIONS CODE, 2020 BY ASSIGNEE/
HEIR OF DECEASED WORKER)

Before the Central Government Industrial Tribunal at ...................oooei Between
(i) Name of the applicant/applicants ...

(i) Name of the employer ...

Shri/Smt................... former worker of M/s .....ccccevvriennnnne Of ]
said M/S...ccovvriiiiiiii the money/benefits mentioned in the statement hereto annexe

It is prayed that the Tribunal be pleased to determine the amount/amounts due to the,deceased v&@r.
Name and Address of w ... Q
gnatyre ofithe assignee/heirs

Address (es) .... ARy A . A .\'
Place...........8..... ... & . ... \
Date....cocvveverenee.. N N .&Q
RE
s accrued t

ogegy’th the case for their admissibility).

(Specify the details of the money due or the
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FORM-XI
(See rule 25)
[NOTICE OF STRIKE BY UNION (NAME OF UNION)/ GROUP OF WORKERS]
Name of UNion ......o.o.eeineiiiiiiiiii /
Name of five elected representatives of workers..................o

Dated the............... day of................ 20....ce...

To
(The name of the employer). @
Dear Sir/Sirs, :
n o6
i o

In accordance ontained in sub-section (1) of se 2 of the nduswelations Code,
t

2020 (35 0f 2020) I/ rike to go rike on

. \'
i %workers duly elected at a
My (date), vide

Copy to:

Q@ant Labour Commissioner (Central) /
our Commissioner (Central) of the concerned

2)
€)
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FORM -XII
(See rule 26)

(NOTICE OF LOCK-OUT GIVEN BY EMPLOYER OF INDUSTRIAL ESTABLISHMENT)
NAME O @MPLOYET ...ttt

AAIESS. .. e
Dated the............... day of.....c.c........ 20

of 2020) , I/we hereby give notice to all concerned that it is my/our intentio

L1 S RURRSPRRI department(s), section(s) of my/our
from.....cccocveienene. for the reasons explained in the Annexure.
SIZNATUTE. ..ot
Designation............cccooeceiiiiiinnn.
ANNEXURE

1. | Statement of re S

Copy forwarded to:
(1) The Secretary of the Registered Union, if

(2) Conciliation officer .......... [Enter
Regional Labour Commissioner
area. |

(3) Chief Labour Commissione

(4) Secretary, Ministry of Labg

istant Labour Commissioner (Central) /
Chief Lal ommissioner (Central) of the concerned
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FORM -XIIT
(See rules 27 and 29)

(NOTICE OF RETRENCHMENT/CLOSURE TO CENTRAL GOVERNMENT UNDER CHAPTER IX OF THE
INDUSTRIAL RELATIONS CODE, 2020)

(To be submitted online. In case of exigencies to be submitted on paper in the prescribed format)

Name of industrial establishment /undertaking/ employer............ccocoooeiiiiiiriennnn
Labour Identification NUMDET ............ccoiiiiiiiiiiiii e

(Note: The intimation for closure/retrenchment to the appropriate government shall beserved sixty days and thirty days
before commencement of closure/retrenchment respectively)

o 4

To, </

-~

The Secretary to the Government/of India,
Ministry of Labour and Employment

W/
New Delhi Q
W
. v

Ny

1. *(Retrenchment) (@) Undetisection 70(C) of the Industrial Relations Code, 2020435 o}f}OSQ), I/ we* hereby intimate
you that T¥/we* have decided to retrenchu....... ..l workers** out of A’Wl of ....... Workers** with

effect from.... "o 4o (DD/MM/YYYY)
g ’\>\
"\/

*(Closure) (b) Under, section 74(1) of the Industrial Relations Code, 2020 .@Sof 2020), I / we™* hereby intimate

you that I*/we* have deeided/to close down,... /it .ooohieeeeiieiiieee, .%e of the industrial establishment or
undertaking) with effect from..........0............. (DD/MM/YYYY). The n er of workers whose services would
be terminated on account of the closure of the undertakingiiss"......L....... (number of workers)

2 The reason for retrenchment / ;:\ osure IS i

3. * The worker(s)* concerned were given on the........,..& (DD/MM/YYYY) one month’s notice in writing as
required under section 70(a)¥*/ section 75(1)* ot;the Industrial Relations Code, 2020 (35 of 2020).

é

L b or

* The worker(s) concerned have been given omghe............. (DD/MM/YYYY) one month’s pay in lieu of the
notice as required under section 70(a)*/ seeﬁbc; 5(1)* of the Industrial Relations Code, 2020 (35 of 2020) .

4. * I*/We* hereby declare that the workh%ncerned have been*/will be* paid all their dues along with the
compensation due to them under secﬁ?)w * / section 75* of the Industrial Relations Code, 2020 (35 of 2020)
before or on.theexpiry of the notice Md.

w or
*I/We* hereby “state” that currently Insolvency proceedings are on in respect of the said Industrial
Establishment/Undertaking/Employer, and that [*/we* will pay all the dues along with the compensation due to
themunder concerned laws.

5. (Retrenchment) I/we* hereby declare that the worker(s) concerned have been* / will be* retrenched in compliance
to the section 71 and section 72 of the Industrial Relations Code, 2020 (35 of 2020).



86 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

6.  I*/ we* hereby declare that no court case is pending before any Court in the matter, and if yes, the details thereof
have been Annexed.

7. I*/ we* hereby declare that the above information given by me*/us* in this notice and the Annexures enclosed
herewith true, [*/ we* am*/ are* solely responsible for its accuracy and no facts/ materials has been suppressed in

the matter.

(Name of employer/ *¥**auth representative
with seal)

(* Strike off which is not applicable.)
(** Indicate number in figures and words both)
(***Copy of authorisation letter issued by the employer shall be enclosed) @

ablishments or undertakings.

z
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FORM- X1V
(See rules 30, 31, 33 and 35)

(APPLICATION FOR PERMISSION TO LAY-OFF/CONTINUATION OF LAY-OFF/ RETRENCHMENT/
CLOSURE TO THE CENTRAL GOVERNMENT UNDER CHAPTER X OF THE INDUSTRIAL RELATIONS
CODE, 2020)

(To be submitted online. In case of exigencies on paper in the specified format below)

Name of industrial establishment or undertaking or employer..............c.occooviiiinnn
Labour Identification NUMDET............ccooiiiiiiiiiii i

Dated.................

( Note: The application to the Central Government shall be served as indicated below:

Lay-off : at least 15 days before the intended Lay-off .
Continuation of Lay-off — at least 15 days before the expiry of earlier lay-off </
Retrenchment — at least 60 days before the intended date of retrenchment ~

Closure — at least 90 days before the intended date of closure)

To,

The Secretary to the Governmentiof India,

®
Ministry of Labour andEmployment
New Delhi \

/_\'\_/
x\'\

L

*(Lay-off) (a). Under section78(2) of the Industrial Relationsi€ode, 2020 (35/3&%@), I*/we* hereby apply for
“permission to lay-off...x..workers** out of total of u...... workers** eﬁ ed in my*/our* establishment
(details to be givenintAnnexure-l) with'effect from ........... (DD/MM/YYYYJJﬂr e reasons explained in Annexure-

. N

/
4

S\']

*(Continuation of lay-off) (b) Under'scetion 78(3) of the In&sﬁ Relations Code, 2020 (35 of 2020), I*/we*
hereby apply for permission to continue thesLay-off ....... / ebs™* out of total of ........ laid off workers** in
my*/our* establishment (details to*be given in Annex,urewlth effect from ........... (DD/MM/YYYY) for the
reasons explained in Annexure?l. . \

” Au%
)3

L4
*(Retrenchment) (¢) Under section79(2) of the ]‘h{l,lﬁ rial Relations Code, 2020 (35 0f 2020), [*/we* hereby apply
for permission for intended retrenchment )()\Ny .......... workers out of total of ........ workers** employed in
my*/our* establishment (details to be givgﬂﬂ nnexure-I) with effect from ........... (DD/MM/YYYY) for the

reasons explainedrin Annexure-I. \
QY .

*(Closure) (d) Under section S,Q(l)'ﬁghe Industrial Relations Code, 2020 (35 of 2020), I / we* hereby inform you
that [*/we* intended to close dowmythe undertaking..........ccceevereevencrineennenes (name of the industrial establishment
or undertaking or employer) (details to be given in Annexure-I) with effect from............. (DD/MM/YYYY) for the
reasons explained in Annexure-I.. The number of workers whose services would be terminated on account of the
closure of the undertaking is................. (number of workers).

or

* (Lay-off/Continuation of Lay-off) The worker(s) concerned were given on .................. (DD/MM/YYYY) notice in
writing as required under section 78(2)*/ section 78(3)* of the Industrial Relations Code, 2020 (35 of 2020).

or
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(* Strike off which is not applicable.)

*(Retrenchment/ Closure) The worker(s) concerned were given on......... (DD/MM/YYYY) three month’s notice
in writing as required under section 79*/ section 80* of the Industrial Relations Code, 2020 (35 of 2020).

or

*(Retrenchment/ Closure) The worker(s) have been given on......... (DD/MM/YY YY) three month’s pay in licu of
notice as required under section 79*/ section 80* of the Industrial Relations Code, 2020 (35 of 2020).

The details of affected worker(s) is at Annexure II.
(Retrenchment) I*/we* hereby declare that the workers concerned will be retrenched in. compliance to the
section 71 and section 72 of the Industrial Relations Code, 2020 (35 of 2020).
*I/We* hereby declare that the worker(s) concerned have been*/will be* paid all the duesiand compensation due
to them under section 67, read with section 78(10)*/ section 79* / section 80* of the'Industrial Relations Code,
2020 (35 0f 2020) before or on the expiry of the notice period.
or

*I/We hereby state that currently Insolvency proceedings are on in respectweof. the ,said Industrial
Establishment/Undertaking/Employer, and that 1*/we* will pay all the dues along withsthe compensation due to

them under concerned laws. C/
I/ we* hereby declare that nofeeurt case is pending before any Court in the matter, and if yes, the details thereof

have been annexed herewith. (.\r

I/ we hereby de¢lare that the above information given by me/ us* in'this noticerand enclosq.r\ei\‘ls/ are* true, I/ we
am/ are solelyfrespousibleyfor its'aceuracy and no facts/ materials hasibeen suppressed in&thv atter.

The permission sought for may please be granted. \

,-\:\, Yours faithfully,

Name of e er/ ***authorised representative
p

Q with seal)

(** Indicate number in figures and word both)
(***Copy of authorisation letter issued by the employershall be enclosw

ANNEXURE 1&..:/‘
(Please give replies against each 1te1?r)\

Name of the undertaking with complete postal add{e mall, mobile and land

line. = AN
SO

|
Status of undertaking— Y
(1) Whether Central public sector/State pmblic Sector/ like other,

(i) Whether @ private limited«comp }Mership firm/ partnership firm

(ii) Whether the undertaking is li%/registered and if so, name of licensing/
registration authority and lic,gncb@ stration certificate numbers.
Vd

v/

(a) Corporate Identification Number

(b) Goods and Service Tax Identification Number (GSTIN)
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4. (1) Annual production, item wise for preceding three years-
(ii) Production figures, month-wise, for the preceding twelve months,
5. | Audit report of the legal entity that own the establishment/ undertaking including | To be annexed
Balance sheets, profit and loss accounts for the last three years.
6. | Names of the inter-connected companies or companies under the same
management.
7. | Reasons for the intended lay-off/continuation of lay-off/ retrenchment/closure
Y.
8. | Details of lay-off/,retrenchment resorted to in the last three years in¢luding the k_/
periods of such lay-offs/ retrenchment the number of workers involved in each (‘\,,
such lay-off/ Retrenciment / continuation of lay off \
Oy
® v
- -
9. | Any other relevant details which/have bearing on lay-off/‘continuation-of lay
oft/ retremehment/ glosure. Ya \’
N Ny
QY
ﬂ'\ i
2
ANNEXURE II,
(Detailsiof affected wsker)
™, v
. 3 7 . .
S1. UAN/ Name of worker#| Category ( highly |» D%from which in Wage as on Remark
No CMPFO skilled'/skilled/ ice in/with the date of
semi-sKilled / £ |\ said establishment application
unskille /undertaking/
s '\, employer
7
I a4
{"\",
2 Q
L4
3 C
b))
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FORM-XV
[See rule 38]

(NOTICE TO THE EMPLOYER/PERSON WHO COMMITTED AN OFFENCE FOR THE FIRST TIME)

The Compounding Officer, hereby informs you that the allegation has been made against you for violation of various

provisions of this Code as per the details given below:—
PART -1

1. Name and address of the offender employer/person- ...
2. Address of the establishment ...................
4. Particulars of the offence .................

5. Section of the Code under which the offence is committed

6. Compounding amount to be paiditowards composition of the
offence..................... o N ...

PART -1I

0&
3

L J
tioned amount/withi en days Ntfb'date of receipt of this

uly fille@yn Part — I1I of this notice.

@opportunity shall be given
p%e de.

notice for co i i , along with an applica

to you and necessary

5. Details of the compounding amount deposited (electronically generated receipt to be
AtACHEA) . .. e
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6. Details of the prosecution, if filed for the violation of above mentioned offences may be given

7. Whether the offence is first offence or the applicant had committed any other offence prior to this offence, if
committed, then, full details of the offence

Applicant

(Name and signature)
Dated:

Place:

5%
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Form- XVI
(See rule 40)

(COMPLAINT UNDER SECTION 91 OF THE INDUSTRIAL RELATIONS CODE, 2020)

Before the Conciliation officer/ Arbitrator/ Tribunal or, National Industrial Tribunal ----,
In the matter ofi.......ccocovvvevieeeeeein Reference No........ooooii i
Al Complainant(s);
Versus

Booiiii Opposite Party(ies).
Address:
The petitioner(s) begs/beg to complain that the Opposite Party(ies) has/have been avention of the
provisions of section 90 of the Industrial Relations Code, 2020 as shown below:
(Here set out briefly the particula iace and the

showing the manner in which the alleged contraventio s takeh p
grounds on which the order or a;

Industrial Tribun i or rs thereon as it may

The complainant(s) i tr@,?unal or National
okde

I do solemnly declare that what is stated m paragraph........ i to nowledge and that what is stated in
paragraphs........ i i Ved@ to be true. This verification is signed by
RIS | RO on ............day of oo 2005 i

Signature
1f sion of the person verifying .

N [F. No. S-11025/01/2026-IR(PL)]
& DEEPIKA KACHHAL, Jt. Secy.
L
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