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GOVERNMENT OF KARNATAKA G/
NO: LD 1 LET 2021 Karnataka Government Sccretariat,
Vikasa Soudha,
Bangalore; dated. 23/01/2626
O
. 'V
NOTIFICATION \’/\

Whereas, the draft ofthe Andustfial Reldtions (Karnataka)Qes, 2021 which the
Government of Karnataka proposed to make yexercise of .A-h%p wers conferred by
Section 99 ofthe “Industrial Relations Gode, 2020u(35 qgo 0) was published as
required by sub-section (1) of the saidésection for the ini'Q{ ation of all the persons
likely to be effected‘imNotifiéation No: EB01 LET datad,03.05.2021 in Part- IV- A
of Karnataka Gazette dated 05.05.2021, inviting objectidns and suggestions from all
the persons likely to be effected thereby Wwithin' the peffod of thirty days from the date
of publication of the said Notifieation in the Gaze\tf;.

And whereas, the said, Gazette vzas@dg available to the public dated
05.05.2021 )
And whereas, the objections and ,suggg\stions received on the said draft rules was
>

considered. \&f
Now therefore, in exereise of pewers conferred by Section 99 of the Industrial
Relations Code, 2020 (35 0£,2020) t overnment of Karnataka hereby published as
required by Section 99 of the Indusirial Relations Code, 2020, the Government of
Karnataka hepéby publishes th r(‘lﬁﬂ of the Industrial Relations (Karnataka) Rules,
2026 for the information of al persons likely to be affected thereby and notice is
hereby givensthat'the'said dr. {twill be taken into consideration after the expiry of forty
five days from, the date ogt.g blication in the Official Gazette.
Any objection or suggestion which may be received by the State Government from
any person with respect to the said draft before the expiry of the period specified above

©
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will be considered by the State Government. Objections and suggestions may be
addressed to the Secretary to Government, Labour Department, Vikasa Soudha, Dr.
B.R. Ambedkar Veedhi, Bengaluru.

CHAPTER 1
PRELIMINARY

1. Title and commencement.-(1) These rules may be called the Industrial Relations
(Karnataka) Rules, 2026.

(2)They shall come into force on the date of their final publication 1inithe Official
Gazette.

2. Definitions.-(1) In these rules, unless the context otherwise requires,-
04

(a) “Code” means the Industrial Relations Code, 2020 (CentralAct, 3&6‘52620);
(b) “Electranically® means any information submitted by email or up’be('ding on
the desighated portal ordigital payment in any'mode for the purp'oys of Code;

(c) “Form” means aform appended to these rules; . i}'

(d) “Section” means section,of the Code; \
(e) “Similar £industrial sestablishment” means a )\ss’ of industrial

establishments4ecognized to'be similar,on facters Iikeﬁhq nature of activity
performed by the industriallestablishment ofany oth nd&emed appropriate by
the State'Government; and -~

(f) "State Goverhment®means the Gevernment éﬁ—Kérnataka.

(2) All other words and expressions, used in these M@s}but not defined herein shall
have the same meaning as respectivelysassigneéd to, them under the Code.

()

3. Written Agreement for the settlementunder clause (zi) of section 2.- The
written agreement under clause (zi) of Séction 2between the employer and the worker
in the course of conciliation proceeding« shall be in Form-I. In case of written
agreement otherwise tham in the courseof’ t:bhciliation shall be in Form-I-A and it shall
be signed by the paities“te the agrgentspt dnd a copy thereof shall be sent to the

concerned Conciliation Officer. '\‘:V

\ HAPTER Il

BKWPARTITE FORUMS

/"\,

4. Constitution of WBN(; Committee under sub-section (1) of section 3.-
(1) Every employer upongeéneral or special order issued by the State Government under
sub-section (1) of section 3 relates, shall forthwith proceed to constitute a Works
Committee.
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(2) The number of members constituting the Works Committee shall be fixed so as to
afford representation to the various categories, groups and class of workers engaged in,
and to the sections, shops or departments of the establishment:

Provided that the total number of members of the Works Committeg shall not
exceed twenty:

(3) Subject to the provisions of this rule, the representatives of the employeriin the
Works Committee shall be nominated by the employer and shall, as far as may be
possible, be officials in direct touch with, or associated with, the wotking of the
industrial establishment.

(4) (a) Where any workers of the industrial establishment are members‘ofia registered
Trade Union, the employer shall ask such Trade Union to inform him in Wwritifig jas to
how many of the workers are members of such Trade Union; and ~

(b) Whergyan employer has reason to believe that the information fiwmished to
him under clauge (a)/by the registered Trade Union is false, he may, afferdnforming
such Trade Unionrefer‘the matterito the Labour Commissionér or any, ther officer
nominated by him, notibelow'the rank of a Deputy Labour Commi i‘ohﬁr, n writing,
who shallf after hearing the partiesyshall decide the matter and"h'gir cision shall be
final. 7

(5) On receipt ‘of the informationcalled for under sub-rule"@l}ﬁ'he employer shall
provide for theyseleetion of worker’s representative'on the ks Committee in two
following groups, hamelyi- ~

(a) Registered Trade Union may choose thei@i\r‘é"sentatives as members for
works committee in the proportion of. their membershi

(b) Where there is no registered Trade ury'\on, workers may choose amongst
themselves representatives for,morksieommittee. ()~
(6) (a) The Works Committee shall choose agnqu"its office-bearers a Chairman, a
Vice- Chairman, a Secretaty and a J oinb-{g/h;etary. The Secretary and the Joint-
Secretary shall be elected every year.

(b) The Chairman ‘shall be no inﬁ't'c'isl} by the employer from amongst the
employer’s representatives on the Works'*€ommittee and he shall, as far as possible, be
the head of the industrial relations;

(¢) The Vice-Chairman shall be.gle€ted by the members, on the Works Committee
representing the wotkers, from an@st themselves:

Providéd ‘that in the e\@o equality of votes in the election of the Vice-
Chairman, the mattetishall be ded by draw of a lot:

(d) The Works Committéeshall elect the Secretary and the Joint Secretary provided
that where the Secretaryis”€lected from amongst the representatives of the employers,
the Joint Seeretary shall be €lected from amongst the representatives of the worker and
vicglversa:
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Provided that the post of the Secretary or the Joint Secretary, as the case may be,
shall not be held by a representative of the employer or the worker for two consecutive
years:

Provided that the representatives of the employer shall not take part in the election
of the Secretary or Joint Secretary, as the case may be, from amongst the
representatives of the worker and only the representatives of the worker:shall be
entitled to vote in such elections.

(e) In any election under clause (d), in the event of equality of votes, the matter
shall be decided by a draw of lot.

(7) (a) The term of office of the representatives on the Works Committee other than a
member chosen to fill a casual vacancy shall be two years;

04
(b) A member chosen to fill a casual vacancy shall held office for the.uﬁ'ex’pired
term of his predecessor; W/

(c) A member who withoutyobtaining leave from' thesWorks Comr@e, fails to

attend three consegutive meetings‘ofithe Committee‘shall forfeit his ni@mabership.
« v

(8) In the gventéof worker’s representative ceasingstosbe,a membggl[ er clause (c)
of sub-rule (7)"or ceasing to be employed in the establishment ,0%1 the event of his
n,a

resignation, ‘deathfor otherwise; his sticcessof,shall be chosen m\fcordance with the
provisionsgef thiswule from the same group to"which the ni®mbet vacating the seat

belonged. N
(9) (a) The Works Commiittee mmay meet as,often as ngce@ but not less than once in
three months. ()

(b) The Works Committee shall at\its fizsst/meeting regulate its own procedure.

(10) (a) The employer shall provide accommodati@ﬂr holding meetings of the Works
Committee. He shall also provide all.necessar ilities to the Works Committee and
to the members thereof fopCarryig out the\m%r{ of the Works Committee. The Works
Committee shall ordinarily meet during working hours of the industrial establishment
concerned on any working day and the@qntative of'the worker shall be deemed to

be on duty while attending'the mee€ting;

(b) The Secretary of the Work)s\SQ,mmittee may with the prior concurrence of the
Chairman, put up notice regarding the meeting and work of the Works Committee on
the notice board, of the industria',lis( lishment.

5. Manner of choosing Jmagbers from the employers and the workers for
Grievance Redressal C(,),mmi’t,tee under sub-section (2) of section 4.- The Grievance
Redressal Committee shall™consist of equal number of members representing the
employer and the workers, Which shall not exceed ten.

(2) The representatives of the employer shall be nominated by the employer and shall,
as far as may be possible, be officials in direct touch with or associated with the
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working of the industrial establishment, preferably the heads of major departments or
sections of the industrial establishment.

(3) The representatives of the workers shall be chosen by the registered Trade Union
and where a negotiating council exists, such representatives shall be chosen in the same
proportion as the Trade Unions respectively represents in the negotiating couneil. In
case where there is no registered Trade union or negotiating council, theyinembers may
be chosen by the workers of the establishment:

(4) Where any workers of the industrial establishment are members of ayregistered
Trade Union, the employer shall ask such Trade Union to inform him in writing as to

(a) how many of the workers are members of such Trade Union; y

(b) Where an employer has reason to believe that the information, furnishedde him
under clause (a) by thegegistered Trade Union is false, he may, after infofing such
Trade Union, refer the matter to the Labour Commissioner, or any ./O'Gh,ﬁf officer
nominated in gvriting, bysthe Tabour Commissioner, not'belowsthe rank of Deputy
Labour Comimissioner, who shall, after hearing the parties, decidg th"e‘?,ﬁatter and his
decision shall be final.

(5) On reeeipt of ghe information called forsunder sub-rule (4),the employer shall
provide for the'selectiomef wotker‘sirepresefitative on the Com{ e by the following

groups, namely:- N

(a) Registered¥lradef Unign may hoos¢ their representatives as members for
Grievance Redressal'Committec in the propértion of,ﬁ'leMembership; or

(b) Where there is a negotiating Council, the neg\g&i‘gﬂng council may choose their
representatives as members for GrievanceRedressal Committee; or

(c) Where there is no registeteditradéunion or@ tiating council, the workers may
choose amongst themselves representatives for,.t{c{ ievance Redressal Committee

(6) The term of office of the representative "S¥the Grievance Redressal Committee
other than a member ¢hosen to'fill a Qi}gal vacancy shall be three years. A
representative chosen to'fill a casual (;efﬁfy}shall hold office for the unexpired term
of his predecessor. ~Vi\

\/

6. Application in respect of any ,N[e to be filed before the Grievance Redressal
Committee by any,aggrieved er under sub-section (5) of section 4.-Any
aggrieved worker.may file an 4pplication as per Form II stating his dispute therein
before the Grievance Redr;essigCommittee giving his name, designation, employee
code, departiment where posfed, length of service in years, category of worker, address
for correspondence, contdCh number, details of grievances and relief sought. Such
application may be sent electronically or otherwise. The Grievance may be raised
within one year from the date on which the cause of action of such dispute arises.

7. Manner of Tiling application before conciliation officer under sub-section (8) of
section 4.- A worker who is aggrieved by the decision of the Grievance Redressal
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committee may file an application to the conciliation officer in Form-II-A
electronically or manually through a registered post within sixty days from the date of
decision of the Grievance Redressal Committee or from the date on which the period
specified in sub-section (6) of section 4 expires, as the case may be, through a trade
union of which he is a member. In case of non-member, a request to a registered trade
union to espouse his dispute is deemed sufficient.

In case of manual receipt of such application through registered post or/speed post, the
conciliation officer shall get the same digitalized and enter the particulars of the
application in the official portal under intimation to the applicant.

CHAPTER - 111
TRADE UNIONS

8. Payment of subscription by members to Trade Union under clause (f) of fection
7.-(1) A registered Trade Union may collect the subscription from its member‘&:"éfﬁce
bearers or from ethersy @s. provided under the rules approved by, the Régistrar on
monthly, quarterdy, half yearlyer yearly basis subject to sueh amount as s@hﬁed under
sub rule (2). AN

8 ;
(2) The paymentfof a minimumisubscription by members of the Tfade Ynion shall be
as provided under the rules of the'trtade union approved by. the I%Lglrar but shall not
be less thamy- &

(a) Twenty Rupcesiperannum for rural wegkers; ,.)\\
(b) Thirty, Rupees per annum for werkers in other unoi%&nized sectors; and
(c) Fifty Rupees pef annum for werkers in any othemgaSe.

9. Manner of Annual‘audit of the Irade Union uxfdehliause (j) of section 7.-(1)
Save as provided in sub-rule (2), (3), 4).and (), th‘\an}lual audit of the accounts of

any registered Trade Union shall be conducted by %n auditor having the qualifications
specified in section 141 of the €ompanics Act, 2QMJ(~Central Act, 18 0f 2013).

(2) Where the membership ofaregistered Traﬁ@n‘fén did not, at any time, during the
year ending on the 31st Pecember, exceedﬂ; 00, the annual audit of the accounts

‘~

may be conducted,- i AN
(a) by an auditoryauthorized mhe‘ State Government to examine public

accounts; or N
(b) by any person who, havi)\held an appointment under the Government in
any audit or accounts or Labour @ment, is in receipt of a pension of not less than
Rs. 5000 per meénsen; of N
(c) by a Chartered Accagmnt having the qualifications specified in section 141
of the Comipanies Act, 20’“13’(\(?/ ntral Act, 18 of 2013)

(3) Wheresthe membershmf a registered Trade Union did not, at any time, during the
yearending onthe 31st day of December, exceed 1,000 the annual audit of the accounts
ma¥ybe conducted,-
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(a) by any person who, having held an appointment under the Government in
any audit or accounts department or Co-operation department , is in receipt of a pension
from the Government of not less than Rs. 5000 a month, or

(b) by any auditor appointed to conduct the audit of Co-operative Sogieties by
the Government or by the Registrar of Co-operative Societies or by any co-operative
organization recognized by the Government for this purpose.

(4) Where the membership of a registered Trade Union did not at anytime, duringsthe
year ending on the 31st December exceed 250, the annual audit of thé aégounts may be
conducted by any two ordinary members having practical knowledge oryexpertise,
provided they were not on the executive during the period to which the /aaccounts
pertain.

(5) Where the registered Trade Union is a federation of Trade Unions and the@nber
of such unions affiliatedgo it at any time during the year ending on théy3 1st December,
did not exceed 50015 or 5, respectively, the audit of the accounts of the federdtion may
be conducted a$ 1f itthas not exeeeded membership specified under sub‘q} es (2), (3)
and (4) of thefRulef9 respectively. (N

o 'V
(6) Notwithstanding anything contained in these'rules,mo persbg)v?(o, at any time,
during the yearforywhich the aceountsiare to be audited, was GN ed with any part
of the funds“or,securitics belonging/to a registered Trade Unidrshall be eligible to
audit the a€eounts of thatunion. Y )

oy

(7) While condueting the audit, the auditor shall be given agcdss to all the books of the
registered Trade Unionfconcerned and shall verify thé,general statement with the
accounts and vouchers relating theretoyand shallitherdaftensign the auditor's declaration
in Form III, indicating separately on‘thatyfornmt underHis signature or their signatures
a statement showing in what respect he or they find the return to be incorrect, not,
supported by vouchers or not in ‘accordance with"d;{:'Act. The particulars given in the
statement shall indicate-

(a) every payment which appears to b@?ﬁyauthorized by the rules of the registered
Trade Union concerned or contrary to jz-heﬁpiQVisions of the Act;

(b) the amount of any deficit or lﬁs{/wh‘ich appears to have been incurred by the
negligence or miscénduct of any persoityy,

(c) the amount of anyy sum r\% ich ought to have been, but is not brought to
account by any,person.

10. Application for. Registra 'f\/of Trade Union and cancellation thereof under
section 8 and9u=(l)yBverya ’bh}cation for registration of a Trade Union shall be made
in Form TV electronical_l;y:gr therwise along with payment of fee as specified under
sub-rule (4), to-the Registrar/Additional Registrar or Deputy Registrar having
jurisdiction.

(2) An_ affidayit shall be attached with the application filed for registration or
cancellation of registration under sub rule (1) by the applicant in Form IV-A.
Application shall be enclosed with assets and liability of trade union prepared in
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accordance with double entry book keeping only in instances of cancellation of
registration or when the trade union has previously existed for a period of more than
one year as under sub-section (2) of section 8 of the Code.

(3) On receipt of an application for the registration of a trade union, the Registrar may
require from the applicant to produce such evidence, as may be necessary to prove that
the applicants have been duly authorized to make the application on behalf ofthe Trade
Union in Form -V.

(4) The fee payable for registration of a Trade Union shall be Rupeés one,thousand or
as fixed by the State Government from time to time by a notification and shallsbe paid
electronically in the appropriate head of accounts.

(5) The register for every registration and cancellation of Trade Union by the Registrar
shall be maintained electronically in Form VI. W/

e

(6) The Registras, on te€ecipt of an application for|registration, withdedwal or
cancellation, shall before initiating any action, verify that the application fayapproved
in a general body meeting of theTtade Union, or if it'was not'so app_ru:el& that it has
the approval of afmajority of'the members of the Trade Union. Fo this purpose, the
Registrar smay €all for such farthegparticulars as"he ' may,deem T&zi/e}éssary and may

examine any officet of the umion
}

(7) The certificate of “registtationdin Form WAl shall be n )\éd electronically or
otherwise bylthe Registrar; after/due vepification ofythe igfosmation and particulars
submitted with“the application, eithér by himself or E\r()ugh any other officer
authorized by him andyfoundéproper, Thetecrtificate shall be issued by the Registrar
within forty five days from the daté of receiptiet aﬁ%ligation. If no decision is taken
and communicated electronically or ‘eth€éswise€ on su ’application by the Registrar
within forty five days, the registsation shall be de@ed to be issued.

(8) Every application by a Trade Union for withdgawal or cancellation of its certificate
of registration shall be sent*€lecttenically or otherwise to the Registrar in Form VIII.
The Registrar may require the applicants & produce such evidence, as may be
necessary, to prove that the applic ts"‘h‘ﬁye been duly authorized to make the
application on behalfsof the,Irade Uniag‘ﬁx

11. Appeal against refusal to grant registration to a Trade Union or cancellation
of a certificate of registration undér section 10.-An appeal against the order of the
Registrar for refusal to grant s¢gistration to a Trade Union or cancellation of a
certificate of registration shall@?ﬁled within thirty days from the date of receipt of the
order to the"State Industria‘l,J‘?rFll unal by filing an application mentioning the grounds
of the appeal accompani@,\gi a certified copy of the order of the Registrar.

12. Communication to trade union by the Registrar and by Trade Union to
Registrar under sub-section (1) and sub-section (3) of Section 11.-(1) All
communication and notices to a registered trade union shall be sent electronically or
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otherwise to by the Registrar through the approved postal address or E-mail address as
mentioned in the register.

(2) All communication and notices by a registered trade union with respect to any
change in any particulars of trade unions or its rules or membership shall be sent
electronically or otherwise to the Registrar to his official postal address and/.or e-
mail address within thirty days from such date of such change or event.

(3) On receipt of any communication under sub rule (2), the Registrar'shall, unless he
has reason to believe that such communication has not been made“im, the manner
provided by the rules of the Trade Union and is not in accordance with the"provisions
of the Code, register such communication or alteration in a register to be maintained
for this purpose and shall notify the fact that he has done so, to,the Seeretary of the
Trade Union in the manner specified under sub rule (1). (7

S/
(4) The fee payable for such communication or alteration/of rules shall’be lgldgees one
hundred or as fix€d by'the State Government time to time by notiﬁcatio% be paid
electronically of otherwise fori€ach set of alterations madeiat one time. \

(5) The notige of anyiehange in theparticulars given by the Trade Urﬁ@"shall be sent
electronically or‘otherwise to the Registrar in FormglX: N
Nvall certify under

(6) Whenithe Registrar registers achange in any other particulars
his signaturc atithe footof thecertificate issued that the new ch’Ne in the particulars
has been registerediand communicate the same electronically&/oﬁ%therwise.

13. Matters on which negotiating union or negotiating-ceuncil may negotiate with
the employer under sub-séction (1) ofisection ,}4.21@9' A negotiating union or
negotiating council shall be entitled topnegotiate wit@ employer with respect to all
or any of the following matters, namely:-

(i) Classificatien of grades an egories of workers;

(ii) Discharge or dismissal ofin idual worker;

(iii) Wages,Wincluding wdgg period and mode of
payment; A

(iv) Dearness allow c@;:honus, annual increment;

v) Compensatory gd,otﬁer allowances;

(vi) Hours of work.ant rest intervals;

(vii)  Leave with s and holidays;

(viii) g Shiftavorkifsi_
(ix) promou@and transfer policy and disciplinary
proeedies;
(x) Safe N\ealth and working conditions related
standards

(xi) any other matter that might be agreed upon
between employer and negotiating union or council.
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14. Criteria for recognizing a single registered Trade Union of workers as sole
negotiating union of workers under sub-section (2) of section 14.- If there is only
one registered Trade Union of workers in an Industrial Establishment, which is having
membership of thirty percent or more workers of that Establishment, such union shall
be entitled to negotiate with the employer as a Sole negotiating union.

15. Manner of verification of membership of trade unions in anuindustrial
establishment under sub-sections (3) and (4) of section 14:

(1) If more than one Trade Union of workers are functioning’ tgan industrial
establishment, the Registrar shall verify the membership of a tradetunion having fifty
one percent or more of workers on the muster roll of that industrial establishment, on
an application made by such union or industrial establishment in FormXufor declaring
the union as sole Negotiating Union for the industrial establishment eithersby the
method of physical verification either in his presence or’in presenee,of any"*@‘fﬁcer
authorized by him or onfthe basis of verification of payment of subseription tQthe trade
union by the members. Forthis a notice by the Registrar'shall be served,é?gast seven
days in advanée toll thesworkers,by displaying the"samc omsthe notice Board of the
establishment and theyemployer indicating the date‘and time and"%’éce for such

verificatiofl,

On the réport of such verifigation, TheiRegistrar shall passan O;QNithin thirty days
of such verification and.communicatg €lectrofiically or gtherwise{o’such union and the
employer and a“copy shall also be displayed onythe notic;QQard of the industrial
establishment.¥Lhe Registrar shall enter"theixname“of such _uhion in the records as
Negotiating union fer thefindustrial establishment. The Iritstrial Establishment shall
recognize such trade union as'a sole Negotiating Unien frthe establishment.

(2) If more than one Trade Union “of, workers ése./}unctioning in an industrial
establishment and no such Trade unionthas fifty one percent or more of workers on the
muster roll of that industrial establishment, the istrar shall verify the membership
of a trade union, on an application made by the/Anhdustrial Establishment in Form X for
deciding the union to be taken“in, theyNeg ta&ng Council either by the method of
physical verification either in his presenceor 1 presence of any Officer authorized by
him or on the basis of vetification of p “E‘fi‘gof subscription to the trade union by the
members. For this asnotice by the R;%:;

sstrar shall be served at least seven days in
advance to all the workers and the emar er indicating the date and time and place for
such verification. ~

On the report of'such Veriﬁg/\aﬂﬁn, the Registrar shall pass an order within thirty
days of such verification and,CoOmmunicate electronically or otherwise to such union
and the employerand a copy \aﬂ also be displayed on the notice board of the industrial
establisiment~The Regﬁm shall enter the name of such union in the records as
member of Negotiating ceuncil for the industrial establishment. The Industrial
Establishment shall recognize such trade union as member of Negotiating Council for
the establishment.
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(3) The list of Negotiating Unions and members of Negotiating Council referred to in
Section 14 and verified under sub rule (1) and (2), shall be maintained in Form XI by
the Registrar.

16. Facilities to be provided to Negotiating Union or Negotiating Council under
sub-section (7) of Section 14.- An industrial establishment shall provide the following
facilities to a Negotiating Union or Negotiating Council, namely:-

(1)The officers of Negotiating Union or members of Negotiating, Council shall
have the right and be permitted by the employer, to hold discussions onthe premises
of the undertaking with the employees concerned who are the members of such union:
Provided that,-

(a) the union shall intimate, in advance to the employer thétame/or names of
the officer or officers authorized for the purposes and the¢'name of the depalﬁnént or
departments in which themembers concerned are employed; and W/

(b) the diseussions shall be held in such mannertas not to inte@e with the
normal working of the undertaking:

(11)The officersnof a“Negotiating Union or member unions"} Negotiating
Council shall have the right to meet.the employetiorany person&@lted by him for
the purpese and discuss with him the,grievances of its mem}aeﬁs employed in his
undertaking'subject toghe following €onditions, namely :- ‘

(a) the discmssion shall ordinarily be heldyon one day ¥w a’week during such
working hours of day:shift fromd1 AM 0 SPM as may bexix€d by the employer and
the union exceptimurgent cases whendit,may be held O{a'gy day and at any time by
previous appointment; 7 ox 4

(b) the union shall ordinarily communicates\i’r)}advance, the nature of the
grievances which it desires to discuss;

(c) the name of the offigémer.member autf@}ized in this behalf shall either be
communicated to the employer in_advance stich officer shall carry a letter of

authority. N

(111)) Employer to deduct subscripti i.0f the members of the trade union on the
basis of the written consent of the Wo’qg; Il sums payable has subscription to the
trade union shall bethroughieleettoniorafister.

(iv) The President of the Ne MHg union or an office bearer authorized by the
President shall Jbe ‘entitled to put gp})r cause to be put up a notice board outside the
time-keeper's ©Office or'at'any o ch“@nspicuous place mutually agreed upon between
the employer and the.union a&ﬁx notices therein during the hours the undertaking
is open : N : N

Provided'that,- V’:"

(a) the notice board to be put up shall be of a reasonable size;

(b) the notices to be affixed shall be signed either by the President, the Vice-
President when carrying on the duties of the President during this absence, the General
Secretary, the Secretary, and
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(c) such notices shall relate to lawful activities of the union and shall not be of
an offensive or provocative nature.

(v) Employer of an industrial establishment having three hundred or more
workers shall provide suitable office accommodation with necessary facilities to the
Negotiating Union or Negotiating Council as the case may be.

17. Objects on which general funds may be spent under sub-section (1) of'section
15.- (1)The general funds of a registered Trade Union shall not be spent on any other
objects other than that of the following, namely:-

(a) the payment of salaries, allowance and expenses to office bearets of the
Trade Union;

(b) the payment of expenses for the administration of the Trade Union, ingluding
audit of the accounts of the general funds of the Trade Union; 'Y,

(c) the prosecution.of defense of any legal proceeding to which'the Trade Union
or any member théreof 1s‘a party, when such prosecution of defense is u ‘e"éken for
the purpose of secuting or proteeting any rights of the Trade Union as stkb any rights
arising out ofithe rélations'of.any members with his employer or with @yperson whom
the member employs; "N

(d)fthe condugt of Trade Disputes on behalf of theFrade I}?hqyn or any member
thereof; £
(e) the compensatien of members fordoss,arisingout o; ,r%g disputes;

(f) allowancesyto membersfor theizadependants/on gegunt of death, old age,
sickness, accidents, or unemployment of’such members; ~

(g) the issue of; or the undertaking ofliability uﬁde&‘piolicies of assurance on the
lives of members, or under policies, msuring mem s}against sickness accident or
unemployment;

(h) the provisions of edu€atienal,\social o@ igious benefits for the members
(including the payments of the ‘expensés onsfuneral or religious ceremonies for
deceased members)or for the'@€pendanis of mewbers;

(i) the upkeep of & periodical publish}df mainly for the purpose of discussing
questions affecting employers or workmefras such;

(j) the payment,in furtherance ,()P&y of the objects on which the general funds
of the Trade Union’may be spent, @%ja:\,tribution to any cause intended to the benefit
workmen in general, provided tha}_%. expenditure in respect of such contribution in
any financial ygar shall not at any\(i}e during that year be in excess of one-fourth of
the combinedtotal of the gross iftegme which has up to that time accrued to the general
funds of the Trade Union durifg that year and of the balance at the credit of those funds
at the commencement of ;Ha'%%r; and

(k) subject to any.eonditions contained in the notification, any other objects
notified by'the State Govertiment in the Official Gazette.

18. Composition of separate fund under sub-section (2) and subscription payable
under sub-section (4) of Section 15.-(1) The Registered Trade Union may constitute
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a separate fund for the promotion of the civic and political interest of its members with
the prior approval of the Registrar.

(2) Audit of such funds shall be done in the same manner as specified under the Code
and these rules.

(3) Any complaint of misappropriation of any funds of the registered Trade Union shall
be entertained by the Registrar and the Registrar shall enquire and pass an appropriate
order to the trade union, if any misappropriation is proved and such/order shall be
binding upon the trade union.

(4) The registered trade union shall not compel any of its membersgo contgibute to the
fund constituted under sub rule (1) and the subscription to any such fund shall not be
more than Rupees Five Hundred per annum per member.

19. Manner of making application for adjudication befere the Trlbuna.L_tylder
sub-section (1) of section 22.-

The application beéforg'the State Industrial Tribunal shall be filed in For;x\/ within
ninety days of @ccuntence of any.dispute as providedfunder.section 22 g with the
relevant copiés ofthe documents related to such dispute and mentioging the grounds
of such dispute./The Tribunal shall give an oppettunity of hearmg’{g%ll concerned
parties and shall pass the order “within forty five

&
days. This ordet shallbe finaland binding upen all the partles 'midthe Registrar. The
Registrar #hall make entries in the relevant reéeords ma in his office in
accordance withithe order of the State Industrial Trlbunal

20. Manner of amalgamation under sub-section Z) a change of name of trade
union and sending it to the Registrarithereof und b-section (3) of section 24.-
(1) Notice of every amalgamation shall“bessent, to the Registrar electronically or
otherwise in duplicate in Form*XIlkby the applicah#trade union.

(2) When the Registrar registers the‘amalgamatiow, lie shall certify under his signature
of such amalgamation and‘issuc the certlﬁéag/ ectronically or otherwise to both the
trade unions and shall make entry in all aEproprlate records of such amalgamation.

(3)The notice of any, change of the n of the Trade Union shall be sent to the
Registrar electronigally or otherwwel\n\’li,orm XIV.

(4) When the Registrar registers a nge of name, he shall certify under his signature
of such chang€ of“hame of the de Union and shall issue the certificate to the
applicant Trade Union and sha@&ke entry in all appropriate records of such change

of name. o. Ny
Ny

21. Manner of dissolutimsf Trade Union and distribution of funds thereof under
section 25.-(1) When a registered trade union is dissolved, notice of the dissolution
signed by seven members and by the Secretary of the trade union shall, within fourteen
days of the dissolution, be sent to the Registrar, and shall be registered by him if he is
satisfied that the dissolution has been effected in accordance with the rules of the trade
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union and the dissolution shall have effect from the date of such registration by the
registrar.

Provided due adherence with the by-laws of the trade union regarding
dissolution must be sought. In the absence of such byelaws, majority of the' members
of the Trade Union agree for such dissolution.

(2) When a registered trade union is dissolved, notice of the dissolution/shall beisent.to
the Registrar in Form-XV.

(3) Where it is necessary for the Registrar, under sub-section (2), of Seetion 25, to
distribute the funds of a registered Trade Union which has been dissolved, he shall
divide the funds among the members in proportion to the amounts eonitributed by them
by way of subscription during their membership. ~> .

Provided, the registered trade union shall submit all records, documelgband any
material facts thé 'Registraradeems fit for the purpose of distribution Q&unds of a
dissolved tradefunion. N

N
(4) The Registrar hasisele disesction to appoint any person of re-legahat expertise he
1

deems fit o get'aid in distributionof funds under'sub=rule (1) of% 20, which may
include ahquidator e

22. General statement of trade union and its audit under ,%use' (a) of sub-section
(1) of section 26.-(1) The general stateméntte be furnishe der Section 26 shall be
submitted to the Registrar electtonicallyier otherwise by th&y31st day of March in each
year and shall be in Form XVI. Vs 4

)
(2) The audit of the general statementishall be done iM manner specified under rule
9. A
. : /) :
(3) Upon a written demand by the Registrar, re; of any audit done under these rules
shall be presented before th€"Registrap’withifizsuch time limit as mentioned by the

Registrar.
ﬁ

(4) The Registrar may ask in writing an%;;ﬂ%,r particulars about the general statement
and the audit reportfas hendeems ﬁt,\ ascertaining the facts mentioned in such
general statement and audit teport. \

23. Recognition of Frade UnionM State Level under sub-section (2) of section
27.-(1) An application to recog@ a Trade union or Federation of Trade unions to be
recognized as State Trade Urlten shall be filed by such Trade Union or federation of
Trade Utuons to the State\i}ovemment or the Officer authorized by the State
Government in Form XV‘fEfor the purposes of tripartite consultations, wage boards or

for any other purpose as notified by the State Government, from time to time.
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(2) State Government or an officer authorized by it, shall after due enquiry, as it deems
fit, decide such application within thirty days of its receipt and send the copy of the
decision to the applicant with a copy to the Labour Commissioner and the Registrar.

(3)If any dispute arises in relation to such recognition, the State Government or an
officer authorized by it shall refer the dispute to the State Industrial Tribunal. The State
Industrial Tribunal shall, after giving opportunity of hearing to the applicant and going
through the relevant records of the case, decide the appeal within forty five daysiand
the order shall be binding upon the parties.

CHAPTER IV
STANDING ORDERS

24. Manner of forwarding information to certifying officer as under sub\sf,ctlon
(3) of section 30.-(1) Ifsthe employer adopts the model standing erder of e Central
Government refetred 0 1n'section 29 with respect to matters relevant to sig industrial
establishment or undertaking, then, he shall intimatefthe eoncerned cerﬁfymg officer
electronically the speeific date from which the provisians of the mode\ﬁandmg order
which are gelevant to hislestablishment have beenladopted.

N
(2) On reeeipt of information ingsub-rule (1) ,the certifying offi Nithin a period of
thirty days from the date of suchrecgipt may‘give his observati‘wailat the employer is
required topinclude,certaimyprovisions which areyrelevant is establishment and
indicate thoserelevantiprovisions of the'model standing ofders which have not been
adopted and shall'alse direct the employer to. amend the gfahding order so adopted, by
way of addition, deletion or modificdtion within a pﬁ’r‘iog‘d'f thirty days from the date

of the receipt of such direction and“ask for compliance report only in respect of
provisions which the certifying officer,secks,to get so amended and such report shall
be sent electronically by the employe. i..;'/‘.

(3) If no observation is made.by. certlfymg offigce Wlthm a period of thirty days of the
receipt of the information/as specified in sulhnyle (1) and (2), then, the standing order
shall be deemed to have been adopted by Ibg\employer.

>
25. Manner of cheosing representa%i%&@ of workers and issue of notice under
clause (i) and (ii) of sub-section (N ection 30.—

(1) Where there is'mo such Trade @n and negotiating union or negotiating council,
as is referred t6'in clauses(it) of s&l{;s tion (5) of section 30, then, the certifying officer
shall instruct the jurisdiction?a our Officer to choose six representatives among
workers, the"manner best sti him.

(2) Theg™Labout Ofﬁcerml serve notice in Form XVIII issued by the Certifying
Officer and hand over a copy of the draft Standing Order to the workers representatives
to submit their pbjections, if any.

(3) Such ebjections must be submitted to the Certifying Officer within thirty days from
the date of receipt of the draft Standing Order.
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(4) The Standing Order shall be signed before the Certifying Officer in the presence of
the workers’ representatives and the Management.

(5) In case of sub-section (5)(i) of section 30, a notice shall be served by the Certifying
Officer in Form XVIII.

26. Manner of authentication of certified standing orders under sub-section
(8) of section 30.-Standing orders or modification in the standing orders, certified in
pursuance of sub-section (8) of section 30 or the copies of the ordér ofjthe appellate
authority under sub-section (1) of section 33 shall be authenticated by the“eertifying
officer or the appellate authority, as the case maybe, and shall.be sent electronically
within a week to all concerned, but there shall not be any requirementiofiecrtification
in cases of deemed certification under sub-section (3) of section 30%and in' casg¥where
the employer has certified adoption of model standing orders. o~

27. Statement to be accompanied with draft standing orders under sub;;gtion 9)
of section 30.-A statement.to be accompanied with,-

(1) draft standing order, shallycontain, the patticulars such "ei%name of the
industrial gstablishment or undertaking concernédszaddress, e- ail\yddress, contact
number and strengthand details of workers employed therein in%iing particulars of
Trade unionite which such workers béelong; and )

(i1) draft“medificationdn thefexisting standing orders,f’sl;)\arbbe submitted in a
tabular formaty,withithe existing provisions, soughtysto bfg}ﬂodiﬁed, the proposed
modification andithe reason to seek such modification. Suel statement shall be signed
by a person authorizediby thedindustrial establishmentorundertaking.

28. Conditions for submission of draftistanding O\Nei?s in similar establishments
under sub-section (10) of section 30.-A"group, of employers engaged in similar
industrial establishment may submit‘@jeint draft oEg#inding order under section 30 and
for the purpose of proceedings specified in subﬁb—"“c?tifs’ns (1),(5), (6), (8) and (9) thereof
after consultation with thg“Concetned Trade J{l ns, negotiating union or negotiating
council or representatives of workets, if an¥.

Provided that the joint draft igl:iﬁlg Orders, in cases of group of employers
engaged in similar afidusttial establis% ts, will be drafted and submitted to the
Labour Commissioner wha shallN& onsultation with the concerned Certifying
Officers, certify ot.refuse to certifm said joint Standing orders, after recording the
reasons thereof. \

29. Manner of dispesal of appeal by appellate authority under section 32 of the
Code.-(1)&n"employer or P % Union or negotiating union desirous of preferring an
appeal againstthe order Qfithe certifying officer given under sub-section (5) of section
30 shall within sixty days=from the date of receipt of such order shall draw up a
memorandum of appeal in tabular form stating therein the provisions of the standing
orders which are required to be altered or modified or deleted or added and reasons
thereof and shall be filed electronically or otherwise to the appellate authority.
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(2) The appellate authority shall, after giving the appellant and the opposite parties an
opportunity of being heard, pass an order within sixty days from the date of the filing
of appeal, either confirming the standing orders or directing the employer to modify
the standing orders.

(3) Where the appellate authority does not confirm the Standing Orders, it shall fix-a
date for the hearing of the appeal and direct notice thereof to be given,—

(a) where the appeal is filed by the employer or a worker, to Trade Union ofithe
workers of the industrial establishment or to the representative body ef. the wotkers
concerned;

(b) where the appeal is filed by a Trade Union, to the employer and/all other
Trade Unions of the workers of the industrial establishment; and

(c) where the appeal is filed by the representative of the workers, to the erfiployer
and any other worker whom the appellate authority joins &S a party to,the appé}l{’

(4) The appellantshalldfurnish each of the respondents with a copy of the m@andum
of appeal. :

(5) The appellate autherity may. at anystage of the proceeding call foﬁ‘a@ evidence, if
it consider$ necessary forithe disposal of the appeals

(6) On theydate fixed undet subsrule (3) for the hearing of thmpeal, the appellate
authority shallitake su¢h evidence as it may‘have called or contsder to be relevant if
produced and afterthearingithe parties shall by order in wrigind'confirm the standing
orders either imjthe form gertified by the Certifyingjofficéthor by amending the said
standing orders by'making such modifications thereof or@additions to there to as he

deems fit. 76 )

30. The language and the manner,of‘maintaining standing order under sub-
section (2) of section 33.-(1) The,standing orderfimally certified by certifying officer
shall be sent electronically except'in the case of_@(eéd certification under clauses (3)
and (5) section 30 of the Code: N "\

Y
(2) The text of the standing order as finalty-eertified or deemed to have been certified
or adopted model standing order un this Chapter shall be maintained by the
employer in Kannada and or in English and displayed conspicuously at the premises of
the establishment as well as 1h its \)Le\b ite or intranet, if any.

(3) Manual copies asywell.ds eleaﬁpic copies of the certified Standing orders shall
also be distributedsto all the cq):f:rsmed in the industrial establishment.

31. Registerfor final ce,rtiﬁbd copy of Standing Order under section 34.- (1) The
certifyimg.officershall mﬁfr@[in electronically, aregister of all standing orders certified
or deemed to havebeen certified or adopted model standing orders of all the concerned
industrial establishments, inter-alia, containing the details of,—
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(a) the unique number assigned to each standing order;

(b) name of industrial establishment;

(c) nature of industrial establishment;

(d) date of certification or deemed certification or date of
adoption of model standing order by each establishment
or undertaking;

(e) the areas of the operation of the industrial establishment;
and

(f) such other details as may be relevant and helpful ‘m
retrieving the standing orders and create a data base of
such of all standing orders.

(2) The certifying officer shall furnish a copy thereof to any person applying th7ere for
on payment of ten rupees per page of the certified standingsrders or deemed gertified
standing orders, as the case may be. s

./

32. Application” for modification of Standing Order‘wunder sub-s{q}f)n (2) of
section 35.- The applicationyin Ferm XIX for modification of an gX¥sting standing
order undegsub-gection¥(2) of séetion 35 shall begubmitted electrors aﬁy and contain
the partictilars ©f such standing ordets,which are proposcditorbe rmed along with a
tabular statément containing details ofieach ofithe relevant proviQs of standing order
in force, and“proposedymodifications thefeiny, reasons the;rQ(; and the details of
registered Trade union(s) operating thereingand sueh stateneng Shall be signed by the
applicant/the persen authofized on this behalf; , ,\\
~\

CHAPTERV
NOTICE'OF CHAN

33. The manner of giving of notice,for change iilypditions of service proposed to
be effected under clause (i) of seetion 40.- (I)}Anwycmployer intending to effect any
change in the conditions of*s€fvige applicabldg any worker in respect of any matter
specified in the Third S¢hedule to'the Code}shall give notice in Form-XX to such
worker or workers. e

)
(2) The notice referceéd'in sub=sule (I)Eh\e}be displayed conspicuously by the employer
on the notice boardat the main entrance of the industrial establishment or shall be
published on the intranet or websit€of the industrial establishment or otherwise as the

case may be.
CY

Provided that where th (e iva registered Trade Union or registered Trade Unions
relating to the industrial establishment a copy of such notice shall also be served on the
Secretary of sueh Trade Wnion or each of the Secretaries of such Unions, electronically
or otherwise.as th¢'case may be.



O

CHAPTER - VI
VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION

34. Form of arbitration agreement and the manner thereof under sub-section (3)
of section 42.- (1) Where the employer and workers agree to refer the dispute to
arbitration, the Arbitration Agreement shall be in Form-XXI and shall be signed by
the parties to the agreement. The agreement shall be accompanied by the.consent either
in writing or electronically of arbitrator or arbitrators.

(2) The Arbitration Agreement referred to in sub-rule (1) shall be signed.=

(1) In case of an employer, by the employer himself, or when the employer is an
incorporated company or other body corporate, by the agent, manager.or other officer
of the corporation authorized for such purposes; oy

(i1) In the case of the workers by the officer of theé-registered Trade Union
authorized in this behalfior by three representatives of the workers duly auﬂio/rized in
this behalf at a meeting of'the concerned workers held for such purpose;

(iii) In thie cas€ of an individual worker, the wérkerthimself or by™an officer of
registered Trade Union of which the worker is a member: . ‘0

. . . : Ny .

Explanation.~(1) Ingthis rulefthe expression ‘officer’ means.any aﬂger of a registered
Trade Untenyor and@ssociation of the employer authorized for syCh¥purpose;

(2) In thisfule ‘officer’ means anysof the following ofﬁcers,,.Qa‘mely:-

(a) thePresident; N
(b)  the Vice=President; % C

(c)  the Secretary (includingthe General Secretary);

(d a Joint Secretary (including Assistant Secrefary); and
(

)
e) any other officer ofsthe Trade Uniqﬁ\juthorized in this behalf by the
President and Secretary of the union, v/

35. Manner of issue of netification undef l:}isection (5) of section 42.- Where an
industrial dispute has been referred to arbitration and the State Government or an
officer authorized by the'State Governi ﬁ'f"éftg: satisfied with the arbitration agreement
and that the personssmaking,the referni%vrepresent the majority of each party, shall
publish a notification to this effect; 'Far;}h%?, if there are employers and workers who are
not parties to the ‘arbitration agreeme t but are concerned in the dispute, they may
present their case before the arbitrator or arbitrators appointed for such purpose. The
above Notification,shall be cq.t’z%!xmicated to the concerned employers, workers and
the arbitrators. eithes manual@ clectronically.

36. Mamner of choosing‘@resentatives of workers where there is no Trade Union
under Section 42(5)(i)(c): Where there is no Trade Union, the representative of
workers to present their case before the arbitrator or arbitrators in pursuance of clause
(c) of the proviso to sub-section (5) of section 42, shall be chosen by a resolution passed
by the majority of concerned workers and the form of authorization shall be in Form-
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XXII to represent their case. Such workers shall be bound by the acts of representatives
who have been authorized to represent before the arbitrator or arbitrators, as the case
may be.

CHAPTER VII
MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTES

37. Manner of filling up of the vacancy and procedure for selection, salariesiand
allowances and other terms and condition of Judicial Member/of‘the Industrial
Tribunal of the State under clause (5) of section 44.-(1) The qualifieation for
appointment of the Judicial Member of the Industrial Tribunal (hereinafter in this
chapter referred to as the Judicial Member) shall be such as providedinissub~section (4)
of section 44. 7

LS/
(2)The Judicial member shall be appointed by the/State Govéfnmeft ,on the
recommendationf a SearchhCum Selection Committee (SCSC) constitutﬁ%mder sub-
rule (3) of Rulg37. N

(3)The Search Cam“SelectionyCommittee shall consist of the f@]Q‘v;i\flg members,
namely:- '\r
(i) The Chief Justice of ghe Karnataka High Court or a‘.yadg of High Court of
Karnataka nominated by him-Chaigperson; \
(ii) " The Chief Secretary to the Gevernment,of Kar@a—i\ﬂember;
ove

(iii)  The"Pmincipal Secretary or'Secretary to the»q rnment of Karnataka,

Department of Labour -Member. 7

(iv)  The Principal Secretary arSecretary to &ngrnment, Department of Law
and Legal Affairs, Government of Ka‘miataka-Member.

(v)  Labour Commissioner-Member Secr'é‘t{’ry

Explanation: The role of the Member S& %ry is merely to ensure coordination
among members of the SCSC. He shall have no formal say in the selection process of
functioning of the SCSClin any manne@oever.

(4) The Search-cum-Selection Co r.rﬁ‘m;e (SCSC) shall determine its procedure for
making its recommendation and, aftéwtaking into account qualification, suitability,
record of past performance, integrity as well as adjudicatory experience keeping in
view of the requirementiof the gks,‘t'lial Tribunal recommend a panel of two or three
persons as it deems fit for apn@iment to each post.

(5) The State of Karnataka shall make appointments to the post of a judicial member
of the State Industrial Trib{inal within three months from the date on which the Search-
cum-Selection  CoOmmittee completes the selection process and submits its
recommendations.

(6) No appointment of a Judicial Member shall be declared invalid merely by reason
of'a vacancy or absence of any member in the Search-cum-Selection Committee.
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(7) A Judicial Member shall hold office for a term of four years from the date on which
he enters upon his office or till he attains the age of sixty five years, whichever is
earlier.

(8) In case of casual vacancy in the office of Judicial Member, the State Government
shall appoint the Judicial Member of the other Industrial Tribunal to officiate as
Judicial Member.

(9) (a) A Judicial Member shall be paid a salary of rupees 2,25,000/~per month or as
fixed by the State Government from time to time and shall be entitled to draw
allowances as are admissible to an officer of the State Government holding Group A
post carrying the same pay.

(b) In case of appointment of retired High Court Judge, his pay'shall be redgced by
the gross amount of pension drawn by him. P ~/

(10) (a)ln case ofserwing High Court Judges, the servige rendered in ‘ph{/\lﬁdustrial
Tribunal shall be counted. for pension to be drawn inéccordance with tH\;:xtant rules
of the service to whieh theysbelongiand they shall be, governed by th&yprovisions of
General Provident Fundi(Karnataka) Rules, 2016/and the rules f&p’sg,sgfon applicable
to them.

(b) InTease ofarctired fHight Court Judges, they sha‘me entitled to join
Contributoty, Provident ‘Fund Scheme as per Tules during’\?g period of their re-
employment and, additienal gratuity shall not.be paid fo tkg ervice rendered in the

Industrial Tribunal, N
k’ 7

/,0\
(I1) A Judicial Member shall be entitled for house rent allowance at the rate as
admissible to an officer of the State Government holdifig Group A post carrying the
same pay or may be allotted a suitable governmentaccommodation.

(12) (a)In case of serving High Court Judges, )&Q\;e{;ﬁall be admissible as admissible
to the serving High Court Judges: N

(b) In case of retired High Cgur{iklr\ﬁées, leave shall be admissible as are
admissible to an officer ‘of the State Cx{errn ent holding Group A post carrying the
same pay. 3

\/

(13) (a) The State Government shx the leave sanctioning authority for the Judicial
Member.

(b) The State Governme@all be the sanctioning authority for foreign travel to
the Judicial Membe: o. Ny

(14) State Government }@&}Scheme facilities as admissible to an officer of the State
Government holdimg Group-A post carrying the same pay shall be applicable to judicial
members.
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(15) (a) Travelling allowance to a Judicial member shall be admissible as per
entitlement of an officer of the State Government holding Group A post carrying the
same pay.

(b) In case of retired High Court Judges, transfer travelling allowance fot'joining
the Industrial Tribunal from home town to head quarter and vice-versa at the end of
assignment shall also be admissible as entitlement of an officer, of the State
Government holding Group ‘A’ post carrying the same pay.

(16) A Judicial Member shall be entitled for leave travel concessioh astadmissible to
an officer of the State Government holding Group ‘A’ post carrying the samegpay.

(17) A Judicial Member shall be entitled for transport allowance*assadmissible to an
officer of the State Government holding Group ‘A’ post carrying the/same pay.y

(18) No person shall be appointed as Judicial Member unless he is declaredm%dfcally
fit by an authorityspecifiedby the State Government in this behalf’ ./

(19) (a) If a gvritten and, verifiable complaint is regeivediby. the State"Sovemment,
alleging any/definiteieharge of misbehavior or incapacity to perfogmi‘t@' functions as
Judicial Mémber, it shallimake alpreliminary scrutiny,of such complaipt.

(b)If on preliminary scrutiny, the State, Government/is o pinion that there
are reasonabléygrounds, for making an inquity, into the truth 8gny misbehavior or
incapacityiotf.a Judieial Member, itShall make a referenge to L@Sea'rch-Cum—Selection
Committee to'conductthe inquisy. Ny

(c) The Search=Cum-Selection Committee shall cq@lete the inquiry within six
months’ time or such further time asimay be speciﬁ@the State Government.
h-

(d) After conclusion of the inquiry,‘the Search-Cum-Selection Committee shall
submit its report to the State Gevernment statingjﬁlﬁy‘rein its findings and the reasons
thereof on each of the charges separately with )S{C/ observations on the whole case as
it may think fit. "\

(e) The Search-Cum-Selection Comnghﬁe shall not be bound by the procedure
laid down by the Code of Civil Proged ref“&98 (5 0f 1908) but shall be guided by the

principles of natural justice and shall have power to regulate its own procedure,
including the fixing of date, place a‘@me of its inquiry.

(20) A Judicial Member may, resiﬁs office at any time by giving notice to this effect
in writing undér.his hand addre,ssg/ the State Government:

Provided. that.the Judi@ Member shall, unless he is permitted by the State
Government to relinquish-offiee sooner, continue to hold office until the expiry of three
months from the. date ofsfEceipt of such notice or until a person duly appointed as a
successor enters upon his office or until the expiry of his term of the office, whichever
is eatlier.

21) State Government shall, on the recommendation of Search-Cum-Selection
Committee, remove from office any Judicial Member, who,-
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(a)  has been adjudged as an insolvent; or

(b)  has been convicted of an offence which, involves moral turpitude; or

(c)  has become physically or mentally incapable of acting as such a Judicial
Member; or

(d) has acquired such financial or other interest as is likelyyto/ affect
prejudicially his functions as a Judicial Member; or

(e) has so abused his position as to render his contintiance in office
prejudicial to the public interest:

Provided that where a Judicial Member is proposed to be removed'onany ground
specified in clauses (b) to (e), he shall be informed of the chagges against him a@}iven
an opportunity of being heard in respect of those charges. r

./
(22) Every persontappointed as Judicial Member shall, before entering u@is office,
make and subs€ribe@n oath of office and secrecy in the Form-XXIII.

(23) Mattergelating tothe termsiand conditions of services of the Jutli 1a‘YMember with
respect tofwhich no express provisions has been'made mighese ru all be referred
by the Industrial Tribunal te theState Government for its demsmﬂ\and the decision of
the State Govetnmenttherconshall be binding;

(24) The State;Govermment shall have powerito relaxythe pr &n of'any of these rules
in respect of any:€lass or categories of persons for the'reas be recorded in writing.
38. Manner of fillingwup of the vacancyand procgdu&_for selection, salaries and
allowances and other terms and{eonditionyof Admjnistrative Member of the
Industrial Tribunal under sub-sectioni(5) of secti 44 -(1) The qualification for
appointment of the Administrative Member of 21.45; Industrial

Tribunal (hereinafter in this chaptérreferred {0 W dministrative Member) shall be
such as provided in sub-section (4),and pro‘v% erein of section 44.

(2) The Administrative Member shall;be~;§pointed by the State Government on the
recommendation of a Seateh Cum Sel.eMQ}l Committee (SCSC) constituted under sub-
rule (3).
(3) The Search Cum Selection C@ittee shall consist of the following members,
namely:- ;
(i) The Chief Secreta@the Government of Karnataka, -Chairperson;
(ii) sAvsitting judge me High Court of Karnataka
(iii) The PrincipéI,Se«gretary or Secretary to Government, Department of Law
and Legal AffaTFé, Government of Karnataka-Member, and
(iv)  The Principal Secretary or Secretary to the Government of Karnataka,
Department of Labour -Member.
(v)  Labour Commissioner — Member Secretary
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Explanation: The role of the Member Secretary is merely to ensure coordination
among members of the SCSC. He shall have no formal say in the selection process of
functioning of the SCSC in any manner whatsoever.

(4) The Search-cum-Selection Committee (SCSC) shall determine its procedure for
making its recommendation and, after taking into account qualification, suitability,
record of past performance, integrity as well as experience keeping i view. of the
requirement of the Industrial Tribunal and recommend a panel of two/0r three persons
as it deems fit for appointment to said post.

(5) The State of Karnataka shall make appointments to the post of a administrative
member of the State Industrial Tribunal within three months ffomgthe date on which
the Search-cum-Selection Committee completes the selection process and subglits its

recommendations. </
(6)No appointment of /AAdministrative Member shall be declared%invalid Wely by
reason of one svacapey or-absence of any Member im, the Search- Selection
Committee. ~

‘

(7)An administrative Meémber shall hold office for a term of four éa\go% till he attains
the age of sixty fivegyears, whichevetis earlier. ’\,

(8) In cascof, casualgvacancy i the office,of Administrativ/;"\l}/lember, the State
Government, shallyappointythe Administrative Member of ther State Industrial
Tribunal to officiatc ashAdministrative Meémber. N

(9) The Administrative, Member shall be'paid a salary 0{1;1; ees 2,25,000/- per month
or as fixed by the State’Governmentyfrom time to time and shall be entitled to draw

allowances as are admissible to an officesof the Sta lding Group A post carrying
the same pay. In case of retired Government Ofﬂger, his pay shall be reduced by the
gross amount of pension drawr by hifi N

L

(10) (a) In case of serving=Goyernment Ofﬂh@r, the service rendered in Industrial
Tribunal shall be counted for pension to be dfawn in accordance with the extant rules
of the service which he belong and shail be(fgpvemed by the prevalent Provident Fund
Rules in the state. ’

(b) In casef of retired Gove ¥nt Officers, they shall be entitled to join
Contributory Provident Fund Scheme as per extant rules during period of their re-
employment. Additional gratuit Ml not be admissible for the service rendered by
the AdministrativedMember 1 ’\%Industrial Tribunals.

(11) Administrative Mengﬁ Efall be entitled for house rent allowance at the rate as
admissible to an officerigfthe State Government holding Group A post carrying the
same pay or shall be entitled for house rent allowance at the rate as admissible to an
officer of the State Government holding Group A post carrying the same pay or may
be‘allotted a suitable government accommodation.
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(12) (a) In case of serving Government Officer, leave shall be admissible in
accordance with the extant rules of the service which he belongs.

(b) In case of retired Government Officers, leave shall be admissible as are
admissible to an officer of the State Government holding Group A post carrying the
same pay.

(13) (a) The State Government shall be the leave sanctioning authorityffor the
Member.

(b) The State Government shall be the sanctioning authority forfeceign travel to
the Administrative Member.

(14) State Government Health Scheme facilities as admissible toyamsofficer of the State
Government holding Group ‘A’ post carrying the same pay shall be apphcable to
administrative member. \./

e

(15) (a) Travelling alloWwance to an Administrative Mémber shall be admiséible as
per entitlement an officer of'the State Government holding,Group ‘A’ po@rwing the
same pay. ~,
: Ry

(b) In casé of retired ‘Government Officer, transfer travelligg *allowance for
joining theé State Industrial Tribunalifcom home fown 10 head-quarter and vice-versa at
the end ofiassignment shalldalsode admissible as entitlement of/AMofficer of the State
Government holding Gteup ‘A” post carryingthe same'pay.

(16) An Administrative Membet shall /e entitledyfor le% travel concession as
admissible to an‘officer of the State Government holdmg “Group ‘A’ post carrying the
same pay.

(17) An Administrative Member shall b&entitled for ‘tsansport allowance as admissible
to an officer of the State Government holding Grog\p ‘A’ post carrying the same pay.

(18) No person shall be appointedtas an Admny&tré ve Member, unless he is declared
medically fit by an authoritysspecificdby the St%t Government in this behalf.

(19) (a) If a written and verifiable compl@\’ is received by the State Government,
alleging any definite charge of misbe ?)?‘qr incapacity to perform the functions as
Administrative Member, itishall make§ liminary scrutiny of such complaint.

(b) If on preliminary serutin '\thz State Government is of the opinion that there
are reasonable ,grounds for ymaki X}n inquiry into the truth of any misbehavior or
incapacity of dn Administrative/h?;ﬁber, it shall make a reference to the Search-Cum-
Selection Committee.to cond Ctthe inquiry.

(c)'The Search- Cum—gblectlon Committee shall complete the inquiry within six
months”time or*such fur’&fé?’tlme as may be specified by the State Government.

(d) After conclusion of the inquiry, the Search-Cum-Selection Committee shall
submit its report to the State Government stating therein its findings and the reasons
thereof on each of the charges separately with such observations on the whole case as
it may think fit.
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(e) The Search-Cum-Selection Committee shall not be bound by the procedure
laid down by the Code of Civil Procedure, 1908 (5 of 1908) but shall be guided by the
principles of natural justice and shall have power to regulate its own procedure,
including the fixing of date, place and time of its inquiry.

(20) An Administrative Member may, resign his office at any time by giving notice to
this effect in writing under his hand addressed to the State Government;

Provided that the Administrative Member shall, unless he is permitted by the
State Government to relinquish office sooner, continue to hold office until the expiry
of three months from the date of receipt of such notice or until a person duly‘appointed
as a successor enters upon his office or until the expiry of his.term of the office,
whichever is earlier.
(21) The State Government shall, on the recommendation ofithe Search-Cm-Selection
Committee, remove from office any Administrative Member, who- \;/
(a)  hasieendadjudged as an insolvent; or Y
(b)  has beén convicted'efian offence which’involvessmoral fcu{”pl ude; or
(c) 4hasbecome physically” or mentally incapable of ’a@‘ﬂg as such a
Administrative Member;.or
(d) ““has acquired “such financial of other interest .Qs likely to affect
prejudiciallychis functions as a Administrative M€mpef; or

(e) hasyso abused his' position as: to render hig,continuance in office

prejudicial to thegpublic interest: % C
Provided that where an Administrative Memésx..is} proposed to be removed on
any ground specified in clauses (b) to (e), he shalgibe informed of the charges against

him and given an opportunity efbeingheard in r 3t of those charges.

(22) Every person appointed as. Administrative ber shall, before entering upon his
office, make and subscribé an oathyof officé agd’secrecy inthe Form-XXIV.

(23) Matter relating to the terms and. ce.n;détions of services of the Administrative
Member with respect to which no’expregs provisions has been made in these rules,
shall be referred by the State Industtal Tribunal to the State Government for its
decision, and the decision of'the State*Government thereon shall be binding.

A

(24) The State Government shall have power to relax the provision of any of these rules
in respect of any ¢lass or catego%o persons for the reasons to be recorded in writing.

p

39. Manner of holding g(; iliation proceedings, full report and application and
the manner of deciding.sweh application.-(1)(i) Where any industrial dispute exists
or is apprehended or a notice under section 62 has been given, the concerned
congiliation officer on receipt of such application/ notice shall examine the same and
if he finds that the dispute pertains to the jurisdiction of the State Government shall
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register the dispute and issue first notice in writing to the parties concerned declaring
his intention to commence conciliation proceedings.

(i1) the employer and the workers' representative in the first meeting shall submit
their respective statement in the matter of said dispute.

(i11) the Conciliation Officer shall hold the conciliation proceedings for the
purpose of bringing about a settlement of the dispute and may do all sueh reasonable
things fit for the purpose of inducing the parties to come to a fair and amicable
settlement.

(iv) if a settlement is arrived in the course of conciliation proceedings,then the
conciliation officer shall send a report to the Government along withithe. Memorandum
of Settlement signed by the parties to the dispute. y

(2) If no such settlement is arrived at in the conciliation proceedings referred’tc}fl"lj sub-
rule (1), the conciliatign officer shall upload a report inithe official LaboutPortal of
the Departmentfot Labour, Government of Karnataka within fourteen @' from the
date on which the €onciliation procecdings are concluded and'made _iasc@,i able on the

said LabourPortdl. N v

(3) The report teferréd to in sub-rule’(2) shall be accessibleito thé‘%ﬁﬁes concerned on
the said Labour Portal, )

(4) The report refemed tolinfsub-ple (2) shall comtain/inte [ala the summary of the
submissions of'the cmployer, woerker or/Trade union, as th®gdse may be, and it shall
also contain the efferts Mmadeby the ,Cenciliation officgr to bring the parties to the
amicable settlement, reéasons for refisal of'the parti€s tg'f"esolve the dispute and the
conclusion of the conciliation officer. )

40. Application to the Tribumal _and, its proc@:f}djngs under sub-section (6) of
. |
section 53. &/

(1) Any dispute which is net settleéd during t ’}G'nciliation proceedings, then, either of
the concerned parties may make an application’in Form-XXV before the jurisdictional
Tribunal within ninety days from the da '?)'ﬁpe report under sub-rule (2) of rule 39.

°

(2) Upon receipt of the applieation, Trbunal shall direct the party raising the dispute
to file a statement of claim with thpbete details along with relevant documents, list
of supporting documents and Wi@zes within thirty days from the date on which
application is filed. A copy of such Statement may be sent electronically or otherwise
for service on each'ef the oppdSite parties in the dispute.

(3) The Tribunal after q&c.e?ba,ining that the copies of statement of claim and other
related documents are fueniShed to the other side by the party raising the dispute, it
shall fix thefirst hearing as soon as possible and within a period of one month from
the date of service of statement. The opposite party or parties shall file their written
statement together with supporting documents and the list thereof and list of witnesses,



256

if any, within a period of thirty days from the date of first hearing and simultaneously
forward a copy thereof to the opposite party or parties for service.

(4) Where the Tribunal finds that the party raising the dispute, despite its directions,
did not forward the copy of the statement of claim and other documents to the
opposite party or parties, it shall give directions to the concerned party to furnish
the copy of the statement to the opposite party or parties, granting extension of fifteen
days for filing the statement, if the Tribunal finds sufficient cause for not filing the
statement of claim and other documents within time.

(5) Evidence shall be recorded either in Tribunal or may be filed on affidavit'but in the
case of affidavit the opposite party shall have the right to crosssexamine each of the
deponents filing the affidavit. Where the oral examination of each witness prgceeds,
the Tribunal, shall make a memorandum of the substancesof whattis being d€ppsed.
While recording the oralevidence the Tribunal shall follow the procedure laid down in
rule 5 of Order XVIII of thewFirst Schedule to the Code of Civil Procedul;e\/ 08 (5 of

1908). N

(6) The Tribiinal maylsummenyand €Xamine any person whose evideh¢g appears to it
to be matefial for deciding the case,and shall be/deemed,to be a's@é%ourt within the
meaning{of sections 345, 346 and 348 of the Code of Criminal )2&9(: dure, 1973 (1 of

1974). N

(7) The representatives of the parties appeasing befere/a Tr@l shall have the right
of examination, ‘erosS-examination, re-€xamination andlohddressing the Tribunal,
when evidence has'beendclosed. 2 O

(8) Where assessors or experts are appeinted to advise a Tribunal under  sub-section
(5) of section 49 in relation to proceeding before it, the Tribunal shall obtain the advice
of such assessors or experts, butssuch adyice shal@}be binding on such Tribunals.

(9) On completion of evidence, argiiments ma h¥ard immediately or a date may be
fixed for arguments, which/Shall'net be beydn{‘;l eriod of fifteen days from the closure
of evidence. A

S\
(10) The Tribunal shall not*érdina ile‘;Eﬁt an adjournment for a period exceeding a

week at a time, but not in any case mose than three adjournments in all, at the instance
of the parties to theidispute, shall pe §ranted:

Provided that the Tribup,%ﬁor reasons to be recorded in writing may grant an
adjournment_exceeding a,_ at a time but not in any case more than three
adjournments, at the instancéef any one of the parties to the dispute, shall be granted.

™
(11) In'case any party defaults or fails to appear at any stage, the Tribunal may proceed
with the case ex-parte, and decide the application in the absence of the defaulting party:

Provided that the Tribunal may on the application of either party filed before the
submission of the award, revoke the order that the case shall proceed ex- parte, if it is
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satisfied that the absence of the party was on justifiable grounds, and proceed further
to decide the matter as contested.

(12) The proceedings before Tribunal shall be held in open court:
Provided that the Tribunal may direct any proceeding before it to be held by
video conferencing.

Provided further that Tribunal may at any stage direct that anyvitness shall’be
examined or its proceedings be held in-camera.

(13) The Tribunal shall communicate its Award electronically and or otherwise to the
parties concerned and the Conciliation Officer who submitted thesseport under Rule
39(2) within one month from the date of the pronouncement of thé,award,”

(14) A party to an award, who wants to obtain a copy of the award or other,dd\cu/rhent,
may obtain a cepy Ofithe award or other document after depositingwthe fee
electronically or'in the Tribunalin the following manper, namely : Q

(a) 4Fee for obtaining,a copy of an award or the documeéni filed in any
proceedings of Tribunal be‘charged at the‘rate' of Rs. 2 pe?*pég}or fixed by the
statexGovernment time to time. \

(b) . Forcertifying.a copy of any suchaward or order\or ocument, a fee of
Re. 2penpageshall be payable or fixediby the'state rnment time to time.

(c) Copying,and certifying fees shall be paygEhg electronically or in the

O
(d)  Where a party applies forimmediate delivery of a copy of any such award

or document, an additional feerequal to oheHalf of the fee leviable under this
W

tribunal.

rule shall be payable. \
CHAPTERY VIII

STRIKES AND'RLOCK-OUTS

41. Number of persons by whom l;e’nptice of strike shall be given, the person or
persons to whom such notice shall be-given and the manner of giving such notice
under sub-section (4) of section 62. The notice of strike referred to in sub-section (1)
of section 62 Shall be'given to ,th()e ployer of an industrial establishment in Form-
XXVI which shall be duly sighéd by the Secretary and five elected representatives of
the registefed Trade Union'i gt%é letterhead of the union, which is either a negotiating
union of member trade @m@n of the negotiating council relating to such industrial
establishment endersing the‘copy thereof electronically or otherwise to the concerned
Conciliation officer, Labour Commissioner and the State Government.

Prowvaded that every notice of strike shall be accompanied by resolution passed by
majority of the workmen who are members of the union
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proposing to go on strike and selection of five workmen to sign the notice of
strike together with the secretary of the union.

42. Manner of giving notice of lock-out under sub-section (5) and authority under
sub-section (6) of section 62.— (1) The notice of lock-out referred to in sub-section (2)
of section 62 shall be given by the employer of an industrial establishment in' XXV
to the General Secretary or Secretary of every registered Trade Union/relating to'such
industrial establishment endorsing a copy thereof to the concerned Coneiliation officer,
Labour Commissioner and the State Government electronically or otherwise. The
notice shall be displayed conspicuously by the employer the notice board or on
electronic board at the main entrance to the industrial establishment.

(2) If the employer of an industrial establishment receives frem any, person e Af) yed
by him any notice of strike as referred to in sub-section (1) of sectionw62 thén he shall
within five dayshfrom the, date of receiving of such notice, intima,tK6 e same
electronically ©Or otherwise“to, the concerned conciliation officer\gl) Labour
Commissiongt. (N

L 4

LY
(3) If the employer givesto any pesson employed byshim a notic&f;eck—out, then he
shall within five days'from the date of such notice, intimate elect/m{} ally or otherwise
the same to'the.concerned Conciliation Officef.and the Labour qunissioner and trade

unions andyrepresentativesyofithe trade unions. ﬁ\/’\
CHAPTER - IX Ny

LAY-OFF, RETRENCHMENT AljD@OSURE

43. Manner of serving notice before retrenchmeanjhe worker under clause (¢)
of section 70.-If any employer desires“te retrench any worker employed in his
industrial establishment who hassbeen in contian{:Is ervice for not less than one year
under him then, such employer shall give ngticé®of such retrenchment, in Form-
XXVIII to State Governmentyplabour CQmﬁ;@ ioner and the Conciliation Officer
concerned electronically and by registered Qr\peed post.
”»

44. Manner of giving an opportunityTé(/re-’Employment to the retrenched worker
under section 72.- Where any vacancyseccurs in an industrial establishment and there
are workers of such industrial establishment retrenched within one year prior to the
proposal for fillimg up such rancy, then, the employer of such industrial
establishment/shall offeran oppm\t;srﬁiy at least fifteen days before by registered post
or speed post and electronic@yto suchretrenched workers who are citizens of India
with a copy to the Conciliation”Officer and the Labour Commissioner electronically
and by registeéred or spee@pqs . If such workers give their willingness for employment
then, the employershall give them preference over other persons in filling up of such
vacancy.

45. Manner of serving notice by the employer for closing down under sub-section
(1) of section 74. — If any employer intends to close down an undertaking, he shall
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give notice of such closing down in Form-XXIX to the State Government and a copy
to Labour Commissioner and the concerned Conciliation Officer electronically and by
registered post or speed post.

CHAPTER - X
SPECIAL PROVISIONS RELATING TO LAY-OFF, RETRENCHMENT"AND
CLOSURE IN CERTAIN ESTABLISHMENTS

46. Manner of making application to the State Government by the employer for
the intended lay-off and the manner of serving copy of such applicatiomito workers
under sub-section (2) of section 78.- An application in triplicate for permission under
sub-section (1) of section 78 shall be made to the State Government or,an officer
authorized by the State Government in this regard, by the employer of an Industrial
Establishment in Form-XXX stating clearly therein the re@isons for, the intenged lay
off and a copy of such application shall also be served simultaneously'to théfxyorker/s
concerned and the'LabourCemmissioner electronically and by registered,pg%s or speed
post. Such application shall alse,be displayed conspicuouisly by the efhployer on a
notice board Or on€leetronic board-atthe main entrance of the indus’tria‘%stablishment.

47. Manaer for applying for permission to continue thejay-off tmder sub-section
(3) of section_78.4The employer shall in case of an industrial Establishment being a
mine specifiedin sub-seetion (3) of section 78ywhere the wegkery (other than Badli
workers or casual workers) have been laid=off unden sub-sgqn (1) of section 78 for
reasons of fire, flood or gxcesstof inflammable gas‘or exgloSion, within a period of
thirty days from thehdate of comméncement of such\lay-off, apply to the State
Government or an officer authorizedby.it in this rega'gi;}@ctronically and by registered
or speed post with a copy to the Labour Commissioner™and the Conciliation Officer for
permission to continue the lay-off specifying the number of days; intimating the
number of workers to be laid off, the total number’b’ﬁﬁorkers employed in the industrial
establishment, the date of layoff and'the reaisonfé:ﬁ)r continuation of such layoff.

48. Time-limit for review under su -section (7) of section 78.- The State
Government may, either on its ownmotion or:on the application made by the employer
or any worker, review" its order”granti r refusing to grant permission under sub-
section (4) of the section 78 within h’giod of thirty days from the date on which such
order is made. Q

49. Manner of making applié;g}fn to the State Government by the employer for
the intended retrenchm manner of serving copy of such application to
workers under sub-sectio and (2) of section 79.-An application for permission
referred to.in sub=section (1) (b) of section 79 shall be made by the employer in Form-
XXXI to the State Government stating clearly therein the reasons for the intended
retrenchment electronically and by registered post or speed post and a copy of such
application shall also be sent to workers and Labour Commissioner electronically and
by registered post or speed post. Such application shall also be displayed electronically
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or otherwise conspicuously by the employer on a notice board or on electronic board
at the main entrance to the industrial establishment.

50. Time-limit for review under sub-section (6) of section 79.- The State
Government may, either on its own motion or on the application made by the employer
or any worker, review its order granting or refusing to grant permission under sub=
section (3) of section 79 within a period of thirty days from the date,on which such
orders is made.

51. Manner of making application to the State Government by'the employer for
intended closing down of an industrial establishment and the manner of serving
copy of such application to the representatives of workers under sub-section (1)
of section 80.- 74

(1) An employer who intends to close down an industrial establishimen ‘“t}“v':/hich
Chapter X of the Codeapplies shall apply electronically ot otherwisein Erim=XXXII
for prior permigsiont least ninety days before the date on which/intendgd closure is
to become effective to the'State Government, stating clearly therein th€¥gasons for the
intended closurefof thedindustrial establishment and simultaneou$hk a¥copy of such
applicatign shall"alse be sent to thésrepresentatives of the worlkm, and the Labour
Commissioner elegtronically and by registered post or speed poQ‘

(2) The notice oras,the case may bé the applicatien shall be ifitade 1h triplicate.

(3) The Employer,concérned shall furnish to the State Govefmaient to whom the notice
of intended closure has been given or/the.application foj;ﬁbrmission to close down
has been made such further infoimationWas the/< Goyei‘nment

considers necessary and calls for fromisuehyemployer, for arriving at a decision on the
notice, or, as the case may be, the,application. ::s A

v
52.Time-limit for review under sub-sectiqn f section 80.-The State Government
may, either on its own motion orjon the apg;jcation made by the employer or any
worker, review its order granting or ref;usm’gkto grant permission under sub-section (2)
of'section 80 within a period of thirty days fram the date on which such order is made.

lfmg ER - XI
WORKERRE-SKILLING FUND

53. Contribution frem other so into the worker re-skilling fund under clause
(b) of sub-section (2) of section+83.-In addition to contribution of employer under
clause (a) of sub-sectien (2 tion 83, the fund shall consist of,-
(a)'the contribution ffom Central Government or any body or authority of the
Qentral Government™
(b) the contribution from State Government or any body or authority of the State
Government; and
(¢) the contribution from such other sources as specified by State Government
by general or special order.



aa.

54. Manner of utilization of fund under sub-section (3) of section 83.- (1) Every
employer who has retrenched a worker or workers under this Code, shall, within ten
days, at the time of retrenching a worker or workers shall electronically transfer an
amount equivalent to fifteen days of last drawn wages of such retrenched wotker or
workers and relevant funds in accordance to  sub-rule(1) of rule 52, in the account
provided by the Government of Karnataka. Name of the account shall be*displayed on
the website/ labour portal of the Labour Department (if any) maintained by the State
Government. The amount equivalent to fifteen days of last drawn wages of such
retrenched worker(s),the amount so received shall be transferred by the Government
of Karnataka to each worker or workers’ account electronicallyswithin forty five days
of receipt of funds from the employer. The employer shall also submit™a self—gttested
list containing the name of each worker retrenched and the amount equivalent tQ fifteen
days of wages last drawn in respect of each worker algng with their rel¢gvant bank
account details t0r enable ‘the State Government to transfer the amgu%'/in their
respective accotints, \
(N

Explanation - The State Govemment shall transfer the amount et ivalent to fifteen
days of last'drawn wages of such retrenched worker(s) only if th&agbdve said amount
is transferred electzonically by every employer, who has retrgnchedsa worker or workers
under the Codeywithinften days of such retrefichment toythe accc’)\a(i[ maintained by the
Governmentof Karnataka ,«\/ '

(2) The State Govetament and the employer shall endeaytr to up-skill or re-skill
employees by condueting various training program{mes\under Recognition of Prior
Learning (RPL) or any other schemes'se, designed. \‘j

CHARTER - XH
OFFENCES"AND I;E\T‘/T@TIES

55. Manner of composition of‘effence by %azetted Officer and the manner of
making application for/the compounding of”an offence under sub-section
(1) of section 89.- (1) The officer notif@@(‘he State Government for the purposes of
compounding of offences under sub=sectien (1) of section 89 (hereinafter referred to
as the compounding officer), upoéﬁeceipt of an application by the accused
electronically or by registered postsand within 30 days of such receipt, shall in the
offences for which prosecution is netinstituted, is of the opinion that any offence under
the Code for which the compoudnding is permissible under section 89, he shall send a
notice through Labous Pm;taNQ he accused in Form XXXIII, where it is the first
offence or in Form XXXIM-A where it is a subsequent compoundable offence,
consisting of three partsi part I of such Form, the compounding officer shall inter-
alia specify the name of the offender and his other particulars, the details of the offence
and in which section the offence has been committed, previous offences and their
details, af any,the compounding amount required to be paid towards the composition
of the offence. Part Il of the Form shall specify the consequences if the offence is not
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compounded and part III of the Form shall contain the application to be filed by the
accused if he desires to compound the offence. Each notice shall have a continuous
unique number containing alphabets or numeric and other details such as officer
sending notice, year, place, type of inspection for the purpose of easy identification.

(2) The accused to whom the notice referred to in sub-rule (1) is served, may send the
part III of the Form duly filled by him to the compounding officer electronieally and
deposit the compounding amount electronically, within fifteen days of the receipt of
the notice, in the account specified by the compounding officer in the netice.

(3) Where the prosecution has already been instituted against the accused in the
competent Court, he may make an application to the Court to eempound the offence
against him and the Court, after considering the application, may allow composition of
the offence by the compounding officer in accordance withgprovisions of sectié’;ry89.

(4) If the accused, complies with the requirement of sub-rule (2)jthe coﬁqpounding
officer shall compound the offence for the amount of money deposited b accused
and- O\
(a) A if the offenee is compounded beforefthe prosecution,’t’bgﬁ’no complaint
for'prosecution shall be'instituted against the accused; and
(b) “ifithe offence is campounded after institution of pkQsecution under sub-
rulef(8) withithe permission‘of the Court,then, the ’??'rpOUnding officer shall
treat the'case asclosed asifno prosecution had begn'T}unched and will proceed
in accordancejwith eomposjtionias under, clayse (a) and intimate the
composition of offence to thescompetent Cb&‘r}}in which the prosecution is
pending and after receiving such“intimation, the Court shall discharge the
accused and close the prosecution. f::/*

(5) The compounding officer shall éxercise thg &fs to compound the offence under
this rule, subject to the dizection, €ontrol arfd»{u( ervision of the State Government.

CHAPEER - XIII
MISCERLANEOUS

56. Protected workers under sﬁhw?tion (3) and (4) of section 90.-(1) Every
registered Trade Union connected AVith an industrial establishment, to which the Code
applies, shall gommunicate’to t e%ployer before the 30th April of every year, the
names and addresses of such of tHe officers of the Union who are employed in that
establishment-and'whoy in ¢ e’}pmion of the Union should be recognized as protected
workers. Any.change in the ineumbency of any such officer shall be communicated to
the employer by the union within fifteen days of such change.

(2) The employer shall, subject to sub-section (3) and sub-section (4) of section 90,
recognize such workers to be protected workers for the purposes of  section 90 and
communicate to the Union, in writing, within fifteen days of the receipt of the names



.23

and addresses under sub-rule (1), the list of workers recognized as protected workers
for the period of twelve months from the date of such communication.

(3) Where the total number of names received by the employer under sub-rule (1)
exceeds the maximum number of protected workers, admissible for the/industrial
establishment, under sub-section (4) of section (90), the employer shall recognize as
protected workers only such maximum number of workers:

Provided that where there is more than one registered Trade Union in"the
industrial establishment, the maximum number shall be so distributéd bythe employer
among the Unions that the numbers of recognized protected workers in mdividual
Unions bear practicably by the same proportion to one anoth€mas,.the membership
figures of the Unions. The employer shall in that case intimate in writingyto the
President or the Secretary of the each concerned Union#the number of pgotected

A

workers allotted to it.
\/

Provided further that where the number of protected. workers allot%ﬂo a Union
under this subAule falls short of the.number of officerSiof thelWnioh seeking protection,
the union shall befentitled to'select the officers to be recognized assprotgcted workers.
Such selegtion shall be made by the Union and communicated t 1zt\mployer within
five days of the'receipt of the'employet's letter in this regard. ~

3
(4) When a dispute arisessbetween an employeriand any regis) ,&Trade Union in any
matter connected withithe reeognition of protected WorKers  fifder this rule, the dispute
shall be referred te, the Assistant Labour Commissioner&xo cerned, whose decision
thereon shall be final. Ao/

57. Manner of making complaint hy‘an aggrieveerer under section 91.- (1)
Every complaint under section 91 of ‘the Cede shall be made electronically and by
registered post or speed post in Form=XXXIV adﬁ all be accompanied by as many
copies as there are opposite parties'mentioned jm@levcbmplaint.

(2) Every complaint undér sub-rule (T) s}i ¢ verified by the worker making the
complaint or by authorized representa;ive‘g{t e worker proved to the satisfaction of
the conciliation officer, arbitrator or "kablfmasl to be acquainted with the facts of the
case. =

\/

58. Manner of authorization of mr for representing in any proceeding under
sub-section (1) of section 94.-W the worker is not a member of any Trade Union,
then, any member.of the executiveor 6ther office-bearer of any Trade Union connected
with or by any other worker e /H‘byed in the industry in which the worker is employed
may be authorized by such Wwegker to represent him in any proceeding under the Code
relatingto a dispute in whith the worker is a party in Form-XXXYV.

59. Manner of authorization of employer for representing in any proceeding
under sub-section (2) of section 94.- Where the employer, is not a member of any
association of employers, may authorize in Form-XXXVI an officer of any association
of employers connected with, or by any other employer engaged in, the industry in
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which the employer is engaged to represent him in any proceeding under the Code
relating to a dispute in which the employer is a party.

60. Repeal and savings.- The Industrial Tribunal (Karnataka Procedure) R
the Industrial Disputes (Karnataka) Rules, 1957, the Industrial Employme
Orders) Karnataka Rules, 1961 and the Karnataka Trade Union Regulati

hereby repealed:
Provided that, the said repeal shall not affect,-
(a) the previous operation of the said rules or anything duly done ffered

there under, or
(b) affectanyright, liability or obligation acquired, accru ringurred under

the said rules. CJ
By order and in the amqu
ve rnatak®,

f\,
Qs -
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Form I
(See rule 3)

Memorandum of Settlement.

(Written agreement between the employer and workers arrived in the course of conciliation
proceeding)

Names of the Parties:
..................................................... Representing employer(s);
.................................................. Representing Y

Short recital of the case

Terms of settlement C-)QJ

Si r ies / Authorized Representati
he

.
Witnesses Emplo esses f&*@?orkers

Date: g and seal ofg&ciliation Officer
Place: Q
2 O
See
of lement.

Memo

(Written agreement between the e

Names of the Parties: \
s A ..... Representing employer(s);

............. Representing workers;
of the case

Witnesses for workers

(3) Secretary, Government of Karnataka, Department of Labour.



as

Form I1
(See rule 6)

Manner of filing application before the Grievance Redressal Committee by any aggrieved
worker under sub-section (5) of section 4

To,
The members of the Grievance Redressal Committee

Application No:
Reference No:

Name of the worker aggrieved........ccccocevceeeeeceeceieriennennen. W/
Address and E-maildDu...........cccoeveveveenererreerennns U/
Designation and Employee ID/ Code............c.cuuu...... f\,
Department/ SECtiont . .. ......cventioreereenenens \\'

Date of JoiniNg......luu. ..o ieeeiBin e < v

Category of work*....o....... ... ol \r\/

Nature of grievance.......du o .dlin e sinfee e s seerereeees /-\

Date of‘@ceufrenceof the grievance ......... &M o e, ’\7 \

. Relidiiaush gn,.... S A&7 . . .. . . ... 9 ,-\r
10. Whether-applied within time limit........ ...t '\

11. Date and signatune of the worker.....4. .. .. M\;
12. Electronic submission of the Application/Manual fiIin@ ............

© O NOU A WN R

(Please prefer your choice of filing)

B
* Un-skilled/ Semi-skilled/ Skilled/Highly Skilled §'*:./"

Form II-A\ i
*
(See rgit\Z)

Manner of filing application under s ssecti (8) of section 4 for the Conciliation of
grievance as against the-decision of.the Ggie ce Redressal Committee through the Official

Portal ONt{’ bour Department

Jurisdicti Qf the Conciliation Officer
,-g%mLC/DLC/ADLC)
(Enter the ofﬁcia]fadgy ss of the concerned Conciliation Officer)

®

1. Name and address of the vy@rk%‘;tpplicant ...........................................
Name of the worket/s......... 2/ S Applicant

Name of the Establishment........................ Respondent-1
Grievanee Redressal Committee.................. Respondent-2
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2. Name and address of the establishment where working....................
3. Date of order of the decision by the GRC....................................

4. Matter in diSpute. ......oonoi
Grievance Redressal not resolved/ partially resolved

5. Relief sought before the Conciliation Officer.....................oo..
6. Whether applied within time limit.......................
7. Name of the Trade Union espousing the dispute..............................

8. Whether member of the above said Trade Union™................cocevvinnn...

9 4
*If no, a request by the concerned worker to a Registered Trade Union to espouseHis displ}e""é
considered sufficient \/
9. Any other matter to be referred to'the,Conciliation Officer 4. ... . s \Q
10. Date andssignature of therapplicantfiling the dispute. £.......0............ \~r\§'v
11. Date andisignature'of the office bearers of the Trade Union.............. /‘\’

12. Electronie,submission of'the Application/Manual filmg..............

Form LI1 O
(See sub rule (7).of rule zf y
AuditorstiDeclaration
The undersigned having had access toallithe books and a & ts of the.............. (Name of the Trade
Union) and having examined the foregoing statemep{sbéa'léq' verified the same with the account
vouchers relating thereto, now sigasthe same as found:gh correct, duly vouched and in accordance
e

with the law, subject to the rémarks, ifsany, appénded’hereto and also certify that the...................
(Name of the Trade Union) has properly maintainéd its membership register and its accounts and the

members have paid their membership SUbSCIIPHON RS.......oovoveveeereereereeeseenenn. to the....cccoeenee.
(Name of the bank with.account number) as n in the foregoing statement of the general fund
account of the trade umion, subjectto the em‘hk/s, if any, appended hereto.
\, (1) Auditor
& (2) Auditor

Note :- Each Auditor should state belp%ums signature in what capacity with reference to Rule 9 he is
qualified to audit the trade union's h% nts.

4 \
™

/'
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Form IV
(See sub rule (1) of rule 10)

Application for Registration of Trade Unions

Name of the Trade Union..............
Address and E-mail ID..................
Dated the......... day of.......... 20....

1. This application is made by the persons whose names are subscribed at the foot hereof.
2. .The name under which it is proposed that the 'Trade Union on behalfyof which this

application is made shall be registered, is............. as set forth in Rule No............... Acopy of the
resolution approving the name of the union passed in a meeting of............. ONMeveeeeeen is
enclosed.

3. The.ooooee Union came into existence on the......... day of........... 200 /L. ~

4. The address of the head office of the union and E-mail ID te*which all communi’gaiﬂ'orfs and
notices may be addressed, is................ {

5. The union is@unioh of employers/workers engaged in the................ industry @&l.......cceeenneen.
professions /or.....4.... (Establishment) and has..............4. members. (Strike tHbg, hich is not
applicable) .

6. The particulars required by Section 6 of the Code, are given in Sché ?e“!‘. A copy of the
manner and proceedings of appointment/election as officersiof the un’bQ{i enclosed.
7. Theparticularsigiven in Schedule Il show the provision made in Rulge‘iir he matters detailed
in Section'7 of / the Code. A scopy /fof thel, resolution passeNn a meeting of
the..... ... 8 on... . 4 approying the Rules istenclosed. (To’Bb,struck out in the case of
unions whichshave'not.been in existence fof one year before the&’}é of application).
8. The particularsyrequired by Section 8(2). of the Code, are giveq in Schedule 11
9. Two copies of the'Rules of the union are'attached tc/),.thi&aﬁplication duly subscribing the
names of seven or more members as‘required under Se¢tion® of the Code.
10.The balance of the General Fund Account.of the Trade™rion on the day of registration is
RS eviiiennns ' '4\
11.We have been duly authorizéed.by the Trade Unior&t.oﬁake this application on its behalf such
authorization consisting of *............0 b

; QY

Name Age  [Oecupation Mgi?ess Signature |E-mail ID
(@) 2) G) 4 (©) (6)

N
N

*State here whether the authority to make)%\?pplication was made by a resolution of a general body
T

meeting of the Trade Union or if not, t

To,

cedures followed.
QY
The Registrarof Trade Uniom
Karnataka. ~ \r
™

/'
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Schedule I
List of Officers of the Trade Union..................
Serial | Office held | Name Age Occupation Address
No. |in the Union
1) (2) 3) 4) (5) (6
1
2 N{y)
3
4
5
6
etc

Schedule IT
Reference to Rules

2. [The whole of the
which themwnior

which the general fu
union shall be applicab

4. [The maintenance of a list of
members. P
5. [The facilities provided for the QC ......
: ~ Vv

inspection of the list of members
by officers and members.

6. [The admission of ordinary y . ’\7 ..............
Ny

members.
7. [The admission of honorary:or Z
temporary members. ';
8. |The conditions under which
members are entitled to benefi
assured by the Rul{s.

9. [The conditions under which | /7% ...l
fines or forfeitures
imposed or vari ™

10. [The manner in whichs«the Rules f\" ....................
shall be r e N,\
rescinded. ~ N
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12.

The safe custody of the funds.

13.

The annual audit to the

accounts.

14. [The facilities for the inspection
of the account books by officers

and members.

15. [The manner in which the union

may be dissolved.

16. |Any other matter as prescribed

under the Rules

Schedule ITI
(To be filled in by those unions that came into existence for more than one year before the date of
application for registration as specified under sub-section (2) of section. 8)

Statement of Assets and Liabilities on the..... day of..... 19.L.... {7
Assets Rs Liabilitigs Rs(” |
(1) ) (3) @~
Cash Amount of generalifund... N
In hands of Treasury Amount of political fund ~G
In hands of Seeretary, Loans from... T
In hads ofany other Debts daertomn NY
offi¢e bearers Ny

4

In the' Bank Othér liabilities (to be \
specified) ~. Y
Securities,as per list below ;"\7

Unpaid subseriptions due

loans to- {( Y
Immovable property: 2
Goods and furniture |
Others assets (to be <
specified) T, P
Total assets Total lia Ji’es
Listiof Secu@es
N
Particulars| Face [Gostprice| Market
Valde, " \ value
(n) N o (@).
A, Y [(Signed) |1
Y )
A ) 3.
N N 4.
0N >
Yy 6
m \'

/'
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Form IV-A

(Under sub-rule (2) of Rule 10)

Affidavit for Registration or Cancellation of Registration

P Shri/Smt .......ocooviiiiii s
Address ..., Occupation  ........cooevvivenninnnnnnde.
................................... Years ...........eeeevenvennnn..... truly declare in writi
vevedn this  region/ jurisdiction ............ for the Union under thed chairmans

.............. in which (Name of the Union) has been registered under the Trad
Code 2020.

The name and the registration details is as follows
S.N Name Age |Occupation| Address | Email ?ﬂe {2 )
ID C

1.

2. Q

3.

5.

6. '\\’

7. Q
The above deputation s andvalid re still valid members of
the Union.

On this date the ed in the gen ody election dated ......

The above mentioned persons have file pli tionCogding registration/ cancellation of
registration (whichever is applicable). Ac my information, the application has been
included in the list of members, att t%&

I swear and believe that the a i t y information and knowledge.

Signature of the applicant

P N
C N
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Form V
(See sub rule (3) of rule 10)

Authorisation on behalf of Trade Union

(1) Name of the Trade Union..................
(2) List of members and their names applying for registration of a Trade Union .........

S

Officers authorising

NowpwN

Age |Occupdtion

é’p"”
@

Place:

ete s
(3) Attach certified copy of the resc@about thé"atithorization of the applicant/s.
Date: O igna.wﬁy%he Authorised persons/ Office Bearers
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Form VI
(See sub rule (5) of rule 10)

Register of Trade Unions
Office of the Registrar of Trade Unions
Government of Karnataka

Name|Addres| Date of | Name |[Number| Date of | Date of Date of
of the| sof |[registratio| of of  |Cancellatio|dissolutio | amalgamatio
Unio | office n present| Member n n n
n |and E- Office ] < ein
mail ID Bearer office
s bearer
s
1 2 3 4 5 6 7 8 N (72,10
y 7/
Date Any other CJ
of finformatio
change
in
rules
11
1. Registration No and Date....................
2. Name of the Trade Union........... . QO
It is hereby certified thatthe. ... ‘(Na é%le Trade Union) has been registered under
sub-section 1 of section 9 ¢ e, this day ofy....... 20, given under my seal and
designation

& K (SEAL)

Q Nz Registrar of Trade Unions
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Form VIII
(See sub rule (8) of rule 10)

Application for Withdrawal/ Cancellation of Certificate of Registration

Name of the Trade Union
Registration NUMDET...........ocoiiiiiiiiiiiie e
Date of ReZIStIatiON. ........c.ooiiiiiiiiiic e

Address and E-mail 1D

The Registrar of Trade Unions,
Government of Karnataka

Code, be withdraw
day of........ 2

*If not at a general



o

To,

as follows :-

Form IX

(See sub rule (5) of rule 12)

Notice of Change of particulars of the Trade Union

The Registrar of Trade Unions,
Government of Karnataka

Notice is hereby given that the provisions of Section 11 of the Co
complied with the name of the above mentioned trade union, the
rules etc.,) has been change

S.N| Matter endment proposed
€)) 3)
1. [Name of Union.

established.

The whole of the object
which the union ?@wn

3. [The whole of th Y o, SOOI
which the genera
union shall be i ™~

4.

The maintenance list of )‘? .................
members. e

C

2020, havigg been
fow@'culars (co@uion/

—~~
—
~
o©
=
o
~
\S)
~
o
=
(¢
()]
—.
<
o
=]
E.
(]
o
=
=
=]
~
(98]
~



7. [The admission of honorary or | .................
temporary members.
8. [The conditions under which | ...................
members are entitled to
benefits assured by the Rules.
9. [The conditions under which | ..................
fines or forfeitures can be
imposed or varied

10. [The manner in whichthe | ...
Rules shall be amended,
varied or rescinded.

11. [The manner in whichthe | ...
members of the executive and

the other officers of the union y
shall be appointed and <
removed. -~

12. [The safe custodgpof the funds. | ....................

&
Form X \'
(Sec subule (1) and (2) of ruleyl5) W

¢ "V
Application for declaring the Trade Union as sole Negotiating Union{/ mber of the
)

Negotiating council

Name of the union/ industrial establiShment.............4.......cccoovveeeeirveeeeenn... \ .........
Address.....o.... . CES...... N AV & 7 .
Dated the ... i, . dayiof..... £77.... 20 g0 ...

To,
The Registrar of Trade Unions, o~
Government of Karnataka g

Dear Sir,

I wish to state that the above-mentioned, Trade uhiofl is to be declared as sole Negotiating

Union / as the member of Negotiating Council for the .’ﬁl‘dyst‘ﬁal Establishment , namely --------------

-—-- - =« ’15& Address

under sub sections (3) and (4) of Section 14 of, .ﬂ%@ode, and [ request that it may be registered

accordingly in the records of the Registrar. A dopy, of the particulars and other documents in this
behalf signed by the authorized person is eqcb@, 3

2. The union was /registered+on the \ .................. day of........ 19... under Certificate
NO e issued by th,e'R? istrar of Trade Unions for Karnataka.

3. A copy of thesrules ofithesldnion ig,a,@ d
4. The address of the head office b{}’[’e union to which all the communications may be addressed

S E O . e e \/

L%}

5. The unign has’w,............ " . members in the.............. the Industrial Establishment named above
.............. and represents.......per cent of the total number of employees employed in

the the Industrial Establishment named.

Authorized Signature
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Form XI
(See sub rule (4) of rule 15)

Register of Negotiating Union or Negotiating council

S1 Name off
No/| the
Negotiat]
ent| ing
ry | Union
no

Name offl Addr
the |ess of]
member|office
union of]
negotiat
ing
Council
INegotiat]
ing
Union

Date of Name[Numbe| Name of |Address of] Total
registrat| of | rof the the numb
ion |prese| Memb| Industrial | Industrial | er of
nt | ers |Establishm|Establishm|/worke
Offic ent ent s
e
Beare
s

Any other
information
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Form XTI
(See Rule 19)
Application for adjudication before the Tribunal under sub-section (1) of section 22.

To,
The Jurisdictional Tribunal.
Between
................................................................. Trade Union (Name)
Vs

............................................................... Trade Union
Or
Between
.................................................. Member/s of Trade U al
Vs {2 )
................................................. Member/s of Trade Union me)CJ
Between Q
A . .. U ... ... Trade Union‘s )

......................... .An}'l\;}ndents

h has arisen betw

the pa%entioned above with
ement/elec of o ce@s/r fusal of admission as

other

i%o days.

ate order in the interest of justice.

We pray the Hon’ble

Date:

Place: :

Signature of the Applicant.
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Form XIII
(See sub rule (1) of rule 20)

Notice of Amalgamation of Trade Unions

A. Name of registered Trade Union.............ccoevvviiiiiiiioiiniieeeceeee
B. Number of re@istration.............c..occooeiiiiiiiieiii e

S.N | Name of the |[Registration| Address Q)
Trade Union | number and E-
mail ID
1) (2) 3) “4)
1
|
: ; I ! <

f Set%n,% of the Code, the
malgamated together
closed.

And that th

And that it is intended ion shall  henceforth be called

(To be signed by seven members and the
Secretary of each trade union)
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Form XIV
(See sub rule (3) of rule 20)

Notice of Change of Name after amalgamation

Name of trade union already registered.............ccoocvvevveniennnnns
Registration NUMDET..............ccoooviiiiiiiiiiiieiece e
AAAIESS. .t
Dated this.......cccoveveeenee day of....ccceeeeee. 20.....

To,

The Registrar of Trade Unions,
Government of Karnataka

Notice is hereby given that the provisions of Section 24 of the Cod
with the name of the above mentioned trade union has been changed to..........n¢......0. @
The consent of the members was obtained by*

*1.e., by referendum, reso of a‘general
by rule, quote number of the rule.

O
e
\’\,

o JOPUROUUPIN:.
6
— \) S

etc. ith@ocedure followed is covered
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Form XV
(See sub-rule (2) of rule 21)

Notice of the Dissolution of a Trade Union

Name of trade Union..........c.oocvoiiiiiiiiiiiiicie e,

Registration number..................c.cooveeeiiiicrieneennn.

Dated the............... dayof............ 19,

; &

The Registrar of Trade Unions,
Government of Karnataka

Notice is hereby given that the above mentioned trade union was dis in pursuance of
the Rules thereof on the ....................... day of ............ 20.....

cftsé?r its behalf, such
tHe® oo day

trade union regarding dissolution
majority of the members of the Trade Union agree

Signature of the Applicant/s
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Form XVI
(See sub-rule (1) of rule 22)

Part A
General Statement prescribed under Section 26 of the Code
From 1st January, 20............ to 31st December, 20....

AQAISS...ee

Registered Head Office........occoooviiiiiiciiiiiiicee e

No. and Date of Certificate of Registration..........................

To which category of industry the union belongs? viz., the public ....................

sector or private sector.

6. Under whose jurisdiction the above mentioned Industry falls? viz., .....%...4.....
Central Government or State Government.

7. Is the union affiliated to any All India Body? If so, state its name ........ Nojy..

RN

and affiliation number W/

8. Affiliation feed....... & Rs. .. 1.

9. Number andddate of payment of‘affiliation fee to the All Iadia Reeeipt No\'
Body. .......dat@..™

10. Number0f theqmembersief the Weorking Committee. e \V

11. Number of outsider,members; if any, in.the Working Committee. \ ......

12. Name'ofithe industry to which théjunion belongs, o f\, ...........

13. Details abeuit,the jurisdiction ofithe union. \ ..........

14. Monthlygsubseription for the membets. Qo R

15. (This information need not be given by Fedetations of trade uniqn’.\(sj\r

(a) Number of membets on books at the beginning of the y@ .....................
(b) Number of members admitted duting the year "l
Total of d (b)
(c) Number of members leaving the union dusing the year ...
Balance by dedLﬁk) from the .....oooovvovvveneee
T({)‘QF a) and (b)
(d) Total number of members.on books at the es%) the year (i.e.,Men.........

°

on 31st December):-, Women.....
Y

(e) Number of members contributing t Pd'ﬁfhal fund.

(f) Number of members paying their ,s%’pti’bn for the whole  .....ccceeveeunene
year. '

16. Return to be made by Federations of%ﬂ@ unions :-
(a) Number of unions affiliated at/fﬁé,beginning of the year. .ooeiiiiee,
(b) Number of unions joining durifggthe current year. ~ ..ceviieeeene
(c) Number ofwunions disafﬁl}@dur‘ing the year.
(d) Number of unions affllia% the end of the year. ..

(e) Membership fee re@om the affiliated unions. Rs..........

(f) Number ofaffiliated unions from whom membership fee was ....................
received during the year.

(g) Number of affiliated unions contributing to Political fund.  .......c.....c.....
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(h) Number of members of affiliated unions. Men.........

Note :- Information in regard to-
1. (a) Columns 1 to 13 of Part A of this statement to be filled in by both the categories, i.c.,
unions and federations.
(b) Columns 14 and 15 to be filled in only by the trade unions, not by federations.
(c) Column No. 16 to be filled in only by the federations.
2. A copy of the rules of the trade union corrected up to the date of dispatch thereofite be enclosed
with the statements of annual return in accordance with clause (b) of sub-section (1) of'Section 26.

Part B
General Fund Account
."“7 $
Income Expenditure . &/
S.N Details Rs. S.N Details \\-/Rs.
1. |Opening Balance 1. Salariesyallowances and.office \7
expenses,
2. |Subscription received from members 2. Salaries, allowances andothérv
as per the following details - expenses:of the establishme
(a) Subseription received for the 3. Auditors feeS.nd..........
current year. f-\
(b) Subscription.in arrears,for the 4. }Legal expenses.........'\
current year -
(1) Subscription in arreass for3 o Expenses in cos@[ng trade
months or less. disputes.
(2) Subscription in arrearsfor 6 6. Compensatign };}ud to members for|
months or more than 6 months. loss ar}éﬁﬁlg qut of trade disputes
(c) Subscription in arrears for more 7. xpenditure fowards Social
than one year Security like funeral, old age,
sickfigss, unemployment benefits,
Oy
Total ............. 8. ational, social and religious
- efits.
3. |Donations. 9, ost of publishing periodicals
4. |Interest on investments 110, TRents, rates and taxes
5. [Sales of periodicals, books and rules, ‘n’;‘\ﬁ'.\; Stationery, printing and postage.
etc. s VW
6. |Income from miscellaneous sources \y 12.  [Expenses incurred under Section
(to be specified). \, 15 (1) of IR Code, 2020
['\; 13.  |Other expenses (to be specified)-
(D) ... \ (D).
() R, K () I
E) T, ' (3o,
(4)...... A—— Y Total expenditure ........
S S 08
A
(X0, T %, Balance at the end of the year.....
Total........coecvenenne. Total......cccoveuenee

Treasurer
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Part C
Statement of Assets and Liabilities of Trade Union
On....ccoveuenen. 20......
SN Assets Rs | SN Liabilities kRs
(@) 2) 3) (

1 Cash 1 Amount of general fund

(a) In hands of Treasury 2 Amount of political fund .

(b) In hands of Secretary 3 Loans from
2 In hands of any other office 4 Arrears to be paid

bearers
3 In the Bank 5 Other liabilities (to be

specified)

4 Securities (as per list in Part

> ™~ 758
5 P

R

Unpaid subscription
shown in Part,B in ¢

R {

6 Q ’
S
7 Goods and O '
(a) Of the curren
(b) Of last year Q}
8 Immovable property b
9 Others assets (to be specified \

Total assets

A
"Potal liabilities
>4



A

Part D
List of Securities

Particulars| Face | Cost | Market |Deposited
Value | Price |priceat| with
date on
which
accounts
have
been
made
up

@) 2 3) 4 (6)

9 4

Part E </

e

Political Fund Account \../
R ofF Expenditure ,l'\\,

Details Rs. Details ~\Rs.
1.4 |Opening Balance 1. Payments'made on ~ * | W
objects'specified in \\'
Section 15 (2)of IR 4
Code, 2020 'S
2. (Conttibutions:from 2. [Expenses of \
Fnembers management (t@’%ﬂly

specified) A:\
Total (Y

/

PSalan at the end of the
lyear

Total........ Total| ........

V i

N
A
Part F f

Auditors' D‘ec@o:

The undersigned having had access to all'the bookstandaccounts of the............... and having examined
the foregoing statements and verified the same vﬁtﬁ\‘[he account vouchers relating thereto, now sign
the same as found to be correct;, duly Vouchg d in accordance with the law, subject to the remarks,
if any, appended hereto’and also-certify that % .................. had properly maintained its membership
register and its accounts and the mbers had paid their membership subscription
RS to the........ N as shown in the foregoing statement of the General fund
account of the trade union, subject to th’éw{narks, if any, appended hereto.

(1) Auditor
,‘\,\/ (2) Auditor
N

L g
Note :- Each Auditor should stat hﬁw his signature in what capacity with reference to Rule 9 he is
qualified to«audit thetrade uniog's accounts.
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Part G
Officers appointed by election or nomination
Name [Date Home (Occupation OfficelWhether by|Date on which
of |Address held election or appointment in
birth in the [nomination [column (5) was
union taken up
D 2 3 4 (5 (6 @)
Part H

The following changes of officers have been made during the year of submi

returns

Officers relinquishing office

S

of the annual

No. Name

Office

3)
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JForm XVII
(See sub rule (1) of rule 23)

Application for recognition as State Level Trade Union or Federation of Trade Unions

To,
The Secretary or Authorized Officer (Designation)
Government of Karnataka, Department of Labour

Dear Sir,

ich a S ml@éns may be addressed

the state; lis@uch trade unions and their

he®with.
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Form XVIII
(See sub-rule (2) and (5) of Rule 25)

Notice of Application of Draft Standing Order for Certification under clause (i) and (ii) of
sub-section (5) of Section 30

It is hereby brought to your notice (Trade Union/ Negotiating Union/ Negotiating Couneil/W orkers
Representatives, whichever is applicable) that the attached Draft Standing Order has'been submitted
for certification by your employer (Name of the industrial establishment/
undertaking) on (Date of submission to certifying officer). You are hereby directed to
submit any comments to the draft standing order within thirty days (as the case may be)

to me either electronically or registered post/ speed post.

9 4

Signature of Certifying/©fficer
Narhe '
Email Q

Note: N ;}'
1. In cages of elause (i) of.sub-section (5) of Section 30, notice shall b ser?bby the Certifying
officer

2. In cases of clause (ii) of sub-section (5) of Section 30, notice and a‘faby of the draft
Standing order shall be served by the Jurisdiction Labour Office;@['he.workers

representatives. \"\, '

N
Form XIX " k"’

(Sec rule 32) v

Form seeking modification of:Standing Order asg?}sr sub-section (2) of Section 35

To, N i

Jurisdictional Certifying Officef . \
Y
F .
I (name), the s‘i;;l}ﬁon) of (name of the industrial
establishment/Employef/Ttade Union/W ork presentative, (write whichever is applicable),

N

(a) the unique number assigned to{r@:eﬂiﬁed standing order

(b) name of industrialiestablis t;

(c) nature of industrial estably nt;

d) date of certification 0r¢d§.ﬂ d certification or date of adoption of model standing
ordersby each establishmént or undertaking;

(e)'the addresses of the\p@ises of the operations of the industrial establishment,

would like to inform that [ am seeking for modifications to the Certified Standing Orders as
givenin,the below table.



&0

Table:
S1. | Provisions of the Suggested Reasons for such
No. | certified Standing Modifications/Additions/ | Modifications/Additions/Deletions
Order Sought to be Deletions
modified/Deleted
©) () A3) “4)
:,”7 §
Signature of the/applicant G/
(Name of the Industrial establishment/Employe ﬁa'tfe
Union/Workers Representative, weite whichever isggg icable)
3%
Form XX \/
(See sub-rule (1) of rule 33) \
Notice ofiehange of servige conditions proposed by an | oyer
Name of the Ngialoyc g ... 3. A .. A ... W ... ’\7

Name of the Establishment

Dated the .....ccooeevvvieeeec i, daygfi......... ../ A
In accordance with Section 40(i) of thel€ode, I/'We he 1ve notice to all concerned worker
(s) that it is my/our intention to effect the change/changes specified in the annexure, with effect from

............. in the conditions of service applicableito worker @ }respect of the matters specified in the
Third Schedule to this code. ~ & /

. \ Signature.....................
A \’ Designation.................
¢ A

éﬁgxﬁRE

(Here specify'the ¢ angb@anges intended to be effected)

Copy forwarded to: : \(r
1. The Secretary of Reg@g&qd rade Union/s, if any.

2. Labour Commigsioner. ~
3{ Concerned Conciliation Officer.



)

Form- XXI
(See sub rule (1) of rule 34)

Arbitration Agreement for Voluntary Reference of Disputes

BETWEEN
.................. Name of the parties representing Employer (s)
. &

...................... Representing worker/s
It is hereby agreed between the parties to refer the following industrial di bitration of
........................ (here specify the name(s) and address(es) of the arbitrator (s)
(i) Specify matters in industrial dispute. Q‘ }
esta

(ii) Details of the partiesito the dispute including the name and address of t ishment or
i e na f the union,
v
(iv)

i i ected. \
(v) i by t\ﬂrpute.
151 i ¢ binding on us. In case

(i)

the arbitratox(s) i it Opini i 1l besagpointed whose award shall
be binding

ithin aperiod ofy.........ccoocveee. (here specify
the period agreed u , ate of publin of this agreement through

*See sub-section (2) of sec 4 de. : \r
)‘
Copy to: \
(1)The Conciliation icer nter Sf% address of the Conciliation Officer for the area
concerned). \

(2) Labour commissioner
(3) Secretary to jhe ernment of ataka, Department of Labour, with a request to issue

Notificatio /\
S
Ny

N



o

Form XXII
(See rule 36)

Authorization by a worker or group of workers to be represented in arbitration proceeding
before the arbitrator under Section 42 (5) (i) (c).

Before the Arbitrator/s
(Here mention the authority concerned)

In the matter of:. (Mention the name of the proceedings/dispute)

VBISUS ..t ployer ;’2 )
in éb&ve

Do 0y

I/we hereby authori
matter.

ing representatives of workers to represent m

I A "N ®
Dated thiS%...........&day of &7 d...... \/

) ng;% the representative(s)
*Attach a copy o O

-

tate Industrial Tribunal

Lo, , having been e @lember of State Industrial Tribunal (Name
of the Tribunal) do solemnly do s ear’i%tlll name of God that I will faithfully and
conscientiously discharge my duties as the JudiciallMember of State Industrial Tribunal (Name of the
Tribunal) to the best of my ability, knowled dgment, without fear or favour, affection or ill-
will and that I will uphold.the itutio % laws of the land.

Place: \ Signature

Date:



L

Form XXIV
(See sub rule (22) of rule 38)

Form of Oath of Office for Administrative Member of State Industrial Tribunal

| P , having been appointed as Administrative Member (whichever is icable) of
State Industrial Tribunal (Name of the Tribunal) do solemnly affirm/ do swear in t

Industrial Tribunal (Name of the Tribunal) to the best of my ability, knowledge a
fear or favour, affection or ill-will and that I will uphold the Constitution and t

Signature
Place: ;’2 ;
Date: C
Form XXV ,Q
ub rule (1) of rule 40) {N

Applicatio e Tribunal in t not sett ea bgq'ﬁe Conciliation
Before..... 8 4 W jurisd@ over the area)

In the matter of: Q

.............................. Applidg)

(Here set out the relevant fz ) of the case: grounds for appearance and relief
sought before the Tribunal).

-
The applicant prays that the dispute may, 1e5§,be admitted for adjudication and to pass appropriate
relief/ Award.

ﬁ\/: Signature of the Party
Date ....... N
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Form XXVI
(See rule 41)

Notice of Strike to be given by Union (Name of Union/ Group of Workers)

To
(The Name of the Employer)

Dear Sir/Madam,

In accordance with the provisions contained in sub-section (4) of s f the code, We
hereby give you notice that we propose to call a strike / propose to go on s
for the reasons explained in the Annexure- I and a copy of thegmesoluti
Annexure-II

rs duly elected
L eeanens (date),
er proviso to rule

Annexure-I:
Annexure-II: Cop

Copy to;
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Form XXVII
(See sub rule (1) of rule 42)

Notice of Lock-out to be given by an Employer of an industrial establishment

Name of Employer/ Industrial
EStaADIISIIMENT . ... e
AQATESS. oo

In accordance with the provisions contained in sub-section (5) of section 62 of the Code,
we hereby give notice to all concerned that it is our intentiond to ‘effect lock-out

11 1 TSR UR PR UPRUPIRRPRON department(s), section(s) of my/our establishment with
effect from..................... for the reasons explained in the annexure.
Signature...............h A v S
Designatiogfi™™......... % .coveeeeve. Koo

Annexure: Statementof Reasons. for lock-out

Copy forwarded to:

(1) The Secretary of the Registered.Union, if any \,
(2) Conciliation officer \,
(3) Labour Commissioner \"}

(4) Secretary, Department.of Labour,/Government of Karnataka.

Form XXVIII N
(Seexule43) O
/»

Notice of intimation of Retrenchmentto beigiveni by an Employer

To
The Secretary, Government of Karnataka g’t{:
Department of Labour ,\

Sir, A N
Under Rule 43 of the Industrial Relatiohs;l(amataka Rules, 2021, I/we hereby inform you

that I/we intend to retrench .. 5. (number of kerd) out of a total........ of workers employed in the
establishment with effgCt from ... 000, , for t’hg'r, asons explained in the Annexure.

Such of the workers retrenched avé"asltltled to be paid compensation under clause (b) of section
70 of the Code.
W e

Annexure: Statement of Reasons \,\

\/

Date: ~
Place:

Signature of the Employer/ Authorized person

Copy ferwarded to:
1) Labour Commissioner
2) Conciliation Officer having jurisdiction
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Form XXIX
(See rule 45)

Notice of intimation of closing down to be given by an Employer as per sub-section (1) of section 74 of the Code

Name of Industrial Establishment or Undertaking/ Employer
AATESS. ...
Dated ............. (DD/MM/YYYY).

To,
The Secretary, Government of Karnataka
Department of Labour
Sir/Madam,

Under sub-section (1

t0 close dOWN.......deweeeee s e,
effect from........

id co tion under sew of the Code.

Annexure [: Stat osing 4@ an un nal@Q

Signatuke of'the Employer/ Authorized person

Copy to:
1. Labour Commissioner

2. Conciliation Officer having j
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Form XXX
(See rule 46)

Application for permission of Lay-off in Industrial establishments under sub-section (2) of section 78 of the

Code
To,
The Secretary, Government of Karnataka,
Department of Labour,

Sir/Madam,

Under sub-section (2) of Section 78 of the Code, I/we hereby app ission to lay-
off......... number of workers (indicate number in figures and yut of total
o) USRI workers (indicate number in figures and words) em in my/our establishment

hic@annexed n

0y

v .
compensation, to
of the Code as per

Total no. of | Unskilled Highly skilled
workers to (total no. of (total no. of workers to be
be laid off workers to laid off)
laid off)
1.
2

Reasons for lay-off




Le

Annexure I1

S1. Particulars Remarks, if any

No

1. | Name of the industrial establishment/ undertaking with complete postal
address along with Pin Code, e-mail, telephone number(s).

2. Status of undertaking— Indicate the
(1) Whether Central Public sector/State Public Sector/Foreign Majority | status of .the
Company /Joint Sector Company, etc., (In case of foreign holding company | company
then indicate the extent of foreign holding)

(i) Whether a Private Limited company/ Partnership Firm or Proprietorship
Firm

3. (a) MCA number
(b) GSTN number
(c) Registration number of the Labour department y

4. | Names and identification number of the affected workers proposed to'be laid- [\The ./
off. identificglﬁg){gI

number of
EPF% under
SocialySecurity
&

5. | Product/s of the undertaking » \'

6. | Details relating to'installed capacity, licensed capacity and utilised capac1ty.§\7
(1) Annual production, itemwise for pre-ceding two years L)

(ii) Production figures, month-wise, for the precédingtwelve months, N

7. | Workiin'progress,if any, item-wise, value-wise

8. Any agreement regarding/off-loading or sub-contracting of produ&xpr any
components thereef.

9. Position of the order book, item-wise and value=wise for a pg,nod\ﬂé months,
and one year next following. L Y

10. | Number of working days in a week with, themumber/of shiffsspef day and the
strength of workers per each shift.

11. | Balance sheets, Profit and Loss'aceounts and audit rg& for the last two | To be annexed
years. P ¥

12. | Net worth of the company.

13. | Names of the inter-connected companies or g@mes under the same
management.

14. | Administrative, general and selling cost ip a terms per year in the last
2 years and percentage thereof to the tota(\%

15. | Details of lay-offesorted toyinythe las’ ars (other than the lay-off for
which permission is sought), inclu t periods of such lay-offs, the
number of workmen involvedin eac clf lay-off.

16. | Anticipated,savings due to the prome lay -off

17. | Any proposal for effecting savmgx‘ﬁseount of reduction in:-

(a) Managerial remuneration /\

(b) Sales prometien eost; and \

(c) General administratign eXpenses.
18. | Any specific attempts r@eﬁo far to avoid the proposed lay-off
19. | Any other relevant details which have bearing on lay-off.
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Form XXXI
(See rule 49)

Application for permission of Retrenchment in Industrial establishments or Undertaking under sub-
section (2) of section 79

To,
The Secretary, Government of Karnataka,
Department of Labour.
Sir/ Madam,

Under sub-section (2) of section 79 of the Code, I/we hereby applysfor permission for
proposed retrenchment of................ number of workers (indicate number in figures and words) with
effect from (DD/MM/YYYY) for the reasons set out in the Annexuresl. ; }

The workers goncerned-have been given notice in writing as required undeér clauM) of sub-

section (1) of section 79, Q

The number of werkers whose services will be terminated on account af‘}he retrenchment
TP (Number of workers)

Permission is solicited forthe fetrenchment of the workers ofithe s \sablishment.

All such workers permitted to be‘retrenched will'be paid such @ﬁéation, to which they
are entitled undensub-sectien (9) of seetion 79. ;\

Date: Signaturs“of @mployer/ Authorized

Place: { y person

Annexure | g

Total no. of | Unskilled Semi-skilled );\ Highly skilled
workers/ no. | (total no. of up(total no. of % no. of | (total no. of workers/ to
of to be workers//fo | wetkers/ to * Wwotkers/ to | be retrenched)

retrenched | be be A\ be
retrenched) retrencl(g)"""‘“x retrenched)

b
2. | Reasons for retrenchment \‘(\y

L

nnexure II
Y

SI. \Be{rtlculars Remarks, if
No \, any

1. | Name of the mdustrla'lw!gﬁbhshment/ undertaking with complete postal
address.along with Pin Code, e-mail, telephone number(s).

2. /| Status of undertaking— Indicate  the
(1) Whether Central Public sector/State Public Sector/Foreign Majority | status of the
Company /Joint Sector Company, etc., (In case of foreign holding | company
company then indicate the extent of foreign holding)
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(i1)) Whether a Private Limited company/ Partnership Firm or
Proprietorship Firm

3. | (a) MCA number
(b) GSTN number
(c) Registration number of the Labour department
4. | Names and identification number of the affected workers proposed to | The
be retrenched. identification
number UAN
of EPFO or
under,  Social
Security €ode.
5. | Product/s of the undertaking
6. | Details relating to installed capacity, licensed capacity and utilised >
capacity %/»
(1) Annual productiopn, item wise for pre-ceding two years r
(i1) Production,figures, month-wise, for the preceding twelve months, \./
7. | Work in prggressfif any, #tem-wise, value-wise Ny
8. | Any agreementgegarding off-leading or sub-contracting of produets+or AN Y
any coniponents thereof. o YU
9. | Position of the orderbook, item=wise and value-wise.for.a period of\\,v
mojths, and onegear nextfollowing: Ny
10. | Number, of working days in aiweck with the mumber of shifts per da
and the stréngth of'wWerkers per each shift P
11. | Balance,sheets, Rrofit and/Loss accounts and auditizeports for,@st' To be annexed
two years, AN
12. | Net worth of the,company. ™\ i
13. | Names of the inter-connected companies or companlewnMe same
management. L)
14. | Administrative, general and selling costiin absolute te™S per year in
the last 2 years and percentage thereof to the fotal cgst.
15. | Details of lay-off resorted towin theslast two y other than the
retrenched for which permission*is sought), i g the periods of
such retrenched , the mumber, of workmen"fwolved in each such
retrenched . y
16. | Anticipated savings diie to the proposed getrenched
17. | Any proposal for effecting savings on %unt}of reduction in:-
(a) Managerial remuneration o \
(b) Sales promotion cost; and \
(c) General administration €xpenges,
18. | Any specific attempts made so fasgo’avoid the proposed retrenched.
19. | Any othef relevant'details Whi‘d\]}@ﬁ bearing on retrenched.

f\,
/™ \)’\
™

/'
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Form XXXII
(See sub-rule 1 of rule 51)

Application for permission of Closure of an Industrial establishment or Undertaking under sub-section

(1) of section 80 of the Code.

To,
The Secretary, Government of Karnataka,
Department of Labour.

Sir,

Under sub-section (2) of section 80 of the Code, 1/ we hereby informiyou.that [/we propose
to close down the undertaking of an industrial establishment specified below of (name of the igdustrial
establishment) with effect from (DD/MM/YY YY) for the reasons setout in thé. Annexure-L/ )

The workersprepresentatives concerned have been served with a copy of a]}pliéation as
required under sub4section (1) ofisection 80. Q

The number of werkers whose services will be terminated on account of‘?;h/e closure of the
undertaking iS.......4............. (Number of workers). \

O

ard such compensation,

Permission is solicited for the €losure of the said establishment.

All Such workers permitted to be'terminated duette,closure wi
to which they aréentitledundersub-section (8) of section §0. ;\

Signature 9’f th@nployer/ Authorized person

Date:
Place: v
Annexure I |
Total no. of | Unskilled Semi-skilled Ski@ : Highly skilled
workers/ no. | (total no. of | (total no. of | (tgta 601“ (total no. of workers/ to
of to be workers/ to.aspsworkerss/ to -@Vers/ to | be retrenched)
retrenched be be " ’\%ﬁ
retrenched) retrénched) “\ | rétrenched)
1. C,™\
2. | Reasons for closute - K, N
ALY
O
nnexure II
ANy

SI. /*Egﬁiculars Remarks, if

No s \ any

1. | Name'of the industrialzestéblnjfshment/ undertaking with complete postal
address along with Pine@04de, e-mail, telephone number(s).

2. | Status'ef undertaking— ™ Indicate  the
(1) Whether Central Public sector/State Public Sector/Foreign Majority | status of the
Company /Joint Sector Company, etc., (In case of foreign holding | company
company then indicate the extent of foreign holding)
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(i1)) Whether a Private Limited company/ Partnership Firm or
Proprietorship Firm

3. | (a) MCA number
(b) GSTN number
(c) Registration number of the Labour department
4. | Names and identification number of the affected workers proposed to | The
be closed down. identification
number UAN
of EPFO or
under,  Social
Security €ode.
5. | Product/s of the undertaking
6. | Details relating to installed capacity, licensed capacity and utilised »
capacity %WL
(i) Annual production, item wise for pre-ceding two years ~r
(i1) Production,figures, month-wise, for the preceding twelve months, ./
7. | Work in progress£if any, it€m-wise, value-wise Ny
8. | Any agregmentfegarding off-loading or sub-contracting of produets-or \'
any componeits thereof. . ;\}'
9. | Position of the order'beok, itemswise and value-wise.for.a period of{\,v
mopmths, and onegiear nextfollowing: Ny
10. | Numbes, of wotking days in aiweek with the mumber of shifts per da
and the strength of‘werkers per each shift X
11. | Balance,sheets,Rrofit'andLoss accounts and auditieports forlj@h&st' To be annexed
two years. ANe
12. | Net worth of'the,company. ~
13. | Names of the inter-connected companies or companies,,aund&-tfﬁe same
management. L)
14. | Administrative, general and selling costhin absolute te™#s per year in
the last 2 years and percentage thereof'to the'fotal cgst.
15. | Any proposal for effecting savings‘omaceount of Myﬁon in:-
(a) Managerial remuneration N L
(b) Sales promotion cost;and " \
(c) General administration expenses. N
16. | Any specific attempts made so far to ayoid the proposed closure.
17.

Any other relevant defails which have'g¢aringjon closure.
»

"
/*‘\;
L
Ry
~
™

/'
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Form XXXIII
(See sub-rule (1) of rule 55)

Notice to the Employer who committed an offence for the first time under this code, for
compounding of offence under sub-section (4) of section 89 of the Code.

The undersigned and the Compounding Officer under sub-section (1) of section 89 of the Code, read with rule
55, hereby intimates that the allegation has been made against you for committing offence/s for the'violation
of various provision of this Code as per the details given below;-

PART —1
1. Name and Address of the offender Employer- ...
2. Address of the Establishment .......... ... .
3. Particulars of the offence.................

7Y
5. Compounding amount required to be paid towards composition ofy_the 'offleﬁfdel/s is

RUPEES. ... e e U/
PART — II Ny

You are advisedto deposit the above mentioned amount within fifteemdays from,the @ate of issue of
this notice for compoundingjthe offenee as perseetion 89 (1) of the Code, along with an app.gll tion dully filled
in part — I1I ofithis ngtice. ’w

In case you fail to deposit the said‘amoeunt within the specified tume, no futther Opportunity shall be
given and fiecessary direction for filing of prosecution under section 86 of the CoMi be proceeded with.

N,

Date: Signature of the C@ounding Officer

Place: \
PART ~TII M\K
1. Name of applicant (name of the employer whocemmitt { the offence/s under the Code to be
MENONEd.....eitit i e e e ose U
2. Address of the applicant ............ooiiiii e i et

3. Particulars of the offence/s «‘\

............................................................................ @)

has been committed

5. Details of the compounding amount osited (electronically generated receipt to be

7. Whether the offehce isfirst offenée or tH? plicant had committed any other offence prior to this offence,
if committed, then, full details of the offé'mg .....................................

8. Any other information which the @cant desires to provide

Dated: R Applicant
Plage: (Name and signature)
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Form XXXIII -A
(See sub-rule (1) of rule 55)
Notice to the Employer who committed an offence for subsequent compoundable offence
under sub-section (4) of section 89 of the Code.

The undersigned and the Compounding Officer under sub-section (1) of section 89 of the Code, hereby
intimates that the allegation has been made against you for committing offence for the violation of various
provision of this Code as per the details given below;-

PART -1
1. Name and Address of the offender Employer- ...
2. Address of the Establishment ..... ... ..
3. Particulars of the offence/s ... ...

V9 /
5. Compounding ~ amount  required to  be paid towards composition {of) the
offence. ... ..o 7~

........................................................................................................ \V
8. Whetheythe previous offence was compounded.or not? ..................000 \r
PART 41l \;
You are advised.to depasit the above mentioned amount within ﬁfteeﬁ‘d%ys from the date of issue of
this notice for'compounding.the offence as per section'89 (1) of the’/Cod g with an application dully
filled in part — III of this notice. e’\/

In case you fail tondeposit thesaid amount within the specifie gr};, no further opportunity shall be
given and necessary direction for filing of prosécution under section”86 ofthe Code shall be proceeded with.

Dated: Signatu&so?%he Compounding officer
Place:

B
PART - 111 /)
| &
1. Name of applicant (name ofwtheypemployers who %itted the offence under the Code to be

mentioned..........coovv b
Y

2. Address of the applicant ....L..............e L0 e o a s eneasaeaeaeaeeens

3. Particulars of the offence/s ..s...cccovvviiiiii.. \:;‘"\ ...............................

5. Details of the “cempounding aﬂ:\% deposited (electronically generated receipt to be
attached)......... 00 ... I AN Y e
6. Details of the prosecution, if fim‘&w the violation of above mentioned offences may be given

7. Whether thewffence is first o/ffen?&gr the applicant had committed any other offence prior to this offence,
if committed, thenyfull details MOffence

Date: Applicant
Place: (Name and signature)
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Form XXXIV
(See sub-rule (1) of rule 57)

Complaint under Section 91 of the Code

Before the Conciliation officer/ Arbitrator/ Tribunal or, National Tribunal ..................

Inthe matter of t.....ooooveeiiiiiiiiiii, Reference NO.....c.oovviiiiiiiiiiii A0
A Complainant(s);
Vs
B Opposite Party (ies).
Address:

The petitioner(s) prays to complain that the Opposite Party (ies) has/have been gullty of a
contravention of the provisions of section 90 of the Code, as shown below:
(Here set out briefly the particulars showing the manner in which the alleged contravention has taken
place and the grounds on whichythe order or act of the management is challenged’) /

The complainant(§) acgordingly “prays/pray that the Conciliation, officer/ Arbi@ Industrial
Tribunal or National Fribunal may be‘pleased to decide the/complaint'set out abm&' nd pass such
order or orders thereon as it,may deem fit'and proper.

The numbet of copies of the complaint and its annexure required under?&&y\ of the Code are
submitted‘hesewith.

Dated this............ day of.. ... 20.4.. Signature ()j\t”jbComplamant(s)
Verification

I do solemnly declate thatwhat is stated in paragraph.......... above'is}be to my knowledge and that
what is stated in paragtaphs.4..... above is statedmpon information{recgived and believed by me to be

ignature of the person verifying.

A
Form XXXV ~1/")

(See rule Q, w
L 4

Manner of authorisation of worker for rem%!!ntation under Section 94 of the Code

To, » &:}\

The Authority (name ------ ) 3 \/ ’

Address \(\

I(name of the applicant) % ————— hereby authorise Shri

--, holding the postwof executive/ Off'mqge rer (name of the post) ----------------- in The Trade Union
(name of the trade union)--- bearing registration number-------------- to
represent mé'(name of the applfcg{/ - employed in (name of the establishment
and address) in the matter as mentioned below:-

Details of the Dispute/Matter:- ¥

Dated: Signature and name and address of the
Place: applicant
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Form XXXVI
(See rule 59)

Manner of authorisation of employer for representation under Section 94 of the Code

To,
The Authority (name ------ )
Address

I (name of the applicant)
, holding the post of (name of the post)

Association of Employers (name of the establishment or Association of and address)----
in the matter as mentioned below:-
Details of the Dispute/Matter :- C
Signature and na

Dated: me and dres@he
Place:

3

skeskosk S

Q@,m Dol BBeBB:- FoBLTNTONW, BUFLB TaBBS, BB Beors) BuBjEovad, Borived
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