Authoritative English Text of this Department Notification No. LEP-A003/13/2025 Dated
29™ April, 2026 as required under clause (3) of article 348 of the Constitution of India

Government of Himachal Pradesh
Department of Labour, Employment and Overseas Placement

No. LEP-A003/13/2025 Dated 29" April, 2026 Shimla-2

NOTIFICATION

In exercise of the powers conferred by section 67 of thefCodeten Wages, 2019

(No. 29 of 2019) read with section 2(d), the Governor of Himachal Pradesh proposes to make the
following rules to implement the provisions of the Code on Wages, 209 andiingSupersession of

the Rules and other notifications, orders or schemes, guidelingsi~circulags, instructigng, or any

other actions taken or issu€dhunder the following Acts: - W/
oy
(i) The Payment of Wages Act, 1936; ’\
N
V|
(i) The Minimum/Wages¥Act, 1948; and * \"’

@(ii) The Himachal Pradesh Ease of, Compliance,to Maintain Regispe)s’xnder various Labour
Laws Rules; 2020 to the extént these rules are'made in exercige\&\he powers conferred by
section 297and section 30/0f thedMinimum Wages Act; 1948(’1\V0f 1948) and section 26 of
the Payment of Wages/Act, 1936 (4 of 1936)/and apg&ca@ccordingly, as replaced by the
section 69 of the said code ibid and ase hereby notifié&is;required by sub-section (1) of the

said section 67 of the Code for information'of all person(s) likely to be affected by the rules;

However, anything done.or any“action taik'é@inder the above Acts shall be deemed

to have been validly donesor taken under the c&i@sponding provisions of this code.

Any interested persons who ]}ave:@y Objection(s) or Suggestion(s) with regard to
these Rules, may send the,same-to the?‘Bi,rec‘gorate of Labour & Employment, New Himrus
Building, Near Himland Hotel, S}mﬂOOl through (lep-hp @nic.in), within a period of
Thirty days fromithe date of puanion of the said draft rules in the Rajpatra (e-gazette) of
Himachal Pradesh; Y

A

The Objection('g)‘osg}lggestion(s), if any, received within the period specified above
shall'be takeminte the ‘E@deration by the State Government before finalizing the said draft

rules.



DRAFT RULES
CHAPTER 1
PRELIMINARY

1. Short title, extent and commencement - 1. These rules may be called thef€odefon Wages

(Himachal Pradesh) Rules, 2026.

2. They extend to the whole State of Himachal Pradesh.

3. They shall come into force after the date of their final publication.in the Rajpatra (e-Gazette),
Himachal Pradesh

2.

a)

b)

g

h)
i)
7

k)

)

,7.

Definitions.- (1) In these rules, unless the subject or conteXt otherwise r€quires, —

“authority” means the autherity appointed by the State, Gowernment under@rsection (1) of
section 45; N\
v

“appellate authority” meansthe appellate authority appointed by th'é@ Government under
sub- section (1).0f section'49; /‘\5

“appeal” means‘amappeal preferred under sub-section (1) of sesg, 49;

“Board” means the, State’ Advisory Board constituted byi'fh’a; State Government under sub-
/» 4
section (1) of section 42; { y

“Chairperson” means the chairperson of the'Board;

o
“Code” means the Code on Wages, 2019(29 off@ :

L4
“committee” means a committec @ppointed, b)s;he State Government under clause (a) of sub-

section (1) of section 8; ' "‘N&}

“day” means a pefiod of 24 hours e'gi‘hg'mg at mid-night;

“Form” means a form appended @se rules;

“highly skilled“eccupation” @ an occupation which calls in its performance a specific
level of*perfection alld‘ @Ired competence acquired through intensive technical or
proféssional*ttaining oiimptical occupational experience for a considerable period and also
requires ofsan employee t;I assume full responsibility for his judgement or decision involved

inithe execution of such occupation;

“Inspector-cum-Facilitator” means a person appointed by the State Government, by

notification under sub-section (1) of section 51;
“member” means a member of the Board and includes its Chairperson;

“Municipal Corporation/Municipal Council/ Nagar Panchayat” means the areas notified by



p)

qQ
1)

t)

the Urban Development Department of Himachal Pradesh.

“population” means the population as ascertained at the last preceding census of which the

relevant figures have been published;

“registered trade union” means a trade union registered under The Industrial Relatiens Code,

2020 (35 of 2020);

“rural area” means the area which does not fall under the Municipal £etporation/Municipal
Council/ Nagar Panchayat areas;
“Schedule” means the schedule annexed to these rules;
o4

“section” means a section of the Code; " \/
“semi-skilled @¢cupation”smeans an occupation which’ in its performa,nc\e‘:"r/equires the
application©Of skill gained by théiexperience on job which is'capable of@ applied under

:\

the supegvisionfor guidance ofia,skilled employee and includes super¥isionWover the unskilled

occupation; \,

“skilled oceupation™ means{ an océeupation which invelves ,sk;ﬂ&@nd competence in its
performance,throughyex perience/on the job'otthrough traini@ an apprentice in a technical

or vocational institute and the/performanee of which calls @nitiating and judgement;

”~

“state government” means Governmeng,of Himaghal %&h;

“unskilled occupation” means,an ogcupation Ahich in its performance requires the

application of simply the operating.experience %}wélves no further skills;

2) All other words and expressions used heréiw these rules and not defined shall have the

3.

meanings respectively assigned to therg&d&}the Code.

CHAPTER II

"\)M\B\IIMUM WAGES
O

Manner of calculatin&l&?minimum rate of wages.—(1) for the purposes of sub-section (5)

of section 6, the minimum rate of wages shall be fixed on the day basis keeping in view the

following criteria, namely:-

(1) the standard working class family which includes a spouse and two children apart

from the earning worker; an equivalent of three adult consumption units;
(I A net intake of 2700 calories per day per consumption unit;

() 66 meters cloth per year per standard working class family;



(IV) Housing rent expenditure to constitute 10 per cent of food and clothing expenditure;

(V) Fuel, electricity and other miscellaneous items of expenditure to constitute 20

percent of minimum wage; and

(V1) Expenditure for children education, medical requirement, recreationand e€xpenditure

on contingencies to constitute 25 percent of minimum wage;

(2) when the rate of wages for a day is fixed, then, such amount shall be*divided by eight for
fixing the rate of wages for an hour and multiplied by twenty six for fixing the rate‘ofvages for a
month and in such division and multiplication the factors of one-halfsand more than one-half
shall be rounded as next figure and the factors less than one-half shall betighored.

4. Norms for fixation of minimum rate of wages.-(1) While fixing the mi@vm rate of
wages under section 64the StatesGovernment shall divide,theieoncerned 'geogtaphical area into

four categories, thatfis,to say the Munigipal Corporation; Municipal Coun¢i®Nagar Panchayat
« W
areas notifiéd by the Urban Development Department/Himaehal Pradesh{lr he Rural Areas.

(2) The StatesGovernment shall constitute a technical committee for Qurpose of advising the

State Govemament 'in_respeet /of skill categorization, which shaMscohsist of the following

members, namely:s p\'\

O

(i) Labour Commissioner (Himachal Pgadesh)=‘€hairpergbn;

(i) Joint Labour Commissioner, Himachal Pradesh dealing with the wages - Member;

A

(iii) A representative from the Techmcal Edueation D ipa'{fr\nent, Himachal Pradesh - Member;
»

~

(iv) Two technical experts g wage determin‘a[.@as nominated by the State Government-

Members; and -f.§3

”
(v) Deputy Labour Cofmimissiones; Himdc?@?radesh or any other Officer not below the rank of

Deputy Labour Commissioner - Meniber Secretary.

(3) The State Goyernment.shall, op@ﬂa,dvice of the technical committee referred to in sub-rule
(2), categorize the oCeupations e employees into four categories that is to say unskilled,
semi-skilledysgskilled and ,higﬁby skilled by modifying, deleting or adding any entry in the

categorization of such occupations specified in Schedule A.

(4) The technical committee referred in sub-rule (2) shall while advising the State Government
under sub-rule (3) take into account, to the possible extent, the national classification of
occupation or national skills qualification frame work or other similar frame work for the time

being formulated to identify occupations.

5. Number of hours of work which shall constitute a normal working day.—



(1) The normal working day under clause (a) of sub-section (1) of section 13 shall be comprised

of eight hours of work and one or more intervals of rest which in total shall not exceed one hour.

(2) The working day of an employee shall be so arranged that inclusive of the interyals of rest, if

any, it shall not spread over more than twelve hours on any day.

(3) The provisions of sub-rules (1) and (2) shall, in the case of an employee employed in
agricultural employment, be subject to such modifications as may, from. time to time, be

determined by the State Government.

6. Weekly day of rest.— (1) Subject to the provisions of this rule, an'employee shall be allowed
a day of rest every week (hereinafter referred to as “the rest day”) which shall Qia-i,r}arily be
Sunday, but the employergmay fix any other day of the week as the rest dayfor awmployee or
class of employeess ™~

\y

Provided that'an employee shallibe entitled for theyrest day under t‘h‘E'Sub—rule if he has

worked under the'same employer fora.continuous periodof not less t BY days:

Provaded farther that the @mployee shalldbe informed of the ixed as the rest day and
of any subsequent.change i the rest‘day before the change’is eff{\/c%d, by display of a notice to
that effect in the place of employment at the place specified b;;ﬁﬁé Inspector-cum-Facilitator in

this behalf. ~ NS
)

Explanation:- For the purpose of computation,of the contifitous period of not less than six days
specified in the first proviso tofthisssub-tule; any Q%n which an employee is required to
attend for work but is given only an allowance fgr ei'i'dance and 1s not provided with work, a
day on which an employee is laid, off on:mgment of compensation under the Industrial
Relations Code, 2020, and any leave or Q(é{ftﬁy,} with or without pay, granted by the employer
to an employee in the"periodof,six"days % ediately preceding the rest day, shall be deemed to

be days on which the employee has worked.

(2) Any such employeeishallshiot bﬁ@\u’red or allowed to work on the rest day unless he has or
will have a substitutedsrest day@y’}ﬁa whole day on one of the five days immediately before or

after the rést'day: ~ \/
™

Provided that no subsﬁﬁltion shall be made which will result in the employee working for

more than ten days consecutively without a rest day for a whole day.

(3) Where tn accordance with the foregoing provisions of this rule, any employee works on a rest
day and has been given a substituted rest day on any one of the five days before or after the rest
day, the rest day shall, for the purpose of calculating the weekly hours of work, be included in

the week in which the substituted rest day occurs.

(4) An employee shall be granted, for rest day wages calculated at the rate applicable to the next



preceding day; and where he works on the rest day and has been given a substituted rest day,

then, he shall be paid wages for the rest day on which he worked, at the overtime rate and wages

for the substituted rest day at the rate applicable to the next preceding day:
Provided that where-

(1) the minimum rate of wages of the employee as notified under the Code has*been werked out

by dividing the minimum monthly rate of wages by twenty- six; or

(ii) the actual daily rate of wages of the employee has been worked out by'dividing the monthly
rate of wages by twenty-six and such actual daily rate of wages is not less than@fjnotified
minimum daily rate of wages of the employee, then, no wages for the rest day s}@be payable;

and Q

(ii1) the employee avorksten the'rest day‘and has been,given,a substituted és&day, then, he shall

be paid, only fof the rest day on whichthe worked, an amount'equal to t ages payable to him

. ™\
at the overtimerate; )
and; if, any“dispute “arises #vhether stheydaily“tate’ of s has been worked out in

accordance with the provisions @fithis proviso, the "E&}bour Commissioner, Himachal
Pradesh or the Deputy Labour £ommissioner orinyd ?th'er Officer not below the rank of
Deputy Labour Commissioner, Himaghal Pradesh™may, on application made to him in
this behalf, decide the samesmafter, giving a’@yp.portunity to the parties concerned to

make written representations. (y\ w

.

Provided further that in case of anxa’[ployee governed by a piece-rate system, the
wages for the rest day, or the substituted fest day, as the case may be, shall be such as the State
Government may, from time to time, déféswine having regard to the minimum rate of wages
fixed under the Code, in respect of the;-%[oyment.

Explanation.-In this sub-rule ‘next’pﬁg\p&ing day’ means the last day on which the employee has
worked, which.precedesithe resN}ﬁ or the substituted rest day, as the case may be; and where
the substitutedsrest day fe@j,qn a day immediately after the rest day, the next preceding day

means the last day on which tTi'é employee has worked, which precedes the rest day.

(5) The provisions of this rule shall not operate to the prejudice of more favourable terms, if any,
to which an employee may be, entitled under any other law or under the terms of any award,
agreement or contract of service, and in such a case, the employee shall be entitled only to more

favourable terms aforesaid.

Explanation.- For the purposes of this rule, ‘week’ shall mean a period of seven days beginning

at midnight on Saturday night.



7. Night shifts.—Where an employee in an employment works on a shift which extends beyond

midnight, then, -

(a) a rest day for the whole day for the purposes of rule 7 shall, in this case means aperiod of

twenty- four consecutive hours beginning from the time when his shift ends; and

(b) the following day in such a case shall be deemed to be the period ofytwenty-four hours
beginning from the time when such shift ends, and the hours after midnight duringgwhich such

employee was engaged in work shall be counted towards the previous day:

8. The extent and conditions for the purposes of sub-section.(2) oftsection 1 2y case of

-~

employees; \./

a) engaged in afty emergency which could not have been foreseen or preventeﬁ».,
"N
V]
b) engagedfin work “ofythe ‘nature of preparatory or complement’a&\ﬁork which must

necessarily be cafried ongoutside“the limits laid down“fef thﬁ?@yeral working in the

employment.concerned; \
f’\, )

¢) whose empleyment is essentiall yintermigtent; .’.\r\'

d) engaged in any workewhich for techniCal'reasons has tQ b@mpleted before the duty is over;

and Q\'J,}

e) engaged in a work which could.not be'carried on€xcept at times dependent on the irregular
o)

action of natural forces; ~ v

Provided that thé numberiof hours :owork which shall constitute a normal working
day inclusive of one or more %ﬂﬁ‘ﬁ;&g intervals and the spread over of the hours of
work of the“employee.may éx%e the number of hours as specified by general or
special order, issuedyfrom t'i%)o time, under rule 5.

9. Longer wage periodszThe’ lon, ;\&ge period for the purposes of minimum rate of wages
under section 14 shall*be by the @h.
™
~/ CHAPTER III
PAYMENT OF WAGES

10. Circumstances under clause (ii) of the proviso to Section 10.- An employee shall not be
entitled to receive wages for a full normal working day under section 10, if he not entitled to

receive such wage under any other labour law for the time being in force.

11. Recovery under sub-section (4) of section 18.-Where the total deductions authorized under



sub-section (2) of section 18 exceed fifty per cent. of the wages of an employee, the excess shall
be carried forward and recovered from the wages of succeeding wage period or wage periods, as
the case may be, in such installments so that the recovery in any month shall not exceed the fifty

per cent. of the wages of the employee in that month.

12. The authority under sub-section (1) of section 19.- The Labour Commissioner, Hinfachal

Pradesh shall be the authority for the purposes of sub- section (1) of section 19.

13. The manner of exhibiting the notice under sub-section (2) of section 19.-"A notice in
Hindi and English referred to in sub-section (2) of section 19 shall’ befdiSplayed at the
conspicuous places in the premises of the work place in which the employment is cgﬁﬁd on, so
that every concerned employee would be able easily to read the contents‘ef the nof{gp and a copy

of the notice shall be sént to the‘inspector-cum-facilitator having,jurisdiction. Q
N

14. The procedure under, sub-seetion (3) of section 19.-the employer®s ;lf“’give an intimation
in writing'specifying therein the detailedparticulars for obtaining the;a%mval of the imposition
of fine to the LLabour Coemmissioner, Himachal Pradesh referred to ﬂxkdle 12 who shall, before
granting or refusing the approval, give oppostunity of, being h@to' the employee and the

employer concerned N\

/o ,\w
15. Intimation of deduction.-(1)Where‘an employer m@}iny deduction in pursuance of the
proviso to sub-section (2) of section 203 he“shall m};ke intimation of such deduction to the
Inspector-cum-Facilitator having jucisdietion, within §~}(ifla'ays from the date of such deduction
explaining therein the reason ofssueh deduction, \
(2) The Inspector-cum-Fag¢ilitator shall, azlffte@ewing intimation under sub-rule (1), examine
such intimation and if he finds that/thg éﬁp&anaﬁion given therein is in contravention of any
provision of the Code or the rules madb&{e\(% under, he shall initiate appropriate action under the

Code against the employer. r“\s

Q

16. Procedure for“deduction u@ sub-section (2) of section 21.-Any employer desiring to
make dedugtion for damages’ lei}’ss under sub-section (1) of section 21 from the wages of an
employge.shall,- ™

(i) explain to the employee personally and also in writing the value of damage or loss of
goods expressly entrusted to the employee for custody or for loss of money for which
he is required to account and how such damages or loss is directly attributable to the

neglect or default of the employee; and

(i) thereafter, give the employee an opportunity to offer any explanation and deduction

for any damages or loss, if made, shall be intimated to the employee within fifteen



days from the date of such deduction.

17. Conditions regarding recovery of advance under Section 23.-The recovery, as the case

may be of,-

(i) advances of money given to an employee after the employment begins underielause (b)

of Section 23; or
(i) advances of wages to an employee not already earned under clause (c) of seetion 23,

shall be made by the employer from the wages of the concerned employee in installments
4

determined by the employer, so as any or all installments in a wage period shall ngtWeed fifty

per cent. of the wages of the.employee in that wage period and the partieulars of\su¢h recovery

N

shall be recordeéd'in the registermaintained in Form-I. ’\

N
L
18. Deduction under section 24.-Deductions for recovery of loans granfed\fd{ house building or

other purposes approyed by the/Central/State Government, and'thé intérhs,due in respect thereof
shall be, subjeet,tofany directionnade or circulagissued by the Statb{évernment from time to

time regulating the“extent towhich such loans.may beéygranted aﬁ@%e rate of interest shall be

Y
~\J
)
CHAPTER IV \/

payable thereon.

STATE ADVISO]\?}OARD
£ V .
A. Procedure of State Advisery'Beard uander, s@ction (10) of section 42

19. Constitution of the Board.-(1) The Boaﬁ_}*shall consist of the persons to be nominated by
the State Government gepresenting emplo?éﬂyan%i employees as specified in clauses (a) and (b)
of sub-section (6) of Section 42 and ?@ependent persons as specified in clause (c) of sub-

section (6) of Section.42. Q

(2) The persons representing em@rs as referred to in clause (a) of sub-section (6) of section
42 shall pe"six and the per’s@epresenﬁng employees referred to in clause (b) of that sub-

sectiopfshall alSe.be six.

(3)The independent persons specified in clause (c) of sub-section (6) of section 42 to be

nominated by the State Government shall consist of the following, namely:-
() the Chairperson;
(ii) one Member of Sate Legislative Assembly;

(iii) Two members each of whom, shall be a professional in the field of wages and labour

related issues;



(iv) one member who is or has been a presiding officer of an Industrial Tribunal constituted

by the State Government under Industrial Relations Code, 2020 (35 of 2020)

(4) The State Government shall, while nominating the members of the Board, take into account
that the independent members under sub-rule (2) shall not exceed one-third of the total

members of the Board and one- third of the members of the Board shall be women:

20. Additional functions of the Board.- In addition to the functions specified in sub-section (4)
of section 42, the Board on reference by the State Government advise that Govesnment on the

issue relating to the fixation of minimum wages in respect of-

(i) working journalists as defined in clause (zzm) of Section 2 of the Oceupational safety,

health and working conditions Code, 2020 (37 of 2020); and {;/

(i) sales promotion employees as defined in clause (zze),of section 2 ofl th&Occupational

safety, health,and working conditions Code, 2020437 of 2020). {\,

« 'V
21. Meeting of the Board. - The Chairperson may; subjectite, the pl@«@:s of rule 23, call a
meeting of the,Board, at any time he thinks fit: /‘\5

Provided thatyon requisitiondin writing.from not less thahsg, ¢ half of the members, the

Chairperson shallheall "a gneeting within, thirty days from,&e date of the receipt of such
L. )
22. Notice of meetings. - The Chairperson shall fix the date, time and place of every meeting

requisition.

and a notice in writing containing@.thesaforesaid partijgayars along with a list of business to be
conducted at the meeting shall_ be sent*o each mgm r“llay registered post and electronically at

least fifteen days before the/date fixed for suchﬁmkesting:

b

£

Provided that in the case of/an ngmt meeting, notice of seven days only may be
L4

given to every member. \‘:y
23. Functions of Chairperson,— Tr@airperson shall-
(i) preside‘at the meetin{g'syo the Board;

Provided~th5t\}n the absence of the Chairperson at any meeting, the members
™
shall elect from amongst themselves by a majority of votes, a member who shall

preside at such meeting;
(if) - decide agenda of each meeting of the Board,;

(iii) where in the meeting of the Board, if any issue has to be decided by voting, conduct

the voting and count or cause to be counted the secret voting in the meeting.

24. Quorum. - No business shall be transacted at any meeting unless at least one-third of the

members and at least one representative member each of both the employers and an employee



are present:

Provided that, if at any meeting less than one-third of the members are present, the
Chairperson may adjourn the meeting to a date not later than seven days from the date of the
original meeting and it shall thereupon be lawful to dispose of the business at such adjourned

meeting irrespective of the number of members present:

Provided further that the date, time and place of such adjourpeéd meeting shall be

intimated to all the members electronically or by a Registered post.

25. Disposal of business of the Board.- All business of the Boardushall be considered at a
meeting of the Board, and shall be decided by a majority of the votes of/members present and

voting and in the event of an equality of votes, the Chairperson/shall have a castin@te:

Provided that/the Chairperson may, if he thinks fity direct that any tter shall be

decided by the circalation of necessaryypapers and by securing written opinion.of the members:

« 'V
Provided further that no deeision on any matter under the p@g proviso shall be

taken, unless,supported by not less thangwo-thirds majority of the members.

26. Method of voting.- Voting in the Board shall ordinacily be%%,\how of hands, but if any
member asks forvoting by ballotor if the/Chairperson so deci«@s, the voting shall be by secret

ballot and shall be held"in such manner as the Chairpersop’ma ecide.

27. Proceedings of the meetings.- (1) The pteceedings of each meeting of the Board showing
inter alia the names of the members*present thereat ’s{hyf)\.be forwarded to each member and to
the State Government as soon after the ' meeting as@?bsigle, and in any case, not less than seven

days before the next meeting. " \
” .

(2) The proceedings of each meeting of the Board shall be confirmed with such modification, if

L4
any, as may be congidered necessary tfk\pext meeting.

28. Summoning of witnesses and.@\?bduction of documents. - (1) The Chairperson may
summon any person to appear as 4 witness if required in the course of the discharge of his duty

and require.any-person to produé?qfny document.

(2) Everwpersomawho is s{tfrﬁinjbned and appears as a witness before the Board shall be entitled
to an allowance for expenses by him in accordance with the scale for the time being in force for
payment of such allowance to witnesses appearing before a civil court.

29. Appointment of the committees.- The State Government may constitute as many
committee under clause (a) of sub-section (1) of section 8 as it considers necessary for the

purposes specified in that clause.

B. Terms of office of members of the Board under sub-section (11) of section 42



30. Term of office of members of the Board.- (1) The term of office of the Chairperson or a
member, as the case may be, shall be normally two years commencing from the date of his

appointment or nomination, as the case may be, under sub-section (6) and (7) of section 42:

Provided that such Chairperson or a member shall, notwithstanding the” expiry of the
said period of two years, continue to hold office until his successor is appointed ox hominated,

as the case may be.

(2) An independent member of the Board nominated to fill a casual vacancy shallthold office for

the remaining period of the term of office of the member in whose place he is nominated.

(3) The official members of the Board shall hold office till they are replaged by respegtive such

other official members. ™

./
(4) Notwithstanding anything eontained in sub-rules (1), (2), and (3), the men@of the Board

shall hold offi¢e during, the pleasure of the State Government. N\
v

L

31. Travelling allowance.-The/Chaitman and every membenyoof the Bb@shall be entitled to
draw travelling andalting allowanee for any joutney performed by@in connection with his
duties at the, rates and subjeci’to thé conditions applicable to GreupYA officer of the State
Government. ,.,;\'

32. Officers and Staff'= The State Goyernmentymay providé\fs;ecretary not below the rank of
Secretary to the Government of Himachal*Peadesh;, 0the¥0ﬂ’icers and other State Officers and

staff to the Board, as it may think necessaryfor the fu\nﬁ;}g\ning of the Board.

33. Eligibility for re-nomination of the membeys the Board. - An outgoing member shall

L 4
be eligible for re- nominatign for the membersl}iﬁq,lC the Board for not more than total two terms.

LY

F \
34. Resignation of the Chairperson and ‘sther aembers of the Board.-
(1) A member of the Board, other thaﬁ*@hairperson, may, by giving notice in writing to the
Chairperson, resign his membership @the Chairperson may resign by a letter addressed to the
State Government N

QY
(2) A resignation shall take éﬁfgc/t from the date of communication of its acceptance or on the

expiry of.thirty days from th€"ate of resignation, whichever is earlier.

(3) When a vacancy occurs or is likely to occur in the membership of the Board, the Chairperson
shall submit a report to the State Government immediately and the State Government shall, then,

take steps to fill the vacancy in accordance with the provisions of the Code.

35. Cessation of membership.- If a member of the Board, fails to attend three consecutive

meetings, without prior intimation to the Chairperson, he shall, cease to be a member thereof.

36. Disqualification.- (1) A person shall be disqualified for being nominated as, and for being a



member of the Board—
(i) if he is declared to be of unsound mind by a competent court; or
i) if he is an un-discharged insolvent; or

(i) if before or after the commencement of the Code, he has been convicted of an offence

involving moral turpitude.

(2) If any question arises whether a disqualification has been incurred sinderysub-rule (1), the

decision of the State Government thereon shall be final.

CHAPTER V , <&
PAYMENT OF DUES, CLAIMS, etc: U/
CyY
37. Payment sinder clause (a) of sub=section (1) of section 44.-(1)(a) E\'My employee shall
make a declaration in Form*VIL nominating a personyeenferring the ni flt\@}éceive the amount
that may‘stand in hisferedit athe event of his death before that amoumﬁding to his credit has
become payable'ot where'the amount has become payable, béfore p%n } t has been made.
(b) If the employee has'a family at‘the timg“of ‘making nomina@ the nomination shall be in
favour of the spousetor the spouse in preference folloyed@ one or more members of his
family: i\"/}

Provided that nomination made by antemployee having a family in favour of a person
other than member of his family shall betinvalid: \../"'

Provided further thatiagfiesh nomingti@erds his spouse shall be made by the
employee on his marriage and any nomination{n%e before such marriage shall be deemed to be
invalid. &

(c) Where the nomination is whelly o .a’ﬁw in favour of a minor, the employee may appoint a
major person of hisfamily, to be the ,gq%r ian of the minor nominee or where there is no major
person in the family, heyamay-at hi/s{'}m;etion, appoint any other person to be a guardian of the
minor nominee. '\/

(d) If the €mployee nominat;s\s;ore than one member, he shall specify in the nomination, the
amount or'share payable toﬁc\h of his nominees at his own discretion so as to cover the whole
of the amount that may stand to his credit.

(2) Where any amount payable to an employee under the Code is due after his death or on
account of his whereabouts not being known, and the amount could not be paid to the nominee
of the employee until the expiry of three months from the date the amount had become payable,
then, such amount shall be deposited by the employer with the Deputy Labour Commissioner

having jurisdiction, who shall disburse the amount to the person nominated by the employee

after ascertaining his identity within two months of the date on which the amount was so deposited with



him.

38. Deposit of the undisbursed dues under clause (b) of sub-section (1) of section 44.(1)
Where any amount payable to an employee under this Code remains undisbursed because either
no nomination has been made by such employee or for any other reason, such amounts could not
be paid to the nominee of employee until the expiry of six months from the date the amount had
become payable, all such amounts shall be deposited by the employer with’the Deputyalsabour
Commissioner, Himachal Pradesh or any other Officer not below the pank of,Deputy Labour
Commissioner, before the expiry of the fifteenth day after the last day of the said period of six

months.
:-‘7 .
(2) The amount referred to in sub-rule (1) shall be deposited by the employer with'the’ Deputy

Labour Commissioner, Himachal Pradesh or any other Officer not below the ranke of Deputy
Labour Commigsioner through bank transfer or through a crossed demand dl’ﬁfgobtained from
any scheduled bank inIndia drawn in“favour of such Deputy Labour CommjgSioner, Himachal

Pradesh oplany other QOfficer not'belowithe rank of Deputy Labeur Cor@ner.

39. Manner of ,dealingywith the undisbursed{dues under claus ) of sub-section (1) of

section 44— ,/\'\/

(1) The amount referred to'in sub rule (1) of rule 38 (hefi@ in this rule referred to as the
amount) deposited with“the Deputy Kabour Commiss@:} Himachal Pradesh or any other
Officer not below the rank of Deputy Labewt Commissioner shall remain with him and be
invested in the Central or State/Government Secur@jﬁor deposited as a fixed deposit in a

scheduled bank. [\\' w

(2) The Deputy Labour Commissioner, Himac@ Pradesh or any other Officer not below the
a :

£

rank of Deputy Labour Commissionef \zgmﬂhibit, as soon as maybe possible, a notice
containing such pafticulars regardimxt.ﬁ;w amount as the Deputy Labour Commissioner,
Himachal Pradesh or any other Officer\ not below the rank of Deputy Labour Commissioner
considers suffietent for informatio&h'eﬂst for fifteen days on the notice board and also publish
such notice in_any_two local @spapers of vernacular language being circulating in the

language,commonly under\s‘toro?m the area in which undisbursed wages were earned.

(3) Subject te, the provisior? “of sub-rule (4), the Deputy Labour Commissioner, Himachal
Pradesh or any other Officer not below the rank of Deputy Labour Commissioner shall release
the amount to the nominee or to that person who has claimed such amount, as the case may be,
in whose favour such Deputy Labour Commissioner, Himachal Pradesh or any other Officer not
below the rank of Deputy Labour Commissioner has decided, after giving the opportunity of

being heard, the amount to be paid.

(4) If the undisbursed amount remains unclaimed for a period of seven years, the same shall be



dealt with in the manner as directed by the State Government from time to time in this behalf.

CHAPTER VI
FORMS, REGISTERS AND WAGE SLIP

40. The form of a single application. — (1) A single application, may be filedundersub-section
(5) of section 45 in Form-II manually or electronically along with documents specified in the
said Form.

(2) Where an application under sub-section (5) of section 45 is entestained, the authority shall
serve upon the employer electronically or by registered post a notice in /Form VIH, to appear
before him on the date specified in the notice with all relevant’documents ‘and wime‘ke{s, if any,
and shall inform therapplicant of the date so specified. ~ '

(3) If the employer of his reépresentative fails to appear on the speeified da:r;t}! authority may
hear and detérming the applicationiex-parte. N Y

(4) If the applicant Or his representative fails to” appear onithe sé}e\ihﬁed date without any

reasonable cause shownan advanee, the authority'may dismiss the apfﬁgytion.

41. Appeal.-(1)pAny person aggrieved by ansorder passedsby th@hority under sub-section (2)

of section 45 may prefer an‘appeal under sub-section (1) of s@n 49 in Form-III electronically
PR ,

or by registered post, along with documents mentienéd by\t}ie} appellant in the said Form, to the

appellate authority having jurisdiction.

Provided that no appealkby an emplo;i"[‘%:;ll be admitted unless at the time of
preferring the appeal, the appellantthas dépesited tﬁgc aim amount with the appellate authority.

(2) Where an appeal under sub-section (L) Qf:s_ciction 49 is entertained, the appellate authority,
shall serve upon the respondent electr(mﬁl,y or by registered post a notice in Form VIII to
appear before him on the date specifie@ notice and shall inform the appellant of the date so

specified. Q

(3) The appellate atthority shal]réﬁ(;\( hearing the appellant and the respondent shall, by order,
decide the/appeal. N - 0

™
42. Form of register, etc.-(1) Every employer of all establishments to which the Code applies
shall maintain under sub-section(1l) of section 50, electronically or in physical form in the

formats appended to these Rules, the following registers:
i) Employee Register in Form I,

i1) Register of Wages, Overtime, Advances, Fines and Deductions for Damage and Loss in Form

IV, and

111) Attendance Register-cum-Muster Roll in Form IX.



2) All fines and all realisations thereof referred to in sub section (8) of section 19 shall be
recorded in a register to be kept by the employer electronically or in physical form in Form - IV
appended to these rules, and the authority referred to in said sub-section(8) shall be the Deputy

Labour Commissioner Himachal Pradesh having jurisdiction.

(3) All deductions and all realisations referred to in sub section (3) of section.21 shall be
recorded in a register to be kept by the employer electronically or in physi¢al form in Form IV

appended to these rules.

(4) Registers required to be maintained under these rules shall be preserved for a period of five

years after the date of last entry made therein. i

43. Wage Slip.-Every employer shall issue wage slips, electronically ‘erf other\;i'é'é} to the

employees in Form'V uider'sub-section (3) of section 50 on ox before paymen‘y&@vages.

44. Manner of holding enquiry under,sub-section (1) of section 53.-(.1) Wgﬁ:n a complaint is
filed beforg the officer appointed uhder sub-sectiond(dyyofisection 58, _(hésginafter in this rule
referred to as the officer) in respectyof theroffences referred to in saj;\xw—section either by an
officer authorizedfor suchypurpose bysthe State Government or b&,n\ﬁénployee aggrieved or a
registered tradeiunion registered under the Industrial Relations@e 2020 (35 of 2020) or an
Inspector-cum-Facilitater, ghe officer, after"€ensidering S}th éf?dences as produced before him
by the complainant, is of the opinion that,an offenee ha@p committed, shall issue summons

to the offender on the address specified in‘the'eéemplaint fixing a date for his appearance .

(2) If the offender to whom the swmmmons has b e{’ﬁ"'lég;ued under sub rule (1) appears or is
produced before the officer, i€ shall explain the‘bﬁfender the offence complained against him
and if the offender pleads guilty, the officlizr w impose penalty on him in accordance with the
provisions of the Code and, when theuo*@;ler" does not plead guilty, the officer shall take
evidence of the witnesses produced b %mplainant on oath and provide opportunity of cross
examination of the witnesses so produ'é'égi. The officer shall record the statement of the witnesses

on oath and in €ross examination inﬂ{}t‘mg and take the documentary evidence on record.

(3) The officer=shall, after *t e\nmplainant’s evidence is complete, provide opportunity of

s~

defence to the accused person and the witnesses produced by the accused shall be cross
examined after their statements on oath by the complainant and documentary evidence in

defenee shall be taken on record by the officer.

(4) The officer shall after hearing the parties and considering the evidences both oral and

documentary decide the complaint in accordance with the provisions of the Code.

45. Manner of composition of offences under sub-section (1) of section 56.- (1)An accused
person desirous of making composition of offence under sub-section (1) of section 56 may make

an application in Form VI electronically or otherwise to the Gazetted Officer notified under said



sub-section (1).

(2) The Gazetted Officer referred to in sub-rule (1), shall, on receipt of such application, satisfy
himself as to whether the offence is compoundable or not under the Code and if the offence is
compoundable and the accused person agrees for the composition, compromise the offence for a
sum of fifty per cent of the maximum fine provided for such offence under the Code! to be paid

by the accused within the time specified in the order of composition issued by such officet:

(3) Where the offence has been compromised under sub-rule (2) after the institution of the
prosecution, then, the officer shall send a copy of such order made by him for intimation to the
officer referred to in sub-section (1) of section 53 for needful action“under sub—seg;ion (6) of
section 56. .
CHAPTER VII S
MISCELLANEOUS Q
>

46. Payment of Wages.-Where the 'employees are employed, in 'a}\g?ablishment through
contractor, then, the company“or fitm or/association or any othér pen /Bwho is the proprietor of
the establishment shall pay‘toithe contractor the amount payable ;x\/’ﬁbn or it, as the case may be,
before the date of payment of wages so thdat payment of wagg:)s\.kﬁhe employees shall be made

positively in accordancewith théprovisions ofisection 17 ~ N’

)
Explanation. - For the purpose of this xulejthe expres&ﬂ"‘ﬁrm” shall have the meaning as
assigned to it in the Indian Partnepship,Act, 1932 (9 0{[;9;2).

-
47. Responsibility for payment of minimum~y nus.- Where in an establishment, the
employees are employed through contractor apMe contractor fails to pay minimum bonus to

LY

them under section 26, then, the companyﬂ MOr association or other person as referred to in
the proviso to section/43 shall;‘ofrthe )gt:fmformatlon of such failure, given by the employees
or any registered trade union or unions.of which the employees are members and on confirming

such failure, pay.such'tminimum bonl,l}ﬁqthe employees.

48. Inspection scheme:— For th@rposes of the Code and these rules, there shall be formulated
an inspegtion“scheme by tl@},?&‘)ur Commissioner, Himachal Pradesh with the approval of the

State Government. b

49. Annual Return.- The return under these rules shall be filed electronically by every
employer of an establishment to which the Code applies in the relevant columns of the Form
specified for such purpose in the rules made under the Occupational, Safety Health and Working
Conditions Code, 2020 (37 of 2020). A copy of such return shall also be forwarded
electronically to the Labour Himachal Pradesh, Inspector-cum-facilitator of the concerned area

and on designated online portal of the State Labour Department.



50. Repeal and Saving.- The Himachal Pradesh Payment of Wages Rules, 1979 the Himachal
Pradesh Payment of Wages (Procedure) Rules, 1979 and the Himachal Pradesh Minimum
Wages Rules, 1978 are hereby repealed.

(Priyanka Basu Ingty)
Secretary (LE&OP) to th
Government of Himachal Pradesh, Shi



FORM-1IV
[See rule-17 and rule-42 (2) and (3)]

Register of Wages, Overtime, Fine, Deduction for damage and Loss

Name of the Establishment: Name of the Emp

Name of the Owner: PAN/TAN

Labour Identification Number (LIN):

Sr. No. in Name of the | Designation | Duration of Payment | Wage @ates of wages
Employee employee / of Wages Period :
Register Departme (Monthly/Fortnightly | From- Basic | DA | Allowances
Veekly/Daily/Piece o
1 2 9 10
Overtime Attendance
earning
Payment Date Signature
imposed with
date
)
11 12 15 16 17 18 19




FORM-II
[See rule 40]
[SINGLE APLICATION UNDER SUB-SECTION (5) OF SECTION45]

BEFORE THE AUTHORITY APPOINTED UNDER SUB SECTIONy(1) OF SECTION
45 OF THE CODE ON WAGES, 2019 (29 OF 2019)

FOR............. AREA.........
Application NO........ccooooiiiiiiiiiiiiiii, of 20......
Between ABC and (State the number)......... (0111157 SR . Applieant l:/

(Through employees concerngd, or registered trade union [ or Inspector- cin‘l/— Facilitator

Address........ccccccc... . . . 4. Q... - g N
And W
Vv

Address......... .. .".. A @)

The application states as follows: ; \,
(1) The applicant(s) whosémame(shappear in the attached'schedule Was/we@s/have been employed from
............... to........ as...... 4. ... Ao (category) ~
. .. (establishment) ), Shri/M/s......... engaged
in /”

............. (nature of work) which is/are covered by, the Code on \ aggs, 2019.

(2) The opponent(s) is/are the employer(s) within the'meaning of section 2(1) of the Code on Wages, 2019.

3) (a)The applicant(s) has/ have been paid wages afdegSthan the minimum rates of wages fixed
for their category (categories) of employment(s) under tﬁ'e,Cb’de by Rs.... ..ooviiiiin. Per day for the
period(s) from................coiiii 8 0. - Y- .. Y.

(a) The applicant(s) has/ have not been Eaimges at Rs.........oooeie Per day for the weekly
days of rest from .............. to... A

o0

(b) The applicant(s) has/ have not""béen wages at overtime rate(s) for the period

from.....................l to..:. >\P/’a@

(c) The applicant(s) has/haye not,been paid wa@r period from .................. 170 FOU

(d) Deductions have been made @h are in contravention of the Code, from the wage(s) of the
applicant(s) as per details specified in tN nexure appended with this application.

(e) The applicant(s),hasfhave not bem@@“ﬂﬂinimum bonus for the accounting year .................

(4) The applicant(s) estimate(s) the value of relief sought by him/ them on each amount as under:

(5) The applicant(s), therefore, pray(s) that a direction may be issued under section 45(2) of the
Code on Wages, 2019 for;



(a) payment of the difference between the wages payable under the Code and the wages actually paid,
(b) payment of remuneration for the days of rest

(c) payment of wages at the overtime rates,

(d) compensation amounting to Rs........................ ..

(6) The applicant(s) do hereby solemnly declare(s) that the facts stated in this applicatien are true

to the best of his/their knowledge, belief and information.
Dated............. &/

Signature or thumb-impression of the employed person(s), or official of a rade union duly
authorized or Inspector- cum- Facilitator. @

end annexures containing details, wi this@p’icaﬁon.




FORM III
(See rule 41)
Appeal under Section 49(1) of the Code on Wages, 2019
Before The Appellate Authority under the Code on Wages, 2019

AB.C
DN L6 =L TR TP

D.EF.
AQAIESS .o e e

DETAILS OF APP

1. Particulars of t i appeal is made :

separate issue or fact).
3. Grounds for appeal :
4. Matters not previously filed or pending with er Court or a pellate Authority:

The appellant further declares that he h 1led %eal, writ petition or suit regarding the matter
e

any Cou y other Authority or Appellate Authority nor

A

In view of the facts mentioned above the appellant p @ the following relief(s) :—

5. Reliefs sought : .
T

[Specify below the relief(s) so

6. List of enclosures: '\N

1.

Signature of the appellant.

Date of filing or
Date of receipt by post
Registration No.

Authorized Signatory



FORM I

(See Rule 42)
Employee Register

Name of Establishment

Name of the Employer

Name of the Owner

PAN/TAN of the Employer

Registration Number of the establishment

(Labour Identification Number (LIN) shall be

the Registration Number of the Establishment)

1. Employee Code

2. Name Ve 4
3. Surname R~
4. Gender N7
5. | Father’s/Mother’/Spouse Name LN
6. Date of Birth ™ Ny
7. | Place of Birth Ay
8. | Nationality i NG
9. Education Léevel N
10. | Date of Joining L~y
11. | Designation ALY
12. | Category (HS/SISS/US)* ~)
13. | Type of Employmenty(P/T/FT/L/B)* ¥ A\ 4
14. | Details of Posting ()
15. | Pay 7 i
16. Promotion \.,/
17. | Mobile Number F
18. | Universal Account Number(UAN) O x
19. | PAN ~
20. | Nominee . \7

(To be filled on the basis of Nomination form) , \,

21. | Details of Family P .Y
22. | EPS/NPS N ?
23. | ESIC IP No. ~ Y
24. | AADHAR N
25. | Bank A/c Number N
26. | Bank -~
27. | Branch(IFSC) ~AY
28. | Present Address . \7
29. Permanent Addcess ~ \r
30. | Service Boéek No. D)
31. | Date of Exit i
32. | Reason for Exit
33. | Mark of'ldentification
34. | Photo
35. | Specimen Signature/Thumb Impression
36. | Remarks

*(Highly Skilled/Skilled/Semi skilled/Unskilled)
*#(Permanent/Temporary/Fixed Term/Trainee/Badli).




FORM V
[See rule 43]

WAGE SLIP
Date of issue:

Name of the Establishment............................

1. Name of employee :

2. Father’s /Spouse name :

3. Designation : @
4. :

5. ije

6. i

7.

8.

9.

10.

12. Net wages paid:
O 0 Employer / Pay-in-charge signature
S



FORM VI
[See rule 45]

APPLICATION UNDER SUB-SECTION (4) OF SECTION 56 FOR COMPOSITION OF. OFFENCE

1. Name of applicant

2. Father’s / Spouse name

3. Address of the applicant

. Particulars Of the OffENCE: we. coriccceereeecrnereeeisneeeesesseneeeahosnesensssssnesesines C-/Qj

Applicant

(Name and signature)



AN AN

Form —VII
(See rule 37)
Name of person making nomination:
(in block letters)
Father’s/Spouse’s Name:
Date of Birth:
Sex:
Marital Status:
Address: :’/
Permanent: \../
Temporary: <y\/
I hereby nomminate “the, persomiy(s)/cancel the homination made Pysame previously and

« 'V
nominate the person(s) mentioned belew to receive anyyameunt due to.@m the employer in the

event of my death:- ™
Name of, | Address Nominee’s Date “ef | Total am«a%‘t'\'y If the nominee is minor,
nominee/ relationship Birth of sha%\’ of | name, relationship and
nominees with the accu ’ﬁlﬁhtion address of the guardian
employee i{cz/e}dit to be | who may receive the
A paid to each | amount  during  the

f\\w,'{'féminee minority of nominee.
(D 2) (2) .(21\)::,V 2) 2)

'q

1. Certified that I have nofamily and if I\&me a family hereinafter, the above nomination shall
be deemed as cancelled. \

2. Certified that my, father/mother iskﬁh

3. Strike out whicheverismot app}k‘&/%b.

ependent upon me.

b::’ Signature or the thumb impression of the employee

™
CERTIFICATE BY EMPLOYER

Certified that the above declaration and nomination has been signed/thumb impressed before
me by Shri/Smt./Ku........... employed in my establishment after he/she has read the entry/entries or have
been read over to him /her by me and got confirmed by him/her in either of the cases.

Signature of the employer or other authorized officer of the establishment and Designation.
Place:
Date:

Name and Address of the Factory/Establishment and rubber stamp thereof




FORM VIII

(See rule 40)
(A). FORM OF NOTICE TO THE RESPONDENT TO BE ISSUED BY THE AUTHORITY UNDER
SUB-SECTION (5) OF SECTION 45.

(Title of the application)

To
Name
Address
Whereas ......... (name of the Applicant)..... has made the above said application to'me under the Code on

Wages, 2019, you are hereby summoned to appear before me in personenby a duly authorize"*{re resentative,
and required to answer all material questions relating to the application, or shall be, accé‘npanied by some
person duly authorized by'you and able to answer such question ‘on the .......... Day'ef ...... 20......... at
.......... AM/PM, to answer the'claim in application and as the day'fixed for the appewe is appointed for the
final disposal of the applicationy, your must be prepared to produce.on that dq@g witnesses upon whose
evidence and the documents upon which you'intend to rely in support of your deferise.

Take notice thatinidefault of,your appearance on the day mentioned here abb the application will be heard
and disposed of in. yourabsence. \r,\'\'

e

Date: K_S'iénature of the authority
ith seal
3 )‘\ Wi
/N
W

(B). FORM OF NOTICE TO«THE RESPOND@' TO BE ISSUED BY THE APPELLATE
AUTHORITY UNDER SUB-SECTION 1) OF SE?}YON 49

4

\&(rlt of the appeal)
To

\':v
Name
Address /\5

Q

Take notice that an appeal (copy of w@s eﬁclosed) under section 49 of the Code on Wages, 2019 has been
presented byt (name 6 mllant) before this appellate authority, and that the .......... day of
...... 20... 4...has been fixed bwppellate authority for the hearing of the appeal.

If no appearancesis made by you in person or by a duly authorized representative to act for you in this appeal,

it will'be heard and decided in your absence.

Date. Signature of the Appellate authority with seal



Form IX

(See rule 42)

ATTENDANCE REGISTER CUM MUSTER ROLL

Name of the Establishment

Name of the Employer

Name of the Owner

Registration Number of the establishment

Labour Identification Number(LIN) shall be the

Registration Number of the Establishment

9 4

<&

For the Month of \./
SI. No. Employee/Code Name Designati | Shi' | Place of work/Secti&-}epartment
on ft ;\
® (V]
© @) @) @ A Ny
Y
w
Date and(Timeof attendance ,\:\7
Date 6 7 $ 9 10 6 .@ 8 9 10
Time Out In Out In| In Out In Out In Out In Out 4 71 Out In Out In Out In Out
{
-~ \w" /

§ 3

Signature ‘h /
Qn
Date 11 12 13 14 15 I @V 17 18 19 20
f\v(‘
Time In Out In Out In Out In Out In o ON In Out In Out In Out In Out In Out
Y
Signature £ A
3
» b
Date 21 22 23 24 /\5 25 26 27 28 29 30
Time In Out In Out In Out In t In Out In Out In Out In Out In Out In Out
V.
w-'\)’

Signature .
Date 31 (™
Time In Out o /
Signature




Schedule A

see Rule 4(3)
S.No. UNSKILLED
1 Beldar
2 Calf boy
3 Cattleman
4 Cleaner (Motor shed, Tractor, Cattle, Yard, M.T)
5 Collecting loose fodder
6 Dairy coolie
7 Mazdoor (Arportculturist Compost, Dairy’s HaystakingyIufigation, Manure,
Stacking, Milk- room, Ration room Store, Anti-Malaria, M\R.)  \(/
8 Driver (Male, Bullock, Camel, Donkey) C_,/
9 Dresser; (\
1(1) grivelzr (Bullocks Mule) ,\‘V
l‘E.lZ cr R \
12 Dairyman \ L4
13 (Store-Mazdoor) O
14 Carzier (Stone), /\\r
O O A
15 Breaker (using manual appliances) )\7’
16 Helper Y
17 Messenger (Office) ( )‘"
18 Mali .
19 S
20 T y'Ce d Carrying 1 h éh’
ying and Carrying leose hay /_\
21 Sweeper, \
22 Weighing and Carrying bales A ‘/
23 Weighman (Bales, pally), {, \
24 Wat LT 4
atepman, . . \
25 Stable man,
P e Y
26 Trolly. man ;'\13
27 Val . ! R 4
’ Wa Vf;lman ﬂ’\}
{
atchman, k\
29 White Was&hﬁy\/
30 Wooderman, ./
31 Wooder Woman,
/) Borryman,
33 Coalman,
34 Condenser,
35 Attendant,
36 Grass Cutter,

37

MuchhersJamadars,




38 Condenser Attendant,

39 Shunters

40 Turner,

41 Bajri Spreader,

42 Beater Women,

43 Bell-Woman,

44 Chain Man,

45 Boat Man,

46 Bucket Man,

47 Labourer (Boiler, Cattle Yard, Cultivation, General"lieading and Unloading,
Bunding, Carting- Fertilizers, Harvesting, Miscellansous’Seeding, Sowmg,
Thatching, Transplanting, Weeding) ;*_wj

48 Cleaner (Crane, Truck, Cinder for ash Pit), i» .

49 Caftmany | "\V

50 Caretaker (Bridge), \ £

51 Canrier (Water), . ;}D’

52 Chowkidar, Y

53 Congrete (Hand Mixer), n 4

2: Ezfj: e(l;ullock Camel, Donkeys;, Mule) /\?\r

56 FlagyMan, : : < : ,«;\r>

57 Flagman (Blast Train), ~ ‘\w'

58 Khalasi not attending to‘maghines U

59 Gangmen, 4 A

60 Gatingman (Permfanent Way), </

61 Handle Man, Jumper Man, R Q

62 Kamin (Female Work), A ’\,

63 Khalas, ” -.\

o4 Bridge, . \5 )

65 Electrical, \7

66 Marine, / :

67 Moplah, ,.\,/\/:2,

68 Store, Q\'

69 Steam Roa/d, \

70 Share, W

71 Roller Survey,

2 labourer (Garden),

73 Mazdoor,

74 Hole Cutter,

75 Lorry Trainees,

76 Petrolman,

77 Searcher,

78 Signal man,




79 Strikers,

80 Vaks Controller,

81 Cleaner

82 Dresser / Dressing Mazdoor

83 Loader

84 Mazdoor (Male/Female)

85 Messanger (Male / Female)

86 Trammer

87 Caretaker (except in Copper, Chromite and Graphite minesiwhere it is
semiskilled)

88 Office Peon /Peon (except in Bauxite Mines)

89 Sweeper (Male / Female) o &

90 Carrier e g

91 Number Taker /\V

092 TrollyTriper A\ £

93 Water Carrier . A D’

94 Earth Cutter \"\/

95 Survey Khalasi 7N k4

Zj gz;eci\:taen(,Hand Mixer) /'Q7\\r

98 Dismantling/stocks ,,:V

99 Lampman ~ O

100 Beldar/Beldar (Canteen) "\j

101 Coolie 4

102 Peon /D

103 Cook-helper ’ ,C\ i

104 Office Boy ‘ \, f

105 Quarry Warker P ~..\

106 Jelly Maker . i

107 Over burden Remove ::7

108 Waste removing mazm

109 Unloade.r ,\\

110 Excavating L‘abq\lﬁ?y'

111 Digger n \/’

112 Butcher W 3

113 Attender =

114 Lorry Helper

115 Surface loader

116 Wood Cutter

117 Surface Mukar

118 Under Ground Mukar

119 Striker (Moplah gang),

120 Tall Boy,




121 Tile
122 Person employed in loading and unloading
123 Person employed in sweeping and cleaning and other cateogires by whatever
name called which are of unskilled nature
S.No SEMI
SKILLED
1 Assistant (Chowdhary)
2 Attendant (Bull-calving lines, Chowkidar, Chaff cutter, Hostel, Dsy Stock, Grain
crusher, Pump, Siekline,
3 Stable, Yard Stock)
4 Assistant-Plumber S~
5 Attendant - \ 4
6 Bhisti L
P
7 Brander '\7
8 Bullman {“;.«
9 Batterman \’\
10 Coachman /.\V
11 Cobbler Y
12 Cultivator oY
LY
13 Daficy ,,\\/
14 Deliveryman - W,
15 Dhobi U
16 Dresser 4
A
17 Fireman A
18 Gowal . i
. Howa a ) Q
ammerman | i \,
20 Helper (Blacksmith) » A
21 Helper ) \ ¢
|
22 Jamadar (stand) \\
23 Jamadar ,-'\ Y
24 Khalasi @
25 M 2ll’aSSl i "\7'
Lo
ate/Mis r/.}‘/\ \/
27 Mazdoor (liefate)
28 Nalband
29 Oilman
30 Ploughman
31 Vtackers
32 Supervisor
33 Thatcher
34 Valveman
35 Valveman (Senior)




36

Wireman fixing tin cables

37 Cook
38 Dandee
39 Frash
40 Hacksaw man
41 Helper (locco-Crane/Truck)
42 Manjhee (Boatman)
43 Belchawala
44 Muccadam (without competency certificate under Metalliferous Bulldozer Driver

Mines Regulations, 1961)
45 Bhisti (with Mushk)
46 Boatman (head) C',
47 Breaker, U
48 BreakerAStone, Rock, Rock Stone, Stone Metal /‘\,

N

49 Can.weaver ;\V
50 Chainman(Head) . \v
51 Charpoy-Stringer; \ 4
52 Check &
53 C eCk . Q

racker Af\y
54 Dollyman -\?’
55 Assistant B
56 Driller {‘ )“"'
57 Driver (Skin) N’
58 Excavator A

& 7
59 Ferroman /_\‘:' w/
60 Fireman (BrickKilnjpSteam-Road R&H;f)
A
61 Gate Keeper A Y
62 Gharami g:“i}
63 Cl ' Y
assman N
64 Grater
Y e %

65 Greaser-cum-Firgman .'\3
66 Gri / R 4

rinder /"\\'
67 Hammerman , N7

N

68 Helper (Artii':zgz\\/
69 Helper(Sawyer)/
70 Keyman
i Khalasi (Head Survey, Rivertters-Moplah Gang, Supervisory)
72 Labourer (Rock-Cutting)
73 Lascar
74 Mali (Head)
75 Stockers and Boilerman
76 Thoombaman (Spade worker)




77 Tindals
78 Trollyman (Head Motor)
79 Fitter (Assistant Semi-Skilled)
80 Jamadar (Semi-skilled)
81 Mate (Stone)
82 Kasab
83 Khalasi (Structural)
84 Masalchi P.M. Mates
85 Miner
86 Untrained Mate/ Mining Mate/ Mate without Comipetency certificate Under
Metalliferous Mines Regulations, 1961 "
87 Butler/Cook \:/
88 Breaker (using mechanical appliances) \.-/
89 Crech Ayah/Ayah/Untrained Crech Attendant (\,
90 Assistanit Driller X\V
91 Oilman/Oiler X . \"v
92 Chowkidar/ Watchman A\ L4
93 Helpet (Masony Carpenter,Blacksmith) Q
94 Tindals ’:\y\
95 Topas .\/\’
96 Topkar(Big Stone Breaker) ™Y
97 TrollyJamadar {" )‘""
98 Winchman N’
99 Attendance-keeper ,»SA
100 Assistant Wireman /_\‘: w/
101 Mate . %
102 Mate (Blacksmith, Road, Carpen{g}‘/\
103 Engine Driver and/or Feede&ﬁ
g
106 Mazdeer Mason .'\’\’3
107 Permanent Way /-’\\' R4
108 Pump—Driver,T,‘u’r‘r!!g}7
109 Mazdoor (H%\ﬁ%&ight)
110 Chargerman ./
111 Mistri (Head
112 Muccadam
113 Night-guard
114 Runner (Post dak)
115 Oilman
116 Quarry man
117 Quarry Operator




118 Stoneman
119 Stocker
120 Thatcher
121 Pump Attendant
122 Bearer
123 Breakman
124 Crowlder Man
125 Laboratory Boy
126 PointsmanSencummy
127 Stone mines and other cateogires by whatever nameyealled which are of semi-
skilled nature
S. SKILLED Ve 4
No \ &
1 Artificer‘(Class—II, 111, IV) \:‘/
2 Blagksmith ™~
3 Blacksith (Glass ) \i\
4 Boilerman . ’\‘ v
S Carpenter \7
6 Carpenter (Class 1) Carpenter-cumy Blacksmith o
7 Chowdhary ,\\
8 Driver .;\rr'
0 Driver(Engine Tractor, M. TXMotor) &”‘\ '
10 Electrician {" ;""
11 Fitter p—
12 M
ason {4\' Z
13 Mason Class 11 ~ )
", v
14 Machine hand (Classyll, ITELV) | \7
|
15 Machineman "
O ’ "
16 Mate Gr. I (Senior) \Q\/ ""‘K}
17 Mechani .
T8 M61(1:< 3;11Ct - -
1 riter
Y
19 Mistry(Head) ,’\‘3
20 Mould / Y
oulder ,«-’\\'
21 Muster Writer | \YV
22 Operator (Tube—ml)
L™
23 Painter it
24 Plumber
25 Welder
26 Upholsterer
27 Wireman,
28 Chipper
29 Chipper-Cum-Grinder
30 Cook (Head)




31 Driller

32 Driller (Well Boring)

33 Driver(Loco/Truck)

34 Electrician (Assistant)

35 Mechanic (Tube-Well)

36 Mistry(Stell, Tube-Well, Telephone)

37 Meter Reader

38 Meterorogical Observer Navghani

39 Operator (Batching Plant, Cinema Project, Clamp Shelf, Compressor, Grane,
Dorrick, Diesel Engine, Doser, Dragling Drill DumberggExcavator, Fork Lift
Generator, Grader, Jack Hammer and Payment breaker A.oader, Pump, Pile
Driving, Scrapper, Screening Plant, Shoval, Tragter, Vibrator, Welwatcher
Railway Guards, Repairer (Battery) {

40 Sharper/Slotter /\\-—/

41 Sprayer{Ashalt) Station Master R \7

42 Surveyon(Silt) . { Do

43 Trades-Man \"\,

44 Train Examiner [\‘/

QS o

47 Sawyer ) ,,,:V

48 Sawyer(Selection'Grade Class T)Serang .~ (-,

49 Serangpile U

50 Driving Pantooms with Boiler A

51 Shapesman \..:/*

Zj :hift-incharge X Q e

prayman

54 Sprayman (Roads) , ~:\\,

55 Stone Cutter ‘\

56 Stone Cutter (Selection GK?Grade II, Class II)

57 Stone Chisler

58 Stone Chisler (Class&\

59 Stone Blasterer f\\

60 Sub—Oversee; (Ungrlﬂilified)

61 Stryeyors S

62 Pump'Driver i

63 Pump Driver (Selection Grade), Grade II and 111, Class II)

64 Pump Driver (Selection Grade, P.E., Driver,

65 Pumpman

66 Pumpman (Assistant)

67 Plumber

68 Polisher (with spray) Grade II

69 Ratan Man




70

Rivet Cutter (Assistant)

71 Rivetter

72 Rivetter (Cutter)

73 Road Inspector Grade II, Railway Plate Layer

74 Rod Bender

75 Haulage Operator

76 Dispensary Attendant

77 Work Sakar

78 Mica Cutter Grade -1

79 Dresser Grade -I Mica

80 Supervisory Fireman

81 Fireman only in Mines .
82 Compressor Driver \,/
83 Pump Man Driver 96. Grinder in Mica Mings Q
84 Surveyors (Assistant) {}: :
85 Ta%lor A \'
86 Tailor(@pholstry) /\\/

87 Transprayer )

88 T.ar man :.:7 4

89 Line Man ’\’\,

90 Tiler Class Al P W),

91 Wall(Floor, Roof) U

92 Tiler (Selection Grade)

93 Tin-Smith On

94 Tin Smith(Selection Grade, Grade I M1, Class II) Tinker

95 Well Sinker ” \Iriy

96 Assistant Mistry ey '

97 Armature Winder Grade—II}&{'IID

98 Bhandari \'\

99 Blacksmith R4

100 Blacksmith (Selection’%de, Grade I, 111, Class II and III)

101 Boilerman Y

102 Boilerman Cirade\{mnd 11T

103 Boiler ForefpamGrade II

104 Work (Assistaﬁ'tj

105 Brick Layer

106 Bricklayer (Selection Grade, Class II)

107 Blaster

108 Chowkidar (Head)

109 Security Guard (without arms)

110 Carpenter

111

Carpenter (Selection Grade, Grade II and III, Class I and III Assistant




112 B.ILM. Road

113 Cabinet Maker

114 Caneman

115 Celotex

116 Cutter Maker Chargeman, Class II and Class III, Carpenter Ordinary)

117 Checkder (Junior)

118 Chick Maker

119 Chickman (Junior) Concrete Mixure Mixer

120 Concrete Mixure Operator

121 Cobbler

122 Coremaker iy

123 Driver .~

124 Driver Motor:V ehicle \,/

125 Motor Vehicle Selection Grade Q

126 Motor Lorry {}, :

127 Mgtor-LorryGrade II \\'

128 Eorry Grade 11 /‘"\\/

129 Diesel Engine ‘:\7‘

130 DiesehEngine Grade I i

131 Mechanical Road Roller I.C/and Cement Mixer ifb,

132 Road Reller P f\w‘

133 Road Roller Driver Gradeill \_}
Driver (Engine Static Stone Crusher, Tractor/Bull Dozer, Steam Road Roller,
Water Pump, Meghanical Assistant, .é\d Roller, Mechanical, Steam Crane,

134 Tractor with Bull Dozer Mechanic sport, Engine Static and Road Roller
Boiler Attendant

135 Engine Operator (Stone Cursher l\k\/cﬁanlcal)

136 Distemprer, Electrician, El;ctr;gr&n (Grade II, Class II and Class III)

137 Fitter " x
Fitter/(Selection Grade?® rage 11 and I1I) class II and III Assistant, Pipe class II,

138 PipeLine endingBars for

139 reinforcement Cum-mechhnic, Mechanic and Plumber)

140 Ghatami (Head) ’\ ¥

141 Glazier ﬁa

142 Hole Drillarto sting

143 Joiner \!’r\

144 Joiner (Cable,Cable Grade II)

145 Lineman (Grade LI, High Tension/Low Tension)

146 Mason

147 Mason (Selection Grade, Grade 11, III and Class B Mistry)

148 Stone (Stone Class I, Brick Work, Stone work)

149 Brick-layer

150 Tile Flooring




151

B.I.M Muccadam (Head)

152 Stone cutting

153 Ordinary Machanis

154 Mechanic

155 Mechanic (Class II, Air conditioning, Air conditioning Grade II

156 Diesel Grade 11

157 Road Roller Grade II

158 Assistant, Radio)

159 Manson (Gharami)

160 Mistry

161 Mistry Grade II, Air conditioning Grade II, P. Way, Survey,/Santras Wgrks)

162 Mason Class A G/

163 Moulder O

164 | Mouldef (Brick, Tile) QN

165 Painter {}: :

166 Painter (Selection Grade,Grade 11 andAll, Class II, Asi&tmotter and Polisher,
Polisher,Rough)

167 Plasterer I y

168 Plasterer{(Mason Grade II) ~

169 Plumber 4

170 Plumber (Seléction/Grade, Class II, Assistant LQ‘%C\’.gld Polisher, Rough),

171 Plasterer ~ ’l\w

172 Plasterer (Mason Grade ) U

173 Plumber (Selection Grade, Class=1I; Asg‘\stant Senior, Junior, Mistry Grade II)

174 Plumbing Mistry '/

175 Plu@ber—cum—Fltter . ,’\

176 Polisher ‘ \/

177 Polisher (Floor) , A

178 Sirdhar JuathesMan » -

179 Geolggist )\:’éf

180 Trailors 7

181 Furner ' Q

182 Upholsterer ‘ \’\

183 Upholstererl LGHQ? IT and TIT)

184 Painter Spray(Class 1I)

185 -Wood Cutter

186 Wood Cutter Section Grade

187 Wood Cutter Class II

188 Work Sircar

189 Welder

190 Airwineh Haulage Operator

191 Auto-electrician

192

Painter




193 Blacksmith

194 Tailor

195 Compressor Operator

196 Blaster/Shot-firer

197 Driver

198 Head cook

199 Chargeman

200 Carpenter

201 Concrete Mixer Operator

202 Compressor Attendant

203 Air Compressor Attendant PR
204 Tractor Driver G/
205 Vehicle Driver \-/
206 Chemist and Assistant/ Chemist Cy
207 Sub-0verseer (unqualified) {i\, 3
208 Driller A \'

209 Handhole Driller /\\/

210 Drill Mechanic A \\:.

211 Driver‘ Auto ;”Q §

212 Electrician ”\’\

213 Wirelesss,Qperator Asstt. Foreman P i\w‘

214 Foreman L}

215 Fitter

216 Ferry Driver é x

217 Issuer Loco d

218 Super Foreman " \\;V\'

219 Hoist Operator i A :

220 IMCE Driver . x ’

221 Driver \\

222 Loco Driver ~ k4

223 Lioader Operator ’\\

224 Linesman r\/y

225 Mechanic/ l\’/lffc%

226 Mason (= 7

227 | MidWife <

228 Tinsmith

229 Supervisory Mechanic

230 Pump Attendant only in Gypsum, Barytes and Rock Phosphates

231 Pump Operator/Driver

232 Mining Mate with competency certificate under Metalliferous Mines\ Regulations,
233 11\491651@

234 Skilled Mazdoor




235

Turner

236 Senior Mechanic

237 Pipe Fitter

238 Supervisor

239 Drafts Man

240 Wireman

241 Timber Man/Timber Mistry Elect.

242 Stone Crusher Operator

243 Crusher Operator

244 Moulder

245 Welder PR
246 Operator A~
247 Wotk Mistry \,/
248 Engine Driver Cy
249 Mining Engime Driver Grade -11 {i\, :

250 Engineman "N \'

251 Valveman /\\/

252 Cutter 3 \,\i

253 Winding Engine Driver Grade - 1T ,Q 4

254 Security Guard (Unarmed) /Head Chowkidar ”\’\

255 Shovel Operator P ),

256 Limco Loader Operator k-/)

257 Surface Supervisor

258 Dozer Operator é x

259 Compressor Driller , e

260 Dumper Tractor Operator " \’%\'

261 Boiler Man (with Certificaf,@) "“':-R '

262 Machinery Attendant ) x »

263 Air-conditions Mechani&'\y

264 Crech Attendant only Nﬁgnesite, Manganese and Mica Mines

265 Power Shovel Operat(\.

266 Power and Pump @@é Operator

267 Miner Grade *

268 Tractor Opéfa.tog 80. Tub Repairer 81. Lathe Mistry

269 Statignery Eng‘iﬁe Attendant 83. Generator Operator 84. Loading Foreman
270 Diesel Mechanic

271 Ferro Printer cum-chairman

272 White Washing and Colour Washing Man

273 Operator Pneumatic Tools, Operator (Fitter)

274

Boreman




275 Borer
276 Wireman (Grade 11 and I1I, Mechanic, Electrical)
277 White Washer
278 White Washer (Selection Grade, Class II)
279 Wireman
280 Welder (Class I, Bridge work)
281 Welder gas
282 ll\gléclcatam (with Competency Certificate under MetalliferousMinesRegulations,
283 Secuzity Guard (without arms)and other categories by whatever name called which
are of skilled nature
284 Assistant (Farm) o
285 Assistant (Cashier) " S/
286 Librarian \7
287 Telex oxf Telephone Operator (\
zzi ?lildl TrerlIr‘lsllatzr N ) Q:‘ <
elex or Telephone Operator
290 Hindi Translalzor : \\>
291 Accounts,Clerk ’\?
292 Clerks Q k4
293 Computer/Data Entry Operator N
294 Telephone Operator, Typist ”\7
295 Store Attendant C )
296 M. C. Clerk . husid
297 Munshi (Matriculate; Non—matriculate)::\“,/,,5
298 Store Clerk (Matriculate Non—matriw@é}/
299 Store Keeper . .\
300 Store Keeper Grade I, Gradf Iwa’triculate)
301 Time Keepér b
302 Time Keeper (MatriculgéNgn’—Matriculate)
303 Book Keeper. ,,\\/
304 Work'Munshi /
305 | Work Munshi (Sli}afi/ﬁ'fnat'e)
306 Magazine Cler]\"\'
307 TLeller Cler R4
308 StorgtClerk ~
309 Tally Clerk
310 Store Issuer
311 Tool Keeper
312 Computer/Date Entry Operator
313 Record Keeper




314 Tracer
315 File Clerk
316 Register Keeper
317 Time Keeper
318 Clerk
319 Munshi
320 Typist and other categories by whatever name called which ape of clericalmature
S.NO HIGHLY
SKILLED
1 Artificer Class | -
2 Blacksmith Class I G/
3 Carpenter €lass [ \/
4 Machine ,’_\\'
5 Hand Class I O %
6 Mason Class [ S \/"’
7 Mechanic (Senior) /\\/
8 Painter (Grade [,/Class I, Spray)/Plasterer (Mason) s§ I
9 Plumber (Head, classT) "’\,\ % 4
10 Mistry Grade T »\\'7
11 Polisher (with spray GradeT) U
12 Road Inspector Graded {: )
13 Sawyer Class I
14 Stone Cutter Clagsul C_\
15 Stone Cutter Grade I r~N
16 Stone Chisler Classil . \S
17 Stone Mason Class I 4
18 Sub-Overseer (Quallfled)\,(\v ‘;
19 Tiler Class I ,\"\
20 Tinsmith Grade I and/gmai's I
21 Uphelsterer Grade
22 Vatnisher Clasi,]”:\
23 Welder-Cum—,P;TQr and Air Conditioning Mechanic
27 Welder (@)\C{ass I
25 White Washet Class I
26 Wireman Grade I, Class I
27 Wood Cutter Class I
28 Grinder (Tool) Grade I
29 Operator (Batching Plant Grade I)
30 Leader Grade |
31 Pile Driving Grade 1




32 Pump Grade
33 Scrapper Grade |
34 Screening Plant Grade |
35 Pump Grade |
36 Scrapper Grade |
37 Security Guards (with arms)
38 Armature Winder Grade [
39 Blacksmith Grade I and Class |
40 Boilerman Grade I
41 Boilerman Foreman Grade |
42 Brick Layer class I ;
43 Cable Joiner Grade I " ‘\../
44 Carpenter grade I and Class I \,/
45 Celo Cutter and Deeorator Q\
46 Chargeman Class, [ ‘ {\i}' :
47 Checker (SthDriver Borry Grade [ A N7
48 Motor Lorry Grade | /"\\/
49 Moter Vehicle Class I and Diesel Engine Grade I ,._\S’.,
50 Road Roller Grade T f’\7 d
51 Pump CTass Electrician Grade'I and Class I/ Grgge:[y'
52 Fitter (Grade I, Class I) % W)
53 Pipe Class T (Head)
54 Foreman(Assistant) Line Man Grade 1 Mason (Skilled Grade I, Class I)
55 Mast Rig ,:‘/..
56 Mechanic Class I and Class 11 y v
57 Mechanic (Diesel Grade I and Rba{ ller Grade 1
58 Airconditioning Grade I/Clz}ss LMis’try Grade I
59 Mistry (Airconditioning qr?@ 3
60 Oversger ;\’\
61 Overseer (Seniorand J }u){)?j
S
LY
64 Dumper Graie‘l\{\'
65 Excavator Grgde, I’
66 Fork Lift Gradel
67 Generator Grade |
68 Rigger Grade |
69 Rigger Grade II
70 Charper/Sletter Grade 1
71 Shovel and Dragline Tractor Grade 1




Tradesman Class |

73 Turner/Miller Grade |

74 Work (Assistant) Grade I

75 Compounder

76 Surveyor

77 Winding Engine Driver

78 Operator (Heavy Earth Moving Shovel and Bulldozer)

79 Head Mistry

80 Staff Nurse with Diploma

81 Drill Operator other than Jack Hammer

82 Electrical Supervisor with Competency Certificate ;f_/
83 Underground Shift Boss ..
84 Heéad Mechanic N
85 Qualified and Experienced Welder N
86 Machine Tool,Mechanic O g
87 Mechanieal/Plant Eoreman o \V

83 Mining Superyisor \ 4

89 Voeational Training Instructor/Teacher Y

90 Head Electrician [\\

91 Aecountant ,\‘7’

92 Steno with 7 years'of service ....:\’

93 Storeuncharge b

94 Shift Ineharge {” ,:"

95 Supervisor N’

96 Incharge of Watch and Ward £

97 Security Guard (Armed) ‘\Z/\

99 Crane Grade | ~y v

100 | Diesel Enginé Grade [ oy

101 Dozer Grade | A Y

102 Clamp Shell Grade I 7' £ =

103 CompiessonGrade I© :‘\ :

104 Grader Grade T \\

105 Tractor Grade'l ./

106 Vibrator Grade I \’

107 Screening Plant Grade I

108 Shovel Grac}.e I\,\’

109 Shovel and Dmglfne

110 I'yre vulcanser Grade I

111 Security Guiard (with Arms)and other categories by whatever name called

which are of Highly- skilled nature




