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S.0.155 .-Whereas,ithe draft of the Rajasthan Industrial RelationyRules, 2023 was
published in Rajasthan Gazette,Extraordinary Part 4 (ga) up-khand (II) datecQ"S,OSQOB
inviting objections and suggestions fiom persons likely to be effected thercby;

Andéwhereas,it is decided by the,State Government to publish revi'sed;‘%l'}t)wing draft
rules for information of‘alhpersonsiikely to be affected thereby; .

Now thercfore, the following draft rules of Rajasthan Industrial Retation Rules, 2026,
which theyState Governmentjpropeses to make in egxercise of the poweys"&gnferred by section
99 of the Industrial Relations Cade, 2020 (CentralhyAct No. 35 of 202 chereby published,
as requited, by sub=section (1)/of said section 99, forlinformation ’ogl,l pérsons likely to be
affected thereéby and the notice is hereby givenithat thelsaid drs{ les will be taken into
consideration aftemthe expity of a'period of forty five days fro e’date on which the copies
of the Official Gazette/in which this draftyef rules is /pul{iélyed are made available to
thepublic.
Any objection and suggestion, ifanys, may be addw to the Labour Commissioner,
Labour Department, Goveddrnment % of “Rajasthan, (email;- lab-comm-trj@nic.in),
ShramBhawan, Hasanpura, Jaipur=:3020006:

The Objections and suggestions, which may be r@ved from any person with respect
to the said draft rules before expiry of the periodspeéified above, will be considered by the
L

State Government.
Y
x m RULES
L4
hapter-I
\PRELIMINARY
1. Short title, application ommencement.-(1) These rules may be called the
Rajasthan Indastrial'Relation’Rules, 2026.

(2) They shall extend to whole of t me of Rajasthan in respect to the industrial establishments and
matters for which the State Gover % is the appropriateGovernment.
(3) They shall come into force omthe’date of their final publication in the OfficialGazette.
2. Definitions.-(1)1 e rules, unless the context otherwise requires,-

@) “Code’meansthelndustrialRelationsCode,2020;

(b)*““Form” means a form appended to these rules;

(c) “electronically”meansanyinformationsubmittedby ~ email  oruploadingonthe

designatedportalor digital payment in any mode for the purpose of the Code; and
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(d) “section”meansthesectionoftheCode.
(2) The words and expressions used but not defined in these rules and defined in the Code
shall have their respective meaning as assigned to them in the Code.

3. Memorandumof settlement.- (1) The settlement arrived at in the course of
conciliation proceedings or a written agreement between the employer and worker arrived at
otherwise than in the course of conciliation proceeding shall be in Form-I.

(2) The settlement shall be signed,-

(@) by the employer or by his authorised agent, or where the employer is an
incorporated company or other body corporate, by the agent, manager ot ether
principal officer of such company or such other body corporate; and

(b) on behalf of workers, by any of the following office bearers/of Trade Union,
namely:-

(i)  President; or

(i)  Vice-President; or

(i)  Secretary (including the General Secretary); or

(iv) Joint Secretary; or {7

(v)  any other office bearer of the Trade Union authorised‘inthis beh‘}l-l’/by

theé President and Secretary of the Unionj or /
(vi) Aive representatives of workers duly authorised in this W at the
meeting of the workers held for the purpose:

(3) In case of an industrial"dispute between individual worker and employer-;fhf; settlement
shall be signed by the employerand the worker concerned. "N v
(4) Where the settlement is/arrived,.at in the course of conciliatfbw\er;\riceedings, the
conciliation officer/shall send a report thereof to the State Govemmen}—tqg her with a copy
of the memorandum ofisettlement signed by the parties to the dispute.
(5) Wherte a settlement s acrived at between an employer and his )}efotherwise than in
the course oficonciliation proceedings, the parties to thelsettlem rﬁ\ball jointly send a copy
thereof electronically or bysspeed post or by registered post, to the Babour Commissioner and
to the conciliation officer: {../
(6) The conciliation officer shall file all settlements, effgcted tUinder the Code in respect of
industrial disputes in the area within his jagisdiction'in th@g ster maintained electronically
or otherwise.
(7) The register referred to in substule (6)%shall contaim the details including serial number,
name of the industry, parties to the settlement, datge“f settlement, remarks and whether
settlement was arrived at after the. interventigi™ef ‘Conciliation officer or by mutual
negotiation: »

Provided that signature of congiliation Qf?l?tr on the agreement shall not be necessary
where the agreement for settlement is arrived4atutside conciliation.

Provided further that nothing in thisiule shall prohibit a settlement between a worker
or workers or Trade" Union andvan emp'lo;‘eyr on mutually agreed terms and such settlement
may be in a format other than.Form-1.

f) apter-II
NRTITE FORUMS

4. Works Committee ’}sf\/'constitutionand matters related thereto.- (1)Every
employefito'whom an order’ ,c@by the State Government under sub-section (1) of section 3
relatess shalkforthwith pfo m&”to constitute a Works Committee, hereinafter in this rule
referfed to as the Committee, to promote measures for securing and preserving amity and
good relations between the employer and workers and, to that end, to comment upon matters
of common interest or concern, in the manner specified in this rule.
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(2)(1)) The number of members constituting the Committee shall be fixed so as to afford
representation to the various categories, groups and class of workers engaged in, and
to the sections, shops or departments of the industrial establishment.

(i1) The total number of members of the Committee shall not exceed twenty.

(i11) The number of representatives of the workers in the Committee shall not be'less than
the number of representatives of the employer therein:

Provided that the industrial establishment in which womenhworkers, are
employed shall have adequate representation of women workers in Works Committee and
such representation shall not be less than the proportion of women workets,to the total
workers employed in the industrial establishment.

(3) Subject to the provisions of this rule, the representatives of*the.employer in the
Committee shall be nominated by the employer and shall, as far as may_ be possible, be
officials in direct touch with, or associated with, the working of the industrial establishnight,
(4)Where the waorkers ofithe industrial establishment are members of a registerWrade
Union or Trade Unions, the'employer shall ask such registered Trade Union or Tpadg, Unions
to inform himdn writing as. to,-

$ |
(a)f number of the workers who are members of Such registeréd, Tr¥de Union or

Trade Unions; and \W

(b) if the employer has reason to believe that the information fysajshied to him by the
registered Irade Union or Arade Unions is false, he ma ‘v“éer informing such
registered Trade Unionor Tradé¢ Uniens, refer th y\ﬁ:r to the Labour
Commissiener or any other officerpas notified/ by tg&tate Government, who
shallyafterhearing the'parties, decide the matter and ecision shall be final.

(5)On receipt of the information called for undersub-rule ”(4),Ktﬁ’e' employer shall provide for
the choosing of worker’s representative:ofithe Committee W the following manner, namely:—

(a) in the case of a negotiating union under sub-section (2) or sub-section (3) of section
14, such negotiating umion shall nominate“the worker’s representatives of the
Committee;

(b) in the case of the negotlatmg council ﬁ\dﬁr sub section (4) of section 14, the
nomination shall be" in such manner that ewery registered Trade Union representing
in the negotiating council shall be repres ted in the Committee in proportion to the
number of workers of the 1ndus1zr1al-estgbhshment who are members of such Trade
Union; ’

(c) where theré is no recogniSed ne tlng union or negotiating council referred to in
clauses (2) and (b), the wo % the industrial establishment shall elect amongst
themselves the worker’s re tatives of the Committee:

Providedsthat the em@; deploy an electronic platform for conducting the

election process over an info technology application, online platform or such other
platform/'to ‘enable as ‘to ‘ho{( e representatives of workers shall be elected for the
Committee wader this clar\f“%':
/'
Provided further that where a registered Trade Union fails to furnish the information
called for under sub-rule (4) within one month of the date on which it is so called for, then,
such Trade Union shall for the purpose of this rule be treated as if it did not exist:
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Provided also that where any reference has been made by the employer under sub-rule

(4), the process of choosing the worker’s representative relating thereto shall be held on

receipt of the decision of the concerned officer appointed by the State Government.

(6)The employer may, if he thinks fit, direct that the workers shall vote in either by groups,

sections, shops or departments.

(7)Any worker of not less than nineteen years of age and with a service of not less than one

year in the industrial establishment may, if nominated as provided in this rule, be a,candidate

for election as a worker’s representative of the Committee:
Provided that such service qualification shall not apply to the first glectioniin an
industrial establishment which has been in existence for less than a year.

Explanation: For the purposes of this sub-rule, a worker who has put in continuous service
for not less than one year in two or more industrial establishmentsibelonging
to the same employer shall be deemed to have satisfied the “service
qualification specified therein.

(8)All workers who are not less than eighteen years of age and who have put innot less than

six months’ continuous service in the industrial establishment shall be entitled to’vote/iff the

election of worker’s representative of the Committee. -~
Explanation: For the putpeses of this sub-rule, a worker wha has put in‘¢ontinuoug sgrvice
of not léss thansix months in two or more industrial establishmengssgelonging

to the same cmployer shall be deemed to “have satisfied\hp service
qualification specificd therein. -,:\.
(9)d)  The employershall givésa minimum time period of atleast thre& gyorKing days for
filing‘of nomination along with other requisite details whil &a date as the
closing date for receiving nominations from candidates forrdﬁtc lon as worker’s

representatives of the Committeée. ’\&

(i) ALhe date,fixedby,the employer for holdimg,the eleetion rred to in - clause (i)
shall not belearlier than three days andylater than fiftecrn/days after the closing date
for receiving nominations. ) “\

(i1i1)) The dateof'election fixed under/clause (1) above shal ge\notiﬁed at least seven days
in advance to the workers goncernedpand, such nofice, which shall specify the
number of seats to be elected, shall be affixedyon the notice board or electronic
notice board of the industrial establishment and given adequate publicity amongst

the workers. ~
(10) (i) Every nomination for €lection as'worker’s réptf%ntative of the Committee shall be
made on a nomination paperto be proy ‘t)")'/' employer and the copies thereof

shall be supplied by the emiployetto the wdvkers requiring them.

(i1) Each nomination paper referred to ;,'i‘;l\y]ause (i) above shall be signed by the
candidate to whom it relates angd aﬁe&qd by at least two other voters belonging to
the group, section, shop or depa\!%;nt, swhich the candidate seeking election shall
represent, and shall'beideliveredrg the employer.

(11)(1)On the day/following the last fixed for filing nomination papers, the nomination
papers shall be scrutinised ¢ employer in the presence of the candidates and the
attesting pessons and those%nations which are not valid shall be rejected.

(i1))A nomination paper shal]’Ne to be not valid under clause (i) above, if,-
(a) the candidate nominated is ineligible for being a candidate under sub-rule

(7);or
(b) the requir@g@}’of sub-rule (10) have not been complied with:
Provided that where a candidate or an attesting person is unable to be
present at the time of scrutiny, he may send a duly authorised nominee for the

purpose.



AT 4(31) TFEATT T-9F, STaradr 20, 2026 509

(12)Any candidate whose nomination for election has been accepted may withdraw his
candidature within forty-eight hours of the completion of scrutiny of the nomination papers.
(13) If the number of candidates who have been validly nominated for election as worker’s
representative of the Committee is equal to the number of seats, the candidates as such shall
be forthwith declared as duly elected and where, in any industrial establishment, the number
of candidates validly nominated for election as worker’s representative of the Committee is
more than the number of seats allotted to it, voting shall take place on the day fixed for
election.

(14) (a) The Works Committee shall have among its office-bearers a Chairman, a Vice-Chairman, a
Secretary and a Joint-Secretary. The Secretary and the Joint-Secretary shall/be elected
everyyear;

(b) TheChairmanshallbenominatedbytheemployerfromamongsttheemployew‘srepresentativesof
the Works Committee and he shall, as far as possible, be the head of the industrial
establishment;

(c) The Vice-Chairman shall be elected by the members, on the Works Commiittee.representing
the workers, from amongstthemselves: P

Provided that in the event of equality of votes immthe election of the@e—
Chairman, the matter shall be decided by draw of a lottery; ~

(d) The Works Committee shall elect the Secretary and the Joint Secretary: N

Provided that where the Secretary is elected from amongst the representatives of the
employers, the Joint Secretary. shall be elected from amongst the representativgr?the
wotker and viceversa. -,;\.

Provided further that the post of the Secretary or the Joiﬁ't%él’etary, as the
case may be, shall not be held by a representative of the empl or’'the worker for
three consecutiveyears.

Provided also thatithe representatives of the employer s@:t take part in the
election of the“Secretary or Joint Sectfetarypas the case eyfrom amongst the
representatives of the worker and only, the representatifesyof the worker shall be
entitledito vote inguchelections. \/

(e) In any eleetion under/clause (d), imsthe/event of equ@f votes, the matter shall be
decided by'a draw of lottery. X 4

(15) (a) The term of office of the representatives on the Warks Committee other than a member
chosen to fill a casual vacancy shall be'threeyears;

(b) A member chosen to fill a casual vacancy shall )1\01d office for the unexpired term of his

predecessor; and Ta

(¢) A member who without obtaining leave fro theﬁ)rks Committee, fails to attend three
consecutive meetings ofithe Committee shall?@?ﬂt hismembership.

(16) In the event of worker‘s/tepresentative ceasin:g be a member under clause (c) of sub-rule(15)

or ceasing to be employed in the establishment or4n th€ event of his resignation, death or otherwise,

his successor shall be chosen in accordance with*the provisions of this rule from the same group to
which the member vacating the seatbelonged. ’

(17) The Works Committee shall'’have the rfgb%) co-opt in a consultative capacity, persons employed

in the industrial establishment having particular or special knowledge of a matter under discussion.

Such co-opted member shall not be entitled to vote and shall be present at meetings only for the

period during which'the particular queslgl\ssbefore the WorksCommittee.

(18) The Works, Commiittee maymgce often as necessary but not less often than once in

three months. The Works Com shall at its first meeting regulate its own procedure.

(19)The .employer shall prov)mv accommodation for holding meetings of the Works

Committees He shall also,'prome all necessary facilities to the Works Committee and to the

members thercof for carryifig out the work of the Works Committee. The Works Committee

shall ordinarily meet during Wworking hours of the industrial establishment concerned on any
working day and the representative of the worker shall be deemed to be on duty while
attending the meeting. The Secretary of the Works Committee may with the prior
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concurrence of the Chairman, put up notice regarding the work of the Works Committee on
the notice board of the industrial establishment.
(20) The employer shall submit the details of the constitution and the functioning of the
Committee as a part of unified annual return provided in the rules made in this behalf under
the Occupational Safety, Health and Working Condition Code, 2020 (Central Act No. 37 of
2020).
(21)The State Government, or the officer authorised in its behalf, may after making such
inquiry as it or he may deem fit, dissolve any Committee at any time, by an orderfor reasons
to be recorded in writing, on being satisfied that the Committee has not been constituted in
accordance with the provisions of this rule or that not less than two-thirds of the number of
representatives of the workers have without any reasonable justification failédte,attend three
consecutive meetings of the Committee or that the Committee has, foriany other reason,
ceased to function:

Provided that where the Committee is dissolved under this sub-tule, the employer,
may, and if so required by the State Government or, as the case may be, by such officer, shall

take steps to re-constitute the Committee in accordance with this rule. 04
5. Manner of choosing members from the employers and the workers for Grlevanc‘%—'/
Redressal Committee under. sub-section (2) of section 4.- (1) The Grievance Redressal C ittee

shall consist of equal numberof members representing the employerand the workers, WN all not
exceedten. \

(2) The represéntatives of the employer shall be nominated by the employerand shallsas fat as may
be possible,be officials in.direct touch with or associated with the working of the.mdhsp;lal
establishment, preferably thetheads of major departments of the industrialestab sh

(3) Thesworker’s representative of the'Grievance Committee shall be chb(%q,,m the following

manner, namely:— /'\5

(a) where therenis a negotlatmg union under sub-seetion (2) o ’\Dj;sc'lon (3) of section
14, such, negotiating sinion or negotiating eouncil,"as the ;&fna be, shall nominate
the worker’s,representatiyes of the Grievance Committe

(b) in the case ofanegotiating council underSub- section (KG ‘section 14, the nomination
shall be in such manner thatevery registered Tradf Union representing in the
negotiating council shall be represented in the Gri ce Committee in proportion to
the number of workers of the industrial establislmqent who are members of such Trade
Union,; x

(c) where there is no recognisedsnegotiating unign ({:iegotiating council referred to the
clauses (a) and (b), theswerkers of the md!% | establishment shall choose amongst
themselves the worker’s representatives Gﬂg}} Grievance Committee:

Provided that the employef “S’,*Sleploy an electronic platform for choosing
worker’s representatives under thig clause, over an information technology
application/online platform owu\c‘h’vmer like platform.

Provided further that there shall be adequate representation of women workers
in the Grievance Committee ﬁgg h representation shall not be less than the proportion
of women workers to the to& rkers employed in the industrial establishment.

(4) Thetenure of the men},berN the Grievance Committee shall be three years.

(5) Where there isno recognised negotiating union or negotiating council and if any dispute
arises regarding choosing of the worker’s representative to the Grievance Committee, the
matter may be referred to the Labour Commissioner or Additional Labour Commissioner
(I.R.), who shall, after hearing the parties, decide the matter, whose decision shall be final.
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6. Application in respect of any dispute to be filed before the Grievance Redressal
Committee by any aggrieved worker under sub-section (5) of section 4.-Any aggrieved worker
may file an application stating his dispute therein before the Grievance Redressal Committee giving
his name, designation, employee Code, Department where posted, length of service in years, category
of worker, address for correspondence, contact number, details of grievances and relief sought. Such
application may be sent electronically or otherwise. The Grievance may be raised within one year
from the date on which the cause of action of such disputearises.

7. Manner of filing application for the conciliation of grievance as against the decision, of
the Grievance Redressal Committee to the conciliation officer under sub-section (8) of séction
4.- Any worker who is aggrieved by the decision of the Grievance Redressal Committee or whose
grievance is not resolved by the said Committee within thirty days of receipt of the/application, may
file an application electronically or by registered post or speed post within a period/of'sixty days from
the date of the decision of the Grievance Redressal Committee or from the date‘on whichithe period
specified in sub-section (6) of section 4 expires, as the case may be, to the conciliation officerthrough
the Trade Union, of which he is a member orotherwise:

Provided that in case of manual receipt of such application through registered post or
speed postor otherwise, the conciliation officer shall get the same digitizeéd and entep the
particulars of the application in the online mechanism under dntimation to the conée.cded

worker. \.-/

Chapter-III
TRADE UNIONS r}\,
8. Application for ‘registration.-.Every application for registration of a Tr: nion under

sub-section(1) of 8 shalllbe made to,the registrar electronically ot,otherwise in Eorn’l Waccompanied
by a declarationo be made by an.affidavit on non judicial stamp.paper of r y, duly attested
by notary public by allyseven meémbers or more membets of trade union who apply for registration
stating therein that there is no any other trade union existing with same or similar name and a fee as
specified by theiState Government by notification in the,Official Gazette.

9./Register of Trade Unions.- The register of trade, unions refer(é?Np in sub-section (1) and
(3) of section Yshall be maintained in Form-III.

10. Certificate of Registration.-The certificate of registratigg%ed by the registrar under
sub-section (2) of section 9 shall be'in Form-IV.

11. Payment of subscription by members to Frade“Union under clause (f) of
section 7 and sub-section (4) of sectiom,15.-(1) Regis ed JTrade Union may collect the
subscription from its members, office bearers,or, from others, as provided under the rules
approved by the Registrar on monthly, quarterly, half »ﬁgearly or yearly basis subject to such
amount as specified in sub-rule (2)%ef thisrule. f
(2) The payment of a minimum subseription by ﬁ%ﬁpb‘é’fs of the Trade Union shall be as
provided under the rules of‘the trade union ap r\d by the Registrarbut shall not be less
than,-

(a) twenty rupees per annum for rural wor

(b) thirty rupees per annum for workersYKéthei unorganised sectors; and

(c) fifty rupees per annum for workers\;y ny other case or as may be fixed by the State
Government, from time to time

12. Objects on which genprj unds may be spent under sub-section (1) of
section15.- (1) The general funds oﬁ&%‘gistered Trade Union shall not be spent on any other
objects other'than, that of'the folloWigg, Mamely:-

(a)  the payment of lames, allowance and expenses to office bearers of the Trade

Union;.
(b)*_ the paymefit ’\fpenses for the administration of the Trade Union, including
for audit of'the accounts of the general funds of the Trade Union;

(c)w. the prosecutlon of defense of any legal proceeding to which the Trade Union
or any member thereof is a party, when such prosecution or defense is
undertaken for the purpose of securing or protecting any rights of the Trade
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Union as such any rights arising out of the relations of any members with his
employer or with a person whom the member employs;

(d) for the conduct of Trade Disputes on behalf of the Trade Union or any
member thereof;

(e) the compensation to members for loss arising out of trade disputes;

(f) allowances to members or their dependents on account of death, old age,
sickness, accidents or unemployment of such members;

(g) the issue of, or the undertaking of liability under, policies of assupance on the
lives of members, or under policies insuring members against Sickness
accident or unemployment; and

(h) the provisions of educational, social or religious benefits forjthe members
(including the payments of the expenses or funeral or religigus ceremenies for
deceased members) or for the dependents of members;

13. Composition of separate fund under sub-section (2) ‘ofisection 15.- (1) A
registered Trade Union may constitute a separate fund, from contributions separately levied
for or made to that fund, from which payments may be made, for.the promotion 0f th¢ €ivic
and political interests of its members, in furtherance of any of the objects\specified Mthe
Code. U/

(2) The objects of fund referredito in sub-rule (1) are,- '

(a) the payment, of anynexpenses incurred, either directly ot indihgtly, by a
candidate or prospective candidate for election as a member oﬁ}w legislative
body constituted tnder the Constitution or of any local authofify, béfore, during,
or after the election in connection with his candidature ,or eN)rn, or

(b) the holding of any meeting onithe distribution of any: literature or documents in
support of.any such«candidate or prospective candidate; ot

(c) the maintenance ©f any person who'is, a member l\aﬂ)f legislative body
constituted under the Constitutionior,of anylecal autlfohty; or

(d) the registration of electors or the election of a” candidate for any legislative body
constituted under the Constitution or'for any loca@ority; or

(e) the holding of political nieetings of.any kifid,or the distribution of political
literature or political documents of any kind.

(3) No member shall be compelled to centribute to the fund constituted under sub-rule (1)
and a member who does not ceatribute to the said4ynd shall not be excluded from any
benefits of the Trade Union, or‘placed in any respect%r directly or indirectly under any
disability or at any disadvantage asscompared {Vith ofher members of the Trade Union
(exception relation to the ,ontrolior management“wf the said fund) by reason of his not
contributing to the said fund; and contribution Z?(S‘He said fund shall not be made a condition
for admission to the Trade Union. » .

14. Withdrawal or Cancelation’of Rbggtrration.-The Registrar, on receipt ofan application
for the withdrawal or eancelationiof registration, shall before granting the application satisfy himself
that the withdrawal or the cancellation of'?o%r tion was approved by a general meeting of the trade
union or if it was not approved then it hag.the @pproval of the majority of the members of the Trade
Union. For this purpose, he may ¢all fo ;:1‘51 particulars as he may deem necessary and may examine
any officer of the union. \

15. Appeals.-Any appeal médg\nder sub-section (1) of section 10 must be filed within 60
days of the date on which the Iiegw passed the order against which the appeal is made.

16. Communications to*Lrade Union and change in its registration particulars.-All
communications and notice§ tosaregistered Trade union shall be sent electronically or otherwise at the
address of the head office of the Trade Union or email address as entered in the register maintained by
the Registrar.In the same way, such Trade union shall communicate any change in the particulars
given by it in its application for registration and in its constitution or rules to the Registrar.
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17. Manner of recognition of negotiating union or negotiating council.- (1)The matters
pertaining to workers which the negotiating union or the negotiating council, as the case may be, shall
negotiate with the employer of the industrial establishment under sub-section (1) of section 14 are
specified, as below:-

(i) classification of grades and categories of workers;
(i)  order passed by an employer under the standing orders applicable in the industrial
establishment;
(iii) wages of the workers including their wage period, dearness allowance, bonus,/increment,
customary concession or privileges, compensatory and other allowances;
(iv) hours of work of the workers, rest days, number of working days in a week;west
intervals, working of shifts;
(v)  leave with wages and holidays;
(vi) promotion and transfer policy and disciplinary procedures;
(vii) quarter allotment policy for workers;
(viii) safety, health and working conditions and related standards;
(ix) such matters pertaining to conditions of service and terms of employment of theé workers
which are not covered in the foregoing clauses; and e &
(x) any other matter which is agreed between employer of thedndustrial establishmenw
negotiating union or negotiating council, as the case may be. 0
(2) Where there is only one registered Trade Union operating in an industrial establishment Mg its
membership not less than 30 pereent.of the total workers employed in the industrial establishment,
then the employer of such industrial'establishment shall recognize such Trade Union as so
negotiating union of the,workers. §
(3) (i) (a) The Staté Governiment shalliappoint a verificationofficer for the purposé véfification of
membership of the'Trade Uniomns.in the industrial'establishment who Shall ndt have any
interest with any of the Trade Unions,in the industrial establishment,azho8e membership

verification is to be carried out by/im: 3
Providedthat the process for recognitiomef the negotiatin )r}hpr the negotiating
couneil, as'the,case maybe, shall commence three months before%&pii’y of the tenure of
the existing recognition period of the negotiating union or the ne\g%t} ting council, as the case
may be, recognized by the employer under the Code. /
(b) The verification/officer may utilize theservices of othefofficers to assist him depending
upon the quantum of work of membership verification.
(c¢) The verification officer shall carry out.the work of m ship verification in the industrial
establishment within the time as determinedsby the State Government.

(ii) The employer of the industrialsestablishment shall bef all expenses and make arrangements in

connection with the verification of membership of %nions under clause (i).

(iii) (a) The Trade Union, which has a valid registrat{c'th;n&é’r the Trade Unions Act, 1926 (Central
Act No. 16 of 1926) and eontinuing as sdﬁsor has the registration under the Industrial
Relations Code,/2020 (Central Act No, }&pf 2020), as the case may be, may submit an
application to the employer of the, in@_é«%ial establishment to accord status of negotiating
union or the representatives of neggtiating,council of the workers, as the case may be.

(b) The application forizecognition m%ﬁy Trade Union shall be accompanied with a copy of
the registration certificate, c‘o‘py of list of members, details of the membership
subscription and a ‘eopy of la annual return of the trade union submitted to the
Registrat of Trade Unions.

(iv) (a) In case the negotiating urﬁbgior negotiating council, as the case may be, has been
constituted under the C’ohey thé employer of the industrial establishment shall initiate
action before expiry q@g{enure of negotiating union or negotiating council, as the case
may be, sufficiently, in advance but not later than three months before the expiry of the
tenure of negotiatin on or negotiating council, as the case may be.

(b) Thewdate of r'btﬁ)%}ing shall be fixed by the verification officer for the industrial

establishment for the purpose of verification of membership of the trade unions.

(c) The.employer of the establishment shall forward the documents and records submitted by
trade unions, to the verification officer.
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(d) On receipt of the documents and records, the verification officer shall scrutinize the
records and documents submitted by the trade union to ascertain the status of registration
of trade unions and related matters.

(e) The verification officer shall hold meeting with representatives of employer of industrial
establishment and all participating Trade Unions to decide about the process of
verification of the membership of Trade Unions through secret ballot.

(f) The employer may, in consultation with the verification officer deploy an glectronic
process for conducting the election over an information technology application, online
platform or like other platform.

(4)(1) The verification officer shall convene meeting of representatives of all registered Trade Unions
functioning in the industrial establishment at least sixty days before the date/of actual voting,
to decide,-

(a) publication of voters list;

(b) date, time, mode of voting, place of voting;
(c) date, time and place of counting; and

(d) other modalities relating to secret ballot.

(i1) The verification officer shall cause the minutes of the meeting to be prepated and signed gy all
participating Trade Unions. All participating Trade Unions shallbe allotted symbols\dn,the
same meeting. If no decision could be taken regarding datef time, mode ofyvoting] place of
voting, allotment/of symbols, date, time and place of counting and like ‘other mais%n the
meeting,/then, the decision.of the verification officer shall be final and he sh lish the
schedule, program and procedure of such secret ballot election:

(ii1) All workersiwhese names,are borne.on the muster roll of the industrial estab‘h&hment on the
date of reckoning shall be'eligible to cast their vote, Y v

(iv) The votets list shall be prepared bysthe employer of the industrial estab }E on the basis of
names of the/workers borne on the muster roll referred to in clau% nd the voters list

shallscontain the name, father's name, designation, worker numbgr/identity card number
issued“by the employer and plage of posting of the worker. Tb%é ,voter list shall be
published by 'the employer after obtaining.the approval of Veriﬁsa? n officer and shall be
displayed, at notice board at the mainh entrance and websN any, of the industrial
establishment, A copy of such voters dist shall also be ‘sent te*the participating Trade Unions
by hand or by'registered post or throtgh eleetronic mod /

(v) The verification officer shall display the list of'the name/of the participating Trade Unions with
the symbol allotted to them on thewnotice board at theWentrance and website, if any, of
the industrial establishment within two daysiofAinalization of the list.

(vi) The voting and counting ofswotes shall be held gfythe date, time and place fixed by the
verification officer under the supervision. of the Vé'ﬁﬁ@ion officer and during the counting,
agents of all participating Trade Unions shall bg"@M@we&d to remain present.

(vil) After final counting ofwotes, the result:shall be’ﬁgc ared by the verification officer. The result
sheet shall contain the name of all Trade Oﬁpns participated in election, total number of

A . .
votes polled and the number of vofes ‘gis't\ in favor of each of the trade unions which
participated in the election. b

(5)The verification officer shall,submit Veriﬁc}ﬁ\y report along with the result sheet to the employer
of industrial establishment.
(6)(0) On the basis of verification r%&/submitted by verification officer, the employer of the
industrial establishment shall’@?%nt recognition to a Trade Union as a negotiating union or
a constituent of negotiating council as per provisions of sub section (3) or sub-section (4)
of Section 14 0f the Code{@ghe €ase may be.

(i1) Any recognition either as,%vtiating union or the negotiating council shall be valid for three
years from the date“o,Q;e gnition or constitution or such further period not exceeding five
years, in total, ag*may be mutually decided by the employer and the Trade Union, as the
case'may be: }

(7)In an industrial establishment, where there is a negotiating union or negotiating council, as the case
may be, the employer of such industrial establishment shall provide the following facilities to the
negotiating union or negotiating council, as the case may be, namely: -

£
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(i) notice board for the purpose of displaying information relating to activities; of
negotiating union or negotiating council, as the case may be;

(ii))  venue and necessary facilities for holding discussions by the negotiating union or
negotiating council, as the case may be, as per schedule and agenda to be settled
between employer of the industrial establishment and the negotiating union or
negotiating council, as the case may be;

(iii)) venue and necessary facilities for holding discussions amongst the membets of the
negotiating union or constituents of negotiating council, as the case may be;

(iv) facility for entrance of the office bearers of the negotiating union or negotiating,council,
as the case may be, in the industrial establishment for the purposes of aseertaining,the
matters which are relating to working conditions of the workers;

(v)  employer of the industrial establishment shall deduct subscription ,0fthe members Of
the Trade Union on the basis of the written consent of the worker;

(vi)  when the office bearers of the negotiating union or negotiating council shall be‘holding
meetings with the employer as per agreed schedule between employer and such
employed office bearers shall be treated as on duty; and

(vii) employer of an industrial establishment, having three hundred orymore workersesshall
provide suitable office accommodation with necessary faeilities to the negotiatingdunion
or negotiating council, as the case may be. 0

(8)Where any dispute arises between, - \/
(1) onefTradedUnion and another; or /\
(i) ome or more workers whosare members of Trade Union ‘and.the Frade Urm regarding
registration, administration: orsmanagement or election of office bearp‘?,Nf the Trade
Unioh; or N v
(ii1) onefor more workers who arexefused admission as members and @ Union; or
(iv) where the dispute is in respect.of.a Trade Union which 1s a fedegatiot of Trade Unions
and office bearer authorized in/his behalf by the Trade Union,
then, the aggrieved personwmay iake application/to the Tribunal havi Niction, in Form-II
within a petied of ‘oneyyear from the date on which the dispute arises, el%nicélly or by registered
post or by speedpost orimyperson. w
18. Manner of amalgamation or change in name under sw tion (2) of section 24.-Any
two or more registered trade unions may beécomeramalgamated, together as one trade union with or
without dissolution or division of the funds of such'trade unions ot any of them, provided that the
votes of at least one half of the members, ofyeach or every trade union entitled to vote are
recorded and that at least sixty percent of thewotesirecorded are in favour of the proposal. In the case
of change of the name or amalgamation, a notice in writirfy of every change of name and of every
amalgamation signed by secretary‘and, by seven memberMe trade union(s) shall be sent to the
concerned Registrar electronically or othérwise with rem‘[ d6cuments along with such fees as may
be specified by notification in the Official Gazette. «
19.Manner of amendment and Varia&ti}mm rules of Trade Unions.- (1) When a
registered Trade Union makes any amepdment or variation in rules such amendment or
variation shall be sent to'the Registrar ingForm3V along with proof of payment of fee as
specified by the State’Governmentby ndt% on in the Official Gazette.
(2) On receipt of a copy of any ame ent’or variation made in the rules of a Trade Union,
the Registrar shall, unless he has reason fo believe that the amendment or variation in the
rules has not been made in the'man ’%&ovided by the rules of the Trade Union or unless the
amendment or*wvariationvin”the ng&ﬁ\not in accordance with the provisions of the Code,
register the amendment or vari nm,m the rules in a register to be maintained for this purpose
and shallmetifysthe'factthatsthe done so to the secretary of the Trade Union.
20."Manner of dis_tribt%ﬂ of Funds of dissolved Trade Union.-Where it is necessary for
the Registrar under sub-sectiofl (2) of section 25 to distribute the funds of the trade union which has
been dissolved, he shall divide*the funds in proportion to the amounts contributed by the members by
way of subscription during their membership.
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21. Annual Return, Particulars and Forms.-The annual return to be furnished under sub-
section (1) of section 26 shall be submitted to the Registrar by the 31st day of July in each year and
shall be in Form-VI.

22. Auditor.-The audit shall be conducted by an auditor authorized to audit the accounts of
companies under section 141 of the Companies Act, 2013:

Provided that,-

(i) where the membership of a registered Trade Union did not, at any time during
the year ending on the 31st December, exceed 2000, the annual audit ofsthe
accounts may be conducted,-

(a) by any auditor authorized by the State Government to eXamine public
accounts; or
(b) by a Chartered Accountant.

(i) where the membership of a registered Trade Union did: not, at amy/time
during the year ending on the 31st day of December, exceed 1,000, the/annual
audit of the accounts may be conducted by any auditor appointed.to conduct
the audit of Co-operative Societies by the Government or\by'the Registrar of
Co-operative Societies. </

(ili)) where the membership of a registered Tradg’ Union did net, at Any, time
during(the year ending on the 31st December, exceed 2505 the ann%ﬂ’/audit
of the accountsumay be conducted by any twe, ordinary, merr@of such
registered Trade Union who were not in'the executive’commjtted of Trade
Uniomduring the periodito which the accounts pertain. , % {J

(iv) £ where theyregistered Trade Union isfa.federation of adNnions and the
numiber of such unionsiaffiliated to’it at any time duriEgKﬂw year ending on
the 3ist Deeembert, did not exceed 50, 15 or 5, respectivly, the audit of the
accounts, of the federation may be, conducted as if it“hgs not, at any time
during the wear had a membershiphef more ,\72 000, 1,000 or 250

respectively.
23. Disqualification of auditors.-Notwithstanding an contained in these rules,
no person who, at anyitime, daring the yearfot which the a nts are to be audited, was

entrusted with any part of the funds or{securities belongi@ registered Trade Union shall
be eligible to audit the accounts of that union:

24. Audit.- The auditor or auditors appointed in a%)rdance with these rules shall be given
access to all the books of the trade union and the auditor shall verify the annual return with the
accounts and vouchers relating thereto*and shall*thereafter si‘éq the auditors declaration appended to
Form-VI indicating separately on.that Form under @"{gna‘ture or their signatures, a statement
showing in what respect he 0r theyfind the retdrp\t(: e incorrect. The particulars given in this
statement shall indicate the,: A

(a) every payment which appears toha\unauthorlzed by the rules of the trade union
or contrary ta'the pr0V1510ns b‘.&h{e Akt

(b) the amount of any-deéficit ox ofs which appear to have been incurred by the
negligence or misconduct m person; and

(c) the amount of any sum m ought to have been, but is not brought to account
by any.person. '\}ﬁ

25. Auditing of political fuﬁﬂq’y e audit of the political funds of a registered trade union
shall be carried out aleng with th¢ andit of the general accounts of the trade union and by the same
auditor or-auditors.

26."Recognition of A raMmons at State Level under sub-section (2) of section 27.-(1)
Application for recognltlomrade Unions at State Levelshall be filed in Form-VII by the Trade
Union or federation of the Trade Unions to the State Government or the Officer authorized by the
State Government in this regard.
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(2) The State Government or the officer authorized shall, after due enquiry, as it deems fit,
decide such application with in sixty days of its receipt and send the copy of the decision to
the applicant with a copy to the Labour Commissioner and the Registrar.

(3) If any dispute arises in relation to such recognition, the State Government or the Officer
authorized by the State Government in this regard shall refer the dispute to the Industrial
Tribunal. The Industrial Tribunal shall, after giving opportunity of hearing to the applicant
and going through the relevant records of the case, decide the appeal with in forty five days
and the order shall be binding up on the parties.

Chapter-1V
STANDING ORDERS

27. Manner of forwarding information to certifying officer under sub=section (3) ‘of
section 30.- (1) If the employer adopts the model standing order of the Central‘Government referred
to in section 29 with respect to matters relevant to his industrial establishment or undertaking, then, he
shall intimate the concerned certifying officer electronically, or in person or.by registered post, the
specific date from which the provisions of the model standing order which are televant to his
establishment have been adopted.

(2) On receipt of information in sub-rule (1) the certifying officerwithin ‘a period oﬁUty
days from such receipt may give his observation that the endployer is requited t¢ include
certain provisionsy which® are relevant to his establishment and indicate tho Kefevant
provisions of the model standing erders which have not been adopted and shall a@rect the
employer tof amend the! standing erder so adopted, by way ofwadditi letion or
modification withina period of thirty ‘days from the date of'the receipt of.sug;}frection and
ask for complianee reportionly an‘tespect of provisionsgwhich the certi inNﬁcer seeks to
get so amended and uch report shall be sent electronically or otherwise%hbe employer.

(3) If no'ebservation is made by certifying officerywithin a period of t days of the receipt
of the information as‘specified in sub-rule (1) and (2), then, the_stahding order shall be
deemed tothave been,adoptedby the employer. !

28. Manner of choosing representatives of workers of the /"}ﬁstrial establishment or
undertaking for'issuing notice by certifying officer where ‘there~ Trade Union operating,
under clause (ii) of sub=section (5) of section 30:= Where therg is kq_ﬁsuch Trade Union as specified
in clause (ii) of sub-section (5) of section30, then, thewcertifying officer or any authorized officer in
his behalf shall call a meeting of the workerste,choose three r&,‘_@}é;ltatives, to whom he shall, upon
their being chosen, forward a copy of the ‘standing .order requiring objections, if any, which the
workers may desire to make to the draft standing order t045g submltted within fifteen days from the
receipt of the notice.

29. Manner of authentication“of certified ﬁfg orders under sub-section (8) of
section 30.- Standing orders or*modificationyin the szg orders, certified in pursuance of sub-
section (8) of section 30 or the copies of the orderﬁome appellate authority under sub-section (1) of
section 33 shall be authenticated by the certi/fyin officer or the appellate authority, as the case may
be, and shall be sent electronically or otherw Vﬁm a week to all concerned, but there shall not be
any requirement of certification. in cases of deemed certification under sub-section (3) of section 30
and in cases where the employer has certj ed‘?dyption of model standing orders.

30. Statement to be accompan&yith draft standing orders under sub-section (9) of
section 30.- A statement to be accompanfic@ywith,-

(1) draft standing order shafhgntain, the particulars such as name of the industrial
éstablishment or undexﬁlg’gg oncerned, address, e-mail address, contact number and
strengthand details q%« ers employed therein including particulars of Trade union to

which such workers betong;and

(if) “~draft modificatten %ﬂhe existing standing orders, shall contain the particulars of such
standing ordets*Which are proposed to be modified along with a tabular statement
containing details”of each of the relevant provision of standing order in force and
proposed modification therein and reasons thereof and such statement shall be signed by
a person authorized by the industrial establishment or undertaking.
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31. Conditions for submission of draft standing order in similar establishment under
sub-section (10) of section 30.-In cases of group of employer engaged in similar industrial
establishment may submit a joint draft standing order under section 30 and for the purpose of
proceedings specified in sub-sections (1), (5), (6), (8) and (9) thereof after consultation with the
concerned Trade union:

Provided that the joint draft standing orders, in cases of group of employers engaged
in similar industrial establishments, will be drafted and submitted to the Officer as authorized
by the State Government, who shall, in consultation with the concerned certifying officers,
certify or refuse to certify the said joint draft standing order, after recording reasons therefore.

32. Manner of disposal of appeal by appellate authority under section 32.- (193An
employer or Trade Union, negotiating union or negotiating council or where therefis no negotiating
union or negotiating council in an industrial establishment or under-taking, any union or such
representative body of the workers of the industrial establishment or under-taking may-pzefer an
appeal against the order of the certifying officer made under sub-section (5) of section 30 within sixty
days of the receipt of such order, and for that purpose draw up a memorandumsef.appeal in tabular
form stating therein the provisions of the standing orders which are required to‘be altered or modified
or deleted or added and reasons thereof and shall be filed electronically_or otherwise to the ap{-/ate
authority.

(2) The appellate authority. shall fix a date for the hearing of the appeal and dlreg‘potlce
thereof to be given:- r~,

(a) where ghe appeal is filed by, the employer, to Trade/ Uniohyor the megotiating ‘union or
negotiating council, as the caseimay be, or where theré 15 no negotiating unigmor negotiating
couneil in/an industrial establishment or undertaking, any.union or such eﬁré&entative body
of the workers of the industrial establishment or undertaking; \

rhg(latmg council, to

(b) swhere the appéal is fileddby a TradesUnion or thé negotiatinginion o
the:employet and the negotiating union or the negotiating council onﬂf}ther Trade Unionsof
the ‘workers of{the industrial establishment,nas the case may bcYer’ where there is no
negotiating union or negotiating council in an industrial estabu%nt or undertaking, any
union Jer such wepresentative’ body of“the, workerswof thel ingustrial establishment or
undertaking; and ) q\'
(c) where the appeal is‘filed by a represéntative body of the w rAk}s, to the employer and other
Trade Unionsof the workers of the industrial establishmént, ofhere there is no trade union of
the workers in an industrial establishment or undertaliing, Any other worker who joins as a
party to the appeal.
(3) The appellant shall furnish each of the responden];:\wnh a copy of the memorandum of
appeal.
(4) The appellate authority may at any stage of ] Oeeedmg call for any evidence, if it
considers necessary for the disposahof thesappeal.
(5) On the date fixed under sub-rule'(2) for the I}egring of the appeal, the appellate authority
shall take such evidence as it may have ca,lled.wonmder to be relevant if produced and after
hearing the parties dispose.of the appeal.
33. Sending of orders and. the mm%é f malntalnlng standing order under sub-section

(1) and (2) of section 33.-(1) The standh% r finally certified by certifying officer shall be sent
i i i case of deemed certification under section 30.

electronically or otherwise exceptin the
(2) The text of the standing order Qnally certified or deemed to have been certified or
adopted model, standing.order ug‘dg is Chapter shall be maintained by the employer in
Hindi or in English, if the Standjfn'gs(/) ders are submitted in English, a true translation in Hindi
shall have to.be.submitted.

34. Register for ﬁ,nal%g}:tlfled copy of Standing Order under section 34.- (1) The
certifying officer shall maitaimselectronically or otherwise, a register of all standing orders certified
or deemed to have been certified or adopted model standing orders of all the concerned industrial
establishments, intet-alia, containing the details of,-

(a) the unique number assigned to each standingorder;
(b) name of industrialestablishment;
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(c) nature of industrialestablishment;

(d) date of certification or deemed certification or date of adoption of model standing order
by each establishment orundertaking;

(e) the areas of the operation of the industrial establishment;and

() such other details as may be relevant and helpful in retrieving the standing orders and

create a data base of such of all standingorders.

(2) The certifying officer shall furnish a copy of the certified standing orders or’deemed
certified orders to any person applying therefore, on payment of such fees per page as may-be
specified by the State Government by notification in the Official Gazette, from time to/time.
The payment for such purpose may also be made through electronicmode.

35. Application for modification of Standing Order under sub-section (2) of section 35.-
The application for modification of an existing standing order under sub-section (2) of seetion 35 shall
be submitted electronically or otherwise and contain the particulars of such standing orderswhich are
proposed to be modified along with a tabular statement containing details of each of the relevant
provisions of standing order in force, and proposed modifications therein, reasons. thereof and the
details of registered Trade union(s) operating therein, and such statement shall'be signed by a person

authorized by the industrial establishment or undertaking. {7
G
Chapter-V \' J
NOTICEF CHANGE

36. The manner of giving of notice for change proposed to'be effected unde use (i) of
section 40.-(1) Any.employer intending to.effect any change in the conditions of seerplicable to
any worker/n respect of any matterispecified in the Third Schedule to the Codey shallygive notice in
Form-VII to such worker affected/by sueh change. R
(2) The'notice referred in sub=rule (1)"shall be displayed conspicuously bysthe employer on
the notice board at the main'entrance of the industrial establishmeny andl the office of the
concerned Manager of'the,industrialestablishment: \,

(3) Wherentherc isha registered Trade Union or registered Tra,d?\?hiohs relating to the
industrial establishmentya copy ofisuch notice shall also be serv the Secretary of such
Trade Union or eachyof the Secretaries of sueh Unions, as the c@nay be.

Chapter-VI o~ /

VOLUNTARY REFERENCE OF DISPUTES WBITRATION

37. Form of arbitration agreement and the’ manne ereof under sub-section (3) of
section 42.-(1)Where the employer and werkers ‘agree to refer the dispute to arbitration, the
Arbitration Agreement shall be in Form=IX.and shall be % by the parties to the agreement. The
agreement shall be accompanied by the_consent eithe}{ iting or electronically of arbitrator or
arbitrators.

(2) The Arbitration Agreemént referted to jin sub }(1) shall be signed,-

(1) in case of an employer, by the émpléyer himself, or when the employer is an
incorporated eompany or other’body=eorporate, by the agent, manager or other officer
of the corporatien authorized foMsych purposes;

(i)  in the gasc of the workers b'y% fficer of the registered Trade Union authorized in
this behalf or by three reprv}\glt ves of the workers duly authorized in this behalf at a
meeting of the concerned yﬂ( s held for such purpose; and

(i11) in the case of an individual,worker, by the worker himself or by an officer of registered
Trade Uniomefwhich she wOsker is amember:

Explanation:In this_rule, the e ion officer means any of the following officers of the
registered Trade’U@ion, namely:-
(a) the Rrestdgnt;
(b) theyi€e-President;
(c) the Seeretary (including the GeneralSecretary);
(d) a Joint Secretary;and
(e) any other officer of theTrade Union authorized in this behalf by the
President and Secretary of theunion.
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38. Manner of issue of notification under sub-section (5) of section 42.- Where an
industrial dispute has been referred for arbitration and the State Government is satisfied that the
persons making the reference represent the majority of each party, it shall publish a notification in this
behalf in the Official Gazette and electronically for the information of the employers and workers who
are not parties to the arbitration agreement but are concerned to the dispute and they may present their
case before the arbitrator or arbitrators appointed for such purpose.

39. Manner of choosing representatives of workers where there is no Trade Union under
sub- section (5) of section 42.-Where there is no Trade Union, the representative of workers. to
present their case before the arbitrator or arbitrators in pursuance of clause (c) of the provise to sub-
section (5) of section 42, shall be chosen by a resolution passed by the majority of concerned workers
in Form-X authorizing therein to represent the case. Such workers shall be bound by the acts of
representatives who have been authorized to represent before the arbitrator or arbitrators, as the case
may be.

Chapter-VII
MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTES
7y

40. Manner of' filling up of the vacancy and salaries/and allowances of Judieial
Member of the Industrial Tribunal under sub-section (9)/of section:44.- (1) The State
Government may, on recommendation of the High Court, by notification in Offieial Gazette
appoint any officer of the Districtdudge cadre of the Rajasthan‘Judicial Sérvice®s g’ Judicial
Member for' the dndustrial “Iribunalsfor the adjudication of industrial diSpytes and for
performing suchsother functions as. may be assigned to him under this Code., ¥
(2) The salaryallowances of the Judicial Member shall'be'such as adniisgibléto the Judicial
officer/of the District judge cadre.

(3) Every“pessonappointed as Judicial Member ghall, before enterin /‘Bn his office, make
and subscribe'an oath ofoffice and sectecy in the Form-XI. p z‘«y

41. Manneryof filling up’ of' themvacancyhand saldties” and allowances of
Administrative:Member of the Industrial Tribunal under sub’hgction (9) of section 44.-
(1) The State Governinent may by notifigatien in/Official Ga éﬁ appoint an Administrative
Member for the Industrial Tribunal for the“adjudicati (&ﬁdustrial Disputes and for
performing such other functions as may.beassigned o hir undér this Code.

(2) A person shall not be qualified for appoimtmment as Administrative Member of a Tribunal
unless he holds the post of the Joint Secrétary to the @gvernment or its equitant or he holds
the post of the Additional Labour, Commissioner, E&Mﬁrr DepartmentRajasthan having a
Degree in Law, with labour laws or industrial laW,/'NVISVV post graduate degree in Labour
Law or Personal Management andilndustrial Relﬁ?ns from any recognized university and
must have seven years experience of conciliat@o}gr quasi-judicial functions connected with
labour disputes. A

(3) Every person appointed as the Aldministrative Member shall, before entering upon his
office, make and subsctibe amieath*of offigg afld secrecy in the Form-XI.

(4) The salary, allpwances and other s@!»&i;e conditions shall be as per the rules applicable on
the officer appointed as the Administyative’ Member.

42. Manner of holding concilh{:i;bn] proceedings under sub-section (1), full report under
sub- section (4);;and application a he manner of deciding such application under sub-section
(6) of section 53.-(1)Where any i 1al dispute exists or is apprehended or a notice under section
62 has been.givenithe conciliwiower on receipt of such application shall examine the application
and issde“notice to the partl?syconcerned declaring his intention to commence conciliation
proceedings. ™
(2) The employer or the workers representative in the first meeting shall submit their respective
statement in the matter of saiddispute.

(3). The conciliation officer shall hold conciliation proceedings for the purpose of bringing about a
settlement of the dispute and may do all such things as he thinks fit for the purpose of inducing the
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parties to come to a fair and amicablesettlement. If a settlement of the dispute or of any of the matters
in dispute is arrived at in the course of conciliation proceedings, the conciliation officer shall send a
report thereof to the State Government or any  officer authorized in this behalf by the State
Government together with a memorandum of settlement signed by the parties to the dispute in Form-I.
(4) If no such settlement is arrived at in the conciliation proceeding, the conciliation officer shall
submit a report to the State Government or the officer authorized within seven days from the date on
which the conciliation proceedings are concluded.

(5) The report referred to in sub-rule (4) shall be made available to the parties concerned.

(6) The report referred to in sub-rule (4) shall contain inter-alia the submissions of the employer,
worker or Trade union, as the case may be, and it shall also contain the efforts made by the
conciliation officer to bring the parties to the amicable settlement, reasons for refusal of the parties to
resolve the dispute and the conclusion of the conciliationofficer.

(7) Any dispute which is not settled during the conciliation proceedings;then, cither of the
concerned party may make an application in Form-XII, before the Tribunal electronically or
otherwise within ninety days from the date of the report submittedyunder sub-rule(4) for
adjudication.

(8) The Tribunal shall direct the party raising the dispute to file a statement of elaim with cofplete
details along with relevant documents, list of supporting documents and witnesses'within thirtywdays
from the date on which application is filed. A copy of such statement may be sent electro{i&glly or
otherwise for service on gach of the opposite parties in thedispute.

(9) The Tribunal after ascertaining that the copies of statement of claim and other relaf:%E cuments
are furnished to the other side'by theparty raising the disputes/the Tribunalsshall fix.the first hearing
as soon as possible and'within'a period of one month from the date of receipt oﬁthé%ication. The
opposite party or/parties shall,file theirwritten statement together with supporting’decuments and the
list thereof andflist ofawitnesses,/f any, within a period/of thirty days, from Me of first hearing
and simultaneously forward a copy thereof to the opposite party or parties forgenyice.

(10) Where the,Tribunal finds that the party raising the.dispute, despite its difegtions, did not forward
the copy of the statement of claim and other documents‘te,the opposite mo Yparties, it shall give
directions to the concetned party to furnish the copyref the statement t pposite party or parties,
granting extensiomof fifteen days forfiling the statement, if the Tribunm sufficient cause for not
filing the statement of'elaim/@and other documents.withintime. :

(11) Evidence shall be recorded either in the Industrial Tribunalor Me filed on affidavit but in the
case of affidavit the opposite party shall have,the right'to/cross-exarhine each of the deponents filing
the affidavit. Where the oral examination, of 'each witness eds, the Tribunal shall make a
memorandum of the substance of what is being ‘deposed, While recording the oral evidence the
Tribunal shall follow the procedureflaididown ‘in rule 5 oér v XVIII of the First Schedule to the
Code of Civil Procedure, 1908 (Central*Act No."5:0f1908).

(12) On completion of evidence,.arguments may be % immediately or a date may be fixed for
arguments, which shall not be/beyond‘aperiod of fiftgen days from the closure ofevidence.

(13) The Tribunal shall not/ordinarily grant an adjquerhhent for a period exceeding a week at a time,
but not in any case more than three adjoummen&@all, at the instance of the parties to the dispute,

shall begranted: \&l >
Provided that the Tribunal for reasons *o be recorded in writing, grant an adjournment
exceeding a week at a time but not il case more than three adjournments, at the instance
of any one of the parties to the disputesshall be granted.
(14) In case any party.defaults or fails \%ear at any stage, the Tribunal may proceed with the case
ex-parte, and/decide the applicatiomn%e

A sence of the defaulting party:

Provided“that the Tri may on the application of either party filed before the
submission-of the award, «evﬁv the order that the case shall proceed ex- parte, if it is
satisfied that the absence o party was on justifiable grounds, and proceed further to
decide the matter as contesfcd.

(15) The Tribunal shall communicate its Award electronically or otherwise to the parties
concerned and the State Government within one month from the date of the pronouncement

ofithe award.
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(16) The Tribunal may summon and examine any person whose evidence appears to it to be material
for deciding the case and shall be deemed to be a civil court for the purpose of sections 384, 385 and
386 of the BharatiyaNagarikaSurakshaSanhita, 2023 (Central Act No. 46 of 2023).
(17) Where assessors are appointed to advise a Tribunal under sub-section (5) of section 49 in
relation to proceeding before it, the Tribunal shall obtain the advice of such assessors, but such
advice shall not be binding on such Tribunals.
(18) A party in an award, who wants to obtain a copy of the award or other document, may obtain a
copy of the award or other document after depositing the fee electronically or otherwise in.the
Tribunal in the following manner, namely:-
(a) Fee for obtaining a copy of an award or the document filed in any proceedings of Tribunal
be charged at the rate of two rupees per page.
(b) For certifying a copy of any such award or order or document, a fee of ResTwo per page
shall bepayable.
(c) Copying and certifying fees shall be payableelectronically or otherwise.
(d) Where a party applies for immediate delivery of a copy of any
such award or document, an additional fee equal to one-half of the feeleviable/inder this
rule shall bepayable.
(19) The representatives of the parties appearing before a Tribunal shall‘have the right of exarmWn
cross-examination and of addressing the Tribunal when evidence has been called. :
(20) The proceedings before Tribunal shall be held in open court: ‘\-/
Provided that{the Tribunal may direct any proceeding ‘before it to/ be f@y video
conferencing.
Prowided farther that Tribunal‘'may.at any stage direct that any witness sha]fﬁ&exammed or
its proceedings betheld in-camera.
43. Procedure for registration for settlement.-,On receiptiof an ap for registration
of settlement referred(in rule 3 along with Form-Iduly signed by parties, the @; atlon Officer may

make an enquiry if/he considersnecessary. If the Congiliation Officer decideg to fegister a settlement,
the registration shall be*made in Form-XIII and a‘certificate of registra}% orm-XIV shall be
issued to" all, the ‘patties to“the settlement within thirty idays jof re aqg( of the application for
registration. If the Conciliation Officer refuses’to register the settlerr?wt intimation to this effect,
together with reasons,for refiisal toegister, shall be given to all th es to the agreement within
thirty days of receipt of application for registration:Fhe Concili 'on@rcer shall also give intimation
of registration of settlement, or of the refusal thereof; as the c(ase n)ay be, within seven days to the

Labour Commissioner, Rajasthan.
Chapter-g:;l(\
STRTKES.AND L OUTS

44. Number of persons by whom'the notice e shall be given, the person or persons
to whom such notice shall be/given and the man of"giving such notice under sub-section (4)
of section 62.- The notice of strike referred to in sub-se6tion (1) of section 62 shall be given to the
employer of an industrial establishment in Form-X)/which shall be duly signed by the Secretary of the
concerned registered trade umion or wherg thetg(is no rggistered trade union byfive elected
representatives of the workers giving the noti %hting to such industrial establishment endorsing the
copy thereof electronically or otherwise t g}mcemed conciliation officer, Labour Commissioner,
Secretary to the Government,Labour Dep:rt%fvﬁt Rajasthan and District Magistrate.

45. Manner of giving notice of'lock-out under sub-section (5) and authority under sub-
section (6) of section 62.- (1) The notice'of lock-out referred to in sub-section (2) of section 62 shall
be given by the employer of an ind@establishment in Form-XVIto the Secretary of every
registered Trade Union'zelating to industrial establishment endorsing a copy thereof to the
concerned conciliation officer, Commissioner, District Magistrate and Secretary to the
Government,labour Departfie Jasthan electronically or otherwise. The notice shall be displayed
conspicugusly by‘the emploﬁfg\n a notice board or on electronic board at the main entrance to the
industrial establishment.

(2) If the employer of an industrial establishment receives from any person employed by him any
notice of strike as referred to in sub-section (1) of section 62 then he shall within five days from the
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date of receiving of such notice, intimate the same electronically or otherwise to the concerned
conciliation officer and Labour Commissioner.

(3) If the employer gives to any person employed by him a notice of lock-out, then he shall within
five days from the date of such notice, intimate electronically or otherwise the same to the concerned
conciliation officer and the Labour Commissioner.

Chapter- IX
LAY-OFF, RETRENCHMENT ANDCLOUSURE

46. Manner of serving notice before retrenchment of the worker under clause (c) of
section 70.-If any employer desires to retrench any worker employed in his industrial gstablishment
who has been in continuous service for not less than one year under him then, such employer shall
give notice of such retrenchment, in Form-XVIIto the State Government, and the Joint Labour
Commissioner concerned through e-mail or by registered or speed post.

47. Manner of giving an opportunity for re-employment to the retrenched workers
under section 72.-Where any vacancy occurs in an industrial establishment andithere are workers of
such industrial establishment retrenched within one year prior to the proposal fot fillingup such
vacancy, then, the employer of such industrial establishment shall offer an opportunity at least 15Xays
before by registered post or speed post and through e-mail to such retrenched workers who are
citizens of India. If such workers give their willingness for employment then, the employer shall give
them preference over other persons in filling up of such vacancy.

48. Manner of‘serving notice by the employer for intended closure under su@ion 1)
of section 74.<If an employerintendsito elose down an industrial establishment'he shall give notice of
such closuredn Form=XWllto the State Govetnment and a copy thereof to the Joinf Lab
Commissiener concerned, byse-mail orwegistered post or speed post. \r\

~
Chapter- X \

SPECTAL'PROVISIONS RELATING TO LRAY-OFF, ENCHMENT AND
CLOSURE IN CERTAIN ESTABLIS NTS

49. Manner,of making application to'the State Governmentby the employer for the
intended lay-off and the manner of serving copy.of'such application fo workers under sub-
section (2) of section 78.- An application for permission under/sub-section (1) of section 78 shall be
made by the employer in Form-XVIlIstating clearly therein theQEgls for the intended lay off and a
copy of such application shall be served simultaneously, to the worker concerned electronically and by
registered post or speed post. Such application‘shall also bediﬁsplayed conspicuously by the employer
on a notice board or on electronic board at the:main entrané&oﬁe industrial establishment.

50. Time-limit for review under.sub-section f seetion 78.-The State Government may,
either on its own motion or on the*application.made, by fac employer or any worker, review its order
granting or refusing to grant permission under sub—se&ign (4) of the section 78 within a period of
thirty days from the date on/which such order is made.

51. Manner of making application h&State Government by the employer for the
intended retrenchment and manner of servi py;of such application to workers under sub-
section (2) of section79.- An application, for ission referred to in sub-section (1) of section 79
shall be made by the employer in,F orm—)rwating clearly therein the reasons for the intended
retrenchment electronically or otherwise/mv%a copy of such application shall also be sent to workers
electronically and by registered post or Bpg%opost. Such application shall also be displayed
conspicuously’bysthe employer on a trbt'sc,e yard or on electronic board at the main entrance to the
industrial establishment.

52. Time-limit for re\&iew)gwr sub-section (6) of section 79.- The State Government may,
either on its.own motion or on the'application made by the employer or any worker, review its order
granting or refusing to grantpefission under sub-section (3) of section 79 within a period of thirty
days from'the date on which sueh orders is made.

53. Manner of making application to the State Government by the employer for
intended closing down of an industrial establishment and the manner of serving copy of such
application to the representatives of workers under sub-section (1) of section 80.- An employer
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who intends to close down an industrial establishment to which Chapter X of the Code applies shall
apply electronically or otherwise in Form-XVIII for prior permission at least ninety days before the
date on which intended closure is to become effective to the State Government, stating clearly therein
the reasons for the intended closure of the industrial establishment and simultaneously a copy of such
application shall also be sent to the representatives of the workers electronically and by registered post
or speed post.

54. Time-limit for review under sub-section (5) of section 80.- The State Government may,
either on its own motion or on the application made by the employer or any worker, review its order
granting or refusing to grant permission under sub-section (2) of section 80 within a period of thirty
days from the date on which such order is made.

Chapter-XI
WORKER RE-SKILLINGFUND
55. Manner of utilization of fund under sub-section (3) of section 83.- Every employer
who has retrenched a worker or workers under the Code, shall, within tendays.from the date of
retrenchment of a worker or workers, electronically or otherwise transfer ansamount equivalent to
fifteen days of last drawn wages of such retrenched worker or workers in the account of State
Government (name of the account shall be displayed on the website”of the Labour DepaﬂnWof
Rajasthan) to be maintained:by the State Government. The fund so received shall.be transferg‘?y the
State Governmentto each worker or workers‘account electronically or otherwise Wiﬂ}%" y five
days of receipt/of funds from the employer and the worker shall ‘utilize such amo% his re-
skilling. The employér shall also submitithe list containing the name of €ach*workeryetrénched, the
amount equivalent to fifteen days of wages last drawn in respect of each worker zglon'g h their bank
account details to‘enable the'State Government to transfer the amount in their 1 speNe account.
Chapter-XH \
COMBOUNDING OF OFFENCES f\é
56. Manner of composition of offence by a Gazetted Officer spea'x]under sub-section
(1) of section 89 and the manner of imaking application for the cd??prun ling of an offence
specified under sub-section (4) of section 89.-(1)The officer notiﬂe@he State Government for
the purposes of‘compounding’of offences under sub-section (1) of sectioty 89, hereinafter referred to
as the compounding officer, shall in the offences in which pro éf:}ion is not instituted, if the
compounding officer is'of the opinion that any offence under t Co%t’for which the compounding is
permissible under section 89, he shall sendya notice electro 'call}a or otherwise to the accused in
Form-XIX consisting of three parts. In parti] of such Form, the €&mpounding officer shall inter-alia
specify the name of the offender and his other particularsgthe details of the offence and in which
section the offence has been committed; the compoundlr@ unt required to be paid towards the
composition of the offence. Part I of the Form shall ;];he consequences if the offence is not
compounded and part III of the Ferm shalkcontain thx lication to be filed by the accused if he
desires to compound the offénce. Eaehynotice shalihave a continuous unique number containing
alphabets or numeric and other details such as offi\c ending notice, year, place, type of inspection
for the purpose of easyidentification. '
(2) The accused to whom themnotice referred ~P&'%suk}—mle (1) is served, may send the part I1I of the
Form duly filled byshim to the compoundPQ% fficer electronically or otherwise and deposit the
compounding amount electronically or o ise, within fifteen days of the receipt of the notice, in
the account specified by the compoundil}g@{ 1cer in thenotice.
(3) Where the proseeution has already b@gcinstituted against the accused in the competent Court, he
may make an/application to the Court tose¢ompound the offence against him and the Court, after
considering the application, may w’composition of the offence by the compounding officer in
accordance with. prowvisions of sec
(4) If the“accused comphe;w he requirement of sub-rule (2), the compounding officer shall
compound the'effence for thnt of money deposited by the accusedand,-
(a)_if the offence is campounded before the prosecution, then no complaint for prosecution
shall be'instituted against the accused;and
(b) if the offence is compounded after institution of prosecution under sub-rule (3) with the
permission of the Court, then, the compounding officer shall treat the case as closed as if
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no prosecution had been launched and will proceed in accordance with composition as
underclause (a) and intimate the composition of offence to the competent Court in which
the prosecution is pending and after receiving such intimation, the Court shall discharge
the accused and close the prosecution.
(5) The compounding officer shall exercise the powers to compound the offence under this rule,
subject to the direction, control and supervision of the StateGovernment.

Chapter-XIII
MISCELLNEQOUS

57. Protected workers under sub-section (3) and (4) of section 90.-(1) Every registered
Trade Union connected with an industrial establishment, to which the Code applies, shall
communicate to the employer before the 30™ April of every year, the names and addresses of such of
the officers of the Union who are employed in that establishment and who, in the opinion ofthe Union
shouldberecognisedasprotectedworkers. Anychangeintheincumbencyofanysuchofficershallbe
communicated to the employer by the union within fifteen days of suchchange:

(2) The employer shall, subject to sub-section (3) and sub-section (4) of section 90, recognise such
workers tobeprotectedworkersforthepurposesofsection90andcommunicatetotheUnion,inwriting;Within
fifteen days of the receipt of the names and addresses under sub-rule (1), the list of, ers
recognised as protected wotkers for the period of twelve months from the date of suchcommunication.
(3) Where the total number. of .names received by the employer under sub-rule (1),.exc€€ds the
maximum number of protected workers, admissible for the industrial ‘establishment, un f%ﬁ—section
(4) of section/90), the employer shall tecognise as protected/workers onlysstich maql} 'm number
ofworkers: . ! Y,

Provided that where there is,more than one registered Trade Uniorg, the industrial
establishmenty the maximum mumber shall be so distributed“bythe e yer among the
Unions“that the sumbers ©Of recognised proteeted workers in indiVidual Unions bear
practicably bysthe sam@yproportion to gne anothetyas the membership res of the Unions.
The employer shallin that ease intimate in writing tythe Presid@ the Secretary of the
each concerned, Union the number of protected workers allotted to%

Provided fusther that where the number of protected workers‘allotted to a Union under
this sub-rule falls shortyof the number of officers of the [/I,nimksyeking protection, the union
shall be entitled to seleet the officers to,be recognised as protected workers. Such selection
shall be made by the Union and communicated to the emp within five days of the receipt
of the employers letter in this regard.

(4) When a dispute arises between ‘angemployer and awré?gistered Trade Union in any matter
connected withtherecognitionof protectedworkersunderthjsrulefthedisputeshallbereferredtotheofficer of
the Labour Department authorized by the State Governgnenty whose decision thereon shall befinal.

58. Manner of making complaint by an*aggrieved worker under section 91.- (1) Every
complaint under section 91 of the Code shall be made eléctronically orby registered post or speed post
in Form-XX and shall be accompanied by asx,man.y:g?pies as there are opposite parties mentioned in

the complaint. x 3
(2) Every complaint under sub-tule.(1) shdll\b;( erified by the worker making the complaint or by
authorized representative of the worker ed to the satisfaction of the conciliation officer, arbitrator,
Tribunal or the National Industrial Tribunal,’ds the case may be, to be acquainted with the facts of
thecase. }\Iﬂ

59. Manner of autherizati Nrker for representing in any proceeding under sub-
section (1) of section 94.-Where t %ker is not a member of any Trade Union, then, any member
of the executive or other ofﬂce-bﬂﬁ1 of any Trade Union connected with or by any other worker

B = : e . . .

employed in the industry in whq\§ e worker is employed may be authorized by such worker to
represent himin any procee@y&l der the Code relating to a dispute in which the worker is a party in
Form#X: %

60. Manner of authorization of employer for representing in any proceeding under sub-
section (2) of section 94.-Where the employer, is not a member of any association of employers, may
authorize in Form-X an officer of any association of employers connected with, or by any other
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employer engaged in, the industry in which the employer is engaged to represent him in any
proceeding under the Code relating to a dispute in which the employer is a party.

61.Submission of a copy each of the form to the Director General, Labour Bureau under
clause (zzf) of sub-section 2 of section 99.- A copy each of Form-XV (notice of strike), Form-XVI
(notice of lockout), Form-XVII (notice for intimation of retrenchment or closure to State
Government), Form-XVIII (Application for permission of lay-off or retrenchment or closure), and
Form-XIX (compounding of offences), shall be shared electronically with Director General, Labour
Bureau in auto-mode.

62. Publication for communication.- For the purposes of communication to effect serviee of
messages and documents under these rules, the State Government, Tribunal, every employer for
which the State Government is the appropriate Government, every Trade Union, négetiating union ‘or
the constituents of negotiating council and every authority referred to in these rules, shall'specify their
e-mail id or website or portal or any or all of them, as the case may be, in their respective letter-heads.

63. Maintenance of records, registers, forms, notice and display<board.— (1) All records,

registers, forms, notices, display boards and other documents which are required to'besmaintained
under the Code and under these rules shall also be maintained in electronic manner in the reqyured
format or containing the information as is required.
(2) The records, registers, forms, notices, display boards and other documents referted to ifi sub-rule
(1) shall comply with thefrequirement of retention of records and shall be produced or shognés and
when required by the Inspector cum-Facilitator or the concerned authority specified { is behalf
under the Codelor these rules:

64. Repeal'and savings.-(1) On and from the date of: commencement Q?ﬂsese rules,-

(i) the Rajasthanindustrial Disputes Rules, 1958;

(@) the Rajasthan Industrial Employment (Standing Orders) Rul’?» 3;and

(111). the Rajasthan Trade Union Regulation Rules, 1959; are heycb%/ epealed.

(2) The repealofithe rules specified in sab-rule (I)shall not,- \1

(Y, reviveranythingmot'in forge or existing atthe time of suc edl; or

(1)~ affect the previous operation of any rules so repealed ,g%hprders or anything duly
done ot suffered thereunder; og

(iii) affect anyyright, privilege, obligation, or 11ab111ty@u1red accrued or incurred
under the rules so repealed/or orders‘issued u Ger s ch repealed rules:

(iv) affect any investigation, inquimy, verificatio dication and any other legal
proceedings or recovery of ‘arrears, or remedy in respect of any such rights,
privilege, obligationgliability,\forfeiture /4 punishment, as aforesaid, and any
such investigation, inquiry, verification pr @§:iings, adjudication and other legal
proceeding or recovery ofsarrears o rr%rne y may be instituted, continued or
enforced, and any penalty, fine, integest)forfeiture or punishment may be levied
or imposed as if these rules had noﬁ.?)éﬁ so repealed; or

(v) affect any proceedings including™that relating to an appeal, revision, review or
reference,, instituted before, ofingr after the commencement of these rules and
such proceedings shall be,conmtigued under the said repealed rules as if these rules
had not come intoyforce an said rules had not been repealed.

(3) The mention of the particular m s referred to in sub-rules (2) above shall not be held
to prejudice ot affectithe general ap?h'%tion of provisions of the General Clauses Act, 1897
(Central Act No.“L0 of 1897) wi;b’\kgar to the effect of repeal.

N
™

/'



AT 4(31) TFEATT T-9F, STaradr 20, 2026 527

Form-I
(see rule 3, 42 and 43)
Memorandum of settlement arrived at during conciliation or settlement arrived at
between the employer and his workers otherwise than in the course of conciliation
proceeding

Names of Parties:
................................................. Representing employer(s);
................................................. Representing workers;

signature of the parties

1.
2. o &
3. G/
4. \_/
5.
6 Q
Witnesses: ';\

LY

(1) '

@) \?

In €ase the'settlement arrived at between the employer and his wor}aﬁ therwise than in
course of .conciliation proceedings the copy 0f the memorandum is@éﬁbe marked to the
concerned “Joint Labour €ommissioner and Cenciliation O r of in the case of
otherwise,than“inithe course of/conciliationyproceeding’to t é“Sgate Government or the
officer authotized by the State/Governmient. A;K/

Form-11, /~ -
(see rule 8) k ,)
Application for.Registration of Trade Union

To “‘\

the Registrar of Trade Union, &.,,/‘
----------------- Rajasthan { i
. \/
Dated the ................... dayof ... 0h...... 4 N
~ N..}.x'

1. We hereby apply forithe re gistration‘é&g Trade Union under the name of ..............

2. The Address of the headioffice of the URION iS .............ccooiiiiiiiiiiiieeeeeeeiennns

3. The E-Mail 0f the Uniom ......... 8 ettt

4. The Union came into existenc the oo, day of .ooiviiiii

5. The Unjon is@Union of emplbyc\sr/workers engaged in the Industry....................
................................ [™Mgr profession).

6. The declaration. by an aff@ required under clause (a) of sub-section (1) of

section 8" of the Industriﬁk%;h tions Code, 2020 is at Schedule- 1.

7. The particulars given j edule- I show the provision made in the rules for the

matters detailed-in section 7 of the Industrial Relations Code, 2020.

8. (To be.struck out in the case of unions which have not been in existence for one

year before the date of application). The particulars required by of sub-section (2)

of section 8 of the Industrial Relations Code, 2020 are given in Schedule III.
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9. List of all members of the executive of the Union showing in Column II the names
of any posts held by them (e.g., President, Secretary, Treasurer etc.,) in addition
to their offices as members of the executive are given below

Sr. Title Name Age Address Occupati
No. ony

10. We have been duly authorized to make this application by *

Name Occupation Address Signature

* State here whether the authority was given by a resolution of a general meeting of the
Union, if not, in what other way it was given.

7y

Schedule- 1 v )

Declaration by way of Affidavit F
I, s/oSh. Age yrS. N
r/0 do hereby solemnly.affirm and Mare as
under:- (N

. \lg/
1. That A am, the elected General Secretary of: " \ ....... (Name of
@hion) ... &.... . & &6 9 (Address of Union.) /\

2. That to theybest ofimy knowledge and belicfhe Union / AMU n by the name of
% (Name"of Union)¥yis regist®sed under the Industrial
Relations'€ode,2020'in Rajasthan gr anywhere in India, ~

3. That in case of any legitimate claimantyof ,unifn's pame, we will surrender the
certificate and change name of, the, union as perydirgctions of the Registrar Trade
Unions, Rajasthan.

B
4. That no member or office bearer hasiever bee}‘@victed by Court of India for any
offence involving moral turpitude and sentghc®d to imprisonment.

L
5. That all particulars supplied as per Form«,l}b& well as other documents are true.
y

6. That the scope of'the Union SL]&NG; for the employees Of ----------——- (Name of

Establishment). \(\

7. That neither, the applicants ngf‘%?e office bearer and I are the member of any other

union functioning in N (Name of Establishment)
.’\ Y
&. That there are approxim@)i workers working in (Name
ut 'of which workers are members of our

of Establishment) an

/

‘d&
unions {

3
9. That this is my true statement.

Deponent
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Verification
Verified at on

that the contents of the paras 1

to 9 of my above declaration by affidavit are true and correct to the best of my knowledge
and belief. No part of it is false and nothing material has been concealed therefrom.

Deponent
Schedule- 11
Reference to rules
The numbers of the rules making provision for the several matters detailed imCo 1
are given in Column 2 below:
Matter ‘ ber of
es

Name of Trade Union
The whole of the objects for which the Trade Union has been
established. <

The whole of the purposes for which the general fund of the Trade

A

varied on any

The manner in w the rule sh

The holding of annual general bo
Trade Union

office-bearers of the T be appeinted and removed.

A

The business to be transacwal genefal bedy meeting

The manner in which the mem‘m%i);t' exegutive and the other
he Tr

ad
The annual audit of the accounts f the de Union
i i ccount books by the office-

S
The manner jh which the Trade 'SQ ay be dissolved.

)
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Schedule- II1
Statement of liabilities and assets on the ........ day of ............ 20....

(This need not be filled in if the Union came into existence less than one year before the
date of application for registration)

Liabilities (Rs.)

Assets (Rs.)

Amount of general fund
Amount of political fund
Loans from-

In hand of Treasurer
In hand of Secretary

Securities as per list below
Unpaid subscriptions
due Loans to......

Immovable property (7
Other liabilities .................... Goods and furnpiture - ~/
(to be specified) Other assets W/
(to be specified) Q
...................... "
----------------------- * v
Total Liabilities Total assets '\\
Y

List of Seeurities

Particulars Nominal Market Valrﬁ'o\y Y In hands of
Value "Q
P
¥
Formelll, [ y
(see rule 9) k./
Register of Erade Unions
QA
Serial No. /

L

Name of Union.

~
L \,,

Address of Head Office. N

Date of Registration. i AN 7

E-Mail N %

» \/\'
/7N
Name |/Yearof |Name A{i Addres | Occupati | Year of | Other offices
of entering /*Nog, "|'s on relinquis | held in addition
Union | office f"\pntry hing to membership
® )\r office of Executive
~ Ny with date

~
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Number of application form
List of members applying for registration

Form-1V
(see rule 10)

Certificate of Registration of Trade Union

NN AW~

It is hereby certified that......................oool,
Industrial Relations Code, 2020 this day

SEAL

Dated the.........

To,

The Registrar of Trade Unions,

Rajasthan......

Notice is hereby given that the

of the Rules thereof on the ...........0%......... Q

or .

Notice is hereby given that the following e’s\if the trade union given under Schedule- 1
are proposed to be ame i s&e Rules thereof on the .........ccceeeenee. day
Of vuveeann. 19..... K

We have been by the miof to forward this notice on its behalf, such
authorisation resolu assed at a general meeting on the* ...................

f which is enclosed.
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*Here insert the date, or, if there was no such resolution, state in which other way the
authorisation was given.

Schedule- I
Amendment in rules

The amendment in the Rules for the matters detailed in column (1) and (2) are/given in
column (3) as follows :-

S.No. Matter Original /| Amendment
Rules proposed
1 Name of Union. ....................
The whole of the object for which the union has
been established.

3 The whole of the purposes for which the general

funds of the union shall be applicable. gf’ j
4 The maintenance of a list of members. -~ .y
5 The, facilitiessprovided for the inspection of the \./
list of mémbersby,officers and members. ™y
6 The admission of ordinary members. \'
7 Thed admissions, of “honorary or tempotary e Y0
members. &

8 The conditions under whiech members/are entitled \,
to benefits assured byithe Rules. ™\

9 The conditions under which fines or forfeitures \

4

10 The manner in'whichithe Rules shall be amended, h\
varied, or reséinded N

can be,imposed.or varied LY
Y
J

11 The 'manuer ind which ,the “members of. the |,
executive and the other officers of the unio@
be appointed and removeds

12 The safe custody of the funds

B
N
~
. \(\ Signature of the Applicant/s

Form-VI
(seﬁ L%j% and 24)
. K
Annual returns prescribed und (%on 26(1) of the Industrial Relations Code,
2020

To, be forwarded by a @ered Trade Union for the year ending the

Q December........ )
Y

1. Name of the Union ...

2 fAddress«of the Uniea™

3. Registered Head Office’

4. Numbernand date of certificate of registration

5. Classification of industry (to be shown as per schedule of industries attached)

PART A
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6. Classification of Sector [Please state to which of the following four categories, the

Trade Union belongs : (a) Public Sector—Central Sphere , (b) Public Sector—State

Sphere, (c) Private Sector — Central Sphere and (d) Private Sector—State Sphere. |

7. Name of the All India Body / Federation to which affiliated

8. Affiliation number

9. Affiliation fee paid during the year

10. Number and date of receipt for payment of affiliation fee.

11. Membership fee per month

12. Number of members on books at the beginning of the years.

13. Number of members admitted during the year

14. Number of members who left during the year

15. Number of members on books at the end of the year (i.e. on the 315t
December....). Male Female Total

16. Number of members contributing to political fund.

17. Number of members who paid their subscription for the whole year

18. A copy of the rules of the Trade Union corrected up to the date of despatch’of his) |

return is appended. -

19. Part B of the returmbelow has been duly completed. W/

Date Secreng%,
*If the Union falls under more than one category, the membership claimed inw
category/may be shown separatcly.

PART B '\\Y
Statement of Liabilities'and Assets on the 31st day of MaPeh\.; ..........
7N

Liabilities \ Rs. | P. Assets \ ) Rs. | P.
Ameunt of. Cash f\y Y
GeneralhEund Inthands of Tredsurar/ Ny

In hands of Secreta \/

In hands of .......L.... ).

Inga. ... (.. ]%ﬁ'ﬁk

In the .i...... Uank
Amount of Seeurity as per list below
Political Fund i PN
Loans from- Unpaid sﬁﬁ'sérfption due for

(a) thg year

(bY previous year

(). 9\’

Debts due to- Poans to
a) Officers
) Members
(c) Others
Other liabilities Immovable propert

i
b
N\:
(to be specifieds) \ Goods and furniture
LY
NY
4

Other Assets (to be specified)
Total- Assets

Total- Liabilities

W

™\ General Fund Account
Jhcome ~/ Rs. Expenditure Rs.
Balanceat beginning of year Travelling allowance, salaries
allowances and expenses of
establishment.
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Auditor’s fees
Legal expenses
Subscription from members Expenses in conducting trade
(including unpaid disputes.
subscriptions due for the year)
(a)Subscription received Compensation paid to members
for loss arising out of trade
disputes.
(b) Subscription in arrears for Funeral, old age, sickness, un-
three months or less. employments benefits, etc.
Educational, social and religious
benefits
(c) Subscription in arrears for Cost of publishing periodicals
more than three months
Donations Sale of periodicals, Rents, rates and taxes
books, rule, etc. ;

Interest on investments

Stationery, printing and postagé
{Expenses incurred under Section
15 (1) of the Industrial Relation('~
Code, 2020 read with.Rule 12 of
the Rajasthan Industrial Relatiq
Rules{to be ¢clearly spegifelédg}ly

Y

-

Income from miscellaneous
sources (to be'specified)

Othér expensesy(tosbe sp}a@gd)
™

Balance at the end'of year

AN

Total Totaicy
Y
Political Fund Accountf\é
Income Rs /Expéiditure Rs.
Balance at the beginning of PaymentWe on objects
the year specified in Section 15(2) of the
Industfial Relations Code, 2020
read Wi ule 13 of the
R@ﬁaﬁ Industrial Relations
4 Rul®s (to be specified)
Contributions from members 4 ExXpenses of management (to be
@ ... per member ¢ Asfully specified) @ ... per
_ Y| Member
Balance at the/end of year NS
N/
Total ,\V Total
Q
,.'\ Auditor Declaration
The undersigned, /havﬁ’rgyaccess to all the books and accounts of the ------------ Union,

and having examined.#he\foregoing statements and verified the same with the account
vouchers relating theretoynow sign the same as found to be correct, duly vouchered and
in accordance with the law, subject to remarks if any appended hereto and also certify that
the Union had properly maintained its membership register and its accounts
and the members had paid their membership subscriptions to the Union as
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shown in the foregoing statements of the General Fund Account of the Union, subject to
the remarks, if any, appended here to.........

Auditor

The following changes of officers have been made during the year -----#
Officers Relinquishing Office

Name Office Date of relinquishing
office
Officers appointed
Name | Date | Private Personal Title of Date on which Other officers
of | address Occupati | position appointmetitiingd. held in addition
birth on held in column 5 was |/ to'membership
Union taken up of exequliye
with date
1 2 3 4 5 6 \.J
Election Q

's\
Date of next electio%&@‘c’e bearers

'S
A
Q

Application for recognition as the Stat/e» Le@/ rade Union

®,

Date of last electiomof Officesbearers
Secretary

Form-VIL
(see sub-rule'(h) of rule26)

Name of the Trade union/ Federation Of Trade

UNIONS..coiiiiiiiiiiiiieeeeeeeeeeeeeeee i

AdAress...uneeneeeeeeiieeeeeenne . N éf .....

Dated the .......covevvveveennnen. dayNf....... . 20 4/
&

To. » \

The Secretary or Authorised Officer (Desig‘qé%n)
Government of Rajasthan, Departmen@ur

»

\'(\

I beg to state thatiat the general &ng of the members/at the meeting of the

executive of ‘the above—men}@ Trade union/ Federation Of Trade Unions which was
held at.............N on the‘ dz@% ............. 20...., it was resolved that the union should apply
to you for recognition as State Level Trade Union under sub section (2) of Section 27 of
the Industrial Relations Gede, 2020. A copy of the resolution in this behalf signed by the
President/Geheral Secretary of the union is enclosed.

Dear Sir,
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2. The Trade Union/ Federation of Trade Unions is duly registered on the............. day
of........ year ..., under Certificate NO..........cocooioiiiiiiiiii, issued by the Registrar of
Trade Unions for Rajasthan.

3. A copy of the rules of the Trade Union/ Federation of Trade Unions is attached.

4. The address of the head office of the Trade Union/ Federation of Trade Unions to
which all the communications may be addressed is............c..........

5. The TradeUnion/ Federation of Trade Unions has affiliation of other Trade Unions in
the state, list of such trade unions and their addresses, registration details and
membership etc. is attached herewith.

6. The Trade Union/ Federation of Trade Unions is working in the industrial
establishment/ industries /Occupation ...... (shall be specified) for ... years in
................. district/state of Rajasthan.

7’y
7. The Trade Union/ Federation of Trade Unions has™ total.........%..e....... }ne‘?htférs
(number) in the state/(District Wise, Trade Union wise membership) ',

Note :- Q

1. A briefreport and document regarding activities and work done by the fr}de
Union/Fedreation of Frade Unions since its registration shall be encloséd\v
2. List of members of union'with' Aadhar numbershall'be submitted hgequired by

thefauthority.
%e and Designation
Gemfhg; ‘retary/Secretary

Form-VIII X
orm-V P k/

(see rule 36) v

Notice of change of service conditions proposed by an employer

Name of employer...............0.. % b g" 7 4 N

AdAress. ...cooveeeeieieee e Wl Y A eeeeeemsseersesesesesesenessens

Dated the ......cccovevee 0 ... day of \ ....................... 20.uiicrennen.

In accordance with section 40(1) of Industrial Relations code I/We hereby give notice to
all concerned » . that it

ismy/ourintentiontoeffectthechange/gh esspecifiedintheannexure, witheffectfrom ......
inthe conditions/0f service applicable&% orkers in respect of the matters specified in the
Third Schedulg to this code \

Signature.4£........5....... Q

Designation™,............. N
Q ANNEXURE

(Here spegify the change/changes intended to be effected)
N

Copy. forwardedto:
1. The Secretary of registered Trade Union, ifany.
2. Concerned Joint/Dy./Asstt. Labourcommissioner........

B Concerned Workman / Trade Union ...................o.eee.
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Form-IX
(see rule 37)
Agreement for voluntary arbitration

BETWEEN
.................. Name of the parties representing employer (s)

...................... Representing worker

It is hereby agreed between the parties to refer the following dispute to therarbitration of
............. [here specify the name(s) and address(es) of the arbitrator (s).

(i) Specific matters indispute.

(i) Details of the parties to the dispute including the name and address of

the establishment or undertakinginvolved.

(iii) Name of the worker in case he himself is involved in the dispute or the

name of the union, if any, representing the worker or workers inquestion.

(iv) Total number of workers employed in the undertakingaffected. y

(v) Estimated number of workers affected or likely to be affected by'thedispute. A

*We further agree that the majority decision of the arbitrators) shall be binding/On us in
case the arbitrator(s) arelequally divided in their opinion they shall appdint anothémperson
as umpire whose award shallibe binding onus.

The arbitrator (§) shallimakehis,(their) award withinia periodyefe”....... o \' ..... (here
specifythe périod,agreediupon bypthe parties) from \the date of publi¢dtion of this
agreement ia the Official Gazette by the State Goyernment or withig suChfurther time as
is extended by mutual agreement between us in’ writing. Tniease, the rd is not made
withimythe period afore” memtioned, the reference to the aybifsation shall stand
automatically cancelled and swe shall be free tomegotiate for freshawtor.

Signatuce of'theypartics Representing employer| Reépresenting w@/ workers. Witnesses

é ................................... )\

Copy to: (i) The'Conciliation Officer [hereenter office ﬁdd@of the Conciliation
Officer for the area con¢erned]. .
(i1)The Secretary to the Government,of Raj asthan,wr Department.
Form-X "‘\ x
(see rule'39, 59.and*60)
Authorization by a worker, group of worlgii mployer, group of employer to be
represented/in a proceeding beﬁhigt e authority under thisCode.

A

Before the Authority ¢ A

(Here mention the,authesity coneerned .

In thematterof:. )(\sntion the name of the proceeding)
............................................. workersWersus ........................ Employer

[/'we hereby “authoris€ Shri Sarvashri (if representatives are more
thanone)l......5 AR 3 towrepresent me/us in the above matter.

Dated this i ... dayef, . ..o, 20.iceee.

Signature of person(s) nominating the representative(s) Address Accepted
g )4 g

/'
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Form-XI
(see rule 40and 41)

Form of Oath of Office for Judicial Member or Administrative Member (whichever
is applicable) of National Industrial Tribunal

, having been appointed as Judicial
Member/Administrative Member (whichever is applicable) of State Industrial,Tribunal
(Name of the Tribunal) do solemnly affirm/ do swear in the name of God that L will
faithfully and conscientiously discharge my duties as the Judicial Member/Administrative
Member of State Industrial Tribunal (Name of the Tribunal) to the bgstiof my ability,
knowledge and judgment, without fear or favour, affection or ill-will and“that I, will
uphold the Constitution and the laws of the land.

(Signature)
Place: {7
Date: - </
F XI1 ~
orm-
(see rule 42) 'f\,\,

Applicatién to b&submitted before the Tribunal in the matter ndtsettled by the

Conciliation Officer \

Beforcugm. . &F. .., (here " mention the name 6f the Tribunal hav1%’risdiction over the
area) In the'matter oft

3
N

Address....... . . AW & .../ }
Versus /- -
.................................................................. Opposite pax{uijys)
AdAress......oooceeeeeeeeeeeeeeeeee e e

The above mentioned applicant,begs to'state as folléwys :-
(Here set out the relevant fatts'and ciféumstances vfhécase).
The applicant prays that the instant.dispute rn@réass’e be admitted for adjudication and
request to pass appropriatec Award. .
Y

Date ......... ”

- . \
(Signature) \
\

/*‘\’ Form-XIII
\ (see rule 43)
/\ y

) 3

\’\Registration of settlement

®

Registration Now] Name and /= [Terfs of Date of Date of Signature of the |Remarks, if
address of th séttlement settlement  |registration registering any
partiés to W authority
settlement
1 2 3 4 5 6 7
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Form-XIV
(see rule 43)

Certificate of registration

It is hereby certified that the memorandum of settlement, dated........................o.
arrived at

Conciliation Officery/Rajasthan and the
Certifying Authority

Form-XV
(see rule 44) ~

Notice of Strike to be given by Union (Name of Union)/ Group of Workers) f

Name of fiye elected representatives Q
ofworkejll.. 4. . @@ . .. W - -ccooceeenennd N

Dated the:.... £..550 Blay OTNE. ... 20............ o 'y

To \,

(Thé name of thelemployer). Dear Sir/Sirs, \
Inaceordancewiththeprovisionscontainedinsub# f\
section(1)ofsection62ofthelndustrialR elationscode \

[/Wel hereby“give you netice that I propose to“eall a strilgﬁ"\Ne propose to go on
strikeonm= i, . ... foythe reasons explainediin the annexure\(

Yours faithfully,(Secretary of the Union)
Five representatives of the workers duly elected at a rpaetﬁ;g/held o) 1 U
(date), vide resolution attached. v

Annexure

1 | Statement of reasons ' 4

L T om
Copy to; 1. Labour officer concerned,Labour D}@‘f{gﬁt
2. Labour Commissioner, Rajasthan \
L

\é&e 45)

Notice of Lock-out to'be giv bN employer of an industrial establishment
Name of employer 9\, ................................................................

PANG 161 (1T T T S i USRS
Dated the4........"% day off..........." (S

In accordancewwith the prov@ 62(6) of this code, I/we hereby give notice to all
concerned that it is my/our tion to effect lock outin........ department(s), section(s)
of my/our establlshmen with effectfrom ........... for the reasons explained in
theannexure.

Signature...... 5% ........... u.’ .........................

Designation..........ccoceveieeieiieiieieene
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ANNEXURE

| 1 | Statement of reasons

Copy forwarded to:
1. The Secretary of the Registered Union, ifany

2. Conciliationofficer [Here enter office address of the Labour Welfare Officer, Assistant
Labour Commissioner/ Deputy Labour Commissioner / Joint Labour Commissioner
3. Labour Commissioner, Rajasthan
Form-XVII
(see rule 46 and 48)

Notice of Intimation of Retrenchment/ Closure to be given by@n employer to
the State Government under the provisions of Chapter IX of the Industsial
Relations Code, 2020 and rules made there wader

( To be submitted online. In case of exigencies, on paper in the prescribéd format befow)
Name of Industrial Establishment /Undertaking/ Employer... 4. ... b . 7/

Labour IdentificationfINUMDET .........ccoovviiiiiiiieeeeeeeeeeee e b s\-/

Dated.......4........ f\’

( Note: The intimation for, Closure/Retrenchment to the, appropriate govemql'ent shall be
served 60 days and30 days before eommencement, of Clesure/Retren Mrespectlvely

) \

To, ’\

The Secretary to the'Gevernment ofRajasthan, Labour Departme&;\s,

Jaipur

1. *(Retrenchment) (a) Under Section 70(C) of this Code, I/ ereby intimate you that
I*/we* have decided(to retzench....... L. ...ciienneene. wor out of a total of .......
Workers** with effect from................. (DD/MM/&J

Or

*(Closure) (b) Under Section 74(1) of this Code, I / we¥hereby intimate you that I*/we*
have decided to closedown,. ...........5.......... (name of the industrial establishment or
undertaking) witheffect /fromuma.. ... ........ 3 D)/MM/YYYY). The number of
workers whose services would be" termimated./on account of the closure of
theundertakingis........ ... Nl .. 2 number of workers)

2. ThereasonforRetrenchment/Closureis-........ \7 .....................................................

3. *Theworker(s)*concemedweregivepo& ................ (DD/MM/YYYY)onemonth‘snoticein
writing as required underseetion O(a&,ection 75(1)* of this Code.

or

* The worker(s) concerned havefb'cgn given onthe..... (DD/MM/YYYY) one month‘s
pay in licuof'the notice’as reqﬁ‘s%under section 70(a)*/ section 75(1)* of this Code.

4. * I*/We*hereby declare thaﬁhg«w rker(s) concerned have been*/will be* paid all their dues
along with the*eompensati to them under section 70* / section 75* of this Code before
or/on the expiry of'the i&riod.

7~ Or
*IWe* hereby state hﬁ?éurrently Insolvency proceedings are on in respect of the said
Industrial Estabhshment/Undertakmg/Employer and that [*/we* will pay all the dues
along with the compensation due to them under concernedlaws.
5. (Retrenchment) I/we* hereby declare that the worker(s) concerned have been* / will be*
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retrenched in compliance to the Section 71 and section 72 of thisCode.

6. I*/ we* hereby declare that no court case is pending before any Court in the matter,
and if yes, the details thereof have beenAnnexed.

7. T*/ we* hereby declare that the above information given by me*/us* in this notice and the
Annexures is true, ¥/ we* am*/ are* solely responsible for its accuracy and no facts/ materials
has been suppressed in thematter.

Yours faithfully,

(Name of Employer/ ***AuthorizedRepresentative

withSeal)

(* Strike off which is not applicable.)

(** Indicate number in figures and words both)

(***Copy of Authorization letter issued by the employer shall be enclosed)

Copy to :

(1)  Labour Commissioner, Rajasthan, Jaipur

(2) Labour Welfare Officer, Asst. / Dy / Joint Labeur Commissioner qa.)he

concernedarea..........
(3) To the RegisterednUnions/ Authorised Representatives of Workers operatn}g.ih the
establishments/r undertakings. \l‘\,

Form-XVIII \
(sec rule 49, 51 and 53)

Application for permissioh ofiay-off/ Continuationief Lay- 70&% etrenchment/
Closhe t0 begiven by@an employer / Industrial establiShm ndertaking to
théStatelFovesnment@idegdhe propisions of Ghapter we Industrial

Relations' Codef2020 and rules made ther’\\p

(Tobesubmittedonline. lncaseofexigencicsonpaperinthepresc n%)formatbelow)
Name of Industrial Establishment or Undeitaking orEr/r}pl% ....................................
Labour IdentificationNumber......... & ....c.....ooin. o U .......................................

( Note: The application to thesState Government s@{‘}be served as indicated below: Lay-
off : at least 15 days before the intended Bay-off v‘

Continuation of Lay-off —_at lcast 15 da@efore the expiry of earlier Lay-off
Retrenchment — at least’60 daysibefore th& jintefided date of Retrenchment Closure — at
least 90 days before the intended date of Clgsur€)

TO, x,
The Secretary to the Government of Rhgs han, Labour Department,
Jaipur ;\,

1. *(Lay-off) (a)munder section @of the Industrial Relations Code, 2020, I*/we*hereby
apply for

-permissiontolay=eff......... @ers**outeftotalof ........ workers**employedinmy*/our*
establishment (detall'sm be given in Annex-I) witheffectfrom
.............. (DD/MM/, f x X

or
*(Continuationoflay-
off)(b)Undersection78(3)ofthelndustrialRelationsCode,2020,I*/we*herebyapply for

permission to continue the Lay-off ......... workers** out oftotalof ................... laid  off
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workers** inmy*/our* establishment (details to be given in Annex-I) witheffectfrom

............. (DD/MM/YYYY).

or
*(Retrenchment) (c) Under section 79(2) of the Industrial Relations Code, 2020, I*/we*
hereby apply for permission for intended retrenchment of................. workers out of total
of ........ workers** employed in my*/our* establishment (details to be given in Amnex-I)
witheffectfrom................ (DD/MM/YYYY).

or

*(Closure) (d) Under section 80(1) of the Industrial Relations Code, 2020, Ihwe* hereby
inform you that [*/we* intended to close down the undertaking.............diooooooeno 5000
(name of the industrial establishment or undertaking or employer) (detailsite be given in
Annexure- 1) with effect from.............

(DD/MM/YYYY). The number of workers whose services would be terminated on

account of the closure of theundertakingis (number ofworkers)
DRSS, SEINRY v, . /ASSER *
(Lay-off/Continuation of Lay-off) The worker(s) concgrned
Weregivenon................. (DD/MM/YYYY) notice in writing assfequired under section 7@(2’}*/
section 78(3)* of this Coede. ;

o &

*(Retrenchment/4 Closure) wThe worker(s) concerneds. were gwelg}‘h. e
(DD/MMIYY YY) onementh®st notice in writing as#equired under sectlo\Z */ sectlon
80* of this Code. . Vv

or N
*(Retrenchment/ €losure)/The worker(s) have beengivenon (DD/DM&YYYY) one
monthgipay inlicu of notice as requifed undersection 79*/ section §0* Jof this Code.
3. The details of affected. worker(s) is at Annexure-II: / 4
4. (Retrenchment)wl*/we* hereby declare sthatsthe workers cov@ will be retrenched in
compliance to the Section'71 and section 72 of thisCode.
5. *I/We* hereby declare that the worker(s) ¢oencerned ha\lfgb */will be* paid all the dues and
compensation due to them under section,67, read with’section 78(10)*/ section 79* / section 80*
of this Code before or on the expiry of the naticeperiod.

or ,4\
*[/We hereby state that currently Inselvency proeegdings are on in respect of the said
Industrial Establishment/Undertaking/Employgr, d"that I*/we* will pay all the dues
along with the compensation dugito them unhder Concernedlaws.
6. 1/ we* hereby declare that no court case is’pending before any Court in the matter, and if yes,

the details thereof have beenAnnexed. * b
7. 1/ we hereby declare that,the above ?n%m
nsi

is/ are* true, I/ we am/ are solely r&K’

suppressed in thematter.

The permission'seught for'may }3(&% be granted.

(* Strike off ' which is not ap %e.)

(** Indicate number in figu d wordboth)

(**¥Copy of Authorization\lytter issued by the employer shall be enclosed)
™

) Yours faithfully,
" (Name of Employer / *** Authorised Representative with Seal)

tion given by me/ us* in this notice and enclosures
le for its accuracy and no facts/ materials has been
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Annexure- |
(Please give replies against each item)

1 Name of the undertaking with complete postal address, email, mobile and
land line. '
2 Status of undertaking— ;
(i) Whether State public sector/State public sector/etc,
(i) Whether a private limited company/ partnership firm/ partnershipfirm A
(ii)) Whether the undertaking is Licensed/registered and if so, name
licensing/ registration authority and licence/registration certificate numbers.
3 (a) MCA Number
(b) GSTN Number
4 (i) Annual production, item wise for preceding threeyears-
5
6
7
8
SI. 'ﬁﬁm’ which in | Wage ason | Remark
No CMPFO ervice in/with the date of
* N said Application
Xtablishment/U nde
r taking/ Employer
1
2
3
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Form-XIX
(see rule 56)

Notice to the Employer who committed an offence for the first time under this code,
for compounding of offence under sub-section (4) of section 89

The undersigned and the Compounding Officer under sub-section 1 of section 89 of the
Industrial Relations Code, 2020 hereby intimates that the allegation has /been made
against you for committing offence for the violation of various provision ofithis Code as
per the details given below;-

PART-I
Name and Address of theoffenderEmployer-....................... 00
Address of the Establishment.........c.ooeveiiiiiieieiiiaeee oL 5 40
Particulars of the offence...........oooviiiiiiiiiiic e Nk - </

Section ofithe.Code under which the offence iscommitted ........5%...4.......
Compounding ameunt required to be paid towards composition ofthe offm

...................................... ‘:7\'

]

L S A S

L 4

PART-II \’r\

Youareiadvised to deposit the' above/mentionéd amount within fift€enidays from the date
of issue of this noticesfor compounding the offénce as pet sec‘[ig;;;SSy| ) of the Industrial
Relations Code;)2020, alongwithan application dullyfilled in pa [T of this notice.

In case ‘you, fail“to deposit ghe said/amount within the ified time, no further
opportunity shall.be given and necessary, direction for ﬁliné‘&f prosecution under section
shall be issued. ~ i

(Signature of the Compounding Officer) v

Date : Place: o

Qn
N b
. \/
PARNII
Application under sub-section (4) wction 89 for compounding of offence

3
1. Name of applicant (name of.the efr@er who committed the offence under the
Industrial Ré¢lations Code 2020*e.be

IS0 Ll I TN P A
2. Address,of the applicant’...... M. e.. oo oo,
3. Particulacs of the offence. ... ,\;\\ ..............................................................

4. Section of_  the Cod\ under  which  the offence has beencommitted

5. Details of the compo’mg,ing amount deposited (electronically generated receipt tobe
attached)............ ™

6. Details of the prosecution, if filed for the violation of above mentioned offences may begiven

7. Whether the offence is first offence or the applicant had committed any other offence prior to
this offence, if committed, then, full details of theoffence
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8. Any other information which the applicant desires toprovide

Dated: Applicant

Place: (Name andfsignatuse)
Form-XX

(see rule 58)

Complaint under Section 91 of the Industrial Relations Code, 2020) Before the

Conciliation officer/ Arbitrator/ Tribunal or,NationalTribunal =----—-----==
In the matter of ©...................... Reference No................
Ao, Complainant(s); -y
Versus </
B Opposite Party(ies). &

The petitioner(s) begs/beg toeomplain that the Opposite Party(ies) has’havesgeet guilty
of a contfavention of‘the provisions of section 90 of the Industrial Relat&ql's code, as

shown Below; o 'y

(Hete™ set out driefly the" particulars showing the manmer in witi¢h the alleged
contravention has taken placeand thg grounds/on which the order of act of the
management'is challenged.) ;

The ‘complainant(s) accordingly/ prays/pray that“the Concili ',?f! officer/ Arbitrator/
Industrial Tribunal or National/Tribunal/may be pleased to déeide the complaint set out
above and passsuch order orjorders theteon as'it may deemyffhand proper.

The number of copies of .the complaint and. its annew;kqaiired under rule 91 of the
Industrial Relations Code are submitted herewith: v

Dated this............ day of............ 20...3. 8
Signature of the Complainant(s) S:\

Verificatj | &
I do solemnly declare thatswhatyis statedinp@rag}:gy% .................... above is true tomy
knowledge and that what is statedinparagraglb\y ......................... above is stated upon
information F \ receivedand
believedbymetobetrue.Thisverificationi iEr.fekfibymeat ......................... on
...... day.......of ... N0 »

;%1 re or Thumb impression of the person verifying.

[S I)IQE“( 1)(5)Industrial Relations/ Code/Shram/Vidhi/2021]
/\ By order of the Governor,
. \)(\ Om Prakash Saharan,

Joint Secretary to the Government.

/'

Government Central Press, Jaipur.



