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LABOUR & E.S.I. DEPARTMENT
NOTIFICATION
The 15th February, 2026 -y

No.1154—LESI-LR-POL-0002/2026/LES|.— Whereas/ subsequent/to ené‘t(fnent of
the Industrial Relations/Code, 2020 (35 of 2020) (in short ‘the said&g‘d/e’) by the
Parliament, the /Central Gevernment vide Notification NOWS.O" SSQ)?E), dated the
21st November, 2025, published in the*Gazette of India, \Extraordina i Rart 1l, Section 3,
sub-sectiong3(ii), have brought into force,all the provisions ofithe sa%‘@.pde;

Now, thereforeg, the, following draft of certain rules, which\Lﬁe State Government
propose to make in exercise of the powers conferrediSection QQ;&Vthe Industrial Relations
Code, 2020 read with, Section 24/of the General Clauses &,},'1897 (10 of 1897) and in
supersession of - Ve ./

(i) the Odisha Industrial DisputesiRules; 195&,\-/}

(ii) the Odisha Industrial Employment (Sta\n‘gifng Orders) Rules,1946, and

(iii) the Odisha Trade Union RegulationN 441,
except as respects things done or omittedk’to\/h done before such supersession, are
hereby notified, as required by sub-section.(1) of said Section 99, for information of all
persons likely to be affeeted thereby and\f/hg nétice is hereby given that the said draft
will be taken into consideration aftér.the expiry of a period of thirty days from the
date on which the copies jof t /:e\bfficial Gazette in which this notification is
published are made available tg'\ﬁm public;

Objections and suggfs;'c% . if any, may be addressed to the Special Secretary to
Government, Labour & ESKDepartment, Kharavela Bhawan, Bhubaneswar-751001 and be
sent through e-mail : Iabseo.o?@od.gov.in. The objections and suggestions should be sent
in a’ proforma containing columns (1) specifying the name and address of the
person/organisation, column (2) specifying the rule or sub-rule which is proposed to be
modified, column (3) specifying the revised rule or sub-rule proposed to be substituted and

column (4) reasons thereof;
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Objections and suggestions, which may be received from any person with respect
to the said draft notification before expiry of the period specified above, will be considered
by the State Government.

Draft
CHAPTER |

PRELIMINARY
1. Short title, extent, application and commencement.— (1) These rdles may bescalled

the Odisha Industrial Relations Rules, 2026.

(2) They extend to the whole State of Odisha and matters for which the State Government
is the appropriate Government.

(3) They shall come into force on the date of their final publication in the Odishf @_@zette.
2. Definitions.- (1) In thes@ules, unless the context otherwise requiresi—  \_/

(a) “Code” meansfthe Industrial Relations Code, 2020(35 of 2020); Q

(b) “Electronically?, means,any“infermation submitted by e—maiJ og*};ploading on the
designated portal*or digital payment in any mede for the pu;icbe of the Code;

(c) “Form” means a form appended to these Rules; £

(d) “Section®meansassection ofithe Code; /\\

(e) “State'Government’smeans the Government of Odish%\’

(2) The words and expressions used in/these rules wmché\(;e not defined, but defined in
the Code, shall have their respective meaning as‘assigned o them in the Code.

3. Memorandum of settlement.— (1), They/settlement arrived at in the course of
conciliation proceedings or a written_agreement beﬂv_ldé'h the employer and worker arrived
at otherwise than in the coursesefieonciliation pr@di’;gs shall be in Form-l.

(2) The settlement shall be'signed,- &\/

(a) by the employertor by his 1 t%f‘l\sed agent, or where the employer is an
incorporated’Company or o ér‘\hpdy corporate, by the agent, manager or other
principal officer of such company or such other body corporate; and

(b) on behalf of ‘werkers, b&}fm of the following office bearers of Trade Union,
namely:- . Q

(1) “Rresident; op~ ’\r

(i Vice-Rresidents.or

(iii) Seeretary (including the General Secretary); or

(iv) Joint Secretary; or

(v) any other office bearer of the Trade Union authorised in this behalf by the

President and Secretary of the Union; or
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(vi) Five representatives of workers duly authorised in this behalf at the meeting
of the workers held for the purpose.

(3) In case of an industrial dispute between individual worker and employer, the settlement
shall be signed by the employer and the worker concerned.
(4) Where the settlement is arrived at in the course of conciliation proeceedings, the
conciliation officer shall send a report thereof to the State Government together with a
copy of the memorandum of settlement signed by the parties to the dispute. A copy of
such settlement also to be sent to the Labour Commissioner, Odisha, the coneerned Joint
Labour Commissioner or Divisional Labour Commissioner.
(5) Where a settlement is arrived at between an employer and.his worker otherwige than in
the course of conciliation goroceedings, the parties to the /settlement shall jélr}tly send a
copy thereof elegtronically “ornby speed post or by registered /post™tp the State
Government, Labour’ Commissionery, Odisha, concerned Joint or iﬁa',\‘/‘i ional Labour
Commissioner andito the foeal congiliation officer having jurisdictiova

(6) The congiliation officer shall file all"settlements effected unde Code in respect of

industrial disputesiin the‘area within his jurisdiction in the regist/e{’}ﬂntained electronically
or otherwise. Ny

(7) The register referred to in sub-rule (6)'shall contain the/d&ails including serial number,
name of the industry, parties to the settlement;idate /F se}tlément, remarks and whether
settlement was arrived at after the intervention of conciliation officer or by mutual
negotiation: \‘:‘/\

Provided that signature of congiliation r on the agreement shall not be
necessary where the agreement for settlemeriﬁ&,arrived at outside conciliation:

Provided further that nothing in thisf'ru@‘ékgall prohibit a settlement between a worker
or workers or Trade Union andian-em beyq}én mutually agreed terms and such settlement
may be in a format other than Ferm |.

HAPTER Il
"'Elj,\;-f’ARTITE FORUMS
4. Works Committee, its qQﬁSti,;ution and matters related thereto under section 3.—
(1) Constitution of Work?’é‘ammittee: Every employer to whom an order made by the
State Government under sub-section (1) of Section 3 relates, shall forthwith proceed to
constitute a Works Committee to promote measures for securing and preserving amity and
good relations between the employer and workers and, to that end, to comment upon

matters of common interest or concern, in the manner specified in this rule.
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(2) Number of Members: (i) The number of members constituting the Works Committee
shall be fixed so as to afford representation to the various categories, groups and class of
workers engaged in, and to the sections, shops or departments of the industrial
establishment.
(ii) The total number of members of the Committee shall not exceed twenty.
(iii) The number of representatives of the workers in the Committee shall not be“less’than
the number of representatives of the employer therein:

Provided that the industrial establishments in which women workers are’employed
shall have adequate representation of women workers in Works“Cemmitiee and such

representation shall not be less than the proportion of women workers to the to@/workers

\/
(3) Representation of Employer: Subject to the ‘provisions of (this rule, the

employed in the industrial establishment.

representatives Jof the employer in the Works Committee shall be iﬁqgnnated by the
employer and shall,” as far, as_may be possiblef be officials i .oﬂ're’é’f touch with, or
associatedawith, the working of the industrial establishment. j\\'
(4) Consultation with Trade Union:/Where/the, workers of tp&\ndustrial establishment
are members ofia, registered ;Trade Union or lrade Unions, th&yemployer shall ask such
registered Trade Uniemor Trade Wnions tolinform him in writiflg as to-
(a) number of the workers who aresmembers, of s@gdistered Trade Union or Trade
Unions; and
(b) if the employer has reason‘tonbelieve that{tﬁyﬂnformation furnished to him by the
registered Trade Union or Trade, UnioQs™ Yalse, he may, after informing such
registered Trade Union or‘Irade ljr?rens refer the matter to the Joint Labour

the matter and his deeision sha final.

Commissioner of the concerned;a\re,‘éa\",‘xyvho shall, after hearing the parties, decide
(5) Group of Worker’s representati eK.Q/On receipt of the information called for under
sub-rule (4), the gmplayer shall proON{for the choosing of worker’s representative of the
Works Committee in the foIIowinQ@nner, namely:-
(a) incase of a negqﬂéthsg{union under sub-section (2) or sub-section (3) of Section
14, such negotiafﬂﬁ\:union shall nominate the worker’s representatives of the
Committee;
(b)'in_the case of the negotiating council under sub-section (4) of Section 14, the
nomination shall be in such manner that every registered Trade Union

representing in the negotiating council shall be represented in the Committee in
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proportion to the number of workers of the industrial establishment who are
members of such Trade Union;

(c) where there is no recognised negotiating union or negotiating council referred to
in clauses (a) and (b), the workers of the industrial establishment shall elect
amongst themselves the worker’s representatives of the Committee::

Provided that the employer may, deploy an electronic platform for condueting the
election process over an information technology application, online platform or such other
platform to enable as to how the representatives of workers shall be elected for the
Committee under this clause:

Provided further that where a registered Trade Union fails to furnish ‘the @rmation
called for under sub-rule (4) within one month of the date on which it is'so ca{ei(/j for, then,
such Trade Union shall for the'purpose of this rule be treated as if it did not/@xist:

Provided also that where any reference has been made by th,‘(-;gﬁployer under
sub-rule (4), the process ofichoosing the worker’s gepresentative efa‘ﬁqs/thereto shall be
held on receipt of the decisionsof the concerned Joint Labour Com;né?bner.

(6) Electoral Constituencies: The employer/may, if he think§f\|’Nrect that the workers
shall vote in either by groups, sections, shops‘ar, departments Oy

(7) Qualification of candidates for election: Any worker,ofnot less than nineteen years
of age and with a service of not less than one“year in"ﬁ1e jnaustrial establishment may, if
nominated as provided in this rule, be a eandidate for election as a worker’s representative
of the Works Committee: ':3/\

Provided that such service _qualification sha not apply to the first election in an
industrial establishment which has been in exis?@pce for less than a year.
Explanation.—For the purposes of this{ u'b;i“qle, a worker who has put in continuous
service for not less thaf 6ne yeamin two Q[y ore industrial establishments belonging to the
same employer shall be deemed p\ ve satisfied the service qualification specified
therein. \

(8) Qualification for voters: Al@ers who are not less than eighteen years of age and
who have put in not IQ§§ ’*t}an six months’ continuous service in the industrial
establishment shalkbe enti@to vote in the election of the worker’s representative of the
Works, Committee,

Explanation.— For the purposes of this sub-rule, a worker who has put in continuous
service of not less than six months in two or more industrial establishments belonging to
the same employer shall be deemed to have satisfied the service qualification specified

therein.
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(9) Fixation of schedule for Election: (i) The employer shall give a minimum time period
of at least three working days for filing of nomination along with other requisite details
while fixing a date as the closing date for receiving nominations from candidates for
election as worker’s representatives of the Works Committee.
(i) The date fixed by the employer for holding the election referred to in clause (i) shall.not
be earlier than three days and later than fifteen days after the closing/date for‘receiving
nominations.
(iii) The date of election fixed under sub-rule (i) shall be notified at'least seven days in
advance to the workers concerned and such notice, which shall"speeify.the numbers of
seats to be elected, shall be affixed on the notice board or electroni¢ notice bgi);iir/d of the
industrial establishment and, given adequate publicity amongst the workers. ,;/
(10) Nomination of candidates.for election: (i) Every nomination for elegﬂ\bq as worker’s
representative of the' WorkshnCommiitiee shall be made on™a nominiaﬁign paper to be
provided by employer andithe copies thereof shall_be supplied / ﬂsgvemployer to the
workers requiring them. ~
(i) Each nomination papemreferred todn sub-ruley(10) shall be @'er by the candidate to
whom it relates and attested by at least twoe“other voters be mng to the group, section,
shop or department; whichfthe eandidateisseeking eleitioi}hall represent, and shall be
delivered to the employer. ( )
(11) Scrutiny of nomination papers: (i) Onythe day following the last day fixed for filing
nomination papers, the nomination“papers shall @fprutinised by the employer in the
presence of the candidates and.the attesting per@m and those nominations which are not
valid shall be rejected. .\/
(ii)) A nomination paper shall be held tg b nat{i\eglid under sub-rule (11), if-

(a) the candidate'nominated»is ine’lzgé for being a candidate under sub-rule (7); or

(b) the requirements of sub-rule (10y have not been complied with:

Provided thatwhere a ca’rﬂﬂ{te or an attesting person is unable to be present

at the time of scrutiny, he r@send a duly authorised nominee for the purpose.
(12) Withdrawal of candigia.tes;y Any candidate whose nomination for election has been
accepted/may withdraw Fh'é':éandidature within forty-eight hours of the completion of
scrutiny of the nomination papers.
(13) Voting in election: (i) If the number of candidates who have been validly nominated
for election as worker’s representative of the Works Committee is equal to the number of

seats, the candidates as such shall be forthwith declared as duly elected.



7

(i) Where, in any industrial establishment, the number of candidates validly nominated for
election as worker’s representative of the Committee is more than the number of seats
allotted to it, voting shall take place on the day fixed for election.

(14) Officers of the Works Committee: (i) The Committee shall have among its office-
bearers a Chair person, a Vice-Chairperson, a Secretary and a Joint-Secretary.

(ii)) The Chairperson of the Committee shall be nominated by the employer from amongst
the employer’s representatives of the Committee and he shall, as far asipossible, be the
head of the industrial establishment.

(iii) The Vice-Chairperson shall be elected by the members of the ' Committee representing
the workers, from amongst themselves: :/

Provided that in the event of equality of votes in the election of the Vice@airperson,
the matter shall be/decided by‘adraw of lot. Y
(iv) The Secretary and the Jaint Secretary of the Committee shall'be eleicﬁe,gi every year.
(v) The Committee shall"elect the Secretary and the Joint Secret rgl'pgox\')ided that where
the Secretary. is elected from' amengst the representatives of t/h%‘nployers, the Joint
Secretary shall berelected from amongst the representatives of %\@rker and vice versa:

Provided“that the pest of the Secretary“or, the Jaint Se ’F@tﬁry, as the case may be,
shall not be held by“asrepresentative of/the either thepen@}yer or the workers for three
consecutive years: ( )

Provided further that the employer’s representatives shall not take part in the election
of the Secretary or Joint Secretary, “assthe, case n@/be and only the representatives of
the workers shall be entitled to_vote, in elec@ Yor the post of Secretary or Joint
Secretary: .\/

Provided also that in the event of eq’aﬁlﬁ.}of votes in an election under this sub-rule,
the matter shall be degidéd by‘amdraw of lo{/

(15) Term of office: (i) The term of offiee of the members of the Works Committee other
than a member chosento fill a casua\gécancy shall be three years.

(i) Every member chosen to fill ual vacancy shall hold office for the remaining period
of the term ofthis predecesg,g?.’\,

(iii) The membership,of ah@ember, who fails to attend three consecutive meetings of
the Committee without obtaining leave from the Committee, shall stand forfeited.

(16) Vacancies: In the event of worker’s representative ceasing to be a member under
clause (iii) of sub-rule (15) or ceasing to be employed in the industrial establishment or in

the event of his resignation, death or otherwise, his successor shall be chosen in
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accordance with the provisions of this rule for the remaining period of the Works
Committee from the same group to which the member vacating the seat belonged.

(17) Power to Co-Opt: The Works Committee shall have the right to co-opt persons
employed in the industrial establishment having particular or special knowledge of a matter
under discussion in a consultative capacity and such co-opted member shall not be
entitled to vote and shall be present at meetings only for the period/during which the
particular question is before the Committee.

(18) Meetings: (i) The Works Committee may meet as often as necessary ‘but not less
often than once in three months.

(i) The Committee shall at its first meeting regulate its own procedure: ‘:/

(19) Facilities for meetings, etc.: (i) The employer shall provide accom@dation for
holding meetings of the Works.Committee and shall also provide all nece facilities to
the Committee and tofits members farearrying out the work of the Comqﬁt{g?y

(i) The Commitiee shally, ordinarily meet during. working h JrS\B? the industrial
establishment concerned on any werkingiday and the representat}i%bf the workers shall
be deemed to be'on duty'while attending the meeting. \

(iii) The Secretary, of ‘the, Committee may withathe prior con@sence of the Chairperson,
put up notice regardingythe functions of thexCommittee in Q"-é?notice board of the industrial
establishment. { )

(20) Annual Return: The employer shall“submit the%'e/tails of the constitution and the
functioning of the Works Committeewas,a, part of‘s;,@%ﬁed annual return provided in the
Odisha Occupational Safety, Health and Worki f9Neonditions Rules, 2026 framed under
the Occupational Safety, Health and Working:(bpdition Code, 2020 (37 of 2020).

(21) Dissolution of Works Committee'f‘Tﬁ“e'::Sstate Government, or the officer authorised
in its behalf, may aftér makingwstch” &}u{ry as it or he may deem fit, dissolve any
Committee at any time, by an orde;\br reasons to be recorded in writing, on being
satisfied that the Committee has not‘be@n constituted in accordance with the provisions of
this rule or that not less than t r\(rds of the number of representatives of the workers
have withoutany reasonab]g]usﬁition failed to attend three consecutive meetings of the
Committe€“er that the Com"l’ﬁ@ée has, for any other reason, ceased to function:

Provided that where the Committee is dissolved under this sub-rule, the employer,
may, and if so required by the State Government or, as the case may be, by such officer,
shall take steps to re-constitute the Committee in accordance with this rule.

5. Choosing of members from employers and workers for Grievance Redressal

Committee.— (1) The Grievance Redressal Committee in an industrial establishment
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employing twenty or more workers, shall consist of equal number of members representing
the employer and workers, which shall not exceed ten.

(2) The representatives of the employer in the Grievance Redressal Committee shall be
nominated by the employer and shall, as far as may be possible, be officials in direct touch
with or associated with the working of the industrial establishment, preferably the heads of
major departments of the industrial establishment.

(3) The worker’s representative of the Grievance Redressal Committee 'shall be chosen in
the following manner, namely:-

(a) where there is a negotiating union under sub-section (2)*emsub-section (3) of
Section 14, such negotiating union or negotiating council,‘as the Casgyay be,
shall nominate the,worker’s representatives on the' Grievance Gomniittee;

(b) in the caSe of a negetiating council under subssection(4) of Seetion 14, the
nomination #shall““be, in“such manner that, every registepdl Trade Union
représenting in the negotiating council shall_be repres n.téd;rr'] the Grievance
Committee in proportion te the hnumber of workers of the;g‘\d’strial establishment
who are.members,of such Trade Uniom; \

(c) where there“is'no recognised negetiating unien’ or ’é;/ating council referred to
the clauses (a) and (b)/the workers of the incius@ establishment shall choose
amongst themselves the worker’s représentatives of the Grievance Committee:

Provided that the employer may, deploy.an electronic platform for choosing worker’'s

representatives under this clause,“over, an infortn%n technology application, online
platform or such other like platform: N Y
Provided further that there shallbe adeéu’aig representation of women workers in the
Grievance Committee and.such repres@,tgj‘ﬂ'&% shall not be less than the proportion of
LQL in the industrial establishment.
(4) The tenure of the members ‘of the '}evance Committee shall be three years.

(5) Where there/fis no recognised\gé;otiating union or negotiating council and if any

women workers to thetotal workers’emp

dispute arises regarding chogsing’ of the worker's representative to the Grievance
Committee, the matter may*b.e:;f}rred to the concerned Joint Labour Commissioner, who
shall, after'hearing'the parﬁé’gz,\decide the matter, whose decision shall be final.

6. Application in respect of any dispute to be filed before the Grievance Redressal
Committee by any aggrieved worker.— (1) Any aggrieved worker may file an application
stating his grievance therein and dispute before the Grievance Redressal Committee

giving name, designation, worker code or token number, department where he is posted,
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length of his service in years, category of worker, address for correspondence, contact
number, details of grievances and the relief sought therefor.

(2) The application referred to in sub-rule (1) may be sent electronically or otherwise.

(3) The application referred to in sub-rule (1) shall be filed within one year from the date on
which the cause of action of such dispute arose.

7. Manner of filing application for the conciliation of grievance as against the
decision of the Grievance Redressal Committee to conciliation officer.— Any worker
who is aggrieved by the decision of the Grievance Redressal Committee¥or whose
grievance is not resolved by the said Committee within thirty “dayssef receipt of the
application, may file an application online on designated Portal of the\State Gov@ment or
otherwise, within a periodgof sixty days from the date of/the decision”of tI@_/Grievance
Redressal Committee or from-the date on which the periodyspecified’in sy{section (6) of

section 4 expires, ashe caseymaybe; to the conciliation officer throug{‘htb,e Trade Union,
o« 'V

of which he is‘fa member: ?

Provided that infcase offmanual“reeeipt of such applicatiop—{ ny, the conciliation
officer shall get'the/same digitised and enter thelparticulars of ;IQ\ap;olication in the online
mechanism under.intimation to the Trade Uniomand worker. [

CHAPTER Il 2 C
TRADE UNIONS |

8. Form of application for registration of,a, Trade Union.— (1) Every application for
registration of a Trade Union /shallwbe’ made iﬁ’fprm-ll electronically through the
designated Portal of the State _Government alo with documents as required under
section 8 of the Code to the/Registrarhaving j.g’?rsdiction.

(2) Every application for registration of a ﬂ';a‘d‘é‘\ynion under section 8 of the Code shall be
accompanied by an affidavittin Form-fI\I»\d\;éclaring that the provisions of the Code with
respect to registration of a Trade Uni%strictly followed and will be complied.

(3) Where a Trade Unien_has.been Mistence for more than one year before the making
of an application for its registrat@ere shall be delivered to the Registrar, together with

the application, a general sLa’[em’e t of the assets and liabilities of the Trade Union as per

o

ScheduleAtof Form:|l
9. Form of Certificate of Registration.— (1) On receipt of an application for registration of
a Trade Union, the Registrar after due verification of information and particulars submitted
with the application either by himself or through any other officer authorised by him and
found proper, shall issue certificate of registration in Form-IV either electronically or

otherwise.
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(2) The Registrar shall dispose of an application, for registration of a Trade Union either
granting or refusing to grant registration, within a period of sixty days from the date of
receipt of such application.
10. Form of Register of Trade Unions.— The Register of Trade Unions referred to in sub-
section (1) and (3) of Section 9 of the Code shall be maintained either electronically. or
otherwise, in Form-V.
11. Fees and subscription.— (1) The fee payable on registration of a/Trade Union shall be
as follows:

(i) Rs 2000/- for Trade Union with the membership of 1000 warkersier.above;

(ii) Rs 1000/- for Trade Union with the membership of less than 1000 workef’é\;’./.
(2) The payment of subseription by members of the Trade Union shall be‘:?ﬁ. provided
under the approved rules of the eoncerned Trade Union.
(3) On request of thef Trade Wnion,'the employer may deductthe amou&t}f subscription
from the wages of the employee after obtaining gheir written c én.;, The amount so
deducted 4hall "be geonstrued as any authorised deductlon%er clause (k) of
sub-section (2) of Section 18 of the Code on Wages, 2019(29 o M
(4) The amount of the'registration fees may*be, enhaneed by\ State Government from
time to time by notification. "%
12. Form of application for cancellation oriwith i%wgl '.of registration under sub-
section (5) of Section 9.— (1) Every application for cancellation or withdrawal of
registration under clause (i) of/sub=section ‘(5) Q‘f?ﬁection 9 shall be signed by the
Secretary and seven or more_members of the (Trade’ Union, and the seal of the Trade
Union shall be affixed thergto. The applicatig;ﬁ\shall be sent to the Registrar in Form-VI
electronically through the designated Por{al Bf:fh‘e State Government.
(2) On receipt of an applicationsferthe éan\(; lation or withdrawal of registration of a Trade
Union, the Registrar shall verify thg‘L\ application was approved in a general body
meeting of the Trade Union omif it Wésq'ot so approved, that it has the approval of majority
of members of the Trade Union@this purpose, the Registrar may call for such further

£ d
particulars and_evidence as*hew y deem necessary and may examine any office bearer
™

-

of the Union.
(3) The certificate of registration issued to a Trade Union under sub-rule (1) of rule 9 shall
be surrendered by the Secretary of the Union when the Registrar decides to withdraw or
cancel such certificate under clause (i) or clause (ii) of sub-section (5) of Section 9.

13. Appeals under sub-section (1) of section 10.— Any appeal made under sub-section

(1) of Section 10 of the Code shall be filed within sixty days of the date on which the
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Registrar passed the order against which the appeal is made to the Industrial Tribunal
accompanied with a copy of the order of the Registrar.

14. Sending of communication and notice under sub-section (1) and the manner to
inform the Registrar under sub-section (3) of Section 11.— (1) All communications and
notices to a registered Trade Union shall be sent by the Registrar, either electronically or
through Post (Registered Post/ Speed Post) to the address of the head office of the Trade
Union as entered in the register maintained by the Registrar.

(2) All communications and notices by a registered Trade Union with respect to any
change in any of the particulars of the Trade Unions or its rules ‘ormembership shall be
made to the Registrar electronically through the designated Portal” of ffh\j State
Government in Form-VII within thirty days from the date of such change! L/
(3) On receiving a copy 0f an‘application made for alteration,of the rules ot‘/r\mde union, the
Registrar, unless he has reason to"belicve that alteration has not beeninga‘de in a manner
provided by the rules of the, Trade WUnion, shall register.the alter io.rNQx'g Register to be
maintained{for this purpose and shall notify the fact that he has do;.e\\w to the Secretary of
the Trade Union‘electronically oriothenwise. \

(4) The fee payable foryregistration of alteration of“rules de Union shall be Five
hundred Rupees orasidecided by the State Governmegt f@ time to time, for each set of
alteration made. ( )

15. Change in the name under sub-section (3) of Section 24.— (1) The notice of any
change of the name of the trade™unien; shall bé‘ygnt to the Registrar in Form-VIII
electronically through the designated Pertal of th t& Government.

(2) When the Registrar registers a ‘¢change :Qf\same under section 24, he shall digitally
certify under his signature that the new n m@“ﬁ‘a&s been registered.

16. Amalgamation of trade unions ‘imgy sub-section (2) and (3) of Section 24.—
(1)Notice of every amalgamation of ’@yunions shall be sent to the Registrar and where
the head office of the amalgamateﬁ\'{rade Union is situated in a different state, to the
Registrar of the concerned stat %tronically or otherwise through the designated Portal
of the State.GQvernment in(fa:gz

(2) The Registrar if satisfié‘d’iﬁat the provisions of the Code in respect of amalgamation
have been complied with, shall register the amalgamation and shall communicate the
change in the name of the Trade Union, electronically or otherwise to the Trade Union
concerned.

17. Dissolution of registered trade union under sub-section (1) of Section 25.—

Whenever a registered trade union is dissolved, notice of dissolution shall be shared within
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fourteen days of such dissolution, electronically through the designated Portal of the State
Government in Form-X to the Registrar along with the certificate of registration.

18. Distribution of funds under sub-section (2) of Section 25.— When the rules of the
Trade Union do not provide for distribution of funds of the Trade Union on dissolution, the
Registrar shall divide the funds among the members in proportion te the/amounts
contributed by the members on role at the time of dissolution by way of subscription.during
their membership. In the event of death of a member of a Trade Union subsequent to the
date of its dissolution, but prior to the distribution of funds, the Registrar shall'pay the sum
payable to the legal representative of such member.

19. Annual Returns under section 26.— (1) The annual return to/be furnisﬁb}j under
clause (a) of sub-section, (1) of Section 26 shall be’ submitted ¥to tf@JRegistrar,
electronically through thé desighated Portal of the State Government for th€*ipancial year,
on or before the' 30th'day of April in each year by thé Secretary of thgﬁ{gade Union and
shall be in Fofm-XI. N

(2) Every Trade Union shall also submit such other particulars or,i%fnation that may be
required by the“Registrarin connection with/the annual retu&\an;d relating to matters
affecting the byeslaws: Oy

20. Audit under clause (j) of Section,/7:= (1) The annyal™audit of the accounts of any
registered trade union shall be conducted by an audito@yoﬂrised to audit the accounts of
companies under section 139 and Section 144, of the Companies Act, 2013.

(2) Declaration by Auditors.— The_ auditor,or audi@yﬁppointed in accordance with the
rules shall be given access to all.the books, of agCo s of the Trade Union and shall verify
the general statement submitted under sectiob”zé with the accounts and vouchers relating
thereto and shall thereafter.sign the audi r%‘égclaration appended in Form-Xl, indicating
separately on that form undershis Si@ or their signatures, a statement showing in
what respect he or they find the return_to"be incorrect, untouched or not in accordance with
the Code. The particulars given in th@\t'atement shall indicate:

(a) Every payment which appe be unauthorised by the rules of the trade union or
contrary to the provisions of*tﬁeﬁ

(b) The amaunt ofsany dé‘l‘f&@ncy or loss which appears to have been incurred by the
negligence or misconduct of any person;

(c) The amount of any sum which ought to have been but is not brought to account by any

person.
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(3) Audit of Political Fund.— The audit of the political funds of a registered trade union shall
be carried out along with the audit of general account of the trade union by the same
auditor or auditors.
(4) Maintenance of account books by registered Trade Unions.— Every registered Trade
Union shall maintain the following books and registers to facilitate the auditof its accounts,
namely,-

(a) Register of membership and subscription;

(b) Register of receipts and disbursements of general fund accounts;

(c) Minutes books to record the proceedings of all the meetings;

(d) Register of stocks, tools, and plant to show the furniturey/fitting an@aluable

-~

documents relating tosthe immovable property of the trade union;

\/
(e) Register of receipts and,disbursements for the political fund/(if th€te,is a political
fund); N
o ' | W

(f) A filef vouchers'serially arranged; and '\

(g9) Machine numbered subscription receipt book. ,.-\\’

(5) Inspection of‘registersiand documents.— (&) khe Register O,thde Unions maintained
in accordance with rule, 10 shall be made“availableyfor i”sbection to any person on
payment of fee of R$:200/-. P C

(b) Any document of tradeunion lying inthe possession of the Registrar may be inspected
by any member of that trade union on payment of Rs 100/- for each document inspected.
(c) Documents shall be open to inspectien. every da§¢,s_90-r§which the office of the Registrar is
open and within such hours as may be*fixed for this u‘?ﬂpose by the Registrar.

21. Objects on which general funds may.b’é,spent.— The general funds of registered
trade union shall not be spent on any oth€r,0 §t than the following, namely,-

(a) the payment/of wages; allowa and expenses to office-bearers of the Trade
Union;

(b) the paymentief expense’s\‘fsgthe administration of the Trade Union, including
audit of the accounts o]"t\hg general funds of the Trade Union;

(c) theprosecution orje’iepse of any legal proceeding to which the Trade Union or
any_member. theré‘lﬁ‘js a party, when such prosecution or defense is undertaken
for the purpose of securing or protecting any rights of the Trade Union as such or
any rights arising out of the relations of any member with his / her employer or
with a person whom the member employs;

(d) the conduct of trade disputes on behalf of the Trade Union or any member

thereof;
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(e) the compensation of members for loss arising out of trade disputes;

(f) allowances to members or their dependents on account of death, old age,
sickness, accidents or unemployment of such members;

(g) the issue of, or the undertaking of liability under, policies of assurance on the
lives of members, or under policies insuring members against sickness{ accident
or unemployment;

(h) the provisions of educational, social or religious benefits for’ymembers (including
the payment of the expenses of funeral or religious ceremonies for’deceased
members) or for the dependents of members;

(i) the upkeep of a periodical published, mainly for_the pufpose of g‘sjcussing
questions affecting employers or workmen as such; and ,;/

() the payment, in furtherance of any of the objects.on which/the @ral funds of
the Trade Union may,be spent, of contributions to any‘cause ii'r.rtgnded to benefit
workmenn general: ’ \v

Provided that the expenditure, in respect of such contributig%i any financial year

shall not at any*time during, thatfyear be in excess of one-four Nhe combined total of
the gross income, whichyhas up tofthat time“accruedyio th ’aneral funds of the Trade
Union during that“year and of the balance at thf @it of those funds at the
commencement of that year. " 5

22. Objects of separate fund for political'purposes.— The separate fund of a registered
Trade Union for promotion of civic'orpelitical intere!'sj\yqnder sub-section (2) of Section 15
of the Code, shall be utilised for.the follewing objects; Hamely:-

(a) Payment of any expenses incurred,:e’l‘ﬂser directly or indirectly, by a candidate or
prospective candidate for el{{ﬁh}x}as a member of any legislative body
constituted under the constituﬂoq’g of any local authority, before, during, or after
the electioniin connection w/i_th\ )s candidature or election; or

(b) Holdingfof amy. meeting Ne distribution of any literature or documents in
support of any such captidate or prospective candidate; or

(c) Maintenance of a,r),y. pg;son who is a member of any legislative body constituted
under the Constitﬁﬂﬁ:r} or of any local authority; or

(d) Registration of electors or the election of a candidate for any legislative body
constituted under the Constitution or for any local authority; or

(e) Holding of political meetings of any kind, or the distribution of political literature or

political documents of any kind.
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23. Manner of Recognition of Negotiating Union or Negotiating Council.—
(1) Matters for negotiation between negotiating union or negotiating council and
employer for the workers employed in the industrial establishment under sub-
section (1) of Section 14.— The matters pertaining to workers which the negetiating union
or the negotiating council, as the case may be, shall negotiate with the employer of the
industrial establishment under sub-section (1) of Section 14 are specified, as below:-

(i) classification of grades and categories of workers;

(ii)order passed by an employer under the standing orders applicable in the

industrial establishment;

(iii) wages of the workers including their wage period, dearness aIIowanE?i bonus,
increment, customary concession or privileges, Compensatory:jmd other
allowanges; N

(iv) hoursfof work of the,workers, rest days, number of working days, in a week, rest
intervals; workingyof shifts; . \w

(v) leave with wages and holidays; ,»\\

(vi) promotion andtransfer policy and disciplinary proced,ur\%gg

(vii) quarterallotment policy for workers; Oy

(viii) safety, health and working conditions and reﬂatid}tandards;

(ix) such matters pertaining to €enditionsyof sefvice, and terms of employment of
the workers which are not coverediin the foregoing clauses; and

(x) any other matter whichmis, agreed b%en employer of the industrial
establishment and negotiating union qf N Siiating council, as the case may be.

(2) Criteria for recognising a single reg.iélgred Trade Union of workers as sole
negotiating union of workers under uﬁ‘lé?esction (2) of Section 14.— Where there is
only one registered /Trade “Union op’ezt}fg in an industrial establishment having its
membership not less than 30, perc f the total workers employed in the industrial
establishment, then the _employer Mch industrial establishment shall recognise such
Trade Union as sole negotiatjng\' n of the workers.

(3) Manner—of verificat'ig?n’\g)c membership of Trade Unions in an industrial
establishment under sub‘-'é}’ctions (3) and (4) of Section 14.— (i) (a) The State
Government shall appoint a verification officer (hereinafter in this rule, referred to as
verification officer) for the purpose of verification of membership of the Trade Unions in the
industrial establishment who shall not have any interest with any of the Trade Unions in the

industrial establishment, whose membership verification is to be carried out by him:
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Provided that the process for recognition of the negotiating union or the negotiating
council, as the case may be, shall commence three months before the expiry of the tenure
of the existing recognition period of the negotiating union or the negotiating council, as the
case may be, recognised by the employer under the Code.

(b) The verification officer may utilise the services of other officer to assist him
depending upon the quantum of work of membership verification.

(c) The verification officer shall carry out the work of membership“verification in the
industrial establishment within the time as determined by the State Government.

(i) The employer of the industrial establishment shall bear all“expenses and make

arrangements in connection with the verification of membership of trade un@s under

U

(i) The Trade Unijons which satisfy the following conditions may submit @fsapplication to

clause (i).

the employer offthe industrialestablishment to accord ‘statusof negoEi;thg union or the
representatives of negotiating coungil of the workers, as.the case ag/'be,,yhamely:-
(a) has a valid registration'under the,Trade Unions Act, 1922—% continuing as such
or has the registration under. the £odeas the case,may be; and \
(b) the membership of the Trade Union be confineQ& the particular industrial

establishment only. "%
(iv) The application for recognition made,by Trade Uni r? sh,ali. be accompanied with a copy
of the registration certificate, a copy “of list of meohse/rs, details of the membership
subscription and a copy of latest annualreturn’of thé}nfde union submitted to the Registrar
of Trade Unions. 2
(v) (a) In case the negotiating unionor negotja’ﬁsg council, as the case may be, has been
constituted under the Code,.the employe@:é}industrial establishment shall initiate action
before expiry of the tenure of negotiatin’gwl n or negotiating council, as the case may be,
sufficiently in advance but not Iater/t_hg hree months before the expiry of the tenure of
negotiating union/or negotiating cour'foU\'as the case may be;

(b) The date ofwreckonin Il be fixed by the verification officer for the industrial
establishmentifor the purpqaé oti&?i;ication of membership of the trade unions;

(c)/The employer dT"fE?—é establishment shall forward the documents and records
submitted by trade unions, to the verification officer;

(d) On receipt of the documents and records, the verification officer shall scrutinise
the records and documents submitted by the Trade Union to ascertain the status of
registration of trade unions and related matters;

(e) The verification officer shall hold meeting with representatives of employer of
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industrial establishment and all participating Trade Unions to decide about the process of
verification of the membership of Trade Unions through secret ballot.

(f) The employer may, in consultation with the verification officer deploy an
electronic process for conducting the election over an information technology application,
online platform or like other platform.

(4) Verification of membership of Trade Unions through secret ballot.=y(i) The
verification officer shall convene meeting of representatives of all registered Trade Unions
functioning in the industrial establishment at least sixty days before the date of actual

voting, to decide-

(a) publication of voters list; ‘:/
(b) date, time, mode,of voting, place of voting; ;/
(c) date, time and place of counting; and N

(d) otherymodalities relating ta secret ballot. \\

L

(i) The verification officerishall cause the minutes_of the meeti d%@,ge prepared and
signed by all participating Trade Wnionsy All participating Trade)dqxrhs shall be allotted
symbols in the same meeting. 1{/no6 deCision could be taken reg{%ﬁg date, time, mode of
voting, place of woting,hallotment of symbols;idate, time a ’\piace of counting and like
other matters in the 'meeting, then, the decision of the verification officer shall be final and
he shall publish the schedule, programme and preced i% of, S[JCh secret ballot election.

(iii) All workers whose names are borne, onithe,muster roll of the industrial establishment
on the date of reckoning, shall be‘eligible,to.cast thei[Me.

(iv) The voters list shall be prepared by.the em % of the industrial establishment on the
basis of names of the workers borne,on the:r?fegster roll referred to in clause (iii) and the
voters list shall contain the.name, father’s ,n’é‘r:ﬁg, designation, worker number/identity card
number issued by the employemand pla’:\??'posting of the worker. The final voter list shall
be published by the employer after 09‘@ ing the approval of verification officer and shall be
displayed at notice beard at/the r?'rsug entrance and website, if any, of the industrial
establishment. A copy, of such @rs list shall also be sent to the participating Trade
Unions by hand or by regis’ge?e&p}st or through electronic mode.

(v) The verification officer‘gﬁ?:ill display the list of the name of the participating Trade
Unions with the symbol allotted to them on the notice board at the main entrance and
website, if any, of the industrial establishment within two days of finalisation of the list.

(vi) The voting and counting of votes shall be held on the date, time and place fixed by the
verification officer under the supervision of the verification officer and during the counting,

agents of all participating Trade Unions shall be allowed to remain present.
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(vii) After final counting of votes, the result shall be declared by the verification officer. The
result sheet shall contain the name of all Trade Unions participated in election, total
number of votes polled and the number of votes cast in favour of each of the trade unions
which participated in the election.

(5) Verification report to the employer.— The verification officer shall submit verification
report along with the result sheet to the employer of industrial establishment.

(6) Recognition of Trade Union as negotiating union or constituents, of negotiating
council.— (i) On the basis of verification report submitted by verification“officer, the
employer of the industrial establishment shall grant recognition “to¥aglrade Union as a

negotiating union or a constituent of negotiating council as per,provisigns of sub;;ic?/ction (3)
\/
(i) Any recognition‘eithgr as negotiating union or the negotiating council giall be valid for

or sub-section (4) of Section 14 of the Code, as the case may be.

three years from'the date ofrecognition, or constitution‘or, such™further perigd not exceeding
five years, ingdotal /@s may be mutually decided by#he employer a‘NﬁyévTrade Union, as
the case may,be. j.\K

(7) Facilities to"be provided by industrial /establishment Negotiating union or
negotiating ‘councils yunder sub-sectiony(7) ofy/Secfion 14.— In an industrial
establishment, where there'is a negotiating. union or negotiating council, as the case may
be, the employer of such'industrial establishment shalli'grogid'é the following facilities to the
negotiating union or negotiating council,"asthe case may be, namely,-

(i) notice board for the purpose,of displanormation relating to activities; of
negotiating union or negotiating coganl\fas fhe case may be;

(i) venue and necessary facllities for,hbbgling discussions by the negotiating union
or negotiating cauncil, as the -’égi‘é‘:ﬁgay be, as per schedule and agenda to be
settled between employer oT%Qe industrial establishment and the negotiating
union or negotiating counc/iJ\a the case may be;

(iii) venueand ‘necessary facfﬁ‘ﬁ{s for holding discussions amongst the members of
the negotiating union greonstituents of negotiating council, as the case may be;

(iv) facility for entrar)gé ’G&e office bearers of the negotiating union or negotiating
ceuncil,“as the c"’:!‘§§7may be, in the industrial establishment for the purposes of
ascertaining the matters which are relating to working conditions of the workers;

(v) employer of the industrial establishment shall deduct subscription of the
members of the Trade Union on the basis of the written consent of the worker;

(vi) when the office bearers of the negotiating union or negotiating council shall be

holding meetings with the employer as per agreed schedule between employer
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and such employed office bearers shall be treated as on duty; and
(vii) employer of an industrial establishment, having three hundred or more workers,
shall provide suitable office accommodation with necessary facilities to the
negotiating union or negotiating council, as the case may be.
(8) Manner of making application for adjudication of dispute before Tribunal under
sub-section (1) of Section 22.— \Where any dispute arises between-
(i) one Trade Union and another; or
(i) one or more workers who are members of Trade Union and the Trade Union
regarding registration, administration or management or electionof.office bearers of
the Trade Union; or :/
(iii) one or more workers who are refused admission as members a@/the Trade
Union; or Y
(iv) where ghe disputetisnin respect of a Trade Union which'is a fgggration of Trade
Unions and office bearer autherised in this behalf by the Trad l.Jhtqr’;'
then, the aggrieved person may make“application to the Tribung.l\h ving jurisdiction, in
Form-XIl withinad periody, of one year from“the datey on )AQM the dispute arises,
electronically or by registered post or by speedipost orin‘per oy
24. Manner and purpeose/of recognition,of a Trade Union under sub-section (2) of
Section 27.—- (1) In case'a Trade Unien or a“federa ign of "Trade Unions, intends to be
recognised as a State Trade Union, \mayymake an application electronically in the
designated Portal of the State Government in Fortﬁ‘jﬂll to the State Government or an
Officer authorised by the State Government in thj ggrd.
(2) The State Government or the authorised:o’?ﬁger, as the case may be, shall, after due
enquiry, decide such application within x’%i)(é?:ﬁ}ays of its receipt and send copies of the
decision to the applicant, the Labour Co’m@ sioner and the Registrar.
(3) If any dispute arises in relation/_,g uch recognition, the State Government or the
authorised officershallisefer the d/i_s&“&t{to the Tribunal. The Tribunal shall, after giving an
opportunity of hearing«to the ap@nt decide the appeal within sixty days and the order
shall be binding upon the pgrfiesy
) CHAPTER IV
STANDING ORDERS
25. Model Standing Orders.— The Model Standing Orders for the purposes of the Code in
respect of industrial establishments in State spheres relating to the conditions of service
and other matters incidental thereto or connected therewith shall be those set out by the

Central Government in accordance with sub-section (1) of Section 29 of the Code.
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25-A. Forwarding of information to certifying officer.— (1) If the employer adopts the
model standing orders of the Central Government referred to in section 29 with respect to
matters relevant to his industrial establishment or undertaking, then, he shall intimate the
concerned certifying officer electronically or otherwise, the specific date from which the
provisions of the model standing orders which are relevant to his establishment. or
undertaking have been adopted.

(2) The model standing order adopted under sub-rule (1) shall applyato the industrial
establishment, and to all its units in the State.

(3) On receipt of information under sub-rule (1), the certifying officer'shall.enter the details
of the industrial establishment which has adopted the model standing/ordef in tﬁg/register
maintained under rule 32. ;/

(4) Where, the certifying officer, observes that the industrial establishr@ which has
intimated adoption offmodelistandingyorders, is also engaged in activities other than for
which model sStanding orders havesbeen adopted, dhen, he may, ftl"ﬂq,“é period of thirty
days from4such receipt of intimation of imodel standing orders }se%dopted, direct such
employer to include or“adopt /certain provisions which, are r@f‘esiant to his industrial
establishment'and indicate those relevant provisions“and dir@uch employer to comply
the same within a pefried of thirty days from the date of the™weceipt of such direction and
send a compliance report'only in respect of these p@pns which the certifying officer
has so directed to get included.

(5) If no observation is made by/the“eertifying oﬁiaé}]within a period of thirty days of the
receipt of the information as specified ‘in_sub-rul 'Y‘Iv) Then, the model standing order shall
be deemed to have been certified by'the certifyThg officer.

(6) The provisions of the medel standing fbrdé';%.sadopted in accordance with the provisions
of these rules shall remain in foreewith ’eff%c from the date specified in sub-rule (1).

(7) Without prejudice to the provisior}s\? his rule, the certifying officer shall not raise any
observation if thedndustrial establish?he@t Is engaged in activities which are wholly covered
by the activities of thesindustrial lishment to which the standing orders apply.

26. Choosing_ of represgnataﬁyes of workers of the industrial establishment or
undertaking _for issuing riﬁj;ie by certifying officer where there is no Trade Union.—
(1) Where thereis no Trade Union as is referred to in clause (i) of sub-section (5) of
Section 30, then, the certifying officer or any authorised officer in his behalf, shall call a
meeting of the workers to choose three representatives, to whom he shall, upon their
being chosen, issue notice along with a copy of the standing order or modification, as the

case may be, in English, as well as the translation thereof in the language understood by
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the majority of the workers, requiring comments or suggestions, if any, which the workers
may desire to make to the draft standing orders to be submitted within fifteen days from
the date receipt of such notice.
(2) The Trade Union or negotiating union or constituent of negotiating council shall be
given a copy of the draft standing orders or modification, as the case may be, in English as
well as in Odia language for seeking their comments or suggestions, if/any, within fifteen
days from the date of the receipt of the notice in this rule.
27.Authentication of certified standing orders.— The standing orders or the
modifications in the standing orders certified in pursuance of sub-section.(8) of Section 30
shall be authenticated by the certifying officer and shall be sent electronically, g;iic/l a hard
copy thereof by registeredypost or speed post, within seven days from' the @fl;[e of such
authentication to all concerned,ithat is to say, the employer and all the ;é’\gistered Trade
Unions or chosen representative of workers: N

Provided thatfthere 'shall not be any requirement ofiauthenti a:[ibnyﬁnder this rule in
cases of deemed certification inder, sub-section (3) of Section 30:3?’% cases where the
employer has certified adoption of model standingyorders. \
28.Statement to. accompany draft standing orders.— The statement to be
accompanied with a“draft standing ordersishall contairl, t@articulars such as name of
the industrial establishment or undertaking coneerned, address, e-mail address, contact
number and the strength and details of ‘workers employed therein including particulars of
Trade Union, if any, to which such'workers belong. s::‘/\
(2) The statement to be accompanied, with a dr modification in an existing standing
order, shall contain the particulars of'such sta.p’d‘rgg order which is proposed to be modified
along with a tabular statement containin@{édtzéils of each of the relevant provision of that
standing order in force/and the proposea»q’c,) ification therein and reasons therefor.
(3) The statement referred to in sub-fules (1) and (2) shall be signed by a person
authorised by thedindusirial establifh\/wt or undertaking.
(4) The model standing ordeis, @dified, shall also apply to all the units of the industrial
establishmentor undertaking. ™,
29. Conditions for submi?gic}n of draft standing orders in similar establishment.— In
case of group of'employers engaged in similar industrial establishments, they may, after
consultation with.the concerned Trade Union, submit a joint draft of standing order under
section 30 and for the purpose of proceedings specified in sub-sections (1), (5), (6), (8)

and sub-section (9) thereof:
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Provided that the joint draft of standing orders, in cases of group of employers
engaged in similar industrial establishments, shall be drafted and submitied to the
Additional Labour Commissioner, Odisha, who shall, in consultation with the concerned
certifying officers, certify or refuse to certify such joint draft standing orders, after recording
reasons therefor:

Provided further that certifying officer shall give notice to all the goncernedypatties,
and ensure reasonable opportunity of being heard before certifying the' standing orders.
30. Disposal of appeal by appellate authority.— (1) An employer or Trade Union or the
negotiating union or negotiating council, or where there is no“negetiating union or
negotiating council in an industrial establishment or undertakingy any uniq@r such
representative body of the,workers of the industrial establishment_or unde&t:a/king, may
prefer an appeal against the arder of the certifying officer'made under s ction (5) of
Section 30 within sixty days of the“reeeipt of such order, and for that gu@%:: draw up a
memoranduml of appeal inya tabular form stating Aherein the pr viébqgof the standing
orders which,are required to e alteredyor modified or deleted O3 ded along with the
reasons therefor;and file‘ibelectronically or in person withithe A }Hqite Authority.

(2) The Appellate,Authority shall fix‘a date forithe hearing of’t‘,\ﬁrvappeal and direct notice
thereof to be given,— . C
(a) where the appeal is filed byuthe employer/ to {rade Union or the negotiating
union or negotiating council, as.the case may be, or where there is no
negotiating union or /negotiating coundﬁyjn an industrial establishment or
undertaking, any union or“such .remi%n‘fative body of the workers of the
industrial establishment or underta}gi?fg,;
(b) where the appeal is filed b&,\éﬁfade Union or the negotiating union or
negotiating council tosthe erﬁplQ;y r and the negotiating union or the negotiating
council orall other Trade /u_q s of the workers of the industrial establishment,
as thelcaseymay be, or\Q’ere there is no negotiating union or negotiating
representative Qo.dN f the workers of the industrial establishment or
tndertaking; and"?

(c) where the appeal is filed by a representative body of the workers, to the

council in™an indus%l,’\establishment or undertaking, any union or such

employer and other Trade Unions of the workers of the industrial establishment,
or where there is no trade union of the workers in an industrial establishment or

undertaking, any other worker who joins as a party to the appeal.
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(3) The appellant shall furnish each of the respondents with a copy of the memorandum of
appeal referred to in sub-rule (1).
(4) The appellate authority may at any stage of the proceeding call for any evidence, if it
considers necessary for disposal of the appeal.
(5) On the date fixed under sub-rule (2) for the hearing of the appeal; the /appeliate
authority shall take such evidence as it may have called for or considers relevant, if
produced, and after hearing the parties, dispose of the appeal.
31. Sending of order and maintaining of standing orders.— (1) The order of the
appellate authority shall be sent electronically or otherwise withinuthree days of the
disposal of appeal to the- employer or Trade Union or the negotiating/union or @otiating
council or any union or representative body of the workers/ as the case mayés/, by whom
the appeal has been filed. N
(2) The text of the standing orders asyfinally certified or.deemedto ha\{go‘peen certified or
adopted model standing orders under this Chapter,/shall be maint 'n’eﬁxp}/ the employer in
English and in Odia danguage and in“the language understoodjb‘najority of workers
where the industrial'establishment'is situated. . \
(3) The certified standing,orders shall be displayed in‘“legible f\,c?hdition by the employer on
the special board to"beymaintained for the purpose at trle iﬁ_fr,ance or near the entrance of
the industrial establishment through which majerity @Qrkers enter and may also be
posted on the designated portal/ websitey, if any, of such industrial establishment.
32. Register for filing finally certified copy of‘g%ajding orders.— (1) The certifying
officer shall maintain electronically, a register i ~’?t)rrr{'i'"-XIV, of all finally certified standing
orders or deemed to have/been certified oi ‘adopted model standing orders, of all the
concerned industrial establishments, whi §H’a‘l{ contain details of —

(a) the unique number assigned to'eq(’:, standing order;

(b) name of industrial establishmgn

(c) nature offindustrial establith;

(d) date of certifieation or ed certification or date of adoption of model standing

orders/by. each establigﬁrﬁundertaking;

(e) the<areas of operaﬁgﬁ,\of the industrial establishment; and

(f) such other details as may be relevant and helpful in retrieving the standing orders

and ereate a data base of such of all standing orders.
(2) The certifying officer shall furnish a copy of the certified standing orders or deemed

certified standing orders referred to in sub-rule (1) to any person applying therefor, on
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payment of two rupees per page of the certified standing orders or deemed certified
standing orders, as the case may be.
(3) The payment of fee for getting certified standing orders may also be made through
electronic mode.
33. Application for modification of standing orders.— The application formodification of
an existing standing orders under sub-section (2) of Section 35 shall be submitted
electronically in the designated portal of the State Government and/a“eepy of the same
shall be sent by registered post/ speed post. The same shall contain the particulars of
such standing orders which are proposed to be modified along withwaytabular statement
containing details of each of the relevant provisions of standing “erders in ,f@\;r/ce, and
proposed modifications therein, reasons thereof and the details of registered @de Unions
operating therein, /and Such “statement shall be signed by a person a@ised by the
industrial establishment or wundertaking or workers, or a Trade{ﬁunlon or other
representative ‘body” of the, workers, as the case_may. be, W@Vsubmitted such
applicationdor modification. ~
CHAPTERY N

NOTICE OF €CHANGE Q
34. Notice for change proposed to be"effected.— (12 A@jemployer intending to effect
any change in the conditions of servicé,applicableto ény worker in respect of any matter
specified in the Third Schedule to the Cade;ishall give notice in Form-XV electronically or
by registered post / speed post with acknowledgerﬁe}bdue or in person, to such workers
likely to be affected by such change and shall als E)'Toad such notice on the designated
portal, if any, of the industrial establishment. .\/
(2) The notice referred to in.sub-rule (1) ha?ﬁ')«; displayed conspicuously by the employer
on the notice board of on the electror'\is\r} tice board at the main entrance gate of the
industrial establishment:

Provided that when, there’is a rég@ered Trade Union or registered Trade Unions or a
negotiating union or negotiating cil relating to the concerned industrial establishment,
a copy of such notice shal!*a.ws\})e served in the manner specified in sub-rule (1) on the
secretary/of,_ such~lrade m:i?)n or each of the secretaries of such Trade Unions, or
secretary of the negotiating union or constituent of negotiating council, as the case may
be.
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CHAPTER VI
VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION
35. Form of arbitration agreement and manner of signed by parties thereto.— (1) The
employer and workers may agree to refer any industrial dispute to arbitration by entering
into an arbitration agreement as provided in Form-XVI.
(2) The arbitration agreement referred to in sub-rule (1) shall be signed by the parties to
the said agreement and it shall be accompanied by the consent/ either in writing or
electronically, of arbitrator or arbitrators.
(3) The arbitration agreement referred to in sub-rule (1) shall be signed
(i) in case of an employer, by the employer himself, .or when the emp@/er is an
incorporated company or other body corporate, by the agent; mar‘g@:g-;/er or other
officer of the gompany,or corporation authorised for such purpo
(i) in thefcaselof workers, by the officer of the registered Trade Umg?authonsed in
this behalf or by, five representatives of_the workers uINuthorlsed in this
behalf at a meeting of the concerned workers heldfor sy‘;h‘%’urpose, and
(iii) in the“case ofian_individualiworker{ by, such worker&’i}sielf or by an officer of
the“registeredy, Trade Union, of which the “worker {S™& member, or by another
worker in‘the,same establishment duly authorlse\_ dBy him in this behalf.
Explanation.— For the purposes of this sule, the'term “ fﬂcgr
(a) in case of an association ‘of ‘the ,employers, means any officer of such
association of the employersiauthorised fé}ﬂch purpose; and
(b) in case of a registered. Irade.Unjon, nde svany of the following officers of such
Trade Union authorised forsuch pl:[rbgse, namely:-
(i) President; of Q\?“;
(i) Vice-President;'or 3 N
(iii) Secretary (including thﬁ?bneral Secretary); or
(iv) a Joint Secretary; or \
any other officer of 'such Trad ion authorised in this behalf by the President and
Secretary off/such Trade Ur;jp?m\
36. Issuing-.of notificatioﬁ‘.’::?\/here an industrial dispute has been referred to arbitration
and the State Government is satisfied that the persons making the reference represent the
majority of each party, it shall publish a notification in this behalf in the Odisha Gazette and
upload it on the website of the Labour & ESI Department, Government of Odisha, for the

information of the employers and waorkers who are not parties to the arbitration agreement
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but are concerned in the dispute so that they may present their case before the arbitrator
or arbitrators appointed for such purpose.
37. Choosing of representatives of workers where there is no Trade Union.— Where
there is no Trade Union, the representative of workers to present their case before the
arbitrator or arbitrators, in pursuance of clause (c) of the proviso to sub-section (5) of
Section 42, shall be chosen by a resolution passed by the majority of concernediworkers
in Form-XVII authorising therein to represent the case and the workers shall be bound by
the acts of their representatives who have been so chosen to representbefore the
arbitrator or arbitrators, as the case may be.
CHAPTER VII :/
MECHANISM,FOR RESOLUTION OF INDUSTRIAL DISPUTESC;/
38. Manner of filling up of vacancy under sub-section (9) of Sectiory procedure
for selection, salaries and allowances and other terms and conq‘ﬁil-g:of Judicial
Member of the Industrial Fribunal,of the State under sub-sec 'o.rl“(§)y6f Section 44.—
The manner of fillingdup of vacaney under sub-section (9) of Sgsﬂ‘o 44, procedure for
selection, salariesiand allowances and other térms and cenditi %&the Judicial Member
of the Industrialylribunal, of the State underisub-section (Q& Section 44 shall be as
notified by the State"Goevernmentfrom timeyto time. "%
39. Manner of filling up of vacaney under_su 'fsec;tian (9) of Section 44 and
procedure for selection, salaries andallowances and other terms and conditions of
Administrative Member of the Industrial Tribunﬁtyﬁ the State under sub-section (5)
of Section 44.— The manner of filling*up of vacan Under sub-section (9) of Section 44,
procedure for selection, salaries and aIIowa:pEeﬁ and other terms and conditions of the
Administrative Member ofithe Industria Tﬂvﬂgal of the State under sub-section (5) of
Section 44 shall be as/motified"bysthe St’ates, overnment from time to time.
40. Holding of conciliation proceegig , full report, and application and the manner
of deciding such application un&a{sub-section (6) of Section 53.— (1) Where the
conciliation officer receives any,—f‘\,
(a) netice of a strike'pf rsQ,kout given under rule 42 or rule 43; or
(b)/applicatien jn reé‘ﬁgc;t of an existing industrial dispute; or
(c) information regarding apprehended industrial dispute,
then, he'shall,—
(i)in case of clause (a), enter the details on the designated portal and hold
conciliation proceedings and inform the concerned parties the date of sitting for

such purpose;
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(ii) in case of clause (b), enter the details on the designated portal and examine
the application and if he finds that such dispute pertains to the jurisdiction of
State Government, ftransfer the application to the concerned authority or
otherwise proceed with the application and hold the conciliation in respect
thereof; and
(iii) in case of clause (c), enter the details on the designated pertal andissue a
fresh notice to the parties concerned declaring his intention, to commence
conciliation proceedings.
(2) The employer’s representatives and the worker’s representative shall,on receipt of the
notice referred to in sub-rule (1), submit their respective statements‘in respect @he said
dispute in the first meetinggef the conciliation proceedings. ,;/
(3) The conciliation officer shall, without delay, ascertain,the facts an@eumstances
relating to the dispute’and enquire into,all matters affecting the"merits aind,fight settlement
thereof and hold conciliation, proceedings betweengthe parties to é'd&}’b/ute and may do
all such things as‘he thinks fitfor the purpose of inducing the part}eq‘t come to a fair and
amicable settlement of thexdispute. . \
(4) If no settlement is“arrived at in the congiliation proceeding"\,s\seferred to in sub-rule (3),
the conciliation officefyshall, within sevenydays from the date on which the conciliation
proceedings are concluded, upload a‘keport on desi"aatgd" portal of the Labour & ESI
Department, Government of Odisha and forward a copy thereof through electronic mode
or by registered post or speed postiomin. person tQﬁ}ne parties to the dispute and to the
appropriate Government. The report shall be ma@ac‘éﬂessible to the parties concerned on
the said designated portal. :\/
(5) If a settlement of the dispute or of ’é%"‘t;‘fa}the matters in dispute is arrived at in the
course of the conciliation proceedings, N nciliation officer shall, apart from submitting a
report thereof to the State Governme'fn\}m an officer authorised in this behalf by the State
Government along with,a memoran’&@ of the settlements signed by the parties to the
dispute, also upload such repor ’a:\}memorandum of settlement on the designated portal
of Labour &/ES! DepartmeqL.Go’vL}rnment of Odisha.
(6) The repeart referred to ~Tr‘u":‘ghb-rule (4) shall, inter alia, contain the submissions of the
employer, worker.or Trade Union, as the case may be, involved in the dispute and it shall
also contain the efforts made by the conciliation officer to bring the parties to an amicable
settlement, reasons for refusal of the parties to resolve the dispute and the conclusion

arrived at by the conciliation officer.
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(7) All the evidences before the conciliation officer, except the documentary evidence,
shall be filed in the form of affidavit and the parties to the dispute shall also file the
application or, as the case may be, reply or rejoinder thereof in the form of an affidavit.

41. Application for recovery of dues under section 59.— (1) Where any money is due
from an employer to a worker or a group of workers under a settlement or an‘award or
under the provisions of Chapter |X or Chapter X of the Code, the worker or the group of
workers, as the case may be, may apply in Form-XVIII for the recovery,of such'money
due:

Provided that in the case of a person authorised in writing By*thesworker, or in the

case of the death of the worker, the assignee or heir of the deceased worker gsﬂe/lll make
the application in Form-XIX. L/
(2) Where any worker of a group, of workers is entitled to ‘receive fram th€“employer any
money or any benefitwhich'isicapable,of being computed in terms of money, the worker or
the group of workers, as the,case may be, may apply.to.the Tribu | Pfs.y?r']g jurisdiction, in
Form-XX far the determination of the ameunt due or, as the cas;;qx be, the amount at
which such benefitishouldybe computed, and such Tribunal spéﬂ*d;ecide the application
within a period'not exceeding three months from,.the date’ on (hfeh the application is filed:

Provided that inthe case of the death of'a worker {éj'&jrred to in this sub-rule, the

”~

application shall be made'in Form-XXliby the assigneeQr’/hpi; of the deceased worker.

CHAPTER VIiI
STRIKES AND Loc@yuTs
42. Number of persons by whom notice of sfri shall be given, person or persons

to whom such notice shall be given and in’h;mer of giving such notice under sub-
section (4) of Section 62.= (1) The notie;egfj‘t;ike referred to in sub-section (1) of section
62 shall be given to thé empleyerof an 'QQ’, trial establishment in Form-XXIl, which shall
be duly signed by the Secretary of the comcerned registered Trade Union or where there is
no registered Trade Union, by/five ebgt’ed representatives of the workers giving the notice

L4

relating to the concerned ig‘; rial establishment, endorsing the copy thereof
electronically*or otherwise'*to\tp

local Conciliation Officer; concerned Joint Labour
Commissioner or Divisionéf'\l?ébour Commissioner, the Labour Commissioner, Odisha,
Bhubaneswar and the Secretary, Labour and ESI Department, Government of Odisha,
Bhubaneswar.

(2) The date of receipt of the notice referred to in sub-section (1) shall be the date of

receiving the notice for the purposes of clause (a) of sub-rule (1) of rule 40.
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(3) If the employer of an industrial establishment receives any notice of strike as referred
to in sub-section (1) of Section 62 from any person employed by him, then he shall, within
five days from the date of receiving of such notice, intimate the same electronically to the
concerned conciliation officer and Labour Commissioner, Odisha.
43. Notice of lock-out and authority.— (1) The notice of lock-out referred to in sub-
section (2) of Section 62 shall be given by the employer of an industrial establishment in
Form-XXIIl to the Secretary of every registered Trade Union relating to.such industrial
establishment by registered post or speed post or electronically, endorsing a copy thereof
to the Local Conciliation Officer; concerned Joint / Divisional“Labour, Commissioner;
Labour Commissioner, Odisha, Bhubaneswar and the Secretary, Labour,:ai\/nd ESI
Department, Government of Odisha, Bhubaneswar electronically. ,;/
(2) The notice refefred t0 in subsrule (1) shall be displayedieonspicuausly BYsthe employer
on a notice beard gor on electronie, board at the ‘main entrance{ftQ‘ the industrial
establishment andsa copy of,the said notice may also.be posted o %msc}ésignated portal,
if any, of such industrial establishmentiyand the date of receip}-nQ‘\féuch notice by the
conciliation officerishall bexthe date of feceivingthe noticexfor th&?a(boses of clause (a) of
sub-rule (1) of‘rule 40: Oy
(3) If the employer gives to. any person employed by hirrla @ce of lock-out, then he shall,
within five days from the date of suchégtice, intimate "elecgronically the same to the State
Government, Labour Commissioner, Odisha“and concerned Conciliation Officer.
CHAPTER Ixf‘/\

LAY-OFF, RETRENCHM ND CLOSURE

44. Service of notice before retrenchme:an worker.— If any employer desires to

retrench any worker employed in his ind({s{(ﬂ‘a\i‘?stablishment who has been in continuous
service for not less thaf one yeamunder b.@ then, such employer shall give prior notice of
such retrenchment in Form-XXIV to tate Government, endorsing a copy thereof to
the local Conciliation Officer; conce?h{d Joint Labour Commissioner or Divisional Labour
Commissioner, the Labour Commissioner, Odisha, Bhubaneswar electronically or, by
registered or'speed post, in,’gﬁe\fg’)’}owing manner, namely:-
(a) where netice is given to a worker, notice of retrenchment shall be sent within
three days from the date on which notice is served on the worker;
(b) where no notice is given to the worker and he is paid one month’s wages in lieu
thereof, notice of retrenchment shall be sent within three days from the date on

which such wages are paid; and
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(c) where retrenchment is carried out under an agreement, which specifies a date
for the termination of service, notice of retrenchment shall be sent so as to
reach the State Government and a copy thereof to the Labour Commissioner,
Odisha; concerned Joint Labour Commissioner or Divisional Labour
Commissioner and the local Conciliation Officer, at least one month _before such
date:

Provided that if the date of termination of service agreed upon ig' within thirty days of
the agreement, the notice of retrenchment shall be sent to State Government along with a
copy thereof to the Labour Commissioner, Odisha; concerned Joint'Eaboeur Commissioner
or Divisional Labour Commissioner and the local Conciliation, Officer/within thr,%/.days of
the agreement. ,;/
45. Manner of giving ah opportunity for re-employment, to retrenched*workers.— (1)
The employer shall prepare a list“of,all workers in ‘the particular caitez,}y from which
retrenchmentfis’ contemplated, arranged accordingéto the seniorit éf\t}g?r service in that
category and cause a/copy thereofito be pasted on a notice boarqiébnspicuous place in
the premises of‘the'industrial establishnment at'least seven da);s\’ketére the actual date of
retrenchment. Ny
(2) When any vacaneyoccurs ingan industrial establishrrergi?nd there are workers of such
industrial establishment retrenched within oné%ear drior {o the proposal for filling such
vacancies, then, the employer of such indusirial establishment shall, if such workers are
citizens of India and have given/theimwillingness @ﬁmployment, give them preference
over other on the basis of their service'seniority. 2
(3) The employer shall arrange for the displa,;(’bsa notice board in a conspicuous place in
the premises of the industrial establishrrgen\ﬁi"rg details of vacancies at least fifteen days
before the date on which such vacancf‘e\a} e to be filled and shall also give intimation of
those vacancies by registered post or speed post or through e-mail to every one of all the
retrenched workers eligible to.be corbig{ered therefor, to the latest address or e-mail, given
by each of them at thesime of re hment or at any time thereafter:

Provided. that when 'thé’\q}nber of such vacancies is less than the number of
retrenched™workers,__it sh?fr:be sufficient if the intimation is given by the employer
individually to the senior most retrenched workers in the list referred to in sub-rule (1) and
the number of such senior most workers being double the number of such vacancies:

Provided further that where the vacancy is of duration of less than one month there
shall be no obligation on the employer to send intimation of such vacancy to individual

retrenched workers:
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Provided also that if a retrenched worker, without sufficient cause being shown in

writing to the employer, does not offer himself for re-employment on the date or dates
specified in the intimation sent to him by the employer under this sub-rule, the employer
may not intimate to him the vacancies that may be filled on any subsequent occasion.
(4) Immediately after complying with the provisions of sub-rule (3), the employershall also
inform the negotiating union or the constituent of negotiating council or Trade Unions
connected with the industrial establishment, of the number of vacanciesyto be filled and
names of the retrenched workers to whom intimation has been sent under that'sub-rule:

Provided that the provisions of this sub-rule need not be “cemplied with by the
employer in any case where intimation is sent to every worker mentionedﬁh\;/the list
prepared under sub-rule (1). ,;/
46. Service of notice by employer for intended closure~= (1) If an em@r intends to
close down an industrial establishment, he shall give notice within the tpﬁ@ as specified in
sub-section (1) of/Section¥?4 of such closure in Form-XXIV to h}eﬁf‘éite Government,
endorsing @ copy thereof to ghe local“Conciliation Officer; conge-q‘mxﬂ Joint / Divisional
Labour Commissioner; Llabour Commissionery Odisha, Bhubar;QM electronically or, by
registered or speed post: Oy
(2) A copy of the noticeyreferred to in subrule (1) shall TS@ sent to the registered Trade
Unions or authorised representatives{ef workers, as (tiipase may be, operating in the
industrial establishments.

CHAPTER ){f‘/\
SPECIAL PROVISIONS RELATING TO LAY- RETRENCHMENT AND CLOSURE

IN CERTAIN ESiA&LISHMENTS
47. Manner of making application to S a;t?égvernment by employer for the intended
lay-off and manner/of serving co’pkyf such application to workers.— (1) An
application for permission under su'-\section (1) of Section 78 shall be made by the
employer in Form XXV, to the Sta’_’g/\GQ'vernment, endorsing the copy thereof to the local
Conciliation Officer; concerned"\‘SQint / Divisional Labour Commissioner and Labour
Commissioner, Odisha stajtin.Nearly therein the reasons for the intended lay off and a
copy of such application“‘gﬁﬁll be served simultaneously to the worker concerned
electronically, orin person, or by registered post or speed post.
(2) The application referred to in sub-rule (1) shall also be displayed conspicuously by the
employer on a notice board or on electronic board at the main entrance of the industrial

establishment.
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48. Time-limit for review.— (1) The State Government may, either on its own motion or on
the application made by the employer or any worker, review its order granting or refusing
to grant permission under sub-section (4) of the Section 78.

(2) The employer or any worker concerned, along with the order referred to in‘sub-rule (1),
may make an application, within thirty days from the date on which the order is'made, to
the State Government for reviewing the order and that State Government shall, within two
months from the date on which the application is made, dispose ofiythe same after
providing the concerned parties an opportunity of being heard.

(3) Where the State Government decides to review the order referreditosin sub-section (1)
on its own motion, it may take necessary steps within one month from the datg,':?/n which
the order is made and afterproviding the concerned partiegs an opportunity of@ing heard,
dispose of such review within“a period of two months from the date on whi@ch decision
is taken. N

49. Manner of making applicationito the State Government by r.nplp’;er for intended
retrenchment and manner of serving copy of such applicatipq‘ workers.— (1) An
application for prier permission seferred to in/Clause (b)‘ef su -%sﬁon (1) of Section 79
shall be made by the employer in' Form-XXV electronicall@ating clearly therein the
reasons for the intended retrenchment andya copy of sgcl“@_t}plication shall be sent to the
concerned workers electronically, or inperson, @rby r 'gistgred post or speed post.

(2) The application referred to in sub-sectiony(1) shall also be displayed conspicuously by
the employer on a notice board: orwen electronié,}oard at the main entrance to the
industrial establishment. 2

50. Time-limit for review.-#(1) The State Go&é‘ﬂgment may, either on its own motion or on
the application made by the employer orf‘ar?y':é«prker, review its order granting or refusing
to grant permission under sub-seetion (3).2}5ection 79.

(2) The employer or any worker conc/g,LrJ , along with the order referred to in sub-rule (1),
may make an application_within thirtNéys from the date on which such order is made, to
the State Governmentfor revie@at order and that Government shall within a period of
two months/rom the date on ’wgich such application is made, dispose of the application
after providing the concernéﬂg),\arties an opportunity of being heard.

(3) Where the  State Government decides to review the order referred to in
sub-section (1), on its own motion, it may take necessary steps within one month from the
date on which such order is made and after providing the concerned parties an opportunity
of being heard, dispose of such review within a period of two months from the date on

which such decision is taken.
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51. Application to State Government by employer for intended closing down of an
industrial establishment and the manner of serving copy of such application to the
representatives of workers.— An employer who intends to close down an industrial
establishment, to which the provisions of Chapter X of the Code apply, shall'apply to the
State Government in Form-XXV endorsing the copy thereof to the local. Conciliation
Officer; concerned Joint or Divisional Labour Commissioner and Labour Commissioner,
Odisha electronically for prior permission, at least ninety days before the date on which
intended closure is to become effective, stating clearly therein the reasons for such
intended closure of the industrial establishment and simultaneouslysa. copy of such

application shall also be sent to the representatives of the workers electroniqéﬂ;}//. and in

\/
52. Time-limit foreview.— (1) The State Government may; either on'its O{N’notion oron

person, or by registered post or speed post.

the application madedby the .employeror any worker, feview its‘order gmgting or refusing
to grant permission‘under'sub-section (2) of Section80. . '\V

(2) The employer-or any worker concerned may make an applica}ieq long with the order
referred to in sub-=rule (1), withindhirty days fromithe dateyon w '(Nch order is made, to
the State Government fer reviewing that ,order andithat overnment shall, within two
months from the date’en which such applieation is made, diSpose of that application after
providing the concerned parties an oppertunity ofibein "F]ea,rd';

(3) Where the State Government decides towreview the order referred to in sub-section (1)
on its own motion, it may take necessany,step withi@yg month from the date on which the
order is made, and after providing the.concern arties an opportunity of being heard,

dispose of such review within a period of two m’t)gths from the date on which such decision

.
4 )
CI:Q}TER Xl
WORKI/E}\NE-SKlLLlNG FUND

53. Manner of utilisation of fund.—\Q) Every employer who has retrenched a worker or
workers in his industrial establi@nts under the Code, shall, within ten days from the

is taken.

k]

date of such retrenchmentz*elee{; nically transfer an amount equivalent to fifteen days of
last drawn“wages“af such“réfi'enched worker or workers into the designated accounts
[name of the account shall be displayed on the website of the Labour & ESI Department,
Government of Odisha and the Labour Commissioner, Odisha] to be maintained by the
Labour Commissioner, Odisha / office of the Joint Labour Commissioner / office of the

Divisional Labour Commissioner, as required.
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(2) The fund so received under sub-rule (1) shall be transferred by office of the Labour
Commissioner, Odisha / office of the Joint Labour Commissioner / office of the Divisional
Labour Commissioner electronically to each of the retrenched worker account or
retrenched workers’ accounts, as the case may be, within forty-five days of retrenchment
to enable him utilise that amount for his re-skilling.
(3) The employer shall also submit the list containing the name of each retrenchedwweorker,
the amount equivalent to fifteen days of wages last drawn by such retrenched worker
along with his bank account details to office the Labour Commissioner, Odishajor office of
the Joint Labour Commissioner or office of the Divisional Labour Commissioner.
CHAPTER XII :/
OFFENCES AND PENALTIES ,;/

54. Manner of compounding of offence by a Gazetted Officer and fhe manner of
making application for compounding of any offence.— (1) The officg[; notified by the
State Governmentfor the“purposes,of compounding.of offences naeggﬁb-section (1) of
Section 89 (hereinafter referred to asithe compounding offic;)\\pon receipt of an
application by theraccusedielectronically or by registeredypost nwthin 30 days of such
receipt, if is of'the opinion that any_ offencestinder the'€ode fér'which the compounding is
permissible under the said section and in‘respect of which/prasecution is not instituted, he
shall send a notice to the accused inyForm-XXVJ c ﬁsis}iniq of three parts through the
designated portal of the State Department.
(2) In part | of Form-XXVII, the compounding officer*{shaﬂ, inter alia, specify-

(a) the name of the offender and.his otheg igulars;

(b) the details of the offence and the: ?o;ztion under which the offence has been

committed; and £, - \
(c) the compounding ‘ameunt réqli’r}d to be paid towards the composition such
offence.

(3) In Part Il of the Form-XXVI, the Euq’pounding officer shall specify the consequences if
the offence is not compounded, @nd part Ill of the said Form shall contain the application
to be filed bythe accused, [Lﬁe&igsires to compound the offence.
(4) Each/'netice referred ‘I.'b':Th sub-rule (1) shall have a continuous unique number
containing alphabets or numerical and other details such as compounding officer
concerned, industrial establishment, year, place and type of inspection for the purpose of
easy identification.
(5) The accused to whom the notice referred to in sub-rule (1) is served, may send the

duly filled up application in Part Ili of Form-XXVI to the compounding officer electronically
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and deposit the compounding amount electronically in the account specified by the
compounding officer, within fifteen days of the receipt of the said notice.
(6) Where the prosecution has already been instituted against the accused in the Court of
competent jurisdiction, the accused may make an application to such Court to allow
composition of the offence against him and the Court may, after considering the
application, allow composition of the offence by the compounding officer in accerdance
with the provisions of Section 89 and procedure specified in this rule.
(7) If the accused complies with the requirement of sub-rule (5), the compounding officer
shall compound the offence for the amount of money deposited by theraecused and-
(a) if the offence is compounded before the institution of prosecution@en, no
complaint for presecution shall be instituted against the accused; a@
(b) if the offencefis compeunded after the institution,of prosecutio er sub-rule
(6) with the permission of the Court, then,‘the compoundmg\ojﬂcer shall treat
thefcaseg as closed andintimate the composition of of] enbsyto the competent
Court by which such ,compesition was allowed anﬁﬁﬂer receiving such
intimation, the»Court’ shall discharge, the accusg& son and close the
prosecution. N
CHAPTER XIii " C

MISCELLANEOU
55. Protected workers.— (1) Every registered Trade%ﬁi/on connected with an industrial
establishment, to which the provisions,of the C@yﬁapply, shall communicate to the
employer before the 30th April of every year, the ames and addresses of such of the
officers of such Trade Union who are empL:;?ogl in that establishment and who, in the
opinion of such Trade Union should be r cp@'r{i%)ed as protected workers.
(2) Any change in thefincumbeney of ‘é% fficer of the Trade Union referred to in sub-

rule (1) shall be communicatedito thsz‘g\ loyer by such Trade union within fifteen days of

such change. ’\\

(3) The employer shall, within fift€en days of the receipt of the names and addresses from
the Trade Union under sub;r.u‘lg)(\ﬁ) and subject to the provisions of sub-section (3) and
sub-section«(4) of Section‘g(:)) recognise such workers to be protected workers for the
purposes of the said section and communicate to such Trade Union, in writing, the list of
workers recognised as protected workers for a period of twelve months from the date of
such communication.

(4) Where the total number of names received by the employer under sub-rule (1) exceeds

the maximum number of protected workers, admissible for the industrial establishment
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under sub-section (4) of Section 90, the employer shall recognise only such maximum
number of workers as protected workers:

Provided that where there is more than one registered Trade Union in the industrial
establishment, the maximum number shall be so distributed by the employer among the
Trade Unions that the numbers of recognised protected workers in individual Trade Unions
bear practicably the same proportion to one another as the membership figures. of the
Trade Unions; and the employer shall in that case intimate in writing to'theyPresident or the
Secretary of the each concerned Trade Union, the number of protected workers‘allotted to
it:

Provided further that where the number of protected workers alletted to sugh;/a Trade
Union under this sub-rule falls short of the number of officers of such Trade l@?n seeking
protection, then that Trade Union,shall be entitled to select the officers to t@ecognised as
protected workers; and such selection shall be ‘made by that ,:ﬁsage Union and
communicated to the employer within five days of#the. receipt of r.it'(sgyi.ntimation of the
employer in this regard. ,).-\K'

(5) Where a dispute arises,between an employer.and any regj,st\/?md Trade Union in any
matter connected, with'the recognition of protected warkers ;’Qder this rule, such dispute
shall be referred to“the, Joint Labour Commissioner cgnc?;rjl?ed, whose decision thereon
shall be final. " 5

56. Complaint by an aggrieved employee.~ (1) Every complaint of an aggrieved
employee under section 91 shall"be*made electrot'u'};ﬂy, or by registered post or speed
post in Form-XXVI and shall be_accompanied ﬁany copies thereof for each of the
opposite parties mentioned jin such complaint: \/

(2) Every complaint under sub-rule (1) s aJI'bt;\\{erified by the aggrieved employee making
the complaint or by/the autherised ?egry entative of such employee proved to the
satisfaction of the canciliation officer, arbitrator, Tribunal or the industrial tribunal, as the
case may be, to be acquainted’with fhe\facts of the case.

57. Authorisation of*worker f r%resenting in any proceeding.— Where the worker is
not a member_of any Traq*e. @n, then, any member of the executive or other office-
bearer of any Trade.Union ~It"c?ﬁ}wected with or by any other worker employed in the industry
in which the worker is employed, may be authorised in Form-XVIlI by such worker to
represent him in any proceeding under the Code relating to a dispute in which that worker
is a party.

58. Authorisation of employer for representing in any proceeding.— Where an

employer is not a member of any association of employers, then, such employer may
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authorise in Form-XVII, an officer of any association of employers connected with, or by
any other employer engaged in, the industry in which the employer is engaged, to
represent him in any proceeding under the Code relating to a dispute in which that
employer is a party.

59. Enquiry.— The manner of holding an enquiry under sub-section (1) of Section 85 shall
be those set out by the Central Government in accordance with Section 99(3) of the Code.
60. Expenses of withess.— Every person, who attends or otherwise appears on receipt of
a summon, as a witness before an Industrial Tribunal or an arbitral tribunal, shall be
entitled to an allowance for expenses on the same rates as applicableste.witnesses in the
civil court in the State where such enquiry, adjudication or arbitrationyas the caié;/may be,
is being conducted. ;/

61. Submission of a €opy of,certain Form to office ‘of Director Géheral, Labour
Bureau.— A copy of gach ofikorm=-XXil (Notice of strike), Form=XXIlI (NgtiCe of lockout),
Form-XXIV (Noticeg of intimation of,retrenchment jor_closure to é‘Si,é“{e Government),
Form-XXV {Application for permissionofy lay-off or retrenchmen}%t’losure) and Form-
XXVI (Compounding of “offences), shall be shared electronic)a{/Nth Director General,
Labour Bureau. Oy

62. Publication for lecommunigation.-For the purposgs™f communication to effect
service of messages and document§yunder-these frﬁle; rthe State Government, the
Industrial Tribunal, every employer for'whieh the State Government is the appropriate
Government, every Trade Union“or*negotiating umﬁjﬁor the constituents of negotiating
council and every authority referredsto in th ’e\ruTés, shall specify their e-mail id or
website or portal or any or all of them, as the ;.;ébe may be, in their respective letter-heads.
63. Maintenance of records, registerx’,‘fo}*@s, notice, and display board.— (1) All
records, registers, forms, noticesydis Iéi@érds and other documents which are required
to be maintained under the Code /aQ\ nder these rules shall also be maintained in
electronic manner in the,required for?hQ’or containing the information as is required.

(2) The records, registers, form {{n&ces, display boards and other documents referred to
in sub-rule (1. shall comph?'ab(the requirement of retention of records and shall be
produced/ or_ shown ,as é@when required by the Inspector-cum-Facilitator or the
concerned authority specified in this behalf under the Code or these rules.

64. Appointment of Commissioner.— Where it is necessary to appoint a Commissioner
under sub-section (3) of Section 59 for the purposes of computing the money value of a

benefit referred to in sub-section (2) of the said section, the Tribunal may appoint a-



39

(a) person with experience in the particular industry, trade, business or field
encompassing the question referred to in sub-section (2) of the said section; or

(b) person who had been a judge of a civil court; or

(c) stipendiary magistrate; or

(d) registrar or secretary of, a Tribunal constituted under any Central /State Act /

Code.
65. Fees for the Commissioner, etc.— (1) The Tribunal shall, after €onsultation with the
parties, estimate the probable duration of enquiry by the Commissioner referred to in rule
65 and fix the amount of his fees and other incidental expenses incurred.by him.
(2) The Tribunal shall direct the payment of fees and other, incidental expensés to the
Commissioner into the nearest treasury, within a specified time, by_suech pq@//or parties
and in such proportion, as it may. deem fit. N
(3) The Commissioner_shallhnot submit his report until the receipt Neposit into the
treasury of the sum referredito in sub-rule (2) is filed'before the Tri uﬁé{'\v
Provided that the Tribunal'may, forreasons to be reoorded.i;w;/ ing, direct that any
further sum or sums be deposited intothe treasury, within ‘'such QQ’Md by such parties as
it may deem fit: Oy
Provided furtherthat the Tribunal mayin its discretion; @xtend the time for depositing

such sum into the treasury. ( y i
(4) The Tribunal may, at any time, for reasons,to,be recorded in writing, vary the amount of
the Commissioner’s fees in consultationywith the pa@
(5) The Tribunal may direct that.the fees shaJI @sgursed to the Commissioner in such
instalments and on such date as it may deem,fity,
(6) The undisbursed balange, if any, of t)—@ilﬁﬁ%geposited under this rule shall be refunded
to the respective party‘or partiesswho d'ep,g;; ed the sum in the same proportion as that in
which it was deposited.
66. Time for submission/ of r'épQrt.— (1) Every order for the appointment of
Commissioner under ‘'sub-sectio of Section 59 shall indicate a date, allowing sufficient
time, for the Commissioner}ﬁ&@?i his report.
(2) If for any.reason.the Cd’rﬁ'@ssioner anticipates that the date fixed for the submission of
his report is likely to be exceeded, he shall apply, before the expiry of the said date, for
extension of time setting forth grounds thereof and the Tribunal shall, after consideration,

pass suitable orders on such application:
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Provided that the Tribunal may, if it deems fit for sufficient cause, grant extension of
time even where no application for such extension has been received from the
Commissioner within the time limit allowed under sub-rule (1).

67. Power to waive, etc.— Notwithstanding anything contained in these rules, the State
Government may, when it considers that it is required in the public interest, it may, by
notification, waive off or defer any of the provisions of these rules to be in force in whole
State or such part thereof for such period as may be specified in the notification.

68. Adoption of procedure prescribed by Central Government.— Notwithstanding
anything contained in these rules, wherein the State Governmentuis.the appropriate
Government, but the Central Government has been specifically empowered tgrescribe
any procedure or make rule under the Code, the State Government _shall ad@-t/. the same

procedure as presgribed by the €entral Government. N
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FORM-I
(See rule 3)

MEMORANDUM OF SETTLEMENT ARRIVED AT IN THE COURSE OF
CONCILIATION PROCEEDINGS OR OTHERWISE

Names of Parties:

..................................................... Representing em
.................................................. Representing workers;

Short recital of the case

Terms of settlement

ture of the parti
Witnesses:

(1)
(2)

d his workers otherwise than in
n%morandum shall be marked to the

abour Commissioner and Labour

In case the settlement arrived at betwe

the course of conciliation proceedi

Commissioner, Odisha. O N
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FORM-II
[See sub-rule (1) of rule 8]

APPLICATION FOR REGISTRATION OF TRADE UNION
Dated the............. dayof................ 20,

1. We hereby apply for the registration
of a Trade Union under the name of

2. The address of the head office of the
Union is

3. The Union came into existence on the
dayof ............

4. The Union is a Union of employers {7
/workers engaged in the industry (or -~ ~/
profession). /

./
5. The particulars required by ‘Section 8 ’f\\/
of the Industrial RelationsyCode, 2020 N

6. The particulags given in'Schedule-|| \)r\
show the provisions madge in the rules
for the matters detailed in Section 7
of the Industrial.Relations Code, 2020.

Q
QY
7. The particulars, required by Section 8(2) ’\

of the Industrial'Relations Code, 2020; ”’\

are given in Schedulelll. /5 "~

(To be struck out in the case of unions

which have not been in existence for

one year before the date of application).

8. We have been duly authorised to,make this lc.atlon by*.
Signature ﬁatlon Address

Signed

~N

(N R

*State here whether the ’\(lty was given by a resolution of a general meeting of
the Union, if notinwhat othem@ was given.

1

2 ,

: &
)

6

/A

‘T'czthe Registrar of Trade Unions
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SCHEDULE |
LIST OF OFFICERS

Title Name Age Address

Occupation

Note:- Enter in this Schedule the names of all members of the executive of the Union
showing in column 1 the names of any posts held by them (eq. President,
Secretary, Treasurer, etc.) in addition to their offices as members ™ of'ythe

executive.

SCHEDULE li
REFERENCE TO RULES

The numbers of the rules-making provision for the several matters detailed in

column 1 are given in column 2 below:

Matter Numbér of Rules
1 P
The name of the Trade Union NS
The whole of the objectg for whieh. the union has been established. Ny
The whole of thejpurpeses for whichithe general funds,of the unien \
shall be applicable. . 'i:}‘
The maintenance of a list ofimembers. AN TNy

The facilities provided for the inSpectionief the list of membersby N
officers and members.

The admission of'erdinarymembers. ~ Y
The admission of hongrary ortemporary members. [\7
The payment of a'subscription by members oy

The conditions underwhich'members are entitled to beneflt\gsured by
the rules.

The conditions under which fines or forfeitures can be |hp9éed on any
member.

The annual general body meeting‘ofithe.members, LA

The business to be transacted at annual general Nmeetlng
including election of office bearers:

The manner in which the mgmbers ofithe execfrbye and the other
officers of the union shall be elected and e ed and filling of casual
vacancies. X

The safe custody of the funds

The annual audit of the accounts. '\,7

The facilities for the inspection of the/a'bpount books by officers and
members.

The manner in which.the rules shall be amended, varied or rescinded.

The manner in which.the.uniqn may’be dissolved.

:/"‘\
™

'
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SCHEDULE Iil

GENERAL STATEMENT OF ASSETS AND LIABILITIES
ONTHE .................. DAY OF .............
(This need not be filled in if the Union came into existence less than one year before the
date of application for registration.)

Liabilities Rs. Assets Rs.
Amount of General fund Cash
Amount of political fund In hands of Treasurer
Loans.... from In hands of Secretary
Other liabilities (to be In hands of-
Specified) ~
In the Bank L/
In thé. Bank he

below

due

\./sPecified)

. v

\?
Unpaid 'subseription

Loans tg,—’\/’;,\

Immovap e property
Gé oods and furniture

4 Other assets (to be

|
Q
N

Securities'as per |8,

Total Liabilities

Y Total Assets

R
LIST OF SE&IRmEs

: A :
Particulars N\‘;g;meal Mgrh%/vame In hands of Signed
N

1. \\/

2. Q

3. ,,f\y

4. y \)

5, Y

-
. o
7.
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FORM-III
[See sub-rule (2) of rule 8]

STANDARD FORMAT OF AFFIDAVIT FOR REGISTRATION OF TRADE UNION
BEFORE REGISTRAR OF TRADE UNION, ODISHA
The deponents submit
1. That we have made application for the registration of Trade Union yunder subssection
(1) of section 6 of the Industrial Relation Code 2020 (Central Act*388 of 2020) read
with Rule 8 under name

.................................................................. (Proposed mame “of tHe, Trade

-~

Union). \../
2. That we are duly authorised,to make application for the registration cQwa said Trade
Union. (N

3. That thefeontent of applicatiomyand documents . attached with @ga‘fion are true and
correcet and nothing has been concealed. ~

,S@vq}ure of the deponents

o Y

It is verified that the ¢ontents ofithe af)%aid affidavit are to the best of my knowledge and
belief, true and correct. \

Y
Date..../...J... s (dd/mm/y%\ Signature of Applicant(s)

~'
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FORM-IV
[See sub-rule (1) of rule 9]

CERTIFICATE OF REGISTRATION OF TRADE UNION

No. @
It is hereby certified that the ... has&egiste; d as a

Trade Union under the Industrial Relations Code, 2020 (Central Act 35 o 20), this

Cz@

Registrar.of State Tra nions in
: E th e of { isha
L ]

Seal

Co



N =~

NOo Ok

10.

11.

12.

13.

14.

15.
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FORM-V
(See rule 10)

REGISTER OF TRADE UNIONS

. Serial number
. Date of Registration
. (@) Name of the members making the application

(b) Occupations of the members making the application
(c) Address of the members making the application
Name of Trade Union

Address of the head office of Trade Union.

Date of establishment of Trade Union >

Officer of Trade Union </
Title C
Name /‘\\7‘/
Age \
Ogeupation Oy

o 'V

Address

. Signature of thegRegistrar \)y\

(a) Whether the provision has been made for separate funQder section 15(2)

and, fso fromwhat date.

(b) Initials, of thesRegistrar Q
(a) Date ofiintimationof alteration of Rules \
(b) Date of registration ofa@lteration ofyrules and its @ication
. ~
by the Secretary of the Trade,Union. £ Y
c) Initials of Registrar

Address of the Trade Union'as changed.‘%/‘.

If the changed address is in“another Sfa whether extracts of
registration sent to'the State. Y \/

Initials of the Registrar i

a
b
Cc

(c)
(a) Date of Registration of change'of address«of registered office.
(b)
()

o

»

(d)

(a) Date of registratien of change ‘qgn:éﬁ\e

(b) Name of theTradeldnions as gchanged

(c) Initials of the Registrar

(a) Date of registration of amatggmation

(b) Name/6f amalgamated Ur’?fsq',

(c) Registration number %amalgamated Union

(d) Initials.efthe RegistraN

(a) Date.of applicatien f?hmncellation of registration under section 9(5)
(b) Date of giving notice for cancellation or withdrawal under section 9(5)
(

c) Date of issue of order withdrawing or cancelling registration.
(d) Initials of the Registrar.
(a)(1). Name of the members applying for dissolution.
(2) Occupation of the members applying for dissolution.
(3) Address of the members applying for dissolution.
(b) Date of registration or of dissolution and issue of certificate to that
effect.
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(c) Number and date of Registrar’s proceeding ordering distribution of funds, if any.
(d) Initial of the Registrar.

*Note-one page shall be allotted for each union. @
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FORM-VI
[See sub-rule (1) of rule 12]

REQUEST TO WITHDRAW OR CANCEL THE CERTIFICATE OF REGISTRATION
Name of Trade Union :

Registration Number :
Address :

The Registrar of Trade Unions. Place...........................

The above mentioned Trade Union desires that the Certifieate of Registration may

be withdrawn (or cancelled) and at a general meeting (*) duly held anhe........ .. day of
20... it was resolved as follows:— -~ A
./
(Heregive exact co& Resolution)
Secretaxy
(Signed) 1 « WV
(Signed) 2 \’r\
(Signed) 3 ~
(Signed) 4 \
(Signed) 5 N Y
(Signed) 6 0N
(Signed) 7 ,\\
~ \.J Members

We hereby declare that what is stated, herein is true&b/t{\e best of our knowledge and
belief. 4
(Signed) 1 A Secretary
(Signed) 2 (4
(Signed) 3 o N
(Signed) 4 .
(Signed) 5 p
(Signed) 6 "“'*x}
(Signed) 7 5

\/ Members
(*) If not at a general meeting state”i what manner the request has been determined

upon. : \
oy
N
LD

'
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FORM-VII
[See sub-rule (2) of rule 14]

CHANGE IN REGISTRATION PARTICULARS AND ITS CONSTITUTIONS OR RULES

Name of trade union already

registered. ... ...
Registration No ... Address
Dated this .............................. dQY OF v
20
To
The Registrar of Trade Union, {7
Odisha P
./
This applicationé for “ehange the following rules is hereby "sybmitted for
amendment/deletion/addition. \
oy
Rule Wording Proposed Wordin of\,‘ Reasons for
No of current Amendment/deletion/addition the rule amendment
rule aft | /deletion/addition
ameQ,Qm )
N
i
N

The consent of the members wastebtained by %@‘_ejendum, resolution or a general
meeting. If procedure allowed is covered'by any.rule, quote number of the rule.

~/"'“ \
™™

~'

Cn
W
(Signed)
" \'/\ Secretary
o

@ N
(3) ,?f
(4) Members, \
: S
(7) N
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FORM-VIII
[See sub-rule (1) of rule 15]

NOTICE OF CHANGE OF NAME OF TRADE UNION

Name of trade union already
registered. ... ..o
Registration No

The Registrar of Trade Union,
Odisha

Notice is hereby gi that subject to the provisiong of section 24 of @3 Industrial

Relations Code, t 35 of 2020), the na
union has been.changed to .. b ... e e,
as obtained

.5%
SO

é’m,l meeting. If procedure allowed is covered by
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FORM-IX
[See sub-rule (1) of rule 16]

NOTICE OF AMALGAMATION OF TRADE UNIONS
a. Name of Registered Trade Union and the Number of Registration :

b. Name of Registered Trade Union and the Number of Registration (and so on if'more

than two) :
Address........cooviveveiie
Date this............ O /... ...
To {7 »
G/
The Registrar of Trade Unions \../
Place......... 4. . 4F... @ N

Notice is hereby given‘that in“aceordance with the'requirements of\&e tion 24 of the
Industrial Relations Code; 12020 (Central Act 35 of 2020) the m n’ﬂbggg of each for (or

every one)f.the aboye mentioned, Trade,Unions have resolved tp-t;e ome amalgamated

together as one Trade Union. ' \
And that'thefollowing are the terms of theisaid amalgam{f’f&n
(State the terms) O

And that it is intended that the Trade Unionishall h’gnc forth be called as

Accompanying this notice is‘a copy,ofithe ruleéﬁlytsnded to be henceforth adopted by

the amalgamated Trade Union which are the rul s%) of the Trade Union.

.

A
\
”»

{ *"\ (To be signed by seven members and
the

Secretary of each Trade Union)

Signed) 2
Signed) 3

L4
/A

'\'/\’
. )
Signed) 1 \
CY
QY
Ny

(

(

(

(Signed) 4 %
(Signed) 5

(Signed)'6

(Signed) 7

(

Name and address to which registered copy is to be sent)



53

FORM-X
(See rule 17)

NOTICE OF DISSOLUTION

The Registrar of Trade Unions,
Odisha
Notice is

pursuance of

(Signed)
QO Secretary
N

there &o such resolution state in what other way the

auth%gven. e N

*Here insert the
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FORM-XI
[See sub-rule (1) of rule 19 and sub-rule (2) of rule 20]

ANNUAL RETURNS FOR THE YEAR ENDING THE 31ST DECEMBER ................
PART A

Name of the Trade Union / Federation

Address of the Trade Union / Federation

Registered Head Office

Number and date of certificate of registration

Classification of industry

DA IWIN|I—~

Classification of Sector

[Please state to which of the following four categories,
the Union belongs : (a) Public Sector—Central
Sphere, (b) Public Sector—State Sphere, (c) Private 7 1
Sector — Central Sphere and (d) Private Sector— Yo/
State Sphere.] \

./
7 | Name of thefAll lndia“Body / Federation to which ™~
affiliated \

Affiliation number

[<oJ o]
|

Membersghip fee per‘month [wper quarter / pér_half-

3
year / per year \',\

Male F

emgley
10 | Number ofi members. on/ books at the . \
beginningief theyears. r\/\/

Ny

11 | Number of"members admitted during the
year

i

L 8
12 | Number of members who left during the 72

year {\_‘]

13 | Number of members on books at the“end
of the vyear (i.e. ommthe \ 31%| A
December........... ). u

&
14 | Number of members eontributing .to&?’
political fund.

15 | Number of members who paiq Reir
subscription for the whele year N

>
16 | A copy of the rules*of theysTrade” Unign sorrected up to
the date of dispatch of his_return ;%ﬁended.

17 | Part B of the return below has béén duly completed.

Date the oy Secretary
*If the Unionsfalistunder «mc’my than one category, the membership claimed in each
category may_ be showr@g’@'(ately.

PART B
Statement of Liabilities and Assets on the 31% day of March.............
Liabilities Rs Assets Rs
Amount of General Cash-
Fund In hands of Treasury
In hands of Secretary
In hand of
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Amount of Political In the --- --- Bank
Fund In the --- --- Bank
Securities as per list
below
Loans from- Unpaid subscription due
for
(a) the year
(b) previous year
Debts due to- Loans to-
(a) Office bearers
(b) Members
(c) Others
Other liabilities (to be Immoveable property
specified.) Goods and furniture
Other assets (to “\be
specified) 8
Total- Liabilities Total- Assets -~
./
List of Securities Y
Particulars Face value Cost price Market price hand of
datelon which "/
accounts havew \
been made u N
N D)
.\"\/ Treasurer
PART.C Va -
GeneralFund Acco&@_]
Income Rs Expé?tﬁ{ture Rs
Balance at beginning Salaries~and./allowances
of the year of ofjicm\rers.

Subscription from members/(including

allowance,

Tra v&emgd

unpaid subscriptions due far the year): | salaries allowances and
b(%ﬁ)nses of

‘gstdblishments.

(a)Subscription ’\\é‘lfditor’s fees

received

(b) Subscription in \ Legal expenses

arrears for three N 7

months or less. Q

(c) Subscription in e \,Y Expenses in conducting

arrears fogimore than ™ trade disputes.

three months

~'

Donations

Compensation paid to
members for loss arising
out of trade disputes.

Sale of periodicals,
books, rule, etc.

Funeral, old age,
sickness, un-
employments benefits,

etc.
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Interest on Educational, social and
investments religious benefits

Income from Cost of publishing
miscellaneous sources periodicals, rents, rates

(to be specified)

and taxes - Stationery,
printing and postage

Expenses incurred under
Rule 21(i) of the Odisha

Industrial Relations
Rules, 2026 (to be clearly
specified).

Other expenses (to
specified)

Balance at the e of
year

Balance
beginning of

Contributions from

members @ ............ e fully

permember | | gpecified) @ ............ per
/a

“Mhe end of

Total Total

S
[ T ALY
L &ﬁ
\

Treasurer
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Auditor’s Report
| have audited the foregoing, ‘General Fund Account’” in Part C and the ‘Political
Fund Account’ in Part D of the ... .. (name of the
Trade Union) for the year ending ................................ and also the statements of
liabilities and assets as well as list of securities in Part B of the said Trade Union as on
............................... and report that
(i) I have obtained all the information and explanations and have had access to.all the
books and accounts of Trade Union which were necessary for the,purpose of my
audit;
(i) The Trade Union has properly maintained its membership wegister and its books of
accounts as required by law: >
(iii) (Subject to whatever remarks or qualifications the auditor wants,to make) In my
opinion and to,the best.of my information and according to the explané]ion given to
me, the foregoing accounts;statement and list have been properly drawh’up and they
give a truedand gorrectview ofiineome, expenditure; assetsand Iiapﬂi.tj,es of the Trade
Union. > \V
Note:- If the state of Aeécount is suchthat Auditor'is unable‘te’expresSs the opinion on the
‘true and correctiaspect of the" Accounts, statement and the list, ‘,.s\ﬁould state his reason
therefor. &
o /\ Auditor

The following changes of officersthave been \ de)during the year ............
Officers Relinquishing Office

a
Name Office _i”' Date of relinquishing office
(Y
Y
Offic&&ap ointed
Name Date of /| PrivatesfPersapal’ | Title of Date on Other
birth address | Occipation | position which officers held
Y held in | appointment | in addition
,-\\ Union in column 5 to
,:\ was taken | membership
N \'V up of executive
™ with date
1 2 IV 4 5 6 7
Elections
Dated of last election of Office bearers Date of next election office bearers

Secretary
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FORM-XII
[See sub-rule (8) of rule 23]

MANNER OF MAKING APPLICATION FOR ADJUDICATION OF DISPUTE

Before the Industrial Tribunal, ... (place_ of the

Industrial Tribunal having jurisdiction where dispute arises).

(A) Name and Address of Applicant(s)

’y
Versus </
&
o
(B) Name and Address of Opposite party(ies) . s}'

N

Brief facts “ofythe dispute (statement regarding specific iSSLQOf dispute may be
mentioned) which"are, conneeted withfand relevantyto the disputeyunder sub-section (1) of
Section 22 of Indusirial Relations Code, 2020 (35 of 2020). ’\,
~ O
PRAYER )
The applicant(s) pray(s) that instant applica';&)n may be admitted for adjudication

and request(s) to pass appropriate award inithe mah’éC

Y
¢ A~
» Name and signature of the worker(s) or
Officer of Trade union, raising the dispute

~Y
O

'

’\'/\/
Q)
N
o
oY
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FORM-XIII
[See sub-rule (1) of rule 24]

APPLICATION FOR RECOGNITION AS A STATE LEVEL TRADE UNION

Name of the Trade union / Federation of Trade

UNIONS. et
AQAIESS. e e
Datedthe ............................ dayof.........cccoo.e 200,
To P
The Secretary to the Government, </

Labour & ESI Develepment Department, {
Government 6f Odisha;Bhubaneswar l_\”‘/""
(or) Ny
The Authorised Officer(Designation) N

v

]
.

Dear Sir, . \? .
| am to state that at the generalumeeting of the membep@ he meeting of the

executive of thetabove-mentioned Trade Uniony, Federation o Me Unions which was

held at on the'day of..n........ 0. ... , it'was resolved t | e Qnion should apply to
you for recognition asyStatefLevel Tradednion under sub S&tion (2) of Section 27 of the

Industrial Relations Code;"2020 (Central Act 35y0f 20'6). ﬁ"c:opy of the resolution in this

behalf signed by the President/Chairman,ofthe Trade Union is enclosed.

2. The Trade Union is/ duly registered‘_?/gn the i day
(o] U year, under_Certificate NQO..W.. N eeeeeeseseseasaeasasarasasaranas issued by the
Registrar of Trade Unions, (Place): .\,

A copy of the rules of the Trade UQ{ﬁ"f&?ttached.

The address of the headyeffice o’f»tbye rade Union to which all the communications
may be addressed is
............................................... \

5. The Trade Unien has affiliaig’% of other trade unions in the state, list of such trade

unions<and their aer’esgg , registration details and membership etc. is attached

/'

herewith.
6. IThe Trade, Union has total ...................... members (number) in the state (District

Wise, Trade Union wise membership).

Yours faithfully,
General Secretary / Secretary
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FORM-XIV
(See rule 32)

REGISTER FOR CERTIFIED STANDING ORDERS

PART I

Industrial Establishment

Unique and | Name of the Nature of the | Whether standing adoption
continuous Industrial Industrial order is or
number establishment | establishment | (a) model deem

standing order, or ication or
(b) deemed date of
standing ord ertificatiéZj
or u enticé;ti?n of
(c) rtified tandj rder
standing or '&’

(1)

)

Date of
Filing
appeal

(6)

L ] %5)
\'
N

ettled on appeal-~,

:’\\‘A%o detail

ther relevant

9 ~\J

(10)
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FORM-XV
[See sub-rule (1) of rule 34]

NOTICE OF CHANGE OF SERVICE CONDITIONS PROPOSED BY AN EMPLOYER

Name of employer
AT S .o,
Datedthe .....coooveeeni

In accordance with sub-section (1) of Section 40 of the |
2020 (35 of 2020), I/We hereby give notice to all concerned that i

my/our %ntion to

effect the change/changes specified in the annexure, with effect from

(Here s y the'change/ch

Copy forwarded to:
1. The Secretary of registered

2. Concerned Joint Labour
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FORM-XVI
[See sub-rule (1) of rule]

AGREEMENT FOR VOLUNTARY ARBITRATION
Between

.................................................................... Name of the parties{ representing
.......................................................................... Name of the parties_representing
worker

It is hereby agreed between the parties to refer the following dispute/to the arbitration of
................................................................ [here specify the name(s) and addre\fifeé) of the

arbitrator(s)].
(i) Specific matters in dispute. \
(ii) Details of thef pasties “tonthe “dispute including ‘the name ,and\;address of the
establishment or undertaking involved. xﬁ\

(i) Name“of the"warker in case he himself is involved in the di§p&§[ or the name of the
union, if any,representing the warker or workers in question\

(iv) Total nUmber of werkers employed in thesundertaking affeistg P

(v) Estimated number of workers affected or likely to be atfe?@d by the dispute.

*We further agree‘that the‘majority decision of th,e»‘arﬁit-rators) shall be binding on us
in case the arbitrator(s) are equally divided in their Won they shall appoint another
person as umpire whose award shall be binding/on us.

The arbitrator (s) shall make his'(their) award wiifin a period of ............c.c......... (here
specify the period agreed upon_by “the ,partigs rom the date of publication of this
agreement in the Official Gazette by'the State: GQ,yernment or within such further time as is
extended by mutual agreement between us.in writing. In case, the award is not made
within the period afore mentiened, the refzﬁbgpce’ to the arbitration shall stand automatically
cancelled and we shall be free to nego@for fresh arbitrator.

Signature of the, parties reprg@\;ting employer/ any officer of the Trade Union /
representing worker,/ workers. '

QO
. Y
WitnesSes; ~ N
1. AN ko725
.

Copy to: (i) The Conciliation Officer [here enter office address of the Conciliation Officer for
the area concerned].
(i) The Secretary to the Government, Labour & ESI Department, Odisha,
Bhubaneswar.
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FORM-XVII
(See rules 37, 57 and 58)

AUTHORISATION BY A WORKER, GROUP OF WORKERS, EMPLOYER OR GROUP
OF EMPLOYERS TO BE REPRESENTED IN A PROCEEDING BEFORE THE
AUTHORITY UNDER THE INDUSTRIAL RELATIONS CODE, 2020

Before the Authority
(Here mention the authority concerned)

In the matter of:.

workers

Employer
l/we hereby
represent m
Dated this............=

Signature of person(s) nominating the r [
Address Accepted. QO
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FORM-XVIII
[See sub-rule (1) of rule 41]

APPLICATION FOR RECOVERY OF DUES UNDER SUB-SECTION (1)
OF SECTION 59 OF THE INDUSTRIAL RELATIONS CODE, 2020
To,
(1) The Secretary, Labour & ES| Department, Government of Odisha, Bhubaneswar
(2) The Labour Commissioner, Odisha, Bhubaneswar

Sir,

I/'We have to state that | am/we are entitled to “receivey, from M/s
..................................... a sum of Rs.....fo,
(RUPEES......o ) only on account of underthe provisions
of Chapter IX and X of the Industrial Relations Code, 2020485 of 2020) /injéZq)s of the
award dated the............. given by........oob /in t@s of the
settlement dated ™ the® “lh............. arrived  at |, between’ th€% said M/s
..................................................... and, their worker through \\

the duly elected representatives:

I/Wefurther state that dfwe “served the managements with .}emand notice by
Registered Past / Speed Post on ... 4. .......4L.............. for thesald amount which the
managementghas neither paid mor offered to payato mefus em\tf'bugh a fortnight has
since elapsed. The details of the amount/have been mentl@ in the statement hereto
annexed.

I/We request that the said sum may kindly,be r covgred for the management under
sub-section (1) of section 59 of the Industrial Relations"*€6de, 2020 (35 of 2020) and paid
to me/us as early as possible.

Qn
L
:\'/\ Signature of the applicant(s)
Address(es) ﬁ\&é‘
Station: ,\/
Date:. \
ANNEXURE
[(Here indicate theqjstalls of the amount(s) claimed.)]
Y
Y

A\/

\,'
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FORM-XIX
[See sub-rule (1) of rule 41]

APPLICATION FOR RECOVERY OF DUES BY A PERSON AUTHORISED BY A
WORKER OR BY THE ASSIGNEE OR HEIR OF A DECEASED WORKER UNDER SUB-
SECTION (1) OF SECTION 59 OF THE INDUSTRIAL RELATIONS CODE, 2020

To
(1) The Secretary, Labour & ESI Department, Government of Odisha, Bhubaneswar
(2) The Labour Commissioner, Odisha, Bhubaneswar

Sir,

I Shri/Smt./Kumari..........cccoooiiiiiiiiiiei have to, statemthat Shri/Smt./
KUMa@Ari........oooiii is/was entitled to recei@/ from
M/ a sum of Rsf ... ¥..... (" ., (Rupees
............................................... ) only on account of e under the
provisions of Chapter/IX and X"ofithe Industrial Relations*Cede»202 ?36 of 2020) /in
terms of the award/datéd, the ... l....... given by Moo, . .f’f%/in terms of the
settlement, 4 dated  the™ &0 . ... arrived . at tween the  said
M/ - and their worker through ............. /“‘\ ..... the duly elected
representatives.

| further'state that,| served the management with a Ermand notice by Registered
Post/ Speed Postonm,...... 4...... 4. ... dk.... for the said an\ount which the management
has neither paid nor offered to pay to me evenythough’a f%n'hight has since elapsed. The
details of the amount have been mentioned,in the state‘hen}t hereto annexed.

| request that the said sum _may Kkindly be rggovered from the management under
sub-section (1) of Section 59 of theMndustrial Relatl’bﬁé\Code, 2020 (35 of 2020), and paid
to me as early as possible. . \

| have been duly authorised M WrItING DWY.........ooveiiiiiiiii,
(here insert the name of the worker) to m ké"ﬂ'ﬁ§ application and to receive the payment of
the aforesaid amount due to him. .

| am the assignee/heir, of thé\%;xased worker and am entitled to receive the
payment of the aforesaid amount dthim.

Station......oooeeevei S & Signature of the authorized person/ assignee/heirs
Date........AN_............... ,...’\,
Address. £ - INJS- oo \"""':~§

ANNEXURE
(Here indicate the details of the amount claimed.)
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FORM-XX
[See sub-rule (2) of rule 41]

APPLICATION FOR COMPUTATION OF MONEY UNDER SUB-SECTION (2) OF
SECTION 59 OF THE INDUSTRIAL RELATIONS CODE, 2020

Before the State Government Industrial Tribunal at. ..................... 0 il
between........................ AN,
(1)Name of the applicant(s) ... ...
(2)Name of the employer ...
The petitioner(s)................. a worker Of...ccccceeiiiiiiiiiiiiiii, Y
Of e The petitioner(s) undersignedy Wworkét/workers
Of i is/are  entitled to receive  from @e said
LY A A the money "/benefits me@ed in the
statement herete annexed. (N

It is prayed that'the Tribunal may be pleased t0.determine the{rhq;}r/]t / amounts due

to the petitioner(s). ~
Fay!
S
Sigmature or Thumb I@ession (s) of the applicant(s)
o~
\ )
Address(€S) ..ovvvevieiiiiii i N W \-/
Place.......coevieieiieeeeeeeeee e e /
ace éj‘
Date. e v
N ANNEXURE

A
(Here set out the details of the money due erthe benefits accrued together with the case

for theh@fmiﬁsibility.)

~Y
O

'

’\'/\/
Q)
N
o
oY
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FORM-XXI
[See sub-rule (2) of rule 41]

APPLICATION FOR COMPUTATION OF MONEY BY A PERSON WHO IS AN
ASSIGNEE OR HEIR OF A DECEASED WORKER UNDER SUB-SECTION (2) OF
SECTION 59 OF THE INDUSTRIAL RELATIONS CODE, 2020
Before the State Government Industrial Tribunal at ... v i

................................................ between ... A b

(1) Name of the applicant/applicants ...........ccoooiiiiiin e B e e eeenenennn
(2) Name of the employer ........cccoveiiiiii oy iaennn
| am/We are the assignee(s) of the deceased worker and am/are enti-tléﬂ"{b make
an application on his behalf. ,.\/\"'/

ShrilSmt.. 4F. 4. & .. Q. oo former worke\r\\ of M/s
.............................................. of h............... is entitled to receive,iém the said M/s
......................................... the money/benefits mentioned in\ﬂse statement hereto
annexed; Q)

It is prayed, that'the Tribunal befpleased.to determine th&@ unt/amounts due to the

deceased worker.

2l
\ JSignature of the assignee/heirs
Name and Address of Worker....... e ... b e i é ......................
Address (€S) «ovovvviviviiiiii el NG T : £ fennnn
Place......ceeii e . '\(\/
Date.....ooeeeeeieee b '\,\/
”~ A‘"‘}\.

L[

\ya ANNEXURE
(Herein set out the details of the mon/e* e or the benefits accrued together with the case

foPtheir admissibility).
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FORM-XXII
[See sub-rule (1) of rule 42 and rule 61]

NOTICE OF STRIKE TO BE GIVEN BY UNION (NAME OF UNION)/ GROUP OF
WORKERS

To -y
(The name of the employer). </

Dear Madam /Sir,

In accordancefwith the provisions contained in sub-section (1) %S/ection 62 of the
Industrial Relations Code, 2020 (35 0f2020) I/We’hereby give you}o&,ce that | propose to

call a strike / wesproposesto go on strike on.... 4..... 20....,, for theegasons explained in the

annexure. \p/\/\/ ‘
Y

{ y Yours faithfully,

é/\ (Secretary of the Union)
Y 4
Fi\4.e"r~9presentatives of the workers duly elected
» atgymeeting held on ..., (date),

i

\Akid;e resolution attached.]
\N
O)

\ ANNEXURE

ement of the Case.
Copy to: 8 \

1) Local Conciliation Qffieer (here enter office address of the officer in the
local*area comcerned)~

2) Concerned Joint / Divisional Labour Commissioner

3) The Labour Commissioner, Odisha, Bhubaneswar

4) The Secretary, Labour & ESI Department, Government of Odisha, Bhubaneswar

5) Labour Bureau
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FORM-XXIII
[See sub-rule (1) of rule 43 and rule 61]

NOTICE OF LOCK-OUT TO BE GIVEN BY AN EMPLOYER OF AN INDUSTRIAL

ESTABLISHMENT
Name Of EMPIOYET .. ... o e
AAAIESS... e
Dated the............... dayof............... 20,

In accordance with the provisions of 62(5)of the Industrial Relations;Cods, 2020

(35 of 2020), I/we hereby give notice to all concerned that it is my/our inte%n to

effect lock out in.&r... £k, ... yessssssssasseresserenrerenensten ol department(s),,s%’fﬁn(s) of
my/our establishment withseffectfrem ................... 4. for the reasons\oxplained in
the annexuref . ,g’v
Signature...... ... V... .- 4. ...... \
Designatioriin... ... ... 4&........ /\’\7 '

i”‘\ ANNEXURE
1 | Statement of reasons Vaad

\_/}

Copy forwarded to: ; A

1) The Secretary of the Registere Jrﬁ%n if any

2) Local Congiliation Officer 0{6@, ter office address of the officer in the local
area concerned)

3) Concepned doint / Divisio /\l"_abour Commissioner

4) The Labowr Commissip"@r, Odisha, Bhubaneswar

5) The Secretary, Lat’bur & ESI Department, Government of Odisha,
Bhubaneswar ‘;ﬁ

'
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FORM-XXIV
[See rules 44, sub-rule (1) of rule 46 and 61]

NOTICE OF INTIMATION OF RETRENCHMENT/ CLOSURE TO BE GIVEN BY AN
EMPLOYER TO THE STATE GOVERNMENT UNDER THE PROVISIONS OF
CHAPTER IX OF THE INDUSTRIAL RELATIONS CODE, 2020 AND RULES-MADE
THERE UNDER

(To be submitted online. In case of exigencies, on paper in the prescribed.format
below)

Name of Industrial Establishment

-y
/Undertaking/EmMPpPIOYEr........ooovviiieieiiiiieeeeeeieeeeeeeeee e - -/
Labour Identification Number
Q
................................................................................................................ ;\
Ny

(Note: The intimation for Clesure/Retrenchment tajthe appropr’iat?@overnment shall
be served sixty'days‘and thirty days beforese@mmencement @osure/Retrenchment

respectively) ~
~ N/
To, S )

The Secretary,
Labour & ESI Department, A
Government of Odisha, Bhubaneswar \{:

1. *(Retrenchment) (a) under section 70(C), of*the Industrial Relations Code, 2020
(35 of 2020), I/ we* hereby intimate” you that [*/we* have decided to
retrench...........ccco i, workgrs*=out of a total of ....... Workers** with
effect from ... . Wee...ud... .k%\,’ (DD/MM/YYYY)

NP
*(Closure) (b) under section 7@ of the Industrial Relations Code, 2020 (35 of
2020), | / mve* hereby intimais ou that I"/we* have decided to close down,
..................................................................................................... (name of the
industrial establishmenk::r undertaking) with effect from.........................
(DD/MM/YYYY). The number of workers whose services would be terminated on
account of the closure‘ﬁfﬂwe undertaking is ................. (number of workers)

2. The reason for Retrenchment / Closure is

3. *The worker(s)* concerned were given onthe ........................ (DD/MM/YYYY)
one month's notice in writing as required under section 70(a)*/ Section 75(1)* of
the Industrial Relations Code, 2020 (35 of 2020).



71

or

* The worker(s) concerned have been given on the...................... (DD/MM/YYYY)
one month’s pay in lieu of the notice as required under section 70(a)*/
Section 75(1)* of the Industrial Relations Code, 2020 (35 of 2020).

4. * I*/We* hereby declare that the worker(s) concerned have been*/will be*/paid all
their dues along with the compensation due to them under section 70* / Section 75*
of the Industrial Relations Code, 2020 (35 of 2020) before or on.the expiry of the
notice period.

or
*I/We* hereby state that currently Insolvency proceedings are,on in respéect of the
said Industrial Establishment/Undertaking/Employer, and that I¥/we*will'pay all the
dues along with the compensation due to them under concerned laws. {7

5. (Retrenchment) I/we* hereby declare that the worker(s),concernedthave beé'r"// will
be* retrenched in compliance to the Section 71 and/Section 72 ©of thelmdustrial
Relations Codg, 2020 (35°0f:2020). (

6. I*/ we* hereby declare that no'court case is pending before.any CourtNhe matter,
and if yes, the details thereof have been Annexed. . Vi

7. I*/ we* hereby declarethat the above information given by me*w‘fﬁis notice and
the Annexures engclosed herewith true, 1*/ we™ am®/ are®solel sponsible for its
accuracy.and nofacts/ materials'has been suppressed in'the reﬁ'é‘!;‘.er.

S
’\, Yours faithfully,
e
(Name of Employer/ ***Aut@d Representative with Seal)
(* Strike off which is not applicable.)

Y
(** Indicate number in figures and*words'baeth) ""‘C
(***Copy of Authorisation letter. issuediby the el@yer shall be enclosed)

Copy to: '\\/
(1) The Office of DG Labour Bureau, { iﬁ'fﬁlg}/ of Labour and Employment, (only for
statistical purpose) .

(2) The Labour Commissionetr, Odisb%%

(3) Concerned Joint / Divisional Lat%l‘i ommissioner

(4) Local Conciliation Officer )

(5) The Registered Unions/ Auth;o\r/i}bd Representatives of Workers operating in the
establishments or undertakifigs.

N

L4
/A

'
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FORM-XXV
[See rules 47(1), 49(1), 51 and 61]

APPLICATION FOR PERMISSION OF LAY-OFF/ CONTINUATION OF LAY-OFF/
RETRENCHMENT/ CLOSURE TO BE GIVEN BY AN EMPLOYER / INDUSTRIAL
ESTABLISHMENT /UNDERTAKING TO THE STATE GOVERNMENT UNDER THE
PROVISIONS OF CHAPTER X OF THE INDUSTRIAL RELATIONS CODE, 2020 AND
RULES MADE THEREUNDER

(To be submitted online. In case of exigencies on paper in the specified formatibelow)

Name of Industrial Establishment or Undertaking or

EMPIOYET ..o -
Labour Identification e
Numb ,‘:Y\/

umber............ 4. . 4 . & Wh........cceeeeoaveeeee ... e .........Y.....

s\
O
Dated...... 48, . Y. & . ... .. 8 /«\x
”\/

(Note: The applicationtoithe State Governmentishall be serveQ7 indicated below:
Lay-off : at least 15 days before the intended Lay-off C

Continuation of Lay-off — at least 15 days beforeithe e@pf earlier Lay-off Retrenchment
— at least 60 days before the intended date ofyretrenchment

Closure — at least 90 days before‘the‘intended datesc‘)? psure)

1
To, % \‘:"
The Secretary,
Labour & ESI Department, C 7N

&

Government of Odisha, Bhubaneswa

1. *(Lay-off) (a). under section 78(2\‘bhe Industrial Relations Code, 2020 (35 of 2020),

I*/we* hereby apply for “permis jonl to lay-off .......... workers** out of total of .........
workers** employed-in my*/o blishment (details to be given in Annexure-I) with
effect from ........0n.. DD/M@ YY

*(Continuatien of lay- Ou’(‘b) nder sectlon 78(3) of the Industrial Relations Code, 2020
(35 of.2020),. I*/we™ hereby apply for permission to continue the Lay-off
............ workers™ out of total of ........... laid off workers** in my*/our* establishment
(details to be given in Annexure-I) with effect from ....................... (DD/IMM/YYYY).
or

*(Retrenehment) (c) under section 79(2) of the Industrial Relations Code, 2020 (35 of
2020), I*/we* hereby apply for permission for intended retrenchment of.................
workers out of total of ................ workers** employed in my*/our* establishment
(details to be given in Annexure-l) with effect from .................... (DD/MM/YYYY).
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or

*(Closure) (d) under section 80(1) of the Industrial Relations Code, 2020 (35 of 2020),
| / we* hereby inform you that [*/we* intended to close gdown the
undertaking..........ccccooiii (name of the industrial establishment or
undertaking or employer) (details to be given in Annexure-I) with effe€tyfrom......%.....
(DD/MM/YYYY). The number of workers whose services would be. terminated on
account of the closure of the undertaking is (number of workers)

* (Lay-off/Continuation of Lay-off) The worker(s) concerned were given on

......................... (DD/MM/YYYY) notice in writing as required under segtion 78(2)*/
Section 78(3)* of the Industrial Relations Code, 2020 (35 of 2020).

or
*(Retrenchment/ Closure) The worker(s) concerned were given on (DD/MM/Y,,YYY)
three months’ notice in writing as required under seciion 79"/ Section @/* of the
Industrial Relations Caode, 2020 (35 of 2020). :

or C
*(Retrenchment/ Closure) Thewworker(s) have been given,on.. (DD/MI&@YYY) three
month‘s pay in lieu of noticetas, required under’section®79*/ S&QJ n 80* of the
Industrial Relations'Cede, 2020 (35'0f 2020). o 'V

2. The details of‘affected worker(s)isiat Annexure'Il. \)r\

3. (Retrenchment) I*/we* hereby/declare that the workers conceQ will be retrenched in
compliance toithe Section 71 and Section 72y0f the Indu elations Code, 2020
(35 of 2020): Ny

4. *I/We* hereby declare that the worker(s) concerned h”a'w: been*/will be* paid all the
dues and compensation due to them under section ‘B-?; read with Section 78(10)*/
Section 79* / Section 80* of the Industrial Relatlonk}je 2020 (35 of 2020) before or
on the expiry of the notice period.

or ~

*I/We hereby state that currently, Insolvency préﬁa@jlngs are on in respect of the said
Industrial Establ|shment/Undertaklng/EmpIo@and that I*/we* will pay all the dues
along with the compensation dueito them’uu\/ concerned laws.

5. I/ we* hereby declare that no court casewendlng before any Court in the matter, and
if yes, the details thereaf have been ﬁxed herewith.

6. I/ we hereby declare that'the a ormation given by me/ us* in this notice and
enclosures is/ are* true, |/ we am solely responsible for its accuracy and no facts/
materials has been suppressed in the matter.

The permission seught for m@ease be granted.

~ Ny Yours faithfully,
™
(Name of Employer/ ***Authorised Representative with Seal)

(* Strike offywhich is not applicable.)
(** Indicate number in figures and word both)
(***Copy of authorisation letter issued by the employer shall be enclosed)
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ANNEXURE |
(Please give replies against each item)
Name of the undertaking with complete postal address,
email, mobile and land line.
Status of undertaking—
(i) Whether Central public sector/State public sector/ like
other,
(i) Whether a private limited company/ partnership firm/ o
partnership firm </
&
(i) Whether the undertaking is. licensed/registered and'if so, f\\/
name of4 " licensing/ registration authority and S\

licence/registration cestificatesnumbers.

(a) Corporateddentification Number

(b) Goods'and Service Tax Identification Number (GSTIN) Q

(i) Annualipsoduction, item wisefor preceding three yearssy
(if) Production figures, month-wise, forthe preceding twelv

months,
%N

Audit report of the legal entity thathewn thejestaklisiment/
undertaking including Balance sheetsy, profit and loss

To be annexed

accounts for the last three years. ‘::/\
Names of the inter-connected companier ‘companies
under the same management. » \/
A

Details of lay-off/ retrenchment resart in the last three
years including the periods of sueh Jay=Qffs/Tetrenchment the
number of workers involved, i ach such lay-off/
Retrenchment / continuation of lay

)

Any other releyant'details whigh\]:ue bearing on lay-off/
continuation of lay, off/ retren;ahip nt/ closure.
A

T/
ALY
™

'
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ANNEXURE I
(Details of affected workers)

UAN/ Name of the | Category Date from Wage as on Remarks

CMPFO Worker (Highly which in date of
Skilled / service in/with | Application
Skilled/ the said
Semi- skilled | establishment
/ Unskilled ) /Undertaking/

Employer

AR

.,
ﬁ U' v
Copy to: Q
) i Ministry of Labour and Em@"ment, (only for

W orkers operating in the

%3
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FORM-XXVI
(See rules 54 and 61)

NOTICE TO THE EMPLOYER/PERSON WHO COMMITTED AN OFFENCE FOR THE
FIRST TIME, FOR COMPOUNDING OF OFFENCE UNDER SECTION 89 OF THE
INDUSTRIAL RELATIONS CODE, 2020 READ WITH RULE 54

The undersigned, the Compounding Officer, for the purposes of sectiony89 of the
Industrial Relation Code, 2020 (35 of 2020), hereby intimates you that the allegation has
been made against you for committing offence for the violation of various provision of this

Code as per the details given below:—

PART | -y
G/

1. Name and Address of the offender Employer/person \../

...................................................... Q
2. Address of the Egtablishment N

. ’ Vv

.................................................................................. \'/\

4. Particulars of'the gffence ~

6. Compounding amountirequired to be paid towards Q"%mpo"sition of the
offence........................
PART I é/\
L %

You are advised to depositythe above rﬁbgtloned amount within fifteen days from
the date of receipt of this /notice for compou,n}hg the offence as per section 89 of the
Industrial Relations Code, 2020 (35 of.&mad with rule 41, along with an application
dully filled in part — lll/0f this notice. \y

In case you fail to deposit the'% amount within the time so specified, no further
opportunity shall~be given~to yeu;}hd necessary steps shall be taken for filing of
prosecution under section 87 of tqy,}éaid Code shall be issued.

Y
e

(Signature of the Compounding Officer)

Date:
Place:
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PART - il
(Application under sub-section (4) of section 89 of the Industrial relations Code,
2020 read with rule 41 for compounding of offence)

1. Name of applicant (name of the employer/person who committed the offence under
the Industrial Relations Code 2020 (35 of 2020) to be

mentioned. ...

2. Address of the applicant ...

3. Particulars of the offence ...
..................................................................................................... B
Section of the Code under which the offence has been committed™,........... 4P R

. Details of the compounding amount deposited (electranically generated Eez‘eipt to be

attached) .... 4 .. 4 .. . .. Q- oeoeeeeeeenennefle N feenn] {:’

. Details of the preseeution; ifified forthe violation of above mentigne@ffences may be

given.. 4. A& . . V. Wy - .. ’\\r\ ...............

. Whetherthe offence is first offéenceor the applicant had com(ﬁh;ed any other offence

prior to this offenee, if committed,then, full details of the offe‘hge 4

k‘.
..............................................................& ‘,; ...........................................
Y
¢ *"\ Applicant
. \ (Name and signature)
Dated: \hl\/

Place:

0)
Copy to: Labour.Bureau ,-g\
oy
N
Ny
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FORM- XXVII
(See rule 56)
COMPLAINT UNDER SECTION 91 OF THE INDUSTRIAL RELATIONS CODE, 2020

Before the Conciliation officer/ Arbitrator/ Industrial Tribunal............. ... ... ... ,

A Complainani(s);
Versus
B Qpposite,Party(ies).
A S o

The petitioner(s) begs/beg to complain that the Opposite Party(ies)has/have been guilty of
a contravention of the provisions of Section 90 of the Industrial Relations CodéZ}OZO as
shown below: W

(Here set out briefly thedparticulars. showing the manner,in which the alleggd ®ontravention

has taken plagé and the grounds“em, which the order or act of théNmanagement is
Y

challenged.) Ny

The compfainant(s) accordingly prays/pray that the Conci|iatio@ficer / Arbitrator /
Industrial Tribunalimay be pleased tofdecide thesxeomplaint selacgf‘ébove and pass such
order or ordersthereon'as,it may deem fit and proper. f\\'/

The number of copieshef the complaint’and its anne?syre;@quired under rule 43 of the
Industrial Relations Code, 2020 (35 of 2020) are submﬁﬁd/herewith.

Dated this............ day of............. e\ éj;gnature of the Complainant(s)
L N
VERIFICANO
| do solemnly declarg’ that what is state’dsin paragraph .......ccocociiieiiiiinnnn. above
is true to my knowledge ~ead that what is stated in
4 >
paragraphs.............. /. o, .. “....above is stated upon information received and
believed by me to be true. This verification is signed by me at............................ on
............... day onOQ
Y Signature
or’ifhsmb impression of the person verifying
) By Order of the Governor

CHITHRA ARUMUGAM

Additional Chief Secretary to Government

Printed and Published by the Director, Printing, Stationery and Publication, Odisha, Cuttack-10
OGP/SBP Ex.Gaz.5953-183+1



